jmX 



IP ?EDERAI BUBEAU OF iNVESTll 4^ 
rirt'TED STATES DEPARTMENT 0^__gi 



CO- 150, ,; 






un3Tr 



ii.c, 



To! COMMUNICATIONS SECTION. 
Iransait the following message to 



SACj, KM XOBK 






lb 

r 



■^'"^ 






SmOLT SpIOtARX IN71S7I6AII0N NOT UXm ^tmX BECBIBSi tHISTEBI, JOSSPH 

FBANCIS 'CONIK^ff SEA APPLICiIfT« fi£F£B£tlCSS, UICHAIL DONOHUB, BESIDUB 

0KB 1^0 IDUa PITE PABK AVE,, KATTHE3 GARfET, KINB MAUGHT rOUB OOM AYE., 

BaOKZ, PATRICK BAHNIGAIf, OM SEUM S£7II! £. NIMStlTUIHD ST., R£7. JOHH 

P. I^^KIN, T^ 7m mt WSt ONE HUHDRES) AND 5E?SSTH ST. ATTiUDED POWER 

WMS&UL THIRTXTliO TO TUIRTXTHRSE, CAraEDRAL COLLBQ^ FI7B FIVE FITS WEST 

SHD AVK THIRTITHREE TO THIRTIEIQ8T, EVESITHIHG SM lOBK CITI, ST. JOSEPH »S#' J, ,v 






' . '.-■ 






f'^<: 






SEUGQIASr, T(miBS, THIRTISZGHT TO lORTI, fi. A. DfiSRSE. BIPLOIEO Bt HEfT 
lORK PUBUC UBRASr, FCailSECOND STt ASD^FTH AYE,, PAGE, AUGUST THIRXT- i '^; -W' 
Sn TO JOLT THIRTTSIOHT, CATHOUC CHARITIES, THREE FIVE E. FIFTIPIEST ST., nVitl. 
COOHSEIOa AT CAMP HAIES, SUMMERS OF JHIRTnOKE AKD FORTI, 20HIW PRODUCTS 1 ; i*' 
CORP., THREE SEVm SAUSHT tSCIMGTCH AYE,, CLERK, FEBSUAir FORTIONE TO fv'T ? 

JAHUARX FORDfTWO. ASCERTAIN REPUTATION PARENTS, JA«SS AND liARGARET COHDON, J =?4 



SlSTEa^ 



"?? 



MEKrtHDK NEW 



^b6 



lORK GVn. PABBITS BOiM IS IRELAM), FAtHBR JIATORAtlZED inNETEEH THIKfSIK 






6 •^^it.n: 



AT NET ICRK CITI, MOTHEa SATURALIZB0 BT liABRIAQKi TERIFX.^ CONDUCT DISCKEEr;i.Vs - 
ISVESTIOATIOM HEGARDISQ AHI f OREIGM SIMPATHIES. BOW apC^^SIXISai, KIHETE^^^^v V 
TraiTT AT HS? TORE CITI, SDKaE, LEGAL RESIDHIT OFiNEB TORK^ITI. E?ERrTHINiMt 



HMXQRK. 

C&4fASBINGTGei 
ST. LOUIS 
BOSTCIf 



^ 



^ 



K> 



V 



ROOTER 



9 



'J 



4- e^ _ . 



S3 c-ang j- ^-J-- 



SENT VIA. 






M 







•cc.27-3?r "-^ 

SAO, -WAthingtoa ' 'N'-'ir-! i ''- 

Dear Sif : ' »^,v,'v if-.';- 

^ ... >5 .' * 

PU^^'-e instttufe ^n i^^edUte Inv^atigaticn to AeTermine .the following na|i)4>cj|^;^: 
.applicant's ^character, reputation, ability and quallfioations -for ^tho ,position .soug^i^j'^|| 

Applicant: Position: ^^i^^^ 



References ^.^^ W ^lp Ubi^M^^»>8^o^t 0* ^^ 

, ■! n .H B ii U li M iiiiii»iiiiiii n i n —<«»— ii m ii n^ wi n » ■ ■! m « » ii u i ii i*im« wr ip n aHWrrkBMbHM* 

Applittftnt IMS atti(id«4 O«org* ^^tdnjstoa tlniTtnli3r> Wiuihlngiony !D« 0« tiaes ^ P -- 

&ipl(!gr«d I)/ ih« Mf ^ppljf Oftioti Anlrwt ri«34| i'ftthin^ioni P* C«, stock sontrol^J^^;' ' 



•upsnrisor, sinss JstniAvyf X?J|6« ttv; • 






This sppUs&nt is 26 jTsars of as«« sisslti ft»4 s 1«s;a1 y«sld«ftt of Ksw Iwrk. ]I*I« .^m v^:^^ 
St 1^ bora Mftfch X$, X920 At «•« Tork, lf»y. 5^:5^t f* 

It is rsquMtsd thst s »\muxj oi this invsstlgaition b« tabdlttsd to this i0ure&u fi'.^^^ \{ 
not Istsr than Oses^sr 13| I?46* W'^'Sff 



4- *' ^ 



„ ^-^ .if.*. 









;I dosiro that you p^^uQid a very c.c:^prete 'and thoroush investigation t'< 
of this ,appUoant. ^h© -iijlqi^^itiiVs '^^^^ -should not i^ confined to the reforonces 
abow» a^ axp^ri^nce ^^xo^g t^ey^r^ usually favorable. Anything that yodr invos 
tion JBoay ^i^pl'i?^^' '^urtherf^t^n^ the above references should be r^eported. ^, . 



\" 




H ''"''■• 3««toa...."'^' \ 



Very truly yours, . ^ 



Jal 







EBAL BUREAU JOF INVESTIGA 

u 



STATES DEPARTMENT OF 4 A 



To: COMMUNICATIONS SECTION. 
Transmit the following message to; 



DECBiBSR 5, 1946 i' 

SAC^ fiOSTOM 

SUBUIT SUMARX INTESTIQATIOli HOT .U1SR 1HA8 SECEOBS IKIETBEH^ JOSEPH FRANCIS 

'"1 

toSSm, SU APPLICAKT. RSFMBfCS, IHOiUS WAISH^ ITAR JISSSIS AIzaNISTEAtlOS^ BOSTON^ 

KASS. ttt FOUR OHB TUTS St., UAKCHESTEBj MSS, BOISI HABCa SlJJSm, HINETESR TenHTr 

AT 8117 lOSK cm, Km tOBK, SIliQLSi XBSAI. B£SID£KT OP JSEW I(»K 0177. 



It ' 






CC-)iSI70BK 
St. lOUIS 
WASHIKQIGK 









-C ^^ ' ^U"j." ^ i'.. 



■Sie -■ -Ji-^rxi 



ic ri.«<ji.iLJijini- 



H.33 ■5S'^tCl/^ 



ROOVm 



I 



6 



n 



f4' •■ ,!■ 









i;aT/iii.i"YpSi^ 



SENT VIA. 



/2^^^f 



M 




tt 



if 



TELETYPE 



FBI SJ LOUIS 
DIRECTOR FBI 



12-10-^6 



5-10 PM 



MA 



Mr. E,A.T^5ttsa^.« 
Mr. C^tttoT:su3•#« 

















3s4i 






JOSEPH FRANCIS CONDON, ,SEA APPLICANT, ASN THREE TWO ONE' EIGHT EfGHT 

EIGHT TWO FIVE. AGO RECORDS REFLECT ARMY INDUCTION JANUARY SEVEN, . 

FORTY TWO AT TOR. DIX, NEW JERSEY FROM LB FIHY ONE, WOm NEW YORK 

COUNTY, NEW YORK AND HONORABLEY DISCHARGED DECEMBER TWELVE, FORTY FIVE 
AT ANDREWS FIELD, WASHINGTON, D. C. AS MASTER SERGEANT FROM SIXTY FOURTH 
AAF BASE UNIT, MILITARY OCCUPATION LISTED AS SUPLY TECHNICIAN, 
SERVED NO FOREIGN SERVICE, PARTICIPATED IN BATTLES OF ANTI SUBMARINE 
WAS AWARDED AMERICAN THEATER MEDAL WITH^E BR0N2E BATTLE STAR, GOOD 
CONDUCT MEDAL\AND VICTORY MEDAL, 'CHilt^TER AND EFFICIENCY RATING 
EXCELLENT. No COURT MARTIAL RECOSj^s)' AWOLS OR DEROGATORY INFORMATION. 



RUC. 
NORRIS 
A 'and H , 
6-12 PM OK FBI WASH DC 



<b 



DH 




^ml 




FjEDERAL BUREAtJ OF .INVESTD ^x 
HITED STATES DEPARTMENT OfJ W 



CC-1501 



To; .COMMUKICATIONS SECTION. 
TransmU the .following message to: 



JiBCmmi 5, 1946 
SAC, ST. LOUIS 

mar somm imBstisAnos kot U7m ihak dbceubzr raxHXssH, Joseph mmns 

SSA APPUCANT. SWISD IK U. S. ma AIR OOBPS JANUABI .FOaTIT^ TO 

SGcmasa f gbitfive* sebial mmm tsrss jm one Man mam umt im fiv& 

BOBH MARCH SEETEEK, KIHETEEK THMTI AT NE»7 lOHK CITX, SINQli, tfiSAt BESIDIHT 
OF XE^ lORK OITT, WSS lOIUC. 



^UBMIT 
)x)NDON» 



C0-4lBf lORK 
B0ST02} 
WASamSTON 



HOOVER 



V, 



.^^"^ 



^^ 





V5 


J 


t/^ 




,- .-^ 


% 


• ^ <a 


^*- 


^ .% ^ 

f. ^ 




'-. ^ 




^. 



..--; ^ 



V?i €legg* 



Mr, Tfao y„^ 



lit', "'■iaf t»9 *• ' ^ ^ ^ ' ' ^""^ * *'' 
Visa aandr****'^*^****' 



tr 



SENT VIA. 






0^-^ 1?Ji 



TSl.Ti';?:. 



jj-^i.^.Q'' 



J.rjV''^^' 




v:? 



3z^_P.U .per_-£?±J^ 



y 







U.$<OtM»mNt Of lUSKE 

mmmin mm 

mnm 

TELETYPE 



W 



t^ 



k. 



I 

Mr. C«rc^i3,«MMw- 
Mt Gurnet „,o*t*. 

Mr* tennWon mM 
Mr. QuinnTjtso,«**i 

Mr* v»^5€4.-*f*,-t'fe^s 



mmtimtititimmm 



WASHINGTON FROM BOSTON I 11 2.^7 P 



Vi^M 



URGENT 



yCfRECTOR 

^ JOSEPH FRANCIS CONDON, SEA APPLICANT. R^RENCE THOMAS WALSH, FIELD RE- 



PRESENTATIVE, WAR ASSETS ADMINISTRATIS BOSTOMpniVISErH'AStKNp 
APPLICANT FIFTEEN TO WENTY YEAR^^fefiJiglD^D'Cff^^^^^^ 
YORK^Cm, WITH HIM. STATES APPLICANT STUDIOyS,^|eSS??^pN^M 
RECOMMENDS HIGHLY FOR ANY POSITION'WITH BUREAU. RUC^ DIC12 1'^' 



END 
BS«;R I WA 




Vi 



9-^ 







cc.23e 



tN REPLY. njeA»c ftcrcx to 



FtUCNo. 



To: The Director, Federal Bureau of ^Inves^^atio 
Departxaent of Justice, Washington, o/t). 



(0^M' 



interviewing Official: VilTiam ,E. Ciorfr \Intervi 




Name of Applicant: Jo$exfh F. Condon Position: SBA 

BOB 4th St., S'.B. (2B4S Vark Avenue, JIT/r. after one weeH) 

,Exam. .Re-Exam- Age: 56 ^Education and Degrees:- 
Oral: 71 Marital Status: BA HO St. Jo$eT>h^s Seminary, 
Written: ^rffgcT pBT ACHED Single Tonkers, V.Y. 

Composite: j^. In / ^ Has been going to sohoool at 

DATE/^Y^^^y*-'-^ George Washington nights - French 

BX i^t— '''''^ ^^''''*'^ 

riMPBESSiONS 



1. GENERAL* 



OF APPLICANT :- 



Condon was interviewed on November 13, 1946^ as an SM an!>i icant, 

ffe was drafted into the Arny January 7, 194B. He was discharged 
December 28, 1945, as a Master ^Serge ant'. His duty was in* sur:>x>ly work ^with 
the Air Coros and was confined to the United States. No disc iolinary acttn 
was taken against h^n. 

Until' his resignation Hovember 8, 194S, he was emhloyed as a c iV41'ian 
in the Sur>r>ly D^eoartment-of Andrews Ti^lii, Maryland. 

He received a BA degree in 1940 from St. Josebh's S&minary, Tankers^ 
.V, T. At thai tine he .was x:ontevty>2ating entering 'the Catholic priesthood 
but gave u^ the idea./ Since last January he has been attending night school 
at George Washington University, studying French and Spanish. 



Condon, is emoloyed as a stenographer at the 
is acquainted with SA William L^ece of the 



His sif'i'^r,, Cttherine 
n^w York field Office. He 
Washington Field Office. 

Condon se^'ns a very serious young -^^^ and his personality ts some'^ 
what quiet. His ao^earance is above a^r^.age^ and he apoears to be of 
above average intell igence . Xt is bejhfved that he would represent the 
Bureau adequately as an SEA. ^^_^-. ^.. .^.. ^^p*^^^.,**-.*-.-.*.^^ 

seelcs 



MCOU^mWATTON: FAFORABLS ^^i^-'"' ^ 67-^/^6)^/^ 

2. Do you consider the Applicant qSklif ied for ^th'e*1iTpp5TfItm 



and, if appointed, do you believe he would 
an average employee? Yes Q5 

3. MILITARY RECORD AND VETERAN • S ^ STATUS : 



V 









A. Dates and 'branches of military service 

1. Type of discharge and basis 'for it. 

2. Serial number. 

3. Does applicant now .have any service disability? 
If so, give -percentage. 

B. Does applicant claim Veteran's preference? 

If so, give basis. 




181946 



4. PERSONAL APPEARANCE: 
A. PERSONAL APPEARANCE AND APPROACH: .Excellent. Goad. Fair. Poor. 
B- ^DRESS: Neat. Plaslxy. Poor. Untidy. 

C. FEATURES: Sefi ned. Ordinary. Coarse. Dissipated. 

D. PHYSICAL DEFECTS, if any: ^y^s nay be BO/40. 20/70 Uncertain 

5. CONDUCT DURING I NTERVIEW^ \ ^^^*f CT^STI fi ^UIiU(lf.i:?:v1 ^ 

A. PERSONALITY: "Excellent, .fiofiik-. Fair. Average. p3or9£f 3f:f H '^ 

B. POISE: Well-poised. Stfiady..„ Temperamental. ^ ^ji^f^age. .^ i 

C. SPEECH: Amcasfc^ Reticent. Talkative. 4oasiy?vil;,ri cu, ^^u I 

D. ASSURANCE: Self rconflldentx^ Fa i r. Over-confident.. Lacking. , ..^^.^ 1 

E. NERVOUSNESS: None. Slight. Very nervous. ' ^ -^ * ' 

P. FOREIGN ACCENT: None . Slight. ■-Koticeable.,, ' * *'" '*"'" ^ '^ 
G. TACT: Tactful. Average. Lacking. ^, , ^^,^ ,^ 

6. GENERAL INTELLIGENCE^ 

A. Answers general questions definitely^ Quickly. Vaguely. • 

B. Has Applicant studied Federal Procedure? ^^ 

C. Any investigative experience? if so, describe.^^£ 

D. Does the 'Applicant appear to be resourceful? ^^^ 

E. Does the -Applicant appear to have executive ability? T<?s 

F. Is he likely to" develop? Te$ 

7. GENERAL INFORMA TION: 

A. What is his ultimate goal in life, aside' from his desire to be 

connected with the FBI? ^o^^ whens you ikeet •oeor^le^ sales work perhaps 

B. V?hat are his recreations and tastes? 

Bas^bayyl handball, hasketha^J^ bowling, reading, nusic 

8. HEALTH RECORD: '^ . ' 

^xce^i.ent 

9. NAME AN D ADDRESS OF PERSONS TO WHOM INDEBTED; 



-* 1 » 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IP NATURALIZED, DATE 
AND PLACE) . , . , < 

American by birth 

Parents born Ireland fat her '^naturalized Hew York 2Pl3f mother by 
marriage t 
XI. ORGANIZATIONS, CLUBS, SOCIETIES, JETC : (INDICATE NATURE, PURPOSE AND 
LOCATION) 
Uone 



12. ARREST RECORD (INDICATE CHARGE, DATE, .PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 

«-."T I • • fione 

13. ^.RESIDENCE ADDRESSES DURING PAST FIVE YEARS: J24S Parle Ave, Manhattan, NYC 



14. , TIME CONSUMED IN ^^ONAL INTERVIEW: 20 minute $^ ,1 



• .i \i 



■' / 



Interviewing Official 



•.-i^-v.1 



•I 



He wa$ sent to the a'or>2ic^nt office to fill out a QUs$tionaaire, have 
his fingerx>rint3 taken, a x>hysical examination arranged and to write the 
law examination^ 

Jt r^houjd be noted that he hxoects to move in one uxeek frovi his 
7/a.<^hi'ngt0n adr^rese "to 1845 Park Avenue, NYC. 



''I 



NAME: 

DATE OF B 
MARITAL STATUS: 
DATE AND .PLACED 




FD-139 




^ 



• . . ' -QUESTIONNAIRE i- -To'te filled in by applicants 
Have you ever applied for a position with the .Federal Bureau of Investigation? 



/c> 



Were you ever dismissed from a school and if so why? 



/to 



I ;' <i 




as any disciplinary action ever taken against you during the course of your 
scholastic career and if so why? 



I 






<b 




Have you>ever been dismissed or asked to resign iny^pasiji'on yo^^SayijaviB-heldi 
and if so why? | p.,,^ "••*^'~6-;&"— 

'^j' • 

1 DEC l^Ti^' 



1/1 1 ' 



A f > 




/I 



QUEs'^foNNAIRE (Continued) 

Ha^ your credit record been considered satisfactory in your community? 



^^'■''^^), 



JLA 






::.'» 



-ivu.u. 



:ic.3^.i'!J'^t'^ 



s ««* *-^^^ 



a. Have you ever been arrested for any offense other than a traffic violation? 
If so specify: ' - - ^^ 



b. Have any of your immediate family been arrested for any offense oth^r than 
a traffic violation? 



I 



I 



List physical disabilities. 



} 







# 



QUESTIONNAIBB (Continued) 



a. Do you now or have you ever held ta^aborship in .or been affiliated with 
any organization advocating the overthrow of the United States Goverment 
or which can be construed as being a subversive group? ^ 



"6 



b. To the best of your knowledge do any members of your iomediato facotily 
belong to ahy such organization? 



I 



Do you use intoxicants and if so to what extent? 



h6 
hlC 






QUESTIONNAIRE (Continued) 

List typing or stenographic ability 



/ 



<-fjp^ S AA.^'iy^^ "^ ^^^vv>^-v^yooA» 



List any other special abilities or avocations: 



List names, addresses, age, and occupation of iomediate relatives: 



><^^A^ . /^ yi- 7^L<>^ Ciy^^^^ 







rfS^^.4>lx>C^ 



M.Us..Lv.- ~?>^'^^.^'^\ 









Are you now orhave^you vfithin the past ninety days been employed by a 
Government Agency?. . 








# 



QUESTIONNAIRE (Continued) 



J understand that any appointtaent tendered ne will be contingent upon the 
results of a complete character and fitness -investigation. 



'je^. 



Do you clain any Veteran's preference? *^ so, give basis. 




Give dates and branch of military service, if any. Tpjcpe of discharge and 
basis 'for it. Give serial number. 



-^- /z ~ / <^ y 



Do you now have any service disability? If so, give percentage. 



I have been advised that wilfully false ^tateisents in this interview will be 
a basis for dismissal ,from the service. 





^CA^-^U^^^ 



re of Applicant 



a 



?■ 



STANDARO FORM NOW e4 



4 ' ' . .'• 

Office Miemorandum • united states government 



TO 

FROM : 
SUBJECT: 



Mr. GLAYIK .Attention: Mr. EDWARDS 

WILLIAM A, LESCB, Special Agent 

JOSEPH QoHDON 

APPLICANT - SPECIAL AGESS 



DATE: 



' Noveriber I3, I9U6 



It has coae to the attention of the writer 
that Mr# JOSEPH COKDOH recently entered an application with 
:the Bureau. for an appointoent as a. Special Agent i This* 
aexorandua will serve to indicate an interest on the part of 
the writer in the application of COHDOH, who is known to hia. 
COKDOH has l>f»r\ VY\r\wrt tn fhfii wrlt.^r. for so:::etixde past and is 

a brother of ^^_ presently assigned to the 

Hew York. Field Division as a stenographer and also known to 
the writer. 

Th e applicant is neat, conserva tive, and 
nature beyon d his "years,' ,He was recently' aiscnai:^ged*fTott 
the-Unlt6d btates Arny'ai'tftr approxiaately four years service 
and is presently ejBployed. at Andrews Field, Maryland, His 
work involves the handling of surplus property, COKDOH has 
e:q>ressed an interest in the Bureau's work and it is the 
wjdLlerLs^xaprje s s ion-thatrhe-faa^aH^t he^uaj-i-f icAtioniL,a gg^^ s ^^^ 
for a. good ag:ent.^ ^ 

There is noi^^bt in the writer' s xaind as to • 
COHDON's loyalty. '^ _, ,■„ - ir • — 



he 

hlC 



1' 



<5> 




<6 



t DEC 1 



Special Agent ^ 




F«m Ull 

(/IHM IMS) 



IMP 



XAlvTlN 



Uimm STATES CIVIL SERVICE COHVoION 

CmiTIFlCATE OF MEDICAL EXAlvTlNATION 

V^ Applicapf must fill in dotted line below to heavy line ^ 



'^ <T* L/ (TXtU ot exaxo*a»tioa tajfea) 
,/tHL0%^^Un^ __v.._^„ ^.^..JL.. 

1, Have you any phy$icAl defect or disea^ or di^bility whatsoever?- 




2. If answer i% ^ye&*' agive details 



*|tftf^d*«^B^«*B»Vh 



Doctor^J^LL QTJjgSTIONSj^I^T BE ANSWERED 

.„^ inches- ••-•^--^^^ITpouiKis* -^^«.^„*LjI. pounds- Males, with and without clothing; females, 

(H«isfet, without fhpes) tw*isW» Jti ciotMxij:) (Weight, withwt cJotwixisr) clothed, but withOut wxap or hat. 

Items chewed [)f)'w$Te txcmin^d cmd fmnd wmrvoL D^vldiifmt from norTnal are wot^ under **Rem(ii/rk$,^ (Se4 
'in^tructi(m$ on reverse $%d^ nwrnberH to cOrr^^Tid with items bdow.) 

SO ^ il II 

U .Eyes: Distant vi^on (Snellen): Without glasses: Bight syS" ^^^' 7^ With glasses if mm: Rightr^yjc? LeftJ>C^ 
;Near vl$ion: What is the longest and the $hort^t distance at which the :f " ' 



can he read by the applicant ? Test each eye separately- 



^following $pedn3tett of Jtaeger No, 2 type ,^ 



zpoA «x&p)oyees iix tk« X'e<lerfl4 classified service mi toOiar t« 
requested 3>y the OvU ^irvlc« Cc«qupcai?^tOft <*it» »utt»ca:- 
Jized r^presegatatlv*. ^ ^ - .- 

TbSt <>rder VriU ♦uit>pleis?ieT&t tft« Bxecutiv* 6r<ters of May 
^d and JuA* 15, XS«? (Executlv* order, Septesotber 4. 
1»24>. <J*€g:erJ^o,2) 

Evidence of di$eai&e or injury: Rigiit, 



....^ Left JI!£^ 

Color vision: Is color vision normal when Ishihara or other color plate te$t is u$ed ? 
If not, can applicant pass lantern, yam^ or oth^r comparable te$t? 



With rl»s«*p $f vsedi 



I«?«feiut«Vtf?-fai. 




.rrfjfej^i-x- 



2. Ears: (Consider denominators indicated here as normal. Record as numerators the greatest distance heird.) Ordinary 

conversation! Right ear-->^ ^^* ea r-O^ ^ Evidence of disease or injury: Right ear «««.-«. Left ear«^«.»«. ; 
£ofU tOfU 5a, History of peptic nicer: If history is present, is Uicer: j 

3. Nos^ sinus disease, etc. ,j^feJ^ — . — Active* j::;:;L- Quiescent t ..^*- Healed? « — « / 

4. Mouth and throat .^ j2:ilrC2:22::;i:^^ How long 7 «— -«..-«.-^ Has an X-ray study been 

5. Gastrointestinal ^.•pi;::>xjai^:t»:w:€S^^^ made ?*,«.*-,— ..-..-p,*^, / 
e. Metabolic disorder*taA::CXV.e-cr-ta. Thyroid (especially in women) rZS^dtia^LaLZM, Diabetes Mellitus JSfe^>^ 
7. Heart and blood vesseU Jb:;2iiKc::5te::iII^2S!!2ri:^^ 

/ Bloc4.pre$sure: Mni.Hg,systoBc.^-..^I^».feJ2.^»«-^-^&,-~ Mm. Hg. diastolic -«^Ju*.^-«..«--«- 
1$ organic heart disease present t SSkiS,^. If organic Jt^xt disease i$ presentjjj^jj^ul^^ ? 

History of tuberculosis? «r:^C-C- If so, ha^-tiij disease been arrested for at least 1 year? 

If there is a history of t ubercul osis, is any type of coH|gje therapy bdng received at present? (If so, give full 
under xemarKS^ j ««»wwn>wi>i>woi«)»»M*«%fcwiif<MMWMw»«w>^Jwn»<i—n*i >-^ ^f< i» 
$. Hernia A^^^^^ y\ ^ , , •^'^^^il^ _ ^.L--.^— »— --l«— « -U**^c^ ^•„«^«..«i*«»w^tt*»i»'M«k«-»« i-j-**?*-- « 




(K prwttt. wuocw vaxJety sTCSuSS. Veixtr*^«^^^ xost-(>ier(ttl^.;etc, ; read defijc^tioi^ oa rewg© b*for« »a5wetliL«) 

If present, is it supported h-^ a well^fitting truss2tl-«.««-^^..-.^-.l/y/./;^4r^^ ^* -- - 4 



(U present, sUt« locatSoUk-'favd de^^) ^ 




IN 



--3'\!«^'^Ttt!^-**^**«*- 



Wi» WWWWWUMf* ■ I 



10- Varicose vrfns^^.., 

Varicocele (see note 10 on reverse side) 
W- Feet: Is flat foot present? -.-JTj&rC^ISi.^^.. ' ^Degree of impairment of functioi^V^ 

<See i&ote W on xevergo »jde) ->'".-,• 'iN 

i2. Deformitiei^ atrophies^ and other abnormalities) di^seases, or AtU<X%/i^X "ps^^^J^^ 



13. Scars of serious injury or disease. 

14.^ Nervous eystems (a) (see note 14 on reverse t'iAt) 

(hX^li there any history of a ^'nervous breaWown^'? 

1(e) If hospitalized, ^vt name of hospital, location, and ^te 
1$. (a) Evidence or history of venereal disease? 



■mur<wv««*«M«)i 



(6) Urinalysis (see reverse side) 
16. Obtain from applicant ^statement of disabilities, past and present, give diagnc»is and vourcpmments under^'] 
,17. .Does Veterans Administration recognize service^nnected disability in this case? .....^J?:^^, If *'yes,''^ 



comments^ 
18. Has examinee ever received disability retirement it 



'U. S. Civil Service Commission? ...wj: 



10^X060^ 



Thi* certificate is to be 



ttun(cd tt/th^of&ciaVjrequestinisr the examination 



The aim of the Executive orde; 
to the physical condition of appoint' 
accidents and claims under United ' 



ttoV^Hh' 
t SfSte^B 



mber 4, 1924, under which this examina 
e classified civil service with a view t^ 
mployees' compensation laws« 



toUFomot 



ade^ Is to obtain information as 
bmoting efficiency and minimizing 



Notes for Examining Physician 



W^XGHT^Males, without clothing, and also in ordinary clothing: without overcoat or hat (weigh twice): females, 
clothed; but without wrap or hat ^ 

Height^— Without boots or. shoes; observe that no appliances are used to Increase. 
TAe ^xamtTiation zhovM inclicde the foUomng observations :* 



1. Eyesv--Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the • 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee shouldlbe instructed to 
remove th^ glassy at Uast <m^hQlf hour hefor^ Usting uw 
correct^ vision^ 

2. Ears.r— Evidence of middle ear or mastoid "disease ; condi^ 
tion of drums: discharge. In recording hearing, record 20 
feet as normal distance for conversational voice ar*d record 
delation from normal as fraction with 20 as denominator 
and actual distance as numerator. 

3. Nose^— Ability to blow through each nostriL If free, a 
speculum exanunation would not te indicated, 

4. Mouth and throats— Missing teeth^ pyorrhea; tonsils^ 
hypertrophy or disease. 

5. Gastro-intestinal^—UlcerSy inflammations, etc. 

6. Thyroids— Presence of tumor in ^neck and tremor, 
exophthalmos; nervous high-strung disposition^ especially 
in women- 

7. Heart;«*Murmurs. State whether f uiictional or organic. 
If valvular disease exists, state whether or not it is fully com* 
pensated. Arteriosclerosis. 

8. Lungs--"It is necessary that the auscultatory cough be 
used. If tuberculosis is present^ state whether active or 
arrested; if arrested^ state your opinion as to how long it has 



been quiescent. ' Sputum to be examined for tubercle bacilli 
in all suspected cases. 

^, Hemia^^ive details as to si^ie, location* etc, and 
whether well-fitting truss Is worn. Inguinal hernia exists 
when ring is enlarged and on coughing visceral impulse is 
felt which follows, the finger on withdrawal. 

10. Varicocele^— If varicocele is present, state approximate 
size-i-e. g., f&iz^ of .walnut, lemon, etc 

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused 
by accident or occupation. By "flat foot/* as used in this 

, form, Ss noeant a weak foot with impaired function, the term 
bein^ equivalent to "fallen or misplaced arch/' an abnormal 
conditioa Impairment of function i* the point to be noted. 
An anatomically' fiat foot/ but strong, is not disqualifying. 
. Function should be tested by requiring the examinee to raise 
his weight several times on his toes and to jump as far as 
. possible^' alighting on his toes. 

12 and 13. Scars, deformities, atrophies, aiid paralyses 
should be noted, but it is not important that small insignifi* 
cant scars or blemishes which maght be referred to as marks 
of identification be recorded. i 

14. This entry should include s^ixiptoms and full history 
of any naental or nervous abnormality. 

15. Urinalysis to be naade in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 



.... Albumen 



Sugar «.. 



Casts 



Record of urinalysis, if xnade: Sp. gr. «« 

Blood serology test, if roade: Ee$uli^„....«.„.....^..»............u»»....«>..«^.....^.^*«....»M...i^...^ 

If arrhythmia, bradycardia, or tachycardia is present, give pulse rate: Sitting ^^Jk^.,»,^^. Immediat 
cise (unless contraindicated) ......«.««™..c=r-''Two minutes after exercise ^,,^^^«.^ — . Card iac reserve ,34-«r.^-«, 

I have found this applicant abnormal under the foUowuig headings: ^i^^^£^£<^^A'^.u,.jiiC3S:^^iS^iQ>^*,J,m 





In my opinion, applicant Ss capable of performing duties involviixg 
Remarks; .m^...^...^^....^...... 



(Ardooai, )ocK>deriit«> or.na^bt) 



physical exertion. 



uia«auki«ik.«.M. 




(If %ty yf<Jef AlBpedXcal aervtce, «It# tIU« %3A brft««b> 

Full time? .».-..« F^irttxme?....^ Fee paid? ^ 



The personnel officer should fill In the blanks below before sending this form to the ConimUsion for action, 



To be appointed In 



(Departofteat; 



v. /I. 

(Boreat)' 



Title bf position 



ir..i...l»l««H.iMiiiu.iiniiiiitM.ai.iA*«i 






Type of appointment (check): D Original appointment ' D Transfer Q ReinslSateSent Q Classification 
Number of certificate upon which applicant's name appears (to be iSven Jn case of original appointment); *.*.„.*..« 



t. i* «oveitNM6Nf fmnrik* vffict J^^XQM^ 



1 ' 



# # 



TSI WASHINOTOJI riEll) a2-17-ii6 • -5 PM IPB 

CmECTOR 

JOSEPH .mmojs Umo^i, app -sea, applicaht 'othdrew jrom georcse 
WASHINGTON vmymsin November eight, yoRnsix because .ieavihg 

■QVIY FOR mn YORK . RECEIVED "KlADES OF B AND A IN TIRST 3EAR 
•FRENCH AND FIRST lEAR SPANISH, BBSPECTIVEty. APPIICAHT ElTtOlED BT 
AAF StIPPLt .OiTlCE, .ANDROTS FIEID, JTANmRl TWENTTONE, MRTX5IX AND 
RESIGNED NOVBUBER BIOHT^ FoRT^SIX, WAS RATED CAF SK AND .JOB WAS TO 
BE BEAKLOCATED TO CAF .FX?B> 2T 'IS "BEt'IEVED THIS IS WHY APPLICANT 
RESIGNED Att-IOUGH JlEABJON LISTED :IS XEAVINQ CITJ JPOR NEW TORK, APPUCANT 
:RECEIVED JIATINGS OP EXCELLENT IN APRU AND' VERY 'GOOD IN OCTOBBl. 
APPLICANTS SUPERVISOR 5TATED APPLICANT VERY HEADSTRONG AND VERY 
PRONOUNCED IN HIS RESENTHSNT OF REAILOCATION OF HIS JOB FROM CAF SU. 
TO CAF FIVE. NEIGHBORHOOD SATlSFAJ^f^Y. CREDIT AND CRiJCtNAI, TtECORDS ' 
■NEGATIVE. .RUO. ' ^Q ' , • U/l/, d/^ % ' 



iIND 



JJM:IPB 
67-25542 



% ' . *'•• ^ \-.: i-P 




-:. V. 



« 



» 



.fK£MjSW£AU0FlXVESTI6AT10N 
USOEPARTHWTOfUmCE 



m FROM NEW YORK 3 
DIRECTOR URGENT 









r 



^^ . 







JOSEPH FRANCIS CONDON, S. £• A. APPLICANT, REMYTEL DECEMBER THIRTEEN, 
FORTYSIX. APPLICANT ATTENDED ST JOSEPH SEMINARY, YONKERS, NY FROM 
SEPT, FORTYTVO TO FEB FORTYFIVE. RESIGNED FROM SEMINARY, FEEING 

. DEGRErnnflNETEEN 



DOUBT AS TO HIS VOCATION TO BE A PRIES 




STRECD 



^1 



FORTYFOUR, SCHOOL RECORDS AND ACaUAIN^CES^r&TicSEHi&IJlEaECr 

APPLICANT VERY GOOD STUDENT, ALERT, FHffiNDUY',i(^»BLONL.ATHLE- 

TIC* NO DISCIPLINARY ACTION TAKEN m FILES Ij ^IISrWaiLED; TO 

- . iim BliREAU OF iNVESKGATlCJI ^ 

REFLECT ANY DEROGATORY INFO CONCERNI^HHSM»ftWaWMR»?AWY. 



SCHEIDT 
HOLD 



0) 






# 






# 










WASH FROM NEW YORK 30 13 €"3^ P 
DIRECTOR URGENT ' 



5#/ 



^ Mi$s Ca ii:y,,,,.,.. 



i'J 









JOSEPH FRANCIS, CONDON, SEA APPLICANT. REURTEL DEC. FIVE. BORN ' 
MARCH SIXTEEN, NINETEEN Tl^ENTY, BIRTH CERTIFICATE NUMBER ONE THREE 

if 

THREE NAUGHT SIX, NYC. GRADUATED ST. FRANCIS DE SALLES ELEMENTARY 
PAROCHIAL SCHOOL JAN. NINETEEN THIRTY THREE, ATTENDED POWERS MEMORIAL 
ACADEMY JAN. THIRTY, NINETEEN THIRTY THREE TO'SEPT. NINETEEN THIRTYFOUR, 
GRADUATED CATHEDRAL COLLEGE JUNE SIXTEEN, THIRTYEIGHT. ALL SCHOOLS 
LOCATED NYC. SCHOLASTIC, ATTENDANCE AND CONDUCT RECORDS VERY GOOD. 
EMPLOYED AT NY PUBLIC LIBRARY, FORTYSECOND STREET AND FIFTH AVE., 
AUGUST ONE, NINETEEN THIRTYSIX TO JULY<^IRTYONE, NINETEEN THIRTYEIGHT, 
PART TIME PAGE., MIDGET COUNSELLOR, QA^ HAYES, GODEFFREY, NEW YORK 




MESSENGER, FEB. TWENTYSIX, FORTYflGSg: JO JAN. l!lVr,"Y'0RT^1JJO^--rSs-IGNED :. 
THIS POSITION FOR INDUCTION INTO ARMED FORCE^. ALLjf Rfe'l^JiO^gj ^PJ-OYER^ 
CONSIDER APPLICANT HAS UNIMPEACHABLE CHA^TE^ ^^ 

TO UNITED STATES, /^BOVE AVERAGE IN INTELLIGENCE, APPEARANCE, ABfl^TY, 
DEPENDABILITY AND INIATIVE. ALL REFERENCES AND NEIGHBORS HIGHLY 

END PAGE ONE 








< 


• 




t 


PAGE TOO 


i t 


• • 


. 


\ 
i 

f 


■ 

ENDORSE APPLICANT CONCERNING ABOVE AVERAGE QUALITIES. 


9 

FAMILY 


BACKGROUND 


AND LOYALTY 


TO UNITED STATES CONSIDERED UNIMPEACHABLE. 


JAMES 


CONDON, 


APPLICANTS 


FATHER, BECAME 


CITIZEN OF UNITED STATES IN 


SUPREME 


COURT 


OF NY, AUGUST TWENTYSEVEN, 


NINETEEN THIRTEEN, PETITION 


NO. THREE 



NAUGHT NAUGHT NINE SEVEN, FILED MAY TWENTY, NINETEEN THIRTEEN. FATHER 
HAS BEEN LETTER CARRIER UNITED STATES POST OFFICE, ,GRACIE STATION, 
EIGHTY SEVENTH STREET AND THIRD AVE., NYC, APPROXIMATELY THENTYSEVEN 
YEARS. I [ applicants SISTER, EMPLOYED BY NY 

OFFICE SINCE JUNE EIGHT, FORTYTWO AS UNDERCLERKy NOW A STENOGRAPHER. 
CONSIDERED ABOVE AVERAGE EMPLOYEE. NO CREDIT OR CRIMINAL RECpRD ASCER- 
TAINED. RESULTS OF INVESTIGATION CONDUCTED AT ST. JOSEPH-S SEMINARY, 
YONKERS, NY, WILL BE SUBMITTED AS SOON AS ONE OUTSTANDING REFERENCE 
CAN BE CONTACTED. 

SCHEIDT 
END 
. X 
HOLD 
7-OOPM OK FBI WA GSC /^«C 3p 



he 

hlC 




f 



rCOeitAlSUKEAUOFINYESTieATION 
USOEPARmeNTOFJimCE > 

COUUUNICATiOSS SEGTIOil 

DEO 17 1946 



• 



TELEFifE 

WASH FROM NEW YORK k 17 ^-24 PM 
i/DIRECTOR 



URGENT 







/ 



Mr. CUv* a =?****«.«• 

Jit. Eoi$^ >€«*■<( <(■•*« 
Mr. OtrsoSi jik*i««4«^* 

Jif, E«i ^<>'lf ,.^, *•«.«* 

Jiff N« -.tttf --;.£*A,*„jtt, 




.JOSEPH FRANCIS CONDON, SEA. RETEL DEC SIXTEENTH. 

MONSIGNOR FERANS IN CHARGE OF RECORDS, ST. JOSEPHS SEMINARY, YONKERS, 

NY,. ADVISED TKAT INFO PREVIOUSLY GIVEN CONCERNING APPLICANT SET FORTH 

t 

IN REFERENCED TEL REFERRED TO HIS BROTHER, JAMES, WHO IS APPLYING FOR 
NAVY COMMISSION. IN REFERENCE-TO APPLICANT, MONSIGNOR FERANS ADVISED 
THAT HE ATTENDED ST. JOSEPHS SEMINARY FROM SEPT TWELFTH, NINETEEN THIRTY 
EIGHT TO NOV TWENTIETH, TORTY. APPLJKANT llJJMl^MJ-^^Wy^^'^'^^ 
TO MAKE FINAL DECISION AS TO'WHETJp^HE INTEPiiLmJ^L^RIES.^^ 
RESULT HE DID NONRETURN. AE^MCAp CHARAC TEfJS^^cl^CflgXjr.^ 




PERSONABLE, BIT ON QUIET ^IDE., SEMINARY RQCO 



.SSISe: 



.^^^%%«4AM i 



TLTCTNO'DEROGATO^IY 



INFO CONCERNING APPLICANTS FAMILY OH APPLlto^MfJ^Jflfjil (^qfi^}f« j 
IN6 TO MONSIGNOR FERANS. 



SCHEIDT 




HOLD 



<^ 



<u 



^ 



JOft/ff. 



be 

hlC 



Joseph ?• Condon 26 
H* Y., Wash* D.C; 

•^ 

rathortJTaaos Condon, letter Carrier,. Ireland, N, Y. 

Mother: U^garet Condon, Irelazid, K* T, 

Brother : Janes PI Condon 22« H« Y» , ^ 

| 53I, H. T. e^Y/f^ 



§ovem1>er 26, 1946 
6SA 



Sister: 



^-^-JJ^^- 



£)^ >£^ J<,<x^,Ji^ 













-A 



v-/^ 



7 /^^ 








.p^^-- 



^ 






^ SlZ-Ji^S-r ^ '" '^ ^S^/ jin-t^i ricorbko & - 






: s}^" \1 ^ 



<2> 



^f^r^ 



^ 



/^-^ 



/d =z>'-f<?S'^S j'li^ 



/fczi— f^-V-XfW? . ^ 






1^' 







Jk/ 







^f-T-'-^':rtf"f^^ 



,r /^. /f 




> 



::/ 



I 





,CC-H? 



1 



Mr. JoM}4i r« Condon 
202 lith Straet^ S.B« 
lavhlngtonj^ D. C* 



HovMiber 6, 19k6 



Dear Mr* Condont 

With reference %o ypur ^pplicatipn i;pr ^appoint- 
stent to the position of Spe6Ial EK^oyee Xg^ta 

in the Federal Bureau of Investigation, United^ates .De- 
partnxeni of Justice, you ^should .oalX at -Rooioa ^^^ United 
States DepartmeM pf Justice Building, Pegnsylvarda Avenue 
b|tween9tb and^pth Stre^ets, n: W., at °*^ ** *** , 
Jfowaber 13$ iwO ^.^^^ ^^j^^ purpose of taking an examination 
and .for a 'per;Sonal interview. All material for use in con* 
nection with taking the .examination will be furnishedi 

In the event you attain a satisfactory rating 
in the examination, your application ^ill receive coneiderit- 
tion :when it is pos^il)le to make additional appointments^ 



Very truly your^s^ 



^ 




John Edgar Koover 



Director \^'V ^7 ^^ . 



L.I. 



L \ 



J 




JOHN EBGAR HOOVER 

DlRCCrOR 




^th^tnl Unt^uu of lnu^0f tsnttott 
MtixUh §tai^0 i^^patttntnt tat dixBtice 



67-4U041 , 



S\ Kxan t 11-13-^6 
Written: 55^ 
Oral 71% 
Composit e 61% . 
Unenploye3 



\: 



BRIEF OF INVESTIGAnON 



J 

RE:^ ^JOSEPH FRANCIS CONDON 

Special Employee Agent Applicant 



Ago: 26 
Single 

Veteran 




B.A.-St. Joseph's Seninary 




EDUCATION 

Power Menorlal, N.Y.C,, Jan* 1933-Sept# 1934. Scholastic, attendance and conduct records 

very' good. 

Cathedral College, N.Y.C., Sept. 1933-June 1938, " « ' w 
Grad. 



St. Joseph's Soninary, Yonkers, N. T., Sept. 
1938-Nov. 1940, B.A. Degree. 



Applicant left seninaxy voluntarily to nake 
final decision as to whether he inter/ied to 
be Priest, with result he did not return. 
Applicant characterized as honest, sincere, personable, <bit on quiet side. 



George Washington Univ., D.C», Jan.-Kov. 1946. Received grades of B and A in first year 

Trench and first year Spanish, respectivejly. 

pPERIENCE . 

N. Y. Public library, N.Y.C., page ^ Aug. 1936- Efaployers consider applicant has uninpeachable 

Ju3y i938. character, reputation, loyalty to U. S., above 

average in lAtelligence, appearance, debility, 
dependability and initiative. I (jjr}. A^^ & 



Camp Hayes, H.Y.C., counselor , suraiers 1939 and 
1940. 



Zohite Products Corp., N.Y.C., cleric, Feb. 1941- 
Jan, 1942. 

AAF Supply Office, Andrews Field^ D.C., 
stock control supervisor ^ Jan. -Nov. 1946. 





/ 



Was rated CAP 6 and johJjj|[|3 to be reallo^sated 
to CAF 5. It is belieV^a this is why apjili- 



cant resigned althoafgh^eason listed is j(eav- 
ing city for New York. Applicant received ratings of Excellent di\^j^\;j6rand Very Good ij 



lEFENSE- -Miss Guigon 

Mrs. Jacobs 
BUY Leave Slerkf J 




VNITCO 
STATES 
SAYINGS 

NDS 



. ..it<<Mrs. Watfefem 



KM 




xnan 



(action desired) 



/- P-^ 




f^^^^^^-SowedscX ..i.., (date stamp) 
.>J Searched. ^..^* li. i -tAB^ 

Serialized^ .4 \^ ^ A y6^1 

Checked.^ 

Filed., f.j!... . . 



(routing stacsp) 



EXPSRIENCS (Cont'd) ; , , 

October* Ap plicant's supervisor, stated .applicant very headstrong and very pronounced ■ In his 
resentnent of reallocation of his .lob fron CAP 6 to CAF 5> 

REFERENCSS 

Michael Donohue, Speak highly of applicant ► 

Thonas Walsh, 

Patrick J» Hannigan, 

Rev. John P. Larkin, all N»Y.\C», 

Ifetthew Garvey, Bronx, N.Y. 



RELATIVES IH (X)VERNIffiNT SERVICE b6 

[ sister, Steno*, N.Y.,b7c Entered on 'duty J\me 8, 19^2. Considered 
FBI^ \ above average employee, 

James Cor-don, father, U» S, Post Office, N,Y.C, 

MEMBER OF ORGAMIZATIOMS ^ None. 

MISCELLANEOUS 

jNeighborhood investigation of applicant and Favorable* 

relatives. 

Bom March 16, 1920, N.Y.C* Verified. Applicant's parents were born in 

Ireland. Father naturalized Aufnist 27 ♦ 1913 t 
mother naturalised through Taarriafte* No un-Anerican synpathies v:ere disclosed. 

Languages French - speaking, reading, iffriting - good. 

Spanish - speaking and reading good, •vomiting, 
fair. 

Crininal record None. 

laiitai^r Record Records reflect Arcor induction January 7, 1942 

atid honorably discharged Deceabor 12, 19^5, , 
as Jfeister Sergeant. Military occupation listed as Supply Technician. Participated in babies. 
of Anti Sutnarine. Was awarded Azaerican Theater Medal with one Bronze Battle Star, Good 
Conduct Medal and Victory Medal. Character and efficiency rating excellent. 

Acquainled>#ith. Special Agent Vttlliam A. Leece States applicant is neat, conservative, and 

nature beyond his years. It is believed he 
has all the qualifications necessary for a good agent. 

Personal inteirview with lir. Wn. E. Clark States applicant presents a good personal 

appearance, approach, and personality, dresses 
neatly, has refined features, is steady in poise, average speech, self-»confident> slight Iv 
ngrvousj^ average, tact, answers general questions definitely, has not studied Federal Procedure > 
h as had no investigative experience, however, he appears to be resourceful^ to have executive 
ability, and is likely to develop. He seems a vexy serious young nan and his personality is 

-2- 



^. « * 



MISCBLLANEOUS (Cont'd) 

somewhat quiet. He appears to.be of above average intelligence and it is believed that he 

would represent the Bureau adeqiiately as an SEA* Reccnaendation - Favorable. 

OUISTAHDING ENDOiRSRRS Alfl) OTHKR IMTERBSTSD PERSONS - None. 

Applicant "s physical report, dated November 13, 1946 , reflects his. vision as 20/70 in-both 
eyes, Tirithout glasses ^ corrected to normal with glasses; color vision nomal; and he is 
recoKinended for arduous physical exertion. 




-3- 



JOHN EDGAR HOOVER 
OI RECTOR 




JF^&eral 2Jur*^att of Xnu^sitsatfon 

Unit 0I1 Mttxttik Htpavtnxvnt nf ^tuitict 

10a0l|tn9toii, SI. <E- 

December 19, 1946 



MEMOHANIXJM 



A search of the files of this Division 



.0 



fails to disclose any record of JOSEPH FRANCIS CONDON, 

applicant, inbose fingerprint card has been 

refined here» The fingerprint classification 

PS 
in this case is SO 9 U 

M 22 Tt 18, 




yiCTORY 




"Attention! Mrs* Jacob 



% 



^ 



^ 



%^ 



^ 



^ 



0)^ 




a 



fj 



% 



'~\ ^ *y 






Jenuary 13^ 1947 



Mr. Joseph F. Condon 

202 4th Street, Soxttheast 

Washington, !)• €• 



SPECIAL DELIVERr 



Dear !&•♦ Condon* 

In connectim with the Special finployee^Agcnt probationary 
appolntaent tendered yoUj it is desired you read the enclosed letter 
carefully fi^nd closely and, If the conditions set forth therein are 
thoroxighly understood hy you. It Is requested that you sign and return 
the letter to this office izmmedlateLy* 

Sincerely yours. 




John Edgar Hoover 
Director 



/] 









T L,. ^^ 



)^k 



^w um wii >i i r] »i'i*i*i 



Air! . ,., ^,^., , 

■l1 H>H»»l(|».lpW - ^i^»>»i>Wi|f.<mi > il"^».» iJ ' t 









i ■ ■ 









'^ii9^ 




?f ' r - *^- J4 .<= >|/S3)v*- f 







,r' 









"^/i^'^' 



r^ 



January 13, 19A7 





Kr* Joseph F* CondOT 
.202 4th Street, Southeast 
Washington, D« C* 



SPECIAL DEIIVERy 



Dear Mr • Condon: 

,You are hereby offered a probationary appointment as a Special 

in the Federal Bureau of Investigation, United States Depart- 
.Sa8J?3tP3fiff^i34<Mn%e , in Grade CAF , with salary, at the rate of per annum 
less "five per cent deduction Por retirement purposes. SincS^lnfs Appointment is 
probationary for a period of one year after which time it will become permanent, 
it is to iDe understood that it will be necessary for you to demonstrate during your 
probationary period your fitness for continued employment in the Federal Bureau of 
Investigation* All salaries are subject to the Federal Withholding Tax of approxi- 
mately 15 per cent, .You_ Willi also be allo wed you r expenses of -travel in accordance 
with existing regulati ons and $6.00 a day in lieu of subsistence when abse n t 'from 
offici al headqu arters, which wil lbe fixed at Washing t on, D. C. ef fe ctive upon vour 
e ntry on duty and the reafte r changed in accordance with vour 'fi e ld assignmen ts. 
You should proceed to Washington, D. C. , at your own expense in order to assume 
your official duties. 



4* I 

It is also understood that you are to proceed on orders to any part of 
the country that the exigencies of the service may require. You should therefore 
.arrange your personal matters before taking oath of office that you will be able 
to accept assignment to any part of the country where your services may be needed. 

.) It will be necessary for you to undergo a f^^^id physical examination 
immediately upon your reporting to Washington for dtltyi I n the event the 
' Physical., ex amination re flec ts that you are not c apabl e of i^e rforming stren uous 
duties,,, or. ,that^stoa£jSQiQ that, you^ave^ng 

defec t which mig h ; t ^^i nterfere with your - - -^ ^ -^ - . ..-. 



be cance lled ,, For your information, tl 
vision of no less than 20/40 in one e: 
with glasses to normal vision of 20/2j 



l^£,£ira^l^i,this..aBEoiirtMStjill 
Bureaui\i^standards require uncorrected 

20/60 in |h^^Jhpi/jBy/,jciJrxrectea'/:V^' ^ 



'^ 



You jshould notify this offi- 
If it is not accepted immedi. 



Bf , %yii3srEgE$ , you .are xHrected to report f 



a 



ill 



S: g?'i rb»twe6 ag6th 



Mr, ftuijjn Tam m " .^ _ -T*'!, A 
V,t, Mease "***.'* V J^f ij 



m9 t}sMZ 



United States 'I^jjartment 
^kdmOi 'Sti^^^e^tsr'^iiorthw 



■«tlMIMAMMMMM 



r^3 



V</^ 



f^. 1 




St 



f this aPR9AQ«^enJf^s^acjv ^^ 
be^cancflfH^d. Should you 
offioi 
ice Build; 
" S:00 A. i, ™t-'WV,^.a3it^pT.yB^^ 







-d 






Ux". Joaeph F* CondoV 
Washing ton » D. C« 



- 2 - 



# 



Your assignment during training will .be 'either at Washington , D, C.^ 
or Quantico, Virginia- No per M-i^m is paid vthile in Washington, JD. .C-i 
.however,, if tr^iAing is giv.en at Quantico,, Virginia, a :per diem of $4.20 will 
be allowed. ;lt will not 'be possible for the wives and -fami-lies of the appointees 
to be dowioU'od -at' Quantico during the period of training. For. y ottr,:informa- 
^2S^2iiilf Jin^iaiiiingjiOHJi^li.^^eaui£ea^ioJis2s^ 

2alSi«erefer£ea^,2_5thietis_SHE22EiS£§a-L^Heai^^iJiJlSiaxI^L. 

X2JL.S§JL.desire.t2_Sl4ag^L.iaJyasiiitistoiUXi^^ Qthepwi^e .It will be 

necessary to seoure i t subsequent tp, your . enl^ryoii du ty. 

Beffi£§,j:gE2i:iAiig.C2LJHiiL:5iSE^s]aiiJBi:22i4s-^ii£2£^^ 

.f«a'a§JtS-ilia^;ejiOU^oJLiJi§.XSIL.al-lM§L^S2_«^ 
salar y c heok. 

II I 11 1 II IIIl M M l 11 mm A VWIMWtt 

In th.e ev.ent you accept this appointment, it will be necessary that 
you sever all business, connections prior to your entry on duty with this Bureau, 

E 

this letter, whixih jshould "be ioonsi:ciered ^triotly oonfiiiential ana 
giren iio :pul:)lioity> iShould be presented when you report for oath of office. . 

Sincerely yours, 



BicloauresV. 




John Edgar Hoover 
Pirector 



r 





/, 






|*«biruRi7 3| X9/7 



lip. Joecr*^ ?• f^ondon 



Xmt »• Condont 



tlw ^cTi Vfi ;'-5:iiUun vf ..pr-cU'l ''VDloy^'ra-/r;en^., -.ViU^J/iH -par 
in 'TCitla ir^- 1'% -ofrcc-liivrj 'xi'fruiarO* "X5/«7« 



for prowoUw 

annua in 

per hi.u'^ .in -'rnflEJ. IIA l'>, -oifrcc-liivrj 'xi'fruiar;' :i> "X5/«7« 






/^! 



**.' I I . M t' - ^ 



1 d ii^-- .-- '^'^■'' 









iww n . ii^^m w 



ir, a.^r^ 



K il J ' ""■ ' " * 












'^ 



f". 






,'>> 



\'^ 



^V 







^??"?r^ 




^^/S. DEPARTMENT OF JUSTiCI 

FEDERAL BUREAU OF INVESTIGATION 




Cfc(?okod 
filed hfz 




of ActiOrt 



Effective 



, WASHINGTON 25;, D. C. 



iirtHilyfTfiif 



*WPiP*i^wir 3* *p^T 



^rW^P^W^^jJIp imr^^W , ^f'^^ w 






(4</<?' 



t«Oal Authority 



^OSltlOM 



Gra^e 
Sotory 
Diviston 

Sectron 

Headquarters 



W Ap^roprUflons 



p«Pftrtm«Bt|il 



fROM 



CAT t ^ 



S&E, F.B.I. (Alifl 

!III1 p«pt- 



ffeM 



# 



TO 



t9 






S&E, F.B.I. 



%**^* * 






Dept. 



a%,i^;,'.^"c:-<r; 






REMARKS 



NATURE OF POSITION 



0. VICE 
P. C. NO. 


b. ADDITIONAL IDENTICAL 
' P. C. NO. 


c NEW * 
P. C KO. 


1 


p»t« of *trtl» 


i 


0«^« >f '0»^li 




MEMORANDUM FOR. 




DATE; 




RE: SELECTIVE SERVICE ACT 



There is being set cut below my jstatus with regard to the 
Selective Service Act: 

I did {d 4 d not ) register for the draft, 

If .not, why not? 
My 'local board order number is:* 
My National lottery niimber is: 
Questionnaire received? 
Classification assigned: 
Was deferment requested? 

If so, by whom requested? 
Action taken on request: 
Marital status: S)^ Q LC 

Number and address of Local Board: *f 5" | ) 3 <^ ^ K £ > - riV t\ V^ - V, » Y ^ 
Are you in the Reserve Corps now? M o 

Jf so, are you active or inactive in the Reserve Corps? 



tCv 




i1 



ill tS r^* V®^y truly yours, 




Special Agent 








u 


STAWUO FORM Mow M ^^B ^^W 




Office Memorandum • united states government 


t 


1 r 

"^0 ■■ ' Mr.Glavin ^^"' 1-21-47 




^^°^ ' J. P, Mdhr; 


« 


SUBJECT; REALIOC ,^TIONS L._^^ ^ ^^ 


' 


Attached is a' list of Special Agents*ln Graae CAF 9 who are eligible for 
reallocation to Gr^e CAF 10. All of these employees entered the New Agents' 
.Training Class' 1*20-47. 




• 

It is recoomengied they t?e reallocated to Grade CAF 10, ^^4525.80 per .annuca, . 
effective 2-3-vl7*, 




JEE:dsb /' 

* 


t 


i 

1 


' 


• 


\ 


' 







" 


-« 


^j m 






# 


The following Special Agents In 
CAF 10, effective 2-3-47. 


Grade OAF 9 


are to be reallocated to Grade 


NAME 


TITI£ 


^ 


GRADE FROM 
DIVISION . .AND -TO 


iJecker, Hobert M. 


SEA 


Training:a]:*acInspection CA?'^9i $U49.60 

CAF 10, sP^525.8C 


Cantey, Benjamin 0.-, Jr. 


!t 

• 




rt n 


Condon^ Joseph F, 


>« 


' 


ft ' fl 

J* 


Bascon^ Williaa h. 


W 


= 




DeTemple", Carl N,. 


TT'* 




s\\ tf 


j5ix, V^illiam P» 

• 


n 




ft A ' 11 


Dodson, Elbert L., Jr. 


SA 




n^ n 


Douis^ Tvaxik G. 


S£^ 


» t 


fl "'^" ^'^* ff 


Duffy, Edward H. 


SA' 




It rt - 


DuRant,* Joseph ,A. 


SEA ' 




!* ' fl 


FeducilaS:, Stephen 


Tl 




tl . fl 


?.rye, Nor;aan 


fl 




Tl » 


Frye^ Richard C • . 


a 


' 


Tl ' n 


Furlong, Cyril .R. 


tl 




ft tl 


Gtlroy, inward N.^, Jr. 


n 




n ' 11 


Golden, Charles A, 


tf 


^ 


n « 


Hawkins, Herbert S. 


n 




tt tl ' 


^Kavanaugh, John F. ' * 


SA 


* 


ft Tt 


Kennedy, Jaxaes F - ^ 


SEA 




It tt 


Kenny, Bdwari T . 


SA 




" tl 


taPlante, Arthur J. 


SEA 




' tt n 


LeVec , Pierre H . 


It 


• 


It tl 


KcCallura, Robert G, 


tt 






.Miller, Homer K, 


SA 




fl If 


Musy, Roger F . 


SA(A) 




M ' ff 



• 




.# 




Neubert, Howard H* 


SSA 


If 


fl 


Quigley, Robert J . 


Tl 


If 


9 


Recor, Loren .S. 


t1 


W 

^ 


n 


Roth> John J, 


;» 




tl 


Spaulding, James V. ?• 


n 


II 


TT 


Torrlllo, Jaaes J . 


SA 


fl 


11 


townseMj John H» 


SEA 


Hi 


'ft 


T'rue^ Thosaas h^ 


n 


» 


tl 


Van Houten^ S, Austin 


. ft 




n 


Welch, Wayne jK. 


ft 


n 


n 


Willia.T.s, Charles X. 


SA(A) 


Tl 


n 


i 


^ 






'/ 




t 






1 


- 


k 

{ 


■==- 


i 


^ 


i 


i 


». 






..J 
« S ' . ' . 't * 

h ■ 1(1 


. 


J 1 


i ' t 


J 1 


» ' ' 


( 




f 

4 i * 


' 


. , ' > 


t 



(Approred by tb» President 3/28/20 
Bevise<SDeo.M«2d 






cksonal history state 




Department or EstabUshment XfelV— QjiiL..P.£ L&.iiiJ:j.SJ-lJL£-&L Date J^AjiJ — 2U2 — l-^--^.? 

1. Name In full (Mr., Mlu«pw J i ftO ^^-^-i^^-^iP^Q"^-* «™..J.i?->«fc'l3.ti-.,.^ ..«„£ &fi^«.St J„i.... 

2. Present »ddrm«--i.?.«Y--C.-.-^. Le„gX.«.t)j^j£* . J^.£.^ Yj>,.^.i<^..^^..^^ 

oSSabor) .. (Street)^ v (City) (SUbft) y 

3. UgM (voting) residence .,..l^..fci^^^.lA4i^«.^,.J-^^^^ 



.y <SUte wd OosagressKMoU District) . v^ */ x^'^"'" ' ii 

A)£u yO^K J^J„bi^l0J^J^^^^^^ When bora -(hA<^.?iii..«L&*«^Ji7'<> 

(Moaath Pay Yew) / 



4. Where bora «.—««i 

(Stat* or lOretga cc^j^try) 

5. If f orelgn-boro, state whether naturalized or alien *««, 



(Cityortowci) 



e. Indicat e sex , marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 



SEX 



u^ 



• m m ^ WK ^ H. )»m\ 



iO. 



y mu 



MARITAL CONDITION 



reaaale 



$iX«I« ^ 



Married 



iMvoroed 



Widowed 



KACE. atottter,st*t«wtiSch) 



WWte ^ Colored 



7. Number and ages of dependents domi^Gled with you ^.«...«..«&:-A*^i*-£*-.J- 

8. A complete record of your past service for the United States Go vernment other than mili tar y or naval 



■Tt— — •••4 . 




RANCH OF 
SERVICE 






><ri««iiMM>» ■ m mm »mtmmm»MnmMm *»■ 



I II ■ J ] iii . Il l m il l I I ■', IM ■ I'fcj i I i j i ijjl.r J 



IPLACE OF 
EMPI-OYMENT 






)PO$2TJ0N 



stock: Cootak 



...^.V.^.f,jS:.V JJi.?«6 lL£fc«A-5u 



$AtAKy 



3ox. I 



DATE APPOINTED 



Month 



J(^A} 



ifrtw-»jt* .(!*»»»■»»» x]k«%*j«j.«JM*t ••«•«««**)•« nmm»mmMMmtt. ¥•• 



f ,tmJmmmmMwm*i ^«uui*miuti 



Day 



year 



HU 



DATE SEPARATED 



Mcoth 






M tkmiKmim»^»t»> m 






Day 



year 



.i.t^<: 



0. Are any members of your family, who are doml&xled \nt^^ ^fff',,, ? *^^ ^' ^' ^Qv^"^"^^^ ^^iT^^^ i , i^^ ^' ^^^ ^^T ' r i ^. ^ 



NAME 



POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 



Positioa 

Department or office 



Position 

Department or office 



Position 
Department or office 



RELATION$mp 



^ 



^N 



10, Do you now hold any State or municipal office? If so, state below: c\^ -ol^tCi * 

(TXtle) <Xx)catIoa) >«>6te^^|«ttttoea« ea^ptees) 

n. lAro you the tvife of a disabled veteran or widow or orphan of a person who was In the mlitary or naval service? ^, 

(W«e,vWow,crorpha») (Naw <* veterao) (Orgaalzatftw and last year of fervlce) 

12. Militaryand naval record, ^If any, check ( V ) to indicate bra nch and other information, and give dates of enlistment and discharge: 



•None Aruayy Navy Marine Corps Coast Otiard War veteran Pensioner **£^<S?yyi// 

E;aH$tM.AB^i J^lfUi-V^ Discharged ^-^-.l—QgiJ^.^-^ Enlistod*^ .«..- Discharged -^XXii^ 

Eank.2L^Xfi^.L•.„™-. Rank^JiiaSLr.fe.SL^i-^^^^^^^ Hank itS.^^^^^^^ 

Organization .f.^AI-. J3..i^..« Organization ,0.?J^6iJg.l^-A,,£l.€yDQrganization -.» Organization 

a .i>».i j i^^ w i »■'■■■■■■.■.■■■— ■■■■■■■■■■■i C7 w i i. w . — .. w i. iiwi ■II I V— ii w iii w i-i III I W^ 1^ II M' .— i. ^f —■III I ii.i I .^- - 

Covjit] 




r 



13. St Ate Any «pedal qualifieatioas not Involved in your present position {fox instance, lawyer, physician, citH engbieer, knowledge 
of foreign Unguages, etc.) — .^•(2,-£A Ji^^<y..£.^_j^w6^^ —<?/?- ^yg 6"/i/C ^ 



■wa w ia w — n» »<Wfti w i i* iin»iwCT^wiy^< 



14. Statement of prindpal empIoTZnettt other than <nith th« ITnited States Govemneat: 



NAME AND\4lDDBE$S OF EMPWVBR 






.„_„il-..L'.._?.J.: .$x.. t±/± >o. y 



„-H.i-.Jl.-t.-..gr,A>j.E.„A.-XJ^.:-!^: 

« H ~. ■.-<.■■, I,., »!,,. IJ ■ I , I ,11 „ .|_. I , II _ 1 , |,|,IMW| J , J „ i.ii . p.iii.^ wn wii— ^H H »"1'» W 



POSmoN AND caABAOTEB 07 WOBK 



KK^KWJtt* «• •W mmmitmmmfmiAm mmst.imttm ^m ■»j|ir^WKIiWpi»*JM>M>*»>M.»ifa i i>iw<.«MM* Attn 






..^.AS. 



'^- ■1 " III II - i ■[ H I JHHDj l 

. Lwoifa or $ERvics 



/ y t" ^ /? 



ix««ACA.5^Ji^-.5 



.-^-a J-J£'A^..5„ 



15. Education. JjStdicate by circling the xxumbejr <;«f years: 



X2345«7(S) 



1 1 1 I I umi] M l 

paw— www M n waiWwi W Bi w an 



Oolloge 
X i > 



(Ntaott of oo!l6ge> <5egrees, fcM dAtes c<mteiTe<l) 



- -- f / 



16. In case of emergency, JKrtify ^,£A.,$*5*u.m^-«^4^^.X^P-*AJ^.^^^ ^.«.,-*..,«.^^^.«„-.,.,««.^^^«, ^™. „,^ 

JElelatlonship b^kXji^i.^^. . Post office address ,J.is«4L-§:™Xj9Aj5^ HjI.£:.. N^^Lj^A)..}/, 

I certify that the forgoing answers are correclf to tfi^ best of zny knowledge^Hid beUef. 



X»-»ld80 




^5sfeas:<4.. 



^/ 



CNftij|£^ cistially vrittefl^ fttut wttieh will be aseOl aa ^JlioUI sl^zxat^re) 



•t' 



' 'I 



'I. 




) 




jbrviDONNEL AFFIDAVIT 






f._l 



Name 









<F1ac« of eu^Xorment) 



(CKv^n »Ame. iDitla-l o? i«JtI*l«, U wy, And U«t HAia*. 3PrI»t or type) 



Section 9A of Public 252— 76th Congress, approved August 2, 1939, otherwise known as the "Hatch 
Act/' provides: 

**(X) :lt tKall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part therwf, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States- 

" (2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held hy him, and thereafter no part of the innds appropriated by any Act of Congress for such position or office shaU 
be used to pay the compensation of such person;" 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from*any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined notmore than $1,000 or imprisoned 
for not more than.l year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 



^ 



I, ., J-2-.?^ir.?, h.__.£1^__S..aA.>-.^^ — ....,..^_„..^^_, do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of theGovernment of the United Sjt^t^s by force 
or violence. ( \ ^X^-^ — ^^ ^^ ^qP 



Subscribed and sworn to before me this ^ 



SjJbscnbed and sworn toi>e: 






[SEAL] 





^ ■ 

I , . . • 1. . * , . . , \Jp,$,^?^H, , , , J^.',, n }>t,^.^,J^. f .4i . . do solemnly 

^swear that I will support and defend the Constitution of the JJnited 
States ^galnat all enesaies, foreign ^nd domestic; that H will bear 
true faith .and allegiance to fhe sacae; that I take this obligation 
freely, witTiout any mental -reservation or purpose of evasion; and 
that 1 will well and faithfully discharge the duties ;of the office 

of. p .^•.?^.^- :^^*!3C^^";4w^ ,^\*^? .^•4*'^*iV.?MW^ ,<jC .?^T*?*U^^^9*i> 

Ibxltad states DepartiMnt of Juttlot 

on which I ^m about to enter: So help me 'God. 

(Sign h^HT^TT^ 
Subscribed and-'isworn to before me this 




iTVy^JLc^^ 



\ ^ Notary ffiW^AUraoBMroje'THir 

ACT oy ;CQs:a 26. 1943. 

i 

DATE OF ENTRY ON DUTY ..r). 6.C^. f,^. ^. X k.<>^.,...{ .5. M ^. . . . 

DATE OF BIJRTfi .... .&^.^,i^. f, }i (L,... /. ^.. hA 

-PLACE OF BIRTH* /}^J.!^,.:. ^/a .^/<'^ <V.". X'. . . . . . 

* If foreign born, date of naturalization .•....., *>^ 

LEGAL VOTING RESIDENCE .^.^'M <P. 6/i; ,..M .'. Y.'^. ■ ■ ■ « » ^J5 

„.#«'*"° -^ 

DO YOU RECEIVE AN ANNUITY UNDER TtlE 'CIVIL SERVICE RSfflREMENT ACT? ly y\\ I A 

■■^■^■■■■r-Mr 

(yes or no) f f\ \ ^ 







A 




\y Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C- 

Dear Sir: 

Having filed an application for a position as Special/Agfnt^fn"the 
Federal Bureau of Investigation, United States Department of Justice, I .hereby 
agree that in the event of an appointment I will "be governed by the following 
conditions: 



1. Upon appointment, -I shall be required to proceed at Ttay own expense to 
Washington, D. C , where I will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactpry services, and if my services are deemed unsa,tisfactory 

it is understood that my employment may be discontinued at any time and , 
that I will not receive transportation to my ^home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that ^ .headquarters may be :f ixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another :for personal reasons. 

5. That the confidential character of the relations of the employees of the 
\ Federal Bureau of investigation with the public is fully understood by 

|r me, and that the strictly confidential character of any and all information 
secured \>y^e^ in connection directly or indirectly with my work as a 
Special /AgeHr,^^1:^1he work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 

1 further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment will be tendered me; 
that :1 fully understand all of the foregoing and that the conditions specified 
herein are agreeable to. me; that if appointed I will abide by the foregoing 
conditions, and I am fully cognizant that the provislgnMjientioned above are tov 
be complied with and they are to be regarded as a^g&rtj*r my appointment if 
is subsequently tendered to me and accepted. "iVi^ ^^^ 

Q. ^ Yer^jjStruly yours, ^ 






# 



AFFIDAVIT 
STRIKING AGAINST THE FEDERAL GOVERNMENT 

D^ 1> 7 6 f -Jo 5 T/c. ^ fs2), jOo/^ . cT '^i ^t^Tt(^/lT 

(Dept* or Estab*) (Bureau or Office) / 

(Place of Eftployaent) 

T,JcS£P^ r. CofJj>OA) , do hereby swear (or affirm) 
that I aa not ei^aged in any strlte against the Government of the United 
States and that I will not so eiigage while an employee of the Government 
of the United Statesj^thatl am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
theiUhited States^ iand that 1 will not while a Government employee become 
a member of such an organization. ^ 





Si^natjiG'e of employee or appointee) 
Subscribed and sworn to before me this r?<^^^ day c^f C^^^y^. . 19::^^ 

at CU^^J.. . /O. ^, , sta-te^^^::^ -^ > 



(/^ff<if-^r-^ e^, 7/>W^^-^r^ 



-=d 



(Signature of Officer) 
UOT>EB AUTHOBimr OF TH» 
APT OF JUKE 26, IS43. 

{seal) (Title) ^ 

(Kot needed vhere none available) 

JNOTE: Any officer or employee of a departiient or establishment who Is designated In 
writing by the head thereof to administer oaths In connection with employment as 
required by law Is authorized to administer the affidavit required Incidental to the 
foregoing ^nd such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATVTOaT ffiNALXT CLIUSE: "Any person who. engages In a strike against the Government 
of the United States, or who Is a n&vdber of an organisation of Government employees 
that asserts 'the right to strike against the Government of the. United States *««and 
accepts employment the salary or wages for n^hlch are paid from any appropriation 
contained In this Act shall be guilty of a felony and, upon conviction, shall be 
fined not more than $lfOOO or Imprisoned for, not more than one year, or both: Provided 
furtherj that the above penalty clause shall be In addition to, txA not' In substi- 
tution for, any other provision of existing law." 






.0 JAN 3 C 1547 




# 



*^%, 



DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946. 



CIRCULAR NO. 3959 
TO ALL EMPIjOIEES: 

Subject: Affidavit regarding membership in organizations which 
assert the right to strike against the Government. 



Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the. salary or wages 
of any person who engages in a strike against the Government of the 
Uiited States or who is a member of an organiziation of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government . 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. VVhen you have signed the affidavit it shoTild be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 




S. A.. ANDRETTA . 
Administrative Assistant 
to the Attorney General 
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NATURE OF POStTION 
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JOHN EDGAR HOOVER 
-♦/ DIRECTOR 






MnxUh BtnUa B^puttmtnt of dn&tU^ 

February 8, 1947 



MEMORANDUM 



A search of the files of this Division 

failis to disclose any record of JOSEPH FEAJCIS CONDON, 

estployee, whose fingerprint card has, teen 

retained here. The fingerprint classification 

in this case is PS 

4 9 U, 
M 22 Tt 19 



Very truly yours, 





■\k 



•^J .A-N 



B 



AN 



# 



• 



^Mtvnl Umsm of Jnowtisatiott 
MuiUh §f atcB Dtparttticnt of Mstm 



Director 

Federal Bureau of Investigation 
United States Departiaent of Justice 
UashingtcHi^D* C. 

Dear Sin 

Ibr, inclusion in the ftal to be paid to the vddow or desi^^ted l?eneficiai7 of any Special 
Agent of the Federal Bureau of Investigation, Ubited Stateis Departaent of Justice, who had contrib- 
uted to this tmi prior to J e liuaij E&p i 9 4 &,"and who die sfipoa any cause except self-destructioo while 
eoployed as a Special Agent, I aa forwarding herewith (fcy'tSanf- MOfiST CEffiHl) the stua of ten dollars 
($10.00), aade payable to the Chief Clerk of said Bureau, to be included in said fund. Payient will 
be wide for death by self-destiuctlcn after the Agent has been a aeaber of the ftod for two -years. 
It^is understood and agreed that *the sua tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following aanneri 

The Director of the Bureau will appoint^a coainilttee which shall consider all matters per- 
taining to the acquisition,, safe keeping and expending "of said f\aid,' which coaaalttee will reconmend 
afproprlate action to the Director of the Bureau In, pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for saine to the Director* 

Upon the ceath of any Special Agent, the appointed cormlttee will consider the case and 
suWt a recoanendatlon'to the Director as to its conclusions. Appropriate Instructions wlU then 
be Issued to the Chief Clerk, directing Wa to, pay to the designated beneficiary the sua of $10,000. 

The following person is hereby deslf?iated as ay beneficiary for F. B. I. Agents' Insur- 
ance Funds 

< 

IlM « Vfs. .T. r.mAnn Addresa 1245 Park Ave.. New Yortr. V> Y. 

R<UtloMhi p Mothey PateJ P^S. %^ IQAT 

the foUowlng persen is hereby deelgjaated « ayjbeneficltpy mder the Chae. S,'Rosy^\»d 
proTlding n500-<leath benefit to bcnefidiiry of agents killed to line of daty. a^D^' 

Sea e Mrs.. J. Condon . Address ^U?, ParV ArA.^ >W.v%)^ W. V. 

seuttoDship }^(?thgr , ^^ — Ffth . .^ mi /^;:: -;::-:: -6 

Very tmljryMirt, . ^ 





iT'^rJuK 



SpecUl Agent 






Fhbnwtty 33^ 1947 



ZmiCL Board Kunfcer 51 
3393 Zaodi^ion Avoimft 



BE: JOSSPHK COKDOR 



Bef er.ence , is made \^ -the BelecUve .Servixje ^cas.e cf the 
a;bove^narae^ regi'Stjr^nt who is ■A\ily r^gist^er^d with your .Board. 

» 

1 wi^h to advise you that Mr. Condon has boen 

appointed a Special Agent of this'^Bureau. thiis Information i'B 
T:>eing fjurnished -to your Bo,ard in order that your file in t'hi^ case 
may be .up'^to-date. i 



Sincerely yours, 



^ 



tSa.* ^%arm-iM^^ 



John 'Edgar .Hoover 
t>irector 



n 
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# 



Ifarch H, 19^7 



PERSONAL AKD ( AAi Hli M ilAC " 



Ur. Joseph F« Condon 

Federal Bureaa of Inrestigatlon 

Tishirgton^ D»C» 



Dear Mr# Oondont 

She Bureau is in receipt of tM report of the physical 
exaiKdnation afforded you at the Uhlted SUtee Jfeval Hospital, Uethesda, 
J&ryland, on February 12, 19A7. 

Ihis report reflects that you have a post^^iasal drip. 

Ihe Board of Examining Physicians of the Knited States Jfaval 
Hospital recossmends that you gain ireight« 

It reports that you are capable of performing strenuous 
jiiysical exertion and have no physical defects that irould interfere 
vrith your participation in raids or other work involving the practical 
use of fireanas. 

Sincerely yours. 



John Bdgar Hoover 
Director 






CC: Mr. glsgg 



^*J^ 



i' ;y^^Lv:,v^:';' :: .. .HUB t^ ^ 
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n 



^ 



./ 



NAME^ 



pmfs: 



1 



CC-270 



RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF I NVg ST IG AT I PN i U,. S. DEPARTMENT OF JUSTICE 

Joseph F> Condon AGE 26 Y£ARS..JJi 



NATIVITY($t*tc of blrth)_JLtIjL-«jM[ARRIED, SINGLE, WIDOWED:_Ji 

FAMILY HISTORY . ^u 1 

. ' ^ Father and aaother living & well* 



MONTHS 
NUMBER' OF CHILDREN 



HISTORY OF ILLNESS OR INJURY, 



n 



HEAD AND- FACE. 



n 



EYES: PUPILS (size, thtpt^ reaction to Ugbt and dUt^nee, ^tc.). 

DISTANT VISION RT. 20/ 20 corrected to 20/ 

20 



n 



LT, 20/ 



, corrected to 20/ 



r-r 



COLOR PERCEPTION 



Jl 



(3t?tte edition o( StiUing'» pUte» or Limp$ used) 
DISEASE OR ANATOMICAL DEFECTSjl 



EARS: HEARING RT. WHISlPERED VOIC E ^^ / ly CONVERSATIONAL SPEECIi 

'^ LT.. WHISPERED VOICE ^^ / iV CONVERSATIONAL SPEECH, 

DISEASE OR DEFECTS T i - ^^ ; ! ^_. 

NOSE 



7l5« 



n 



SINUSES. 



(Disease or anatomical defect, obstruction^ ^tc. State degree) 

n -^ • 



TONGUE p PALATE, PHARYNX, LARYNX, ^TONSILS POst - nasaV drip 



TEETH AND GUys(di«ea4e or anatonaical detect):' 
MISSING TEET H T.^1^j19j^^ , 



1 t 



> 4 » ♦ 7 • » 10 11, ii )» »♦ l» !♦ 



NON VITAL TEETH 



IL 



PERIAPICAL DISEASE 

MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS. 



JL 



n 



n 



TEETH REPLACED BY BRIDGES n 



DENTURES. 
REMARKS^ 



n 



n 




thin 



68 3A' 
1?? 



CHEST AT EX PI RATI 

CHEST AT INSI^ATIONk^ 



GENERAL BUILD AND APPEARANCE, 

TEMPERATURE^ 

HEIGHT 

WEIGHT 

RECENT GAIN OR LOSSV AMOUJtt* AND CAUSE,.;^ S 

SKIN, HAIR, AND GLANDS <^ n 

NECK (abnormaUties, thyroid gland, trachea, Uryttx).,,^! 



IT •» U 20 2t 42 X> 24 25 2* 27 > 2» 29 20 >l 12 

-E>G>F. Pollard (Cdr>) DC. - 

i^XSignature of Dental OfUcer) 



CI RCUMFERB^*^ "OP ABDOMEN AT UMBILICUS-^ 



/ 






^^ii^ii\-% tj^. ->^^ Xfc»? y^ 




SPINE AND EXTREMITIES (bone*, joints. mu*cU*. leet) n 



v-^ 



THORAX, (eize, ?bape, movement, )^^cage, mediastinum) n ^^ ' t ■ 

RESPIRATORY SYSTEM, BRONCHI* tUNGS^ PLEURA, ETC. n ^^ 

Fhoto-^fluo of chest Is neg> 



CARDIO.VASCCLAR SYSTEM^ n ' 


HEART (note all $tgn» ol cardiac Involvement)^, 


n 


a • 



PUtSE: BEFORE EXERCISE, f^ BLOOD PRESSURE: SYSTOLI C 102 

AFTER EXERCISE" ' Qfr- ' '' "^ '^' ' DIASTOLIC64 



THREE MINUTES AFTER 



CONDITION OP ARTERIES^ 2 H^. CHARACTER OF PULSE r eg 

CONDITION OF VEINS rv HEMORRHOIDS ] 



ABDOMEN AND PELVIS (condition ol wall^ scars, hernlae, abnormality of viscc^ra) ^ 

'.> - 

GENITO-URINARY SYSTEM^ 2 ^^ L-_ 



URINALYSIS: SP. OR. 1#017 ALB. n SUGAR n M ICROSCOPICAL 
VENEREAL DISEASE H ^^ 



NERVOUS SYSTEM. 



(organic or^ lunctional disorders) 
ROMBERG n ^-INCOORDINATION (gait, speech),^ !L 



REFLEXES, SUPERFICIAL.^ DEEP(knee. ankle, eJbow) n TREMORS " 

SEROLOGICAL TESTS aee^, BLOOD TYPE 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression* instability, worries), 

n ^J 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSiiS 



DATE OF LAST COURSE .^^ ^ " ^ -^ l, ' 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS (1) Post^ - nasal driP 



CAPABLE OP PERFORMING DUTIES INVOLVIN G Str onuou c PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE^ IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Y^S* (yes or no) 

(when no i* given state cause) - ^ ' " ' 

FJINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, wh^n necessary) 





AHv*«aH tfs cra^n WAlaht 


ti \\ . . 






'. 


A* 1* juxxer 


i 1 



DATE OF EXAMINATION 



2/12A7 



I 



^ Sit 

st£u^<Lard Form Ko. 63 
*C^ -^-Tl^aarj' 1944 
^^. S.X>"va Service Ccwafl«Qisslott 
JDept Cte. >Io. 475 



/\ 



^ 



. B^. r ^ QUEST FOR PERSONNEL/ A 
=" \ ''W AND LEAVE TRANSCRl(^|p 



Budget Bureau 

ApprovoJ ©iplrea 
Jwja9 30.I944 



\, 



PART A— TO BE COMPLETED BY EIvEPIiOYING AG£NCY 



(Insert wilihia th© vrindow-envok>pe bractet* b^w, iiho address 
of th© releasttig a^jency; indicat© ^pedjtic bureau or broncii, arid 
kcalaonO 



r ~i 

Director of Civilian Personnel 
Vfar Department 
Washington^ D» C* 



The following ecojF^ovi^entered on duty: 

. J.ojS-ephJE*.i.aojcLdon^. 



\ 



L 



J 



J,1^2Qr47-— — -*P.erxianent. 

CEatrosoo^ on 4ttfy date) C^T•^t^re <A <iippoC]ataaeaO 

Snecial-EDa>lay-ee.Agent-.*.CAK.J9t-^|4^H 

Previously employed by rel^a$in<3r agency as: ^ 

-«..Stock.-JContr.oll.Suner-v±sor.*^3Q21-..^^ 

^osSJUo** Cuad eoOory) 



%' 



^cvA 



I (Sl^fiaatwe of <)i£&oer jba eoaploy&igr a^©ctcy) 

Qh^£dgar..HaQyerj-..IML3:A^ter.^ 
Federal Bureau 6T'W^stlgation 



*^ CBw©au or oace) 



....Andrjessca^Jield^aiksMn^ 

CLooaecai) 



__iJarch^Q^jL9A'iL.». 



(Pate) 



■l^»KjtWllUP^»»M — MtiWK^Mltg 



(Insert wiiihin tiie wJndow-eavelope bracVet* bek)w, the ^pedlic 
oddress of the c&co to wb^ th^s fon» S« to be returned) 



r "n 

■ John Edgar Hoover^ Director ' 
Federal Bureau of Investigation 
U* S# Department of Justice 
Washington, D# C* 



L 



J 



PART B— TO BE COMPLETED BY RELEASING AGENCY 

' 1. FurnSi^ iifee foilowjng 'infortoatJon xpcttoeming i^ enaployee'* 
$ervico Sn your agency: 

F«« l-g^-^6 ._ to_ Jl-.§I.4i„__., 

fOates employedO 

2. \\ transfer i$ wllhout «akx^ Increase (see special In^iitction*), 
indicate: 

(a) Last eqruJvalent salary tncrease from any cause oilier 
itwn an '"es^peciolly tcterltorSous" Increase 

<A«QOU£0t oftd el^eclSve date) 

vliicA acticai took place (ii other tixon releasing agency) 

(b) Dat^ employee entered on duty in Federal service, wh^e 
there Jw» been rw3*vdbseqruentbreai; in service ejcceedirxg 
50 day* and no equivalent Increase in compect^alion, 
oiiher than an "especially meritorious" increase 



(c) Date of any "e^>eciaUy tneritodous" increase subseqruent 

.r to date indicated under (a) or (b) «^^.«„«^..w«^^m».»«.«»«^ 

3. U probationary or trial period has not been cocipletei give 

date s<ii©duled to be <»mpt^rted,>.^.„««..»-.^«-*«---.«->-,** 

4. Current (offictoJ) efficiency rafing . J.?j:j{.^?d^„ J..™«.„ 



Furnish below a transcript of leave tronsferoUe under Executive Order 9414 (see special instructtews^^ -1 lA^/ // ' ^^ \ 

hours. Please complete Part B and sen^7<^ Hjjiz!^^ ^,^^^i 



6. Length of work day 



6. a JPemianent Employee Standard Forztt 70At leave record*- 

(a) Accuznwlated leave, January 1, 19,„™, ......;.....,..».,....,., |. .. .£> 

UnliqfuSdated advanced. .,.,»,,.,,...,.,,..,..«.,.,.,,.. V " * »a" \T3 

^ (b) Leave granted during current calendar year. K^i^ . - .. • - ^ ^ '^ V .^ 

(c) Indicate any dbange during current calendar 
Jeave ...^r*.*.*. 




?• O Temporary Employe© 

(a) Balojwe of leave to employee's credit as olewd of W 








r-Jii 



Ob) Leave granted since end cl last montibcf service. 






8. Total hours of leave vrtihout pay, excluding mjjitary, since &e date employee 
cruired prior to eligibility for withixvgrade pay increase under the ac^ of Augu ' 

Second Request 



<Date) 



COPY I 







INSTRUCTIONS 
EMPLOYING AGENCY 

« 

d. Initiation o£ Standard Form 63. — Preparo the form in' triplicate as soc^ as the 

transferee enters c« duty. (This form will be used for all inter-agency transfers and may be - 
used for intra-<ig^icy transfers and for obtaining infonnaticm concerning employees Who are 
rein^ated or reemployed within 30 days from tne date of separation from other agencies or 
departments.) 

' Complete Part A. — Insert within the window-envel<^5e brackets the address dE the agency si 

from which the employee transf^r€4/ indicating the ^>ecific bureau or branch and location. I ' 

:Alsp, insert within the, appropriate window-envelqpe brackets 4he* address of ^Ihe specific ( 

dffice to which the form is to be returned. , ^ i , | 

Transmit Cc^ies 1 and 2 immediately toihe relea^ng agency arid r^ain Ccpy.3 pending 
return of the completed Cqpy .1. ' K desirsd^-all 3 ^ccjpies mway bejsent to the releasing agency^' 
for ccanpletion* / - - ,,, 

, b. Receipt o£ Completed Copy l'(and Ccpy 3, if transmitted for completion).— Upon 
receipt; route the ccanpl^ed form to the apprcpriate cffice^cr offices-for .recording. <^ pay-, 
increase data and leave transcript and then to the employee's file* Copy 3/ if relaineci'may . = 
be destroyed; 

t ■ . - ^ , ■ - ■ 

RELEASING AGENCY - 

a. Completion o! Standard JTorm 63.^ — Upon receipt, fill in Part B, furnishing perscnnel 
data for use in determining eligibility for within-grade^pay increase, and a, transcript d the ' 
employee's leave /record/, Return^Ccpy 1 (and 3/ if 'attached) fto^the ©laploying agency; 
Copy.2 may be retained, ' ' - 

' b/ Special Instructions--Tln con^dering :the item, ^'If transfer is without ^ salary in- 
crease . . ./' compare the salary of the pres^at po^ticn in the employing agency with that 
. recdved in the releasing agency, K the transfer was with a salary increase equivalent, to or 
greater than a within-grade pay.increase under the act of August!, 1941, ,55 Stat. 614 (or * 

Executive Order 8842, if employee is under the pay scale provided in Executive Order 6746), 
this item will n<A be completed. .If Ihe transfer is without an equivalent salary increase (or at 
o reduction in salary), fill out either item *'a" or 'V and item "'c/' 

The '^current (official) effid^acy rating" requested by item 4.r^ers to the latest official 
efficiency rating ool record for the employee, made under a system cf efficiency ratings pre- 
scribed or approved by the Civil Service Commi$si<»a. ^ " ';*"'*, 

The tmhscript cf leave transferable should only be filled out for an employee who transfers 
(or is reaj^pointed) to qnciher agency where leave is transferable under iScecutive Order 9414 - 
prescrft>ing leave laws and regulations for the Federal Gcvemmenf-i- 

Item 5, '^Lexigth d work day .../,, hours," must be filled out in each case in order to . 
enable the emr^oying agency to d^ermine whether the einployee's work day has dbdngeci 
and, if so, make me necessary conversion in hours' based upon the new work day. 

The status of the employee in the releasing agency at the lime of transfer, i. e., perma- j 

nent or temporary for leave purposes as d^ined in Section 1.1 d Executive Order 9414; / 

will determine whether item 6 or 7 cf the leave transcript will be filled out. - - / ' " ' ' / 

In filling out item 6 (a), "accumulated leave, January 1, 19. . . ./' include any accumu- 
lated leave previously lost but recreditoMe to the employee by legislative act (Public Law 
806^; December 17, 1942). 

item 6 (c) should cover any jdvange during the curreni:calendar.yeati which^would' : ' " 
df fed the monthly credit of leave/i . e.', any period during which the ^iiployee may i^ 
temporary instead cf pennant;, any -period of^jsusp^ision, etc This. Information Is 
necessary to enable the ^:nploying agency to reccxistruct the ^laployee's leave record for 

the year, 

'* ■ * ■ i^ • ' 

Item 8 will be filled out for all emj^oyees. . ' 
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OFJ'JCES op PFOBREHCB* LOS AHOBI^, sm F.IAHC!1SOO> SAH DIEOO 



Condon ia twonty-eewn, .alngl«, and ootaes fJ*on )fw lork City wttera 
he has r«slck>d ali o£ hla llfQ^ H« otodled for tho :|>rt©athood at «:t*M?os«ph»a 
Serdnaiy 4ji lonkora^ and rscalvod a BA ^tT^e f ron thoro to 19/^0. H/? has al«r» 
l»d one year ot Tnmh and tJpantsh at Qoorge 7?a»hij\gton Uniwraity. T7?dlo 
attendina St. ^onepkx^s^ Condon worked Sep two years In ^ho eroninea aa a page 
in the Urn York JPubUa Library, lia haa al^o had one year of ecKp«nn«Roe as a 
olerjc Jfor the Zonito Cousjany* CwJdon nont jlnto the Arny In January, 1942, and 
wag dlapharipd as a Jitster Sergeant in moenber^ 19A5» Ito acrvod Ids entire 
tisto in thi0 country, and after hla discharge took a civilian job with Andrews 
Field in ^raahlngton, D. C. where he *foricod for eleven mentha aa a stock control 
aupervisor. 

Condon uakea a neat, oonaervatlw peraonal appeanuic0» Ho a'^ona to 
be goiwrhat aretlrlns and in ne^^d of censiderable roughenins experienos* He 
jweas to be A sinoere young nan and ia apparently yery isuoh intereated in 
Bak'.ng a auooaea as an Agent. Jhls aan should with the proper eoqperience 
develop aatisfaatorUy* 

Xt la reo<M)Riended that Condon ba MtAtpsd to a ffina3JL office where 
he will 0et considerable critsinal work* 
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Hareh U^ 1947 



Special Agent in Charge 
Battot MoxAana 



Dear Sir: 



i'l^iis is to advise you that Special y^B^^y^ 

jin Grade *CAF-%^t a salary of $t«fi55 P®^ annum, Aas^eSn 
'directed to report to you for assignment. The training 
school tenftijaatos on Sattirday AorlX S 1947 ^^ which date 
3ae will proceed to your division, You*shoul(f advise the 
date of his arrival. 



You are instructed to cpntinue the training of 
the Agent so that he may receive jexperionce in all branches 
of the worJc of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
:Eul.es .and Regulations, you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain ;phase of the work, 
and particularly his ability to perform more Involved in- 
vestigations, such as bankruptcy. It is .further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and. 
that any pertinent Information indicating possibilities for 
assignment to such work be reported to the Washingtoji head- 
quarters of the Bureau from =time to time. 



^ 



^ery truly yours, 






(X)MMW«CATIMS SEgpON 

^ MAR 111947 P.M. 

fEDERXi tmm Of mmitsATio?* 



Jfohn Edgar H6^ver 
Director 
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FBI Burn 



k-Z'kl 



6-00 PM 



HEW 'f'S'J 



t/lJiRECTOR ^ ROUTINE , 
JOSEPH F. CONDON, SEA, AGENT CONDON ARRIVED THIS DIVISION FROM THE 
BUREAU THREE PM INSTANT DATE, PRESENTLY RESIDING CLARK HOTEL, BUTTE, 
PERSON TO IDENTIFY IS MRS. J, CONDON, MOTHER, TWELVE FORTY FIVE 
PARK AVENUE, NEW YORK CITY,, NEW YORJjjjJ 
BANISTER .^^\^ , 
END ^ 
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STANDARD FORM NOW e4 



Office iV. 



xsifri^u 



TO 



FROM 



SUBJECT: 




dum 




1 



UNITED SrATES GOVERNMENT ^ 



ytc. Joseph P. Cori&on, New Agetnts Class No* 2» 
Office of Preference 



DATE: J 



W. £. 1. Tahn 



1 would like to request that xay third office of 
preference be changed from San Diego, CaL» to Dallas, Texas* 
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FEDERAL BUBEAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
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•JMEMORANDUM FOR MR. TOLSON 



/ 



TRAINING SCHOOL TOR J^EW SPECIAL AGENTS - EFFICIENCY REPORT 
RE: CmDCN, JOSEPH FRANCIS (SEA) 



Date of Training School , 1-20-1^7 to li-^li7 , 

12U$ Park Avenue 
.Legal Residence New .York City. Ke^ York 



Date Siibaitted. Apiil 11, IW' f T "^"" 



Age 



27 3-16-20 



Marital StatusSingle 




^tfrrKea»e.,.. 




offices of Preferenc e I^^^Ang®^^^> San Francisco^ Assigned to Butte » Montana 

5an Diego/ 

Education: St, Joseph's lonkers, New York, BA Degree, l^UOj George Washington Iftiiversity, 
1 year. 

Previous Experience: Clerk, Zonite Products Corporation, New York City, 1 yearj Page, New 
York Public Library, New York City, 2 years ::(evenings)j Stock Control Supervisor, War De- 
partment, Andrews Field, Washington^ D. C, 11 nonths; United States Army, Master Sergeant < 
5 years* 

Training School Grades 



Examination, Bules & Regulations , 
Exacsinatioxi, Manual of Jjastructions^ 
Examination J Laborator y , , , 



97 >g_ , Moot Court 



98 Auto Driving^ 



22i 



Examination, Fingerprint Ident 



iSzl 



Practical Case Problem. 
NMVXA Test Interview 



Examination* National Defense 
Auditory Test 


88 

PrOOd 


Visual Memory Test ^ 


Good 



NMVTA Roughdraf t Report^. 
Photographic Ability 



— Good 

Good 

— Good 
-^ Good 

Good 

JZery Good 



Fireartas Tr^iVling 



Hip Shooting: 88 

Practical Pistol Course: 68 
Shotgun: 90 



t^ 



■V 









81 Rifle:: f^ 61),, 
^^aqhj^ne Gun: 95 




Condon is 27, single, and comes from New York City where he has resided all of his 
life* He studied for the priesthood at St. Joseph's Seminary in Yonkers, and received a 
BA Degree from there in 19U0. He has also had* one year of French and Spanish at George 
Washington University. While attending St. Joseph's, Condon worked for two years in the 
evenings as a page in the New York Public Library. He has also had one year of experience 
as a clerk for the Zonite Company. Condon went into the AiTay in' January, 19li2, and was dis- 
charged as a Master Sergeant in December, 191^5. He served his entire time in the States, 
and after his discharge took a civilian job with Andrews Field in Washington, D. C*^ where 
he worked for eleven months as a stock control supervisor. 

Condon makes a neat, conservative personal appearance. He seems to be scmewhat re- 




UatO FOR MR* TOLSON RE: NOT AG5KT 'JOSEFH FRANCIS CCN DON (SEA) 



tiring and in need of considerable roughening experience. He seeaas to be a sincere yoxing 
aan and is apparently very »uch interested in making a success as an Agent. This man 
should -with the proper experience develop satisfactorily. 

The Special Agent in Charge of Firearms has certified that this Agent is qualified 
inlthe use of all Bureau weapons, but needs additional Field training in the Rifle. 

A driving test was afforded Agent Condon and he is qualified to drive Bureau cars. 





« 



SAC, ^^ PHiSOHAL AMP X WliriDBITm . ^^ ^^^ ^^^^ 

Director, FBI 

. b 

Josc^pli 2s::mciQ Coad^n 



,Th6're ^re transmit,ted.herewii^h duplicate copies of the following 
patpers concerning the above capticned Special Agent which ^re , to to cincluded 
in his field personnel file: , 

Vocation record 

Personal Status report 

Efficiency report ' i 

Physical examination report 

Property recor4 

Firearms * r e cor d 

the efficiency report is for your confidential information, and 
may bemused by you as a guide in the future training of this employee 

End 
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Butto, Montana 
July 10, 1947 



BE: JOSEPH P* COMDCH 

SPECIAL EMPLOYEE AGSKT 

GRADE CAF-IO; SALARY $4,525.80 

SE3CIAL EFFICIENCY REPORT 



This is a special efficiency report. Mr. CONDON is a Special 
Employee Agent. He entered on duty with the Bureau on January 20, 1947, and 
arrived at the Butte Division for general assignraent on April 8, 1947. 

This Agent presents a neat, well grooroed and conservative appear- 
ance. He possesses a pleasant personality but is inclined to be quiet and 
retiring by nature. He appeaurs to be capable, dependable, willing, enthus- 
iastic and intelligent but needs seasoning. 

Since his assignr^nt to the Butte Division, Agent CONDON has handled 
an average ntctiber of Applicant and criminal xoatters in a satisfactory xaanner. 
His interviews are good. His reports are very good. They require normal 
supervision for an Agent with his experience. He appears to organize his work 
well. He dictates very well. With jaore experience, he should develop satis- 
factorily. ' ^ ^ ^ . - -_ 

Agent CONDON types well. He handles firearms in an average manner 
for an Agent of his limited experience. Be drives a car fairly well, but needs 
more practice in the operation of motor vehicles. In this connection, it is 
to be noted that on Hay 15, 1947, while attempting to park a Bureau car in 
the city of Butte, Montana, he xais judged the distance to the ^sidowalk and 
hit a girder, slightly denting the right front fender of the car. Agent 
CONDON has assumed full responsibility for this damge and had it repaired 
at his own expense. Current efforts are being maide to overcome this lack of 
familiarity with the operation of motor vehicles J Real improver^nt has been 
noted recently in this regard. ^_ ,,«.^«.«^«-^.*.. ,. . . . 

For the past few weeks. Agent CONDON has been MsigfeO^^ ^^esT- ^ 
dent Agency at Billings, Montana, for additional training^^tmddr»^«fd supervision ^\ 
of older and more mature Agents. It is~.be lie ved that {thi^^assignaentwUl give ! 
^^^^^^-^^feLS^^^^i^S^a?^ greater confidence in his ^t^ ^bilityvT^h rmore^x- ' 

Status: aoo<y%^ f| JUL ^1 q.7 





PJS:IB SAC 




/ JSUii^ard Form K«. (X 

^ August IH$ 

t} ^ c.s.'crm# SERVICE commission 



As of J^ly 8, 1947 
JOSBiS F. CONDXH 



REPORT OF 
EFFICIENCY RATING 



ADmNISTE 



Wadset Bureau JT*. ^^-ROllX 
ATIVE-CNOrFICUt ( ) 



ADl 

ornciAt: 

KEGUtAR < ) SPECIAL < -X) 

PROBATIONAL < ) 



based ou perf onoAiaee during p^od from >,3/5Z^T.««»— «». to .»Z/.§/3.I«»..^-i. 
SPECIAL SMPLOYSB AGEMT - CAF-10 



<K«OM o{ employee) 



BDTT3 Division 



(Tltl« ot position* serrSce^ *x4 Srade) 



ON UNES BELOW 
MARK EMPLOYEE 

V it adequate 
+ if outstanding 



;'. i i"tt'nt.*igt. 



(OreiiaJ[z&tJk>i»^lD41cato t>urea,u, dMt^on, section* 'uq^, fieM ct&tlon) 



-iTT'*':^""" 'fl i^y 



h Study the instruction* in the Bating? Officiary Guide, C- S- C. Foxxn 
N0.5S23A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elenoents pertinent to the position. 

a. Do i»>t rate on denaents in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

JrRate administrative, supervisory, and planning junctions on 
elements in italics. 



CHECK ONE J 



Administrative, 
supervisory, or 
planning «..».^ 

AH others^«„™« 

M^i>*ti««ii«iii LH iii*in>^ithiiwii«i m ii^*ini^i 



a 



.— «. (1) 'Maintenance of equipment, tools, instruments, 

-«»^ (2) = Mechanical skilL 

.—« (3) Skill in the application of techniques and pro- 
cedures. 

..i-« f(4) Presentahility of work (appropriateness of ar- 
rangement and ^appearance of work). 

f(5) Attention to hro^ pha$e^ of assignments. 

— (6) - Attention to pertinent <ietdl. 

-•.«« (7) -Accuracy of operation*- 

n«.^^ (8) Accuracy of final results. 

-.-^ (0) Accuracy of Judgments or dedsi<xas. 

,«^(10) . Effectiveness in pres^ting ideas or .facts. 

.«—(ll) Industry. 

•^«.(12) .Rate. of .progression or completiwi of assign- 
njents. 

*^«(13)' Amount of acceptable work produced. (Is mark 
based on production records? «.n««w»M.,M«».«««») 

<Ye»03f»«) 

^..^(14) ,Ability to organize his work, 

.««.(15) .Effectiveness in meeting and dealing with 
others. 

...^.(IC) Cooperativeness. 

(17) Initiative, 

.»..«».(1S) Resourcefulness. 

^«n»(19) Dependability. 

« (20) Physical fitness for the work, * 



-«-* ($i) Effectiveness in 'planning hrood programs, 

,^«- {H) Effectiveness in adapting the work program to 
1/roader or related pr^grams^ 

««- (^) Effectiveness m devising procedures* 

-,- (f^) EffectiveTiess in laying owt v^ork and establish* 

ing standards of perfomumce fifr subordi* 

nates, 

.«•.« (2$) 'Effectiven^ess in directing, reviewing, and checks 
tng the work of subordinates, 

t n- - (2$) Effectiveness in instructing, training, and 

developing su^rdinates in, the work, 
-— - ■ (t7) Effectiveness in promoting high v^orldng morale, 

«^M.. ifiB) Effectiveness in determining space^ personnel, 

and e^piipment needs, 
-«.« (J?^) Effectiveness in setting and ohtaining adher* 

«nce to time limits and deadlines, 

..«««, iSO) Ability to make dedswns, 
...«,^ {St) Effectiveness in delegating dearly defined 
authority to act. 



STATE ANV OTHER EtEMENTS CONSIDERED 

(C) 



* STANDARD 

DeTi»ti«tis WttBt be ocj^Uine^ «ii rererte iaide of t^ Ufrm 



Plus marks on all ujctderiined elem^xits, and checl: ttwirks or better on aU 

other dements rat0d****tiM»*ii«**.-».*M«««-«*-»«»^*»*«»A*»M 
Check marks or better on aH dements rated, and j^us v^xts on at ieast 

haU of the underlined cJem^snt*,**.**.*!.**.*.*.*...—.**^*-***..**—**-**.**^ •*•«*-«* 

Che^k marks or better on a majority of ui^rlined etemeXit$, and all weak 
perf orniance overccmpen^ted by butistanding petf ormance««.««*-*M«^,.^. 

Check marks or better on A majority of underlined eJem^nts, and all weak 
perfonnance not overcompensat^ by outstai^din^ performance 

Minus marks oai M 3^st half of the .underUned dexrxent?, 



ExceUeat 

Very Good 

Good 

Fair 
Unsatisfactory 



Adjective 
J&ating 



^&>L, 1?S^.. 



Reviewing 
oSacial« 





Rated byi! 



^Si£»»twe C*f catliij ^ciaD 



jL^i^ Special Agent in Charge 7/l()/47 

(Title) <Date) 



^Revjtewed by ,».»»*»*«*,*.«***j**»Kii*»-»*-.«M.--*-*»-***^*< 



Rating approved by eflSlciency rating committee -*« 



<D*te) 



iReport to employee 



(P»te) 



(A<13ecttvemia2) 



Vi, S. MVERNMeNT PKtKrtNi Of PICK tfi^-*^lTt~$ 
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IN KCPLY. nXA$t fttFm TO 



nu NO. 



Mreotor 

thlUd St«ite» Departanant of Juitioe 

Pear Sin 

For tDCluslonlA the.fteA to to peill to tbe vldov or d«ai0iAted'te&«flcl&37 of av Sp^olal^ 
A'gMit of tJia Federal Bumxi of larestlmtlon, Qalted State! ^partaeot of Jttstlc*! ^ftw ted ooatrlb- 
tttod to thli^ftia prior to July* 15, -19*7* «^ *to 41w froa aay caxne except telf-deatrwtloa'ifclle 
enployed a* a Speola^Agwit, I^aa forwartllng herevlth'(iflLflBKB- MOBET OHJEB)'tlie 'vm of* tea dollars 
($10- 00); 'Bade payaMe to the Chief Clerk of sald^Boreau, to be > Included la said fmd. ftyneatvlU 
^t>e mde for death kj self*destruotloa after the Agsat has Wea a'awator of^thefaod for tw years. 
It is vnderstood and agreed that the^sw^teadered herewith Is a rolmtary^.gpatultoiis-coatrmtloa 
'to Mid ft»d, vhlch^I mderstaadls to be adalalstered la^theTollovlagsiaaaer:. 

I 

The Director of the-Bureaa Mill' appoint a coamittea which shall consider all loatters per-^ 
^talnlng-to'the acquisitioni safe keeping and expending of said'ftaid, which cocnittee will recosofiend 
a;f>ropriate action. to the Director of the' Bureau in pertinent natters* The Chief Clerk of said 
Bureau shall receive all contributions and account for um to the Director* 

Up^ the death of any Special Agent^^the appointed coEsoittse will consider. the case and 
sutftit $. rec^Diaendation to the Director as 'to its conclusions* ^Appropriate instructions wiU^thent 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary, the sum of 110,000* 

.The following person is hereby designated as ny. beneficiary for F*^B* I* Agents* Insur- 
ance ihndr 

Kasie Mrs* James Condon 



Relationship 'Mother 



-Address 1245 Park- Avenue, New York, ^H . y; 
Dat M June 16, 1947 . . 



The following person' is hereby designated as nyjbeneficiary under the Chas* S* Ross Fund 
providing eiSOO-death benefit to beneficiary of agents killed in line of duty * 



Naae ^^' Jaries:C6ndon 



Address 1245 Park Avenue, New York, N. Y. 



ReUttonship. Mother 



Da 








tlJune.l6, 19A7 




^1/ 

F. Condon 



A A A * A &.A A & A.A. A A.A-A A.A.A.A-A * A «-* A A & « A A.^ A A A * • i 




Mnxtth §tatM Btpattmtnt of 3ftiBit« 
^thttal ^tiv^nit of Snupstfsaiion 



IN KIK.Y. PUEASC faETEjR TO 

ntUE N<X 



(5-19-47) 



Director, FBI 

^Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO -NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 



o 



■CondnUi ,.jQ3etii.F< 



OFFICE OF ASSIGNMENT Seattle, •^ashin^t^n 



NATURE OF ASSIGNMENT General - -Transfer frcta Butte> Itont, 




ARRIVED 



8i30 A« K., 9/27 A? 



(Time and Dat&) 
REPORTED FOR DUTY (necessary only for arrivals on transfer) 

10:30 A. ll„ 9/27A7 

DEPARTED />* 



DESTINATION 



O* 



CM 






Following inforxaation to be iPurnished only wKen an employee 
arrives your office on trani"*^ 



PERSON TO BE NOTIFIED iN6SsEj5F_MJEMEEGENCYi « 



NAM E Ur5^. .T. Condon 



ADDRESS 12/^5 Park A^re.. . Hfew York^i-N^'X. 



RELATIONSHIP Mother 
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k *,, tmT^^m^C^***^ *•• 



Filer) .... „. 

'^-^~^e 1347 



'i ■Mimm Mwi-Mnttrrra ' ^itti.jtr' J-frS-,^. --^atog xnr^Tr^; 




SAC 



^ ' ■* 



A 





Hon© J / JOSEPH P> COSDO MJ Title : Special Employee A^ent 

Entered on Duty « 1/20/47 Salary-Grade: §4526,80 - CAP-10, 

Offices of Preference: San rVahcisco,. Los Angeles, , Dallas 
Exftmlnfttlon:- 93^ 

SAC BANZST2R: 

This Agent is e^nen Agent* aad is presently on a road trip in the 
Billings area# He seexas to be soiaewhat reserved* He had to be trained to 
drive an automobile* It seess to xae that. he is soaking headsmy« He is en- 
thusiastic* 

Status s Good 

INSPECTOrl: 

This Agent upon first contact is soaefwhat reserved* He seeas to have 
a deep interest in the workings of .the Bureau and a desire to better himself. 
He Tffishes .to attend night law. school under his GIBill of Rights, He presents 
a good appearaace, ^ ^J^\ 






Inspection Report 
Butte Off ice 
Inspector Kavighten 
June 25, 1947 
(SA Jaraes W. Lail) 



a. 






^wv^ 






H. S. DEPARTMENT OF JUSTICE 






fixai tfjf 



FEDERAL BUREAU OF INVESTIGATION 

jy' WASHINGTON 2S, D. C. 






Noturc : 

of Action IIM'lUlifllB'f 



Effective 






Morion n*l Aotlofl Niimb«f 



F.B.I,- mt i9s7 

I * i l »i i « . i li nw»iiipi>»'iii ' iii n i ii ^wiii^i * I ^i Nwt w n II* II ■III! 



t«i4l >utl»orlty 



fositioo 



Crodt 
Sofory 
DivUtOfi 

ond 
Section 
lleadaMifters 

Ap^roprIatiOft5 



Nvvtmtntal 
or f I«ld 



" * «w m tii» i w i m iiiii I iw 



FROM 



S & E, F.B.I. 

Dept. 



FitW F 



■s:-. " ■~-"J:.'"rrj'-' ; ',-7 7TrPS'' 



'>■" :^rv^1' 



■/jv,rt;.:^';i;;&,a 



ii i. .| i. ^ . r , >ii » wil f tl ( .. > ii1iii ^ <fci» iW f ■^■iajH.^i.w^.iywm 



TO 



S&E, F.B.I. 

p«»t. 



Fi«M£] 



■v ;.::^;.;v?:,: '*;',cftt ii^-:^^,'-^ ll,^ fe ssa 



NATURE OF fOSITION 



REMARKS 



q. VICE 

P.CKO, 


b. ADDtTIONAU IDEKTICAL 
F.CNO, 


c. NEW 
P, C. NO. 






j&»t« of »trtli 


JOntf of 0«tl» 



^1 ' » 



fib* fMViMMMt »f IN IfHlifftlMiV YtlMrt 

«f 3L^ |tKlN» IPt^ «M«»IM %!l|lli 




• 



i 






^i3^ ?1, %%7 



o 






1 am writing to advise you that you ar^ feeing 
transferred froi:a-the |>oeition of Special Beiployee >Agent to 
the .position .of Special Agont, without change in grade .or 
salary, effective July 27^ 1947., 



I 



Sincerely yours, 



John Edgar Hoover 
Director 




Mr. X. A. Tariirf '! '"* 
^'^^ CXag g ."■*** 
ift". -aiwl A. ■ .'■***' 

Mr* «arT> o/*" " ""'.* 
Mr. Moiir '"-'""■"■■■""' 
Mr. pett B l i&m * ""/ - 
Uff* ftuinn Y— ^^*'-** 

10'. K6M«^ 

Mi6^ 

1 i^iWI>ii»|lp.iKW»W I 







1r .t^^ 



.-^^ 



•^' 



^^ 



> 

J 


% % 

* 






DICTAHON ABIUTyiOFAGOnS 


<i 


SAC BANISIER: 


: 




The following represents ths ccaposite ratings of the dlcta'tloft ability 
of the Agaits presently assigned to this Division, as obtained froat the 
stenographic force: 




A^ent Rating_ 

1 • ' 


' 




AHDERS Excellent 






ALLEN . Excellent. 


• 


' 


BLASHC Excellent 






\ COfiiONi Excellent 
DONAHUE * ?5xcellent 


■ 




FIADWSID " Excellent 


1 


i \ 


POPP Excellent 


i 


i 


GARVEY ^ Excellent 






GRATTAN Excellent 


t 

\ 




GRAY ExcejLlent 


t 


\ 


JEHE Excellent 






JOHNSCN Excellent 


' 




KESUER Excellent 


X 




KIMBALL Excellent 

• 


'< 


t 


KOTZ Excellent 


' 


■■ 


LAN GEN Excellent 
LOVERING Excellent 


6© 




MATraft-MS Excellent 


( 


Self-Inspection 
Butte Office . 
SAC BANIS'jKR 
May 25, 1947 

t 


-* 


i 



K- 

,> 




1 ? 


Continued -. 




t 

DICTAHCN ABILITY OFAGiUTS 




mYER 


i 

Excellent 

1 


. 


PIEPER 


Excellent 


I 


PROVINSB 


^ Excellent . 


' 


RHCADES 


1 

.Excellent 


• 1 


SCHEIB 


Excellent 


' 


SHABP 
• SHINE 


Excellmt 
Excellent 


• 


SINGLBTCN 


Excellent 

1 ■ 


- 


SIRAHL 


Excellent 


1 

1 
' 1 


WIRT 


1 

Excellent 

\ 


\ 

t 
1 

J 


* 

1 


1 


t 

1 

1 
" ' 


1 

1 


1 

i 



% 



# 



A J 



Octobtr 3, 1947 



Mr, JOM01 F« CoodOQ 

F<ki«r«l Sorsau of IniPWiiScatifln 



Dear ut. Condont 



Your headquarters are being changed, public business permitting, 



from S«ata#^ UMilngtw^ 

arrival there on or after this date. 



to 



effective upon your 



Thi0 change is being made for official reasons and not for your 
personal convenience. You will accordingly be allowed your .necessary 
expenses of transportation and a per diem .in lieu of subsistence of J6.00 
in connection therewith, such expenses to include the transportation of 
your immediate family as provided for in Public Law 600 of August 2, 1946, 
and Executive Order '9805, approved November 25, 1946. 

You are authoriized to use a privately owned automobile tn 
cotinection with your transfer and you will be reimbursed at the r^te of 
five cents per mile, not to exceed the cost of common carrier by the 
iDttost direct route. 



I the transportation of your household goods and personal effects 

will be paid in accordance with regulations contained in Public Law 600 
of August 2, :1946, and Executive Order 9805, approved November "SS, 1946. 

In the event any expenses 'will be^h^rred ^by you in the trans- 
fer of -your household furniture and pers2J^*rS^ff ects in connection with 



this transfer, it is desired that the 
with the approximate cost involved 
budget and appropriation purposes. 



CC SaattU 



Advi«0 Biraau the date Agmt 
Condon arrivM in Btattrton* 
Uachine Aooounticg 



B. A 



• wdi 



IT. c«r 

I UC. QUZ^ 
' item HtrDo. 
Mr. ifohr 



L 



Mr. ummm 

UCm Qulnn 
MlsvOiuWir 



SSCATIOHS SECTION 
MAILED 3 



%^ 




be furnished immediately 
information is essential for 



67- / ' 

tTuly^yours, 



.^f ^' 



•;3<?»ar*c 






«'«•»««««!« 






iV Director 











m. 



Butto^ Koatana 
October 6, 1947 



ES; 



A. 



JOSEi=H P.^CNDOH 

SPECIAL AGENT 

SFSOIAL EPFICIEKCY EEPORX 



e/i 



This is a special off icioncy report which is boijig submitted in view 
of the transfer of Agent COllDOH to the Seattle Division. 

Mr. COKDOII entered on duty with the Bureau on January 20, 1947. He 
arrived in the Butte Division for general assigniaent on April 8, 1947. He was 
transferred to the Seattle Office on Septenber 26, 1947. 

This Agent presents a xioat, refined and clean-cut appearance. He 
possesses a pleasant personality but is inclined to be ^rather quiets by nature. 
He appears to be dependable, willing, enthusiastic and intelligent but still 
needs seasoning. 

During his assignxaent in the Butte Office Agent CONDCN handled an 
average nuaiber of applicant cases and crixainal laatters in a satisfactory 
manner. His interviews were good and thorough. His reports were very good. 
They required normal supervision. He appeared to organize his work well. He 
dictates very well and possesses an exceptional coraaand of the English language 
He did not testify in. court during this period. 

Agent COIIDON types well. He handles fireanas in an average manner 
for an Agent of his experience. TKhilojhe encountered some difficulty in the 
operation of a. motor vehicle at first, his driving improved materially ^ ^e^ 
cent months . ^ "^ i * " ' ' hhjuj,..-. " ^ ^ ±sr ' 

For so-voral ireeks this siaaner Agont C(M>ON -tms. assigned to the RosJ- 
dontAgonoy at Billings, Montana for general wcrk §ni*aldMimi~training" unc or 
the supervision. of ssore experiencod Agents. Duting'tKi^^'perlod^hr'parHcipa^d 
in ths apprehension of an arzaed National Motor STehiilS'^Thoft Act fugitiv©"anc 
conducted hixaself in an exenplary xoanner. lateV he was^sontG'toa^eig&lident ,— 
Agency at Pocatollo, Idaho, in connection with m Atoaio ^riytMtcSPOcial* b^ 
I^ing this assignaent -Agent CONDOH discharged fxflMpmifiMvH^^^l^tJ;; ^ 
t ^d well. He put in a 6ubstantia]g|mount of voluntary ovortimeT 

This eiaployeo's geijgrar attitude is corraendabX©. Ho is anenabl© to 
suggestion and constructiv^caticism. Ho appears i®^ loyal- to the Bureau, 
With more experience i^^Obolieved he will devol^^^o^/€atisfactory Bureau 






Agent 




PJS:LB 



. G. BANIST2R 
SAC ' 



Stondard Form N^ $1 

August 1»49 

tf.^CXnt S3ERVICE COMMISSION 



As of ._ 9/26/47 

JOSEPH F. COHDOH 



^ REPORT OF 
EFFICIENCY RATING 



Ammat 



VcurtiXA] 



JauKo.(>0-R012^, 



(STRATIVE-UNOynCUt < 

OrriCIAXr: 

REGULAR ( ) SPEICIAL (K 

PROBATIONAL < ) 



based oa performance during period irom — J]^S(gL1«.««-«. to .•^/l?.?/liZ .«•«* 

SPECIAL AG2OT - CAP « 10 



(N»»ft« ot employee) 



CntU of i>9^tIo*, MrvJce, «M srade) 



:EAQaxjajB!jg5.a.u.pXJnY?£^JggJil^.=Jgg.^. 



9StC9G9l 



ON UNES BELOW 
AURIC £MPtX>Y£K 

V it ade<3fuate 

— It weak 

+ S£ outstanding 



(Orgimlz&ttOQ-^^Z&dl^to Iti^reau. ^SvSsIon* seetioga. unit, field sUtioii) 



1. Study the instruction* in the Eating OflSciar$ Guide, C S. C- Form 

-No,3$23A. 

2. Underline the clenaents which are especially important in the poiwtion; 
3- Kate only on elenaents pertinent to the position. 

a. Do not rate on elements in ttaZw^ except for employees in admin-' 

istrative. supervisory, or planning position*. 

b. Bate administrative, supervisory, and plaxming functions on 

elements in italics. 



n,i m ri ' vv*ir ii'i it 'fsi iaawwe 



CHECK ONE I 

Adnainistrative, 
. supervisory, or 
planning ,«,.,,^^ □ 



AH others..*».«,«. ©c 



(1) Maintenance of equipment, tools, instruments- 

(2) Mechanical ddlL 

(3) Skill in the application of techniques and pro- 

cedures. 

'(4) Presentability of work (appropriateness of ar^ 
rangwnent and appearance of work), 

(5) : Attention to broad phases of assigiiments- • 

(6) Attention to pertinent detaH- 

(7) Accuracy of operations. 

, (8) Accuracy of final results. 

, (9) Accuracy of Judgments or decisions. 

,<10) Effectiveness in presenting ideas or facts, 

(II) Industry, 

,(12) ;Rate of progress on or ownjpletion of asaagn^ 
-mcnts- 

,(I3)' Amount of acceptable work produced- (Is mark 
based on production records? ^»««»«.»«»n»^o..) 

, ( U) Ability to organize his work, 

(15) Effectiveness in xneetiixg and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 
.(18) Resourcefulness^ 
,(19) Dependability. 

. (20) -Physical fitness for the work. 



(21) Effectiveness in planning broad pro-ams, 

($2) ,Effeciiv€7iess in adapting the work program to 
broader or related programs* 

(jg^) ,Effeetiveness in devising procedures. 

(54) Effectiveness in laying out v^orh and establish* 

ing standards of performance for subordi* 
nates. 

(55) Effectiven^ess in directing^ reviewing^ and ckech' 

%ng the work of .subordinates. 

(t$) Effectiveness in instructing, training, and 
developing subordinates in the work. 

(^7) .Effectiveness inpromoting high^orking morale* 

(2$) -Effectiveness in determining space^ personnel, 

and e^iprnent needs. 
(2S) Effectivenjess in setting and i obtaining odher^ 

en.ce to time limits and deadlines. 

(SO) Ability tomato decisions. 

(Si) Effectiveness in delegating clearly defmed 
authority to acU^ 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 

(B) 



jm***m *««*«« K« *«*• w*»i%iwwft«awM >uifk ^$ittum^mMm*imm<«iuifmmmmi*M''m 



.^ (C) .._ 



STANDARD 
DevUUoiuf rnvst t»« ejcj^t^l^ed «a r^renie tSAt pt tUs form 



Plus marks on all underlined eJemients, and .check marks ,or better on all 
other dements rated<.«».»«»»«.....-««.».«i^.>. 

Check m*.rks or better, on all ^Eemtents rated, and plus marks on at least 
hall of the un(^rHned element$^.,^^«.«««.....>^.»».........«..«..»«^.»»«»«^««w 

Check marks or bett» on a majority ci uiid^lined elements, and all weak 

, pc^orn^ance ov^compensated by outstanding perf orcianceu««, 

Check m^rks c^ better on a majority of underlined ^ments, and all weak 

p^formance not overcompensated by outstanding perforDaance^.».«,*»iu».« 

Minus marks on at least half of the underlined ^m^^ts^^^. 



Adjectiv4 

^ JBxcelletit 
Very Good 



^^ Good 




Fair 
Unsatisfactory 



Adjective 



oflSciaU *fiP,9,4.^ 




Reviewing 
ofl^iciaU- 



(Tftle) <Date) 



Reviewed by 



pK«Ute«<^ *(*«''■ 



Rating approved by eflSciency rating oomLmittee 



(Date) 



<TitIe) 

Report to employee •»».„.....„....^ 

CA<Mectlve rating) 



(Date) 



% 



% 



OetoWr 15 



SAC. 9a%%m 

IMLreetort VSI 

Jonnph f^ d<mdoxi «» Spddal lgpn% 

It 1» deslrad jrou tutailt an affielency report oa tha al>OYe«]akmed Mm% 
vho traatferrad to tha Seattle Off let* 




Mr. Toleo n ■ 

Mr. Il.'i.. Taitar* * ' „ 

Mr, Kose B ^'^.■" : 
MP. -HarDO. 



Mr. Qulpn TEu m . , -, . 



^UNICATION^CTIUN 

" o 3 

^ OCT 15 1947 P.M. 

.U.S. MWHTSttttOfjUSTiCE 



o,^*^ 



.^^ 



# 



^o 



^ 



^' 



-^^ 



:c>t^ 



^ 




'■I 








<iteRii»i7-:30tl94d 






tMo* ltr« CoiKtont 



tor adritf* srao I2»(b ym Imvm %9m tmmnm^^ twyrmtAAm itm tJStU^ :?«t 



i:!lr«et«r 






^# 



.'•v?.^^' 






; 4 FEB 2 I94i S 



^Mr, lAdcJ "^^*"" 

,ur, QuiTiri'Taiar" 
.T«i«i ■nooa "'^z 

Mr I "Nease 



t- XXC UjJLl-JKA'^jei., 



s7 



jw/eb '^ 



,v 



COMMUNICATiO?{S SECTION 
MAILED 12 

^ JAi^l 3 1 1948 RM. 

ftCVfcftAL BUREAU T:if iNVE^naATlOM 






^\J. S. DEPARTMENT OF JUSTICE 







9«t« 



IDERAL BUREAU OF INVESTIGmiiui^^ 

^ f) WASHINGTON 25, D. C 

Effective iltlbirmiwr 8. 13tlft 



\- '^7' 



i f , tm*m . ^tMW .... 



l^«rMAii«l Attlot N«mk«r 

F.B.I.- ll^H 



Ufal Authority 



l^dsjtbn 



Sctory 

end 
Section 



FROM 






S&E, f,B.K 



0«pftrtm*i)t«f 
•r ri«l(l 



fi»w £] 



TO 



^ ^ — ^ , , ., .. ^ — , — ^ -^ '-■■■'T' l '•~ ""'T r ii f ■~ i r I " I -1 -n rr • n I 



f%€j^4f0 



S & E, F.B.r 






NATURE OF fOSITION 



^■^Zf,. 



< "y-'?'-' !-|'V | f"r i'" '' ■"i-'- l .I'.,,,-. ..< 



0. VICE 



r. c. NO. 



t>. ADDITIONAL IDENTICAL 



r, c. NO. 



»•(• sf tlrO 



t. NEW 



t. C. NO. 



e«t« M «>qi 



REMARKS 



U%t«^ *• CAT l^Hjfe ' ^ - -- ^* 






flP. 



^948 



I 



./' 



.A 



r> I 



^.^ 



> 



i 



4' 




■■■■■■ 



g^HH, 








[JOSEPH F^ CONDCMJ SEBCIAL AGiMT 

EODj January 20,. 1947 
CAF-10 $4651»20 
Offices of Preference (l) San Francisco (2) Los Angeles (3) Dallas 

Agents Exanination: 96 ♦ 

SAC Wilcox 

This agent is quiet, reserved, dependable, and thorough. He 
assumes responsibility for investigation and completes them with a 
minimum amount of supervision. He has produced an average volume of work. 
He is also cooperative and enthusiastic. about his -work. He has worked 
hard to meet the various deadlines on cases assigned to. him. His Inves- 
tigative experience has been limited to applicant cases, primarily on 
Atomic Energy Act cases and a few criminal case leads. I do not believe 
he is yet able to handle delicate or involved investigations. He has 
had no opportunity to display any supervisory or administrative ability. 
I believe his rating should be VERY GOCD* 



Inspector Gurnea 

Condon presents an average appearance but is JLacking in 
self-confidence. It is obvious he is not .fataHiar with the 
rougher side of life although he was in the Arsy. Condon is 
progressing satisfactorily but not above the average of Agents 
with his experience. 



14 JUN9 I 



Inspection Report 

Seattle Office < ^Nlf05 

Insp. Gurnea "^^^^^mti , 

Interviewed by Insp, Gurnea 

March' 8, 19^18 

9t 



#* ^# 




W*rarSu«att nf ;JnuMti3atto« 




IN Rin,Y. Pt.lA$C RBTW XO 



nuN& 



Director 

Federal Bureau of Investigation 
united. States Peparttaent of Justice 
Washington, P, C. 

Pear Sir; 

For inclusion in the fund to t>e,pal4 to the, widow or designated teneflclary of any Spe^ 
clal Agent of the Federal Bureau of Investigation,. United States Pepartnjent-of Justice, who had 
contrll»uted.to this fund prior to February .15, 1948,, and who dies froo any cause except self- 
destruction while etnployed as a Special Agent, I aa forwarding herewith (*r«lficr-' MONET ORPBB) 
the su» of ten dollars (110.00) » oade payable to the Chief Clerk otsald Bureau, to be included 
in said fund. Payoent will be oade for death by self-destruction after the Agent has been a 
aerober of the fundlor two years. It is ^understood and agreed -that the sua tendered herewith 
is a voluntary, gratuitous contribution 'to said fund, which I understand is to be adailnistered 
in the following manner: 

The Plrector of * the Bureau will appoint a coaanittee which shall consider all matters, per- 
'talnlng to the acquisition, safe keeping and expending of said tmi, which coaaaittee wiUrecomend 
Appropriate actloato^theJDirector of the Bureau .in pertinent '»atters, ' The Chief Clerk of said' 
Bureau shall receive alV contributions, and account for me to the Director* 

Vpon the death of any Special Agent, the appointed coaaittee will consider the case and 
sutttit e^recoranendatlon' to the Director as to lt5' conclusions • Appropriate ^Instruction* will ^ then 
be issued to the Chief Clerk, directing him to, pay to the designated beneficlazy the^sua of $10,000. 

The following person is-hereby deslpiated as^iDy,beneflci«try for F. B.I,^ Agents* Insur- 
ance Funds 

Kaae iirs, %rg8rgt Condfll 



Relationship Mother 



The following person is hereby designated as ny beneficiary wider the Chas# S. Ross Fund 
providing JlSCO-death benefit to b«ieficiary of agents killed inline of duty . 




Address 124? Pari? Ayfti, Kftw YftrV, N. Y, 
]^^\ Jan :^n, 1Q4R- 



Mrs* Mtrgtret Condon 



Mother 



Address 124S Ptric AYe. , JJewYorV, a, Y . 
Dat- d- Jaa ?^^ 194ft 








Stukdara F«rm K«. n 
Cf.$. C^VH/ SERVICE COMMISSION 



>MIKI9Tfi 



Now |[^-E012J. 
BATITE-UKOmCUt < ) 



A8<rf 



July ?3, 1948 
JOSEPH P. TX)NDON 



REPORT OF " 
EFFICIENCY RATING 

. _, ^ ^ . ^ . . , AP^il ^y W48 ' July 23, 1948 
. based oia performance during period from ..^.^...-....^^..^ to „-«.« ^«™..,^ ^ 

SPECIAL AGEHI, CAF-10 



ADMl 
OFFICUts 

REGXTLAR < ) SPEOAL ( X) 

rROBATIONAL ( > 



(NazDfef employee) (Tltl« of posj^tioiju serrSee. *n4 jrradc) 

Federal Bureau of Investigation at Seattle, Washington 



ON UNES BELOW 
MARK £MPZX)T£E 

V Sf adequate 

— if weak 

+ if outstanding 



<Ors:axiz&lioa-«^Zo4Scate bureaii. dSTtsIoau sectSodu volt* Mi eUtJon) 



1. study the instmction* in the Rating Offidal's Guide, C, S- C Farm 

Nov 3$23A. 

2. Underline the elements which are especially important £n the position. 
3. ' B Ate cmly on elements pertinent to the portion. 

a. Do not rate on elements in italics except for employees in admin* 

, Sstrative^ supervisory, or plannii^ positions. 
bn Kate administrative, superrisory, and planning funetlozxs on 

dements in italics. • -^ 



*'>" i 't"n" ! "wrw'i' i 
CBECIC ONES 



.'Administrative, 
supervisory, or 
plaiming «..„«*.. 

AH others-«-»«^ 






(1) Maintenance of equipment, tools, instruments, 

, — - (2) Mechanical skiU. 

,^ (3) Skill in the application of techniques and pro- 
cedures. 

!(4) Presentability of work (appropriateness of ar^ 

rangement and appearance of work), 
**ir (6) 'Attention to broad phases of assignments, 
«jii (6)* Attention to pertinent detail. 
^«^ (7) Accuracy of operations. 
-«jL (8) Accuracy of final results- 
.-^ (9) Accuracy of Judgments or decisions. 
-«2L(10) Effectiveness in presenting ideas or facts. 
Li:.j(ll) Industry. 

•.^(12) Rate of progress on or completion of assign- 
' ments. 



— .- (tX) JSfectivtness in planning hroad programs* 

-i— «r {tt) Effectiveness in adapting the icark program to 
broader or related progra/ms, 

,— «, (jW) Effectiveness in devising procedures, 

.i«„ (S4) Effectiveness in laying, <mt v>ork and establish' 
ing standards of performance^ for subordi- 
natesu 

««« (tS) Effectiveness in directing^ reviewing, find checks 
%ng the work of subordinates, 

*-— (i^$) EffectivcTiess in iksPnicting, training, , and 
developing subordinates in the work. 

«— . {t7) Effectiveness in promoting high vsorldng morale, 

«.«. (S3) Effectiveness in determining space, personnel, 

and equipment needs, 
«.«- (t$) EffectivejMSs . in setting and obtaining adher* 

enee to timfi> limits and deadlines. 



r:^ (13)" Amount of acceptable work produced, 
based on production records? ««. 

.ii:»(X4) Ability to organize his work. 



oucczivcTicss .tn ,aeiegai%ng- .ciea/riryr^aepnea* .,,*. 
"*^thmty to acU - ^ ^ j/ -> ^ 



STATE A 



»ER EJLJg^MENTS. CONSIDERED 



......(^0) AbUity to TnaJc^ decisions, 

,-a{«) l^ectiveness m delegating yclea/rly redefined* .. 

...^(15) Effectivejaess in meeting and dealing witlu^^* 

others, ^*> __ 

.,^.{U) Cooperativeness, ^xfo ^^^; ^apab^tty of agTsu^^ 

-.:t:-(l7) Initiative. \si> .^±r(A) — -resfonsiAtlit^^^^ — „^.-^^-.J 

«in(I8) Resourcefulness. ^V s^. ^ \ 

.±.(m D^>endability. ^ ^ ^ ^ .-.«^-.«..^. 

^±:.(20) Physical fitness for the work. ^ —^ (C) ^„, JL.CKirait«^i^^iJ.U^..:^iiif> 

STANDARD 
PevtatloM mvst ^e exj^aimedl «« rererM tASt of tUt f«ra» 



'Sr^fri^S— S — f84S^* 



r 






^PJus marks on all tmderlined elements, and check nxarks or better on aU 
other elements rated.«« 



Check mArks or better on all elements rated, and plus n^arks on at least 
half of the underlined elements^«»«.« 



Check marks or better on a majority of underlined elements, and aH weak 
performance overcompensated by outstanding performance-.,—*-, 

Check nxarks or better on a majority of underlii^ elements, and all weak 
performance not overcompensated by Outstanding performance,-*-....**.,^ 

Minus wiarks on at least half of the underlined elem^nts^...„«„„«..*«-..„. 






Rated 

J# E> •/ ISILCtBS**^'"^ ^ niixiz cffictel) 

Reviewed by •«.%««>.^«>..*.«...u..««.k.«^...«..u.w..-.^,. 




Fair 

Unsatisfactory 



il Agent in Charge July 23 • 1948 

<Trtler) (Date) 



t««-J*W.«1 



Raiing approved by efficiency rating committee *......«..—-.. 

(Date) 

v. f . MVBRNMENV rRINTlN* WfK* X«"*^J77-* 



(Tftle) 



Report to employee *.w.-,...„^.-... 

(A4jectlv«ratiig) 



(Date) 



H 




Seattle, Washington 
July 23, 1948 



Re: JOSEPH F. CONDON 
SPECIAL AGENT 



This efficiency report on the above employee is being sutcsitted 
in accordance with Bureau letter dated July K, 19A8» 

Ify coBiments as of March 31> 1948, concerning this Agent generally 
still apply. His production of irork has been well above average and also 
well above average in quality, requiring alnost no supervision. JHe is a 
good investigator and digs until he is satisfied that he has all the facts. 
He is assigned as a resident agent at Breioerton, Washington, which is 
close to Seattle; nevertheless, he stays in the Resident Agency and attends 
to business* He has conscientiously attended to his work, is very sincere, 
^Q^.,^K^5sesj»e_^aJ?eing^.an^Agent*who.wilLdevelop.,c^^ 
experiencj jas^ hejh I believe, ixitenas 

to rSBce it al^ar¥er* 

Concerning the natter of appearance. and ability to meet the 
public, Mr* Condon rates higji* He is always neatly dfessed, nakes a 
fine personal appearance, expresses hinself very well, and creates an 
extremely favorable iapression* He is mature, andJE tMnk joyer a perf.od 
oflJW|cgj(fill develop into a tog^notch Agent* He readily accepts ^^^"^ "* 
responsibility and^follows" ihr<mgK15nT^ assignments* He has exercised 
good judgment* Tlhen asking questions or advice he has the matter of his 
inquiry thought through, and his questions are to the point* I like 
the^ way he opera^eSf 



LiTiB r- Ejc^ ■^^ti>^ 



Rating: Excellent* 



JBHTxLP 




... " , > . 



/ 









. ^,^.*-> SUndard Form N*, H 

a S. CIVIL SERVICE COMMISSION 



. . March 31, 1948 
JOSEPH F.vfcoNDON 



^•W ANNUAL wi^ 

REPORT OF 
EFFICIENCY RATING 



Form*: 



eauNo.5^R01t^ 



ADMINISTRATIVE-XJNOrnCXAL < 

OFFICIALS 

BEGXTtAR (X ) SPECIAL < 

rjftOBATIONAL ( ) 



b£ised OA pcrformartce durifli; period from 

Special Agent CAF 10 



4-L.47 



to 



3-31-48 



<N«Da# of employed) 



(T&t2« of po^tKon^, xerrXcev «n<l sra<S«) 



Federal Bureau of Ihnrestigatiorv at Seattle, TTashington 



<Or«raa}zatI<M»«^I«dieate bareaa. ^viOiO^ secUoxx. ^iuc4t. field st&UooQi) 



ON UXE3 BELOW 
yURK EMPLOYEE 

V if adequate 
— Jf weak 

+ if outstanding 



1. Study the instmctions in the Rating Offiidar$ Guide^ C. S* G. Foxm 

No. 3823A. 

2. rUnderline the elements which are especially important in the position. 

3. .Bate only on elexnents pertinent to the position. 

a. Do not rate on element* in italics except for ^nployees In admin- 
istrative^ supervisory, or planning portions. 

6/_Rate admanistrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONES 

Administrative, 
^supervisory, or 
plazming.^..... 

AH others-««r-^ 



n 



.•«^ (X) . Maintenance of equipment, tools, instruments. 

...^ (2) Mechanical skill. 

JC^ (3) Skill in the application of techniques and pro- 
cedures. 

..„„ '(4) Presentability of work (appropriatexies* of ar- 
rangement and appearance of work). 
Ji^ji^) Attention to broad phases of assignments. 
jc:^*(6) . Attention to pertir^nt detail. 
«-«-^(7) Accuracy of operations, 
^J:^ (8) Accuracy of final results- 
«.fc^9) Accuracy of judgments or decisions. 
jJtlUlO) Effectiveness in presenting idea* or facts. 
JlJZai) Industry, 

jrfr.(12) Rate of progress on or completion of assign- 
ments, 

dfcs,(l$) -Amount of acceptable woric product (Is mark 
■ on production records? *««-«—«— «.-) 



<^i) Effectiveness in pkmming hrt^nd programs* 
($2) Effectiveness in adapting the work program, U> 

tmader <>r related programs, 
{2S) Effectiveness in devising procedures, 

(S4) Effectiveness in laying out work and establish^ 
ing standards ^f performance for subordi- 
nates. 




. , tYe» 0t no) 

JCir(14) Ability to organize his work. 

.j^(15) Effectiveness in meeting and dealing with 

others. 

-::fc:(10) Coc^rativeness. 



(i5) Effecti^^^^ in dtrecttTig, reviewing^ and check- 
vng'^f^work of suboraiTiates, 

($$} Bff^kveTiess in instnocting, training^ and 
-si oeveloping subordinates in the work, 

...^^^.^^p^Effectiveness in promoting high v?orking morale, 
jC^^^^Effectivcness in determirdng space, personnel, 
A T^ -OF ' <^'nd e^ipment needs, 
5£,^^fJ) Effectiveness in setting and obtaining <fdher^ 
^J^ enc^ to time limits and deadlines* 

j^^ (SO) Ability to make decisions. 



STA 



k:LiVl) Initiative. 



i:r?A) 



Jt^(18) Resourcefulness, 

:±U(10) Dependability. 

dzr.(2(» Physical fitnes* for the work. 

STANDARD 

DevtftUoM mxmi t« ex]^*taed o« rerfrse »td« of Uis t<anm 



(B) ..! 



respon sttt'll ty yy-? 

niacTyi^ 




— XTFirHei^"- 



.Plus marks on all underlined elements, and check marks or jbetter on aU 

other dements iated*««#mmr(»-«Mfc*<>»«**.r*.«,.i««»**M*ri«j**«»ii»*»fw««mm«*.^ 
Check marks or better on all dements rated, and plus marks on at least 

half s>t the Underling el^ofltentsB.1,**-^-*.--*-*-*^!^**-**-*-*--"*****-*-"*""***--*-*"* 
Check marks or better otx a majority of un<fcrlined diements, and aU weak 

performance overcompensated by outstand^^perfor5aance««.M.-»**— — *-«* 
Check marks or better on a njiajority of underlined elements, and all weak 

performance not .overcompensated by outstanding perf ormance,„.«,«^«*«. 
Minus marks on at )tea$t haU of the underlined e^ements^„3^^..^,.>>„.m>^*.. 








<&is»*tux*^jejrei 



(Tlttl*) 



(Date) 



t^/ 



Eating approved by efficiency rat^g c/mmittee ^.«.*v«....«.*-« Report to employee 

^ \ / \D»t^) 



(Adjective rttteg) 



•• 



*# 



Seattle^ Washington 
March. 31, W-^S 

EE: JOSEPH F. CONDON , 
SPECIAL AGIWT 

i 

Agent COHDON dresses very neatly, he is -well groomed, cleai>.cut, 
conservative and scholarly in appearance. He has a ^pleasant personality, is 
quiet, reserved, cooperative and even enthusiastic about his work. He is very 
dependable and loyal* I beUeyeJhim.to^be^.safflcierA dq^ %.X2?7 

good investigative job# - - , . --, ^ *-^, 

This agent's ^dictation is usually well prepared and he has been rated 
for his ability in this phase of his work aa^yeiyjGood. He drives a car satis- 
factorily. CX)NIX)N.has had^no opportunity to testify in Federal Court in the 
Seattle ^.vision* He did, however,, appear in a moot court session held by the 
Seattle Division on February 21, 1948 and was rated on the basis of this appear- 
azice as making a good witness. 

His fireamsJbraining-recordJLs^slightljr^^ average. He needs in- 
tensivejbrainlng^jrtj^juse^ofjbhej^ Ee^tT^this record I 

w ould have no hesitancy in using hia on dangerous assignments. His file reflects 
that he has been used on apprehensions dx^^ thea in 

a satisfactory manner* He has had no opportunity to work on physical surveillances* 
In this woric, too, he should do very well. 

The report s,_TOmoranda..and .let.t ers . prepared by this.,agent;ha\roJbeen 
well. done fiwd^thorough.^ Biey require little supervision* I know of no difficult 
ties this agent has experienced in ULs contacts either with law enforcemezrt 
officers or business ^rms. I believe this phase of his work has been handled 
very well. HLs work has been well organized. He works in.a territory necessi- 
tating frequent road trips. HLs woric has been effectively organized to reduce 
the number of such trips* lhis*agent^operates-*very"Weli-byJhlms€QLf,_acc^ 
responsibiUty^for^Ws work lAth only nominal supe rvision *^ ' 

I believe ^entCONIWN to be in good physical" condl^^ *" "^'^ * 

CONIX)N was transferred to the Seattle Division from the Butte Division 
on September 26, 1947* Tilhilewoi^cingr in the latter Division he had limited 
experience on general criminal cases in the resident agency at ailings, Montana, 
and did some work on Atomic £hergy iUct Applicant and Bnployee cases at the 
resident agency at Pocatello, Idaho* Upon his arrival In Seattle he was imme- 
diately assigned to work in the resident agency at .Bremerton, Washington, 



^1 



•# 



4# 



where he has handled primarily Atomic Energy Act Applicant and Employee 
cases* He has also worked on other types of cases arising in that territory* 
Ihis agent has worked hard and -nhen necessary has worked long hours willingly 
in order to complete his work on time« He has had no occasion to work on 
supervisory duties and until such ^ time as he has had. additional e^erience in 
the Bureau, I do not consider hija qualified for such work* I believe his 
rating at this time ^should, be Very Good* 



CEP: eon 








«TAN0AKO FCMM NT* «4 



H 



Office Memorandum • united states government 



TO : MTr Glavin 
FKOM : H. !• Edwards 



SUBJECT: JOSEPH F. CONDON 
Special Agent 
Seattle Office (Hq* fixed - Brenerton) 



DATE: August 13, 1948 




REALLOCATION 



Iff. TQXftOI^ 

Mr. S. JL. 

Mr. Clavl A ' " ■" 
Mc* UAH, - ' 
Mf« mchg'X s "" "-* 
MP. Kosq g . "" 

vt. Tr acy 

^* Ega o *"^ ' 

Kr« Ourne 4 " " '*'***' 
Mr, llartx ? 
Mr. VolBr ', ' 
Mr. f>ennISgt5ar~ 
Mr. ^uim Taran—* 
T«X«, Koo m '*"** 
Mr. Keaa e 



This employee entered on duty 1/20/47 as a Special Agent, CAF-9> $4149-60 

per annuaa, and on 2/3/47, he was reallocated to CAF-10, $4525 #80 per annua. 
As the result of a UFA promotion and an increase in basic pay, his salary is 
now J4981.20 per annum, and he is being considered for reallocation to GAF-11, 
$5232 per annum, effective 8/22/48. 

During an inspection of the Butte Office in June, 1947, the Inspector (James 
W* Lail), said he was somewhat reserved upon first contact, presented a good 
appearance, axrf seemed to have a deep interest in the workings of the Bureau 
and a desire to better himself. On 7/10/47 and 10/6/47, he was rated GOOD, 
and the coraaents were favorable except that he was inclined to be rather quiet 
by nature and needed seasoning. 

During an inspection of the Seattle Office in March, 1948, Inspector Gurnea 
advised he presented an average appearance but was lacking in self-confidence. 
He was obviously not familiar with the rougher side of life. He was progressing 
satisfactorily but not above the average of agents with his experience. SAC 
Wilcox rated him VERY GOOD during this inspection. 

On 3/31/48, SAC Wilcox rated him VERT QO0TiJ\^ . --= *--™— ^ . . 

In a special efficiency report dated ^?9/48, ^SAC Wilcox rated^him^EXeELLENT -^ 
and said the production and quaHt^ojThis work were well *above^ average^ r 
quiring almost no supervision; Wiw^ ^ g<^od investigator 'Urtd^^dug^^^^untiJ?! 
was satisfied that he had all th^facts and he attended to'business*. .He... 
worked conscientiously^ was very sincere and it was believed to .T^il^^"i^S|I}j 
who would develop considerably with experience as he had .arii^inlerest In the 
Bureau and it was thought that he intended to make it It career. He -rated 'fchiSRlf^Cfl 




in the matter of appearance and ability to meet the public, madearine^ersoff^ 
al appearance, expressed himself very well, and created an extremely favorable 
impression. He was mature and it was believed that, over a period of time, he 
would develop into a top-notch agent. He readily accepted responsibility, 
followed through on his assignments, exercised good judgment and when asking 
questions or advice, he had the matter of his inquiry thought through and his 
questions were to the point. The SAC liked the way he operated. 



RECOMMENDATION ; It is recommended that Agent Condon be reallocated to grade 
k\ CAF-11, ^5232 per annum, effective 8/22/48. 
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AL BUREAU OF INVES 




Naturf 
«f Action 



f«P«ctiv« 






, ^li^ui* ;'Cp, %)^^^ 



Posifi^n 



GtckU 
Salary 

OtvUt^n 



AppropriaHdiS 
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S & E, F.B.I. 






Oapt. 
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I»ati 



irsotiMf Action NumM j / 



(,»tal Aiithirlty 



m --_xja n rit-r n i r ■ *i tt "mn'-^ i * —'-"—'--''"»■■■'■■■" •^"'^■'^ 
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S & E, F.B.I. 
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p. C. NO. 



>. ADOITIONAl lOINTICAl 



f- C NO. 



«at4 01 9iitn 



<. NEW 
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^ati of Oatli 



REMARKS 
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'^mx ]er« Condons 

Z an IndMd plMS#4 to 4dTie« you th&i you havo bM» 
reocaia«Eid«d for i:4roftotloii f ron tb* poaition 4^f SpMlal AgMt^ 
^98IJ» p0jf Mmm In Oradt CAF 10, to tb# poeJLtlon of SpecUa 
Ageni^ 1^2 p^ ft»n\»iii tlxmcb C^AF U^ ^ffeettra August 22^ 



f JLao«rtlx Tourir^ 



Dlwctor 



CG - SAC> Seattle 

loveaent Sectlcm 



ilr, MlchoTP' 



n*iw*«^ 



wr* Tr*ev_ ^ , , ^, . 
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'T»le. *<>or ^^ 
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REPORT OF 
EFFICIENCY RATING 

A, ct ^.„9S*2S?£i^i£^.„ b«^ on performuce dt;^g period from July ^,. 1948,. October 18, 19 AS 



ADMINISTRATIVE-UNOraCIAt 
OFFiaAt! 

BEGVLAR < ) SFECIAL <X > 

FROBATIONAL ( ) 



JOSEPH F 



.?CND 



ON 



SPECIAL^^^^ 



(N«M of employee) <Tltlt of poattoxiu .mie^ «ui<iiii^y 

^^ F ederal Bureau of > Investi gation^ Seattle^ JfesWLngton 



ON UNES BELOW 
MARK E»JFLOYEB 

V if adequate 

— if \wsalc 

+ if outstanding 



X. Stedy tJbe instructions in the Katb«: Offi«iar» Guide, a S. C. Form 

Now 3823A. 
2. UiKierline the elements which are especially important in the position. 
S, Rate only on element* pertinent to the position. 

a. Do not rate on element* in italics except for employees in admin* 

i«trative^ supervisory, or planning positions, 
0. Rate adnunistrativer- supervisory, , and planning functions on 
dements in italics. ■ 



CHECK ONE* 

Administrative, 
supervisory, or 
planning«„„« 



AH others^. 



D 



•^ 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skiU. 



X3) S^ ^^^ application of techniques and pro- 

!(4) Preseiitability of work (appropriateness of ax^ 

^^ rangement and appearance of work). 

"-^5) Attention to broad ph ases of assignn|eyi^;q f, 

..^. (0) Attention to perti'n^iif <^Ptft]1. 

.««. (7) Accuracy of operations. 

^.^(8) Accuracy of final results - 

mJa^i^) Accuracy of judgments or decisSons, 

-J^(10) Effectiveness in presenting ideas or facts. 

-»!^12) Rate of progress on or ^mT>7^t»on of rn^jri- 



Ji^m)\ 



ments. 



oWfm 



■Amount of accepta^e work nrodnced, (Is mark 
basedon production records ?^*.«.-,^„.„.«».l 

•^iiltW) Ability to organize his work. 

*;:fl.(15)' Effectivei^ess in meeting and d ealing.^^ 

^ -pn 

™&r(i7)Jaitiatiifi, ^^ 

„,i:r(i8) Rmyr^if^aiTKtf^, ^ 

.-.kr(19) ^Dependability. 

...'Xr.(20) Physical fitness for the wor;k^ 



"^^ 

^ 



*«.„ ($1) Effectiveness in planning broad programs^ 

«—- (tt) Effectiveness in adapting the work program to 
broader or related programs, 

^-«. (jW) EffeetiveTiess in devising procedures, 
-«-. (S4) Effectiveness in laying out work and establish- 
ing standards of perf0r7nan.ee for subordi- 
nates* 

•«.— (SS) E^eetiveness in directing, reviewing, and check- 
%ng the work cf subordinates, 

,.^,^{2$) Effectiveness in instructing, 'training^ and 
developing subordinates in the v^ork, 

_ {t7) ^Effectiveness in pnmoting high working morale, 

—«- (^S) Effectiveness in determimng space^ personnel, 
and equipment needs, 

j« {S$) Effectiveness in seUing and obtaining adher- 
ence to time limits and deadlines, 
w^:.. {$0) Ability to make decisions, • 
(SX) Effectivcr^^ 
Ttmfm^wyto act, 

STAtE a: 




^^ .iHM^%:^^igt|oggL_ responsibility^ 



STANDARD 
PevffttloM ia«s< be txj^bJxed «a rererse st4« ef CU« form 



Plus naarics on all underlined elements, and check marks or better on aU 

other elements 
Check marks or better on all elements rated, and plus marks on at least 

half of the und^lined element$«.„«.„.,«„.^..,„«^„^..., „„. .^„, 

marks or better on a majority of underlined elements, and aU weak 

performance overOompensated by outstanding perf ormance««„.*,„.«^^*„ 
Check marks or better On a majority <rf underlined elements, and aU weak 

p^formance not overcompensated by outstanding perf ormance.««.«.wiMu,.. 
Minus marks on at least half of the underlined elements..^.«.„„„„.^«..«. 



Rated. 



j; B. 

Reviewed by 





— .. — . — ^-- — j"^ — """ — " '■ -' ' I II 1. 1) _. „__ -^.^■_— __^„-_— _____ 

bv Vi - ^ ' jl^^c.'-C^tT ts^ -i^/l^.^ecial Agent in Charge 

r» B» WilXX)X^^JW.tttre<>fwttoj official) ^ CKtle) 



(SiguatTjtf e Hi revJewtog official) (TlOe) 



.Q5t9ter.l8j,J.2^ 

(DAte) "" "' 



(Date) 



Rating ai^oved by ^ciejaey rating coxnmittee ^„^, — ^.^^^ Report to employee ,. .„„«.. , 

(Date) ^ ^ (A«jecUv#r»tJbcie) 

V. t. MVERNMENV rMINTtma ^rKK 19^*^177^ 



;P^ 



/^^ 



Seattle, Washixxgton 
October 18, 1948 



RBr JOSEPH F* CCNDON 
. ^SPECIAL AGENT 



The f oUoTiing is subaitted as a Special Efficiency Report on 
Special Agent JOSEPH F. COIOCN in view.of his transfer* , 

Since the subcdssi on^of the Efficiency Rep ort of July 23i 1948, 
there ' has^J:>een-^*4ef-iniiy3 i^Jt^xig^^ tgr . 

^ii:aLJEigent», „ His reportsjSvejiot. reflected thorough and exhaustive '^ 
ISivesj^at iQn in all . casesV ^T^hey have required tao re' than average &per- 
sionrbecause of la^ jcpnsiderable number of errors of for m*. At^nls-^^^^t,^ 
ON yas recently r eiaovedrfra a feemerton yhere he tiasRes iSSIt^Agent't^Ep ^ ^ 
Spptegll ^Kingto^^ if^SrSilr ii^iife:^ 

{his A ^ent/ ^elTwasxrecent^ work ji^x) ved, he 

iroiggrbe - re^taxmed -to - Seattle » . Ihis Ageni is - rated by the Stenographers in 
thrge^instrrK^yaiTan exce^ dictator and in three others as Yeiy^:good#^ 

It-J^rxiotedjjJhoTOver^ fro n the"- st andpoint' of sipervisionj his language in J 




^■# 



3Pan y_ins ta nces_i ^Jlx>Qse^and>reflidi^ s_int erpretation» 

^;s^ This m an loakes a very good personal ap pearance^ has^hejibility^ 

V. to ttget jhe public^an d-^to jBix along TOlI^iK^iiHS^ ( 

v^^a nd Td'tl^ Bareau»n [l^Jhei3AJ^^ more vi!^rou*s fo^^ 1 

'^ ifig of his ovn assjiigments^^,tajaor ^2^ihpro^ \ 

to "more ^careful preparation of reports and'Correspondence,lthereJLs^no-jreasoa. 

why he.ijE:ana]LOJ bL^develop into ^ an excellent Agen^ 

RaUng: ^GOCD 



DC:CK 




r 





V 



Booe&ber 2^ T$it$ 



J' 



Utm Joaoph F» ConAon 

17* 5« JQqpiirtmnt of JustiM 

aff IcitnBjr npari ttihRlUad on your prog»ii at of Oot<£tr ld# 
1948* %i90ifl6alljr» oonmiste tew botii Mrt#d thit ymr rtporte 
Imw nc>t nflMted tborooeh and ^chauttlipt Imeatl^tlon In all 
mmt, ani thay haw ro<^ired mora thEm arvaioga tfiqpundaion ba^ 
cauaa of a owaSilaniblo mnibar of arrort In forsu In addliioi^ 
it naa atatad that your lax^guaga in laai^ in&tanoea naa looaa an! 
y<a(|ulnd intaxpvtitation* 

ft» Bkiraati ia oonMra^d with i^gaxd to yoor ^dltura to 
laava a mora aatiafactory afficlemy raport aubulttad 011:700^ aid 
axpoota ttet you will exart ymr utooat to aliidmisi tl£^|i«* 
cianclaa laantiomd anS that a matariid iaprovaDont i|^lLn6a' Mflact-^ 
ad in any aobaaciuant afflalane^ r^iMKt that ia auhedtta^it^S 



# 









A^ 



^y 






^ 






II r. 



»-»* 



J(^ Mesac |t!oov«r 
Dirootqr 



Wi; 
J 



OCl SAC* Fittabargb1D29ltfi^lS3^ 




n 



ir&CfH 




ift^i Toisa n ■■ 

Mr. «. A. TaJ M ""■ 



wr, Trac y ; '■" 

1ft* « -Qurne i^ 

Mr. HarDO " 

Mr. Moiir ■ 
Mr. ^^witnTOCr 
Mr. 'Quijin TamC— 

^- Neas a .!" ".."'"" 
Visa -Oftnay ' 



CCt 



It i9 desiJTod that you atipervim :iiie «ork ^t *^ A^n%> 
for a period of 60 days and at the ejis>iwit^w«fi'*l»t^**Sf 
stibBit an eff icieney repoart »pacttically conj»ntl«g M.W 4 
iriietbsr any isapeovmrA has been noted in this Agent^owxp . "7? 



jauA' 



/I « 






>/t^ 



3 

P.M 



i'JEc.3 ma 
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SPECIAL 

REPORT OF 
EFFICIENCY RATING 




Formaj 
Bu<J«ct1 



rovedr 
ireauKo.^R0:2.3. 



ADiniSTRATIVE*t;XOFFICIAL ~ ( ) 

OFFICIAL: 

EEGVtAR ( ) SFECIAL < X> 

JPROBATIONAt . < ) 



A$ of J.sihXX^&r^Jk^JMQ^^^. bts^ oa porformaiico during period from ,J>?OfJl»JiSM^. to ,l!ftfeiL^4*.^ia4S.-, 

JOSEPH !•• COKDON ^ ^ ^SpedeiLAgea* CAP-U_, 

(Naao* of eaij^loyee) (TttU cX Ipoeition. servSce, uM srrade) 

...^ ...^ .-_« ?glexsOa£«aBw-fiJLIlkW-ft.ti£alLL^^ 



<Or«anlMitiott-*-IwKcftt« t«xreau, djTSitfOtt* aectlott, W)Jlt» )6eW ft&ti<>n) 



ON tINES BELOW 
>URK SlMPtOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating OflSciaV* Guide, C. S. C- Form 

No, 3$23A. 

2. Underline the ejeajents whidi are especially important in the position. 
3, . Bate only on elements pertinent to the position. 

<t. Do not rate on elements in italics except for employees in admin- 
istrative supervisory, or planning positions, 

b. Rate administrative, supervisory, and planning functions on 
el«»ents in italics. 



atyrvi^p^'n it iv; r jnw 



CHECK ONE( 

Administrative, 
supervisory, or 
planning-*.^. 

AU others^**-*- 






.««• (1) Maintenance of equipment, tools, instruments- 

™_ (2) Mechanical skill 

..j/ (3) Skill in the application of techniques and pro* 
cedures- 

..«™ (4) Presentabiiity of w>rk (appr<:^riateness of aj> 
y^ rangexnent and appearance of work), 

.,.ji^^5) Attention to broad phas^ of assignments, 

^^^ (6) Attention to pertinent detail- 

.««. (7) Accuracy of operations- 

j£lyiS) Accur^y of final results- 

^^J^y{9) Accuracy of Judgments or decisions. 

-.-Ji:ir(10) Effectiveness in presenting ideaij or facts. 

*iL^l) Industry, 

*j^{l^ Rate of progress on or completion of assign^ 
y^ ments. 

«-!i«(13) Amount of acceptable work produced, (Is mark 
j^ based on production records?*.— *lftA„-,..«) 

^^A^) Ability to organize his work. 

.../(15) ^Effectiver^ss in meeting and dealing with 
others, 

,«^16) Cooperativeness. 

„4^7) Initiative. 

,«J^(18) Resourcefulness, 

Jfc.(19) I><5)endability, 

^JZ,{2<)) Physical fitness for the work. 



.««, {Zl) Effectiven^s in planning broad programs, 

.««, {$Z) Effectiveness in adapting the i»ork program to 
broader or related programs, 

— «. (t$) Effectiveness in devising procedures, 

.— ™— (i^4) Effectiveness in Id/ying met work and establish' 

ing standards of performance for suhordi- 

Tuites, 
(jg^) Effectiveness in directing^ revi^mng^ and checks 

xng the v^ork of subordinates, 
^^^^, {^$) Effectiveness in instructing, training^ and 

developing sTibordinaies in the worh^ 

(tr) Effectiveness in promoting high v;orking morale, 

«»^ (t$) Effectiveness in determining space, personnel, 

and equipment needs* ' * 

•«— (^P) Effectiveness in setting and obtaining adh^r- 

ence to time limits and deadlines, ^ * 

»»»< (SO) Ability to m^S^ftsions, 

(SI ) EjOl^iv^^^^^w. delegating clearly defined 
""' to act. 



5^ «fc j- n t)*«*£«^i^. 



9^. 



«^^ 



12&filiair6]T^eai2SnaLjaxect ^A*groupLjo£ 




SII>.|tD 






.'fi U rt ib £^ I V» i-*^J^ 



uL (B) QjM5@Maity^«Ljai 



STANDARD 
Delations mvst )b« ex]^Ub6e4 on rererse sl4!« ^f tkSs form 







/ 



Plus xnarks on aU underlined elements, and check marks or better on .aU 
other dements rated,*«««.»**.r»«^*«**-.-«*.-*i««*^«hj.j«r*.«,.-*,««««*».*,««**-»«»«»*^ 

Check marks or better on all ^tements rated, and plus marks on at least 
half of the uiwlerlined etement$».*p...,«M.*..*w«i*«^.,**--«^««*««-i.«»*«--~».-.-^ 

J marks or Jbetter on a majority d underlined elements, and all weak 
brmance overcompensated by outstanding perf ormance™™-.....^;^*,.*^ 
mark* or better on a majority d underiir»&d elements, and all weak 
ormance not overcompensated by out$tanding performance***-*™. 
^ wsxk% on nt j^§^t half oC the underlined ^ement*^^.... 



^ExcdUEent 

Very Good 

Good 

Fair 
Unsatisfactory 



Rated b: 



Revip'Q^ed by %^»thi...*-^4««««««>- , , ^_^ ^ 

5y/atin^ committee ^m 

«. >. «oveiiNiiEN'r ?itiNrtN« orncf 



. , CTitle) 
>^o.ni ^"'^r' '^''^^- ^^ 



(Date) 

ms 

(D»te) 



Rating approved by ejQSciency 



(Date) 



... Report to employee 



a<MectiT# nmz) 



r 



:i^ 



% 



Plttstiirgh, Pennsylvania 
yetmaxy 4, 194® 



Re: JOSEPH 7. CONDON 
SPSCIAL AaSKZ 

Ihls Is a Special EfflciencyReport concerning JOSEPH y. 
CONDON, subt&itted in accordance with Biireau instructions. 

Hr* CONDON is average in size* dresses neatly and appropri- 
ately for his duties, has a good personality,, is cooperative, in- 
dustrious, and goes about his vork with enthusiasm* He is rather 
serious hy nature and it is believed that he makes a good impression 
upon lav enforcement officials and businessmen* 

Since his assignment to this office. Special ^ent CONDON 
has attended' In-Service for a period of tvo weeks, has handled some 
fugitive cases, has worked on technical surveillance on occasion, and 
has handled a good many security cases which required a review of 
the file and preparation of reports* 

Mr* CONDON received a letter from the Director dated 
Decembers, 1948, calling, to his^attention the fact that his reports 
had not in the past reflected thorough and exhaustive investigation]! 
further, that they had required more than average supervision* The 
lasiguage in his previous reports had been criticised as being loose* 
gheref ojge^, th e repor:t .sjoCJthla^maa>have^been^very^areftilly»^supervl8- 
ed in jthi s^ofli c e with Mr* CONDON 'j^jtoowledge^_aadJLt^s^believed 

"n hatHie has tried hardand tried successHJ ly^to^conduct^thorough 
investigations * He has tightenedjg i^onsiderably on hj jEuXanguage^and, 
i t i s_n o w_f ell^thgt"Tittftyep6ryjC^ well sta t ed^^sndjhts^words^are^well, 

^^^cho|jei#-- 

gbls^jfcge nt takes constanaeti ve criti cism andsu gges^tlona^ 
readily and is showiaa g continuou8TS gr »y_em'eHt7!''!!HO tas^^^ 
respon sibjLliJty^givjen^^ to be making good progress* 

In cos^ari son with the Agents in CA7-11 he is rated as Oood* 




read the abo^e 




-c 



TEOBHTOH 
Special Agent In Charge 



^ 



JST:LBT 





SAC, Pittsburgh 



February 1, 1949 



BE: JOSm! F.f'COMIX»l 

SPECIAL. AGENT 
General In-Service Course lA? t o 1/28/49 



\ 



Dear Sir; 

The above-named Special Agent attended the above General Jn- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: , 



Notebook 

Examination 

Double Action Course 

Practical Pistol Course 

Shotgun (Skeet) 

•SOiRifle 

Machine Gun 



Very Good 

% 

71 

8/25 

63 

9d 



1 day Specialized training in: Photography 



The firearms grades with the exception of the Shotgun Skeet Course 
siiould be entered on the individual field firearms training pecord, ^gf^ 



cc: SA Joseph F 

MAILED 12 







^ 



M^ 



Very truly yowrs^^ ^^1 

John Edgar Hoover 
Director 



:^^o imspJ ' 







A^ 



copy pjh 



« 



% 



wnon iSLORAivTU! ' . mmx) stais^ mnrcM^iu 



T0 t m«.ct,or, FH 

moil .! .SAG, Plttsbursh 

SUaj^Ct: ^MZOm'SL STATUS LSTISRS 



DATS! 1/^7 /h9 



]Xq sag letter Ifo, Series -1519^ dated l/Z1/h9» 

Ibero aro forwarsied herevdtb Personnal Status Xettdrs 
conca nine the SpaixLal Agent -Qdrsomal ,aaj3i£n'?d -to the 
Pittsl-urgh Qffi<ia as of January 1$, 19h9» 

J It -'.vlll ba r.ot9d that no jforn -Is .being subsiittad for SA 
LJOSJ^ElL.r^jX:iU;:ij.l..K0 -is ;-R'3s:i1fil-T .ATTSlIClUr -In-Sorz-JCQ. 
.However;, his lettar vdXl ba iUnldshod the Bureau ir/nediate' 
:3y upon "his return to Uxb Htt3l;ur|;h Office* 



-JET.sLBy 
Snclt^swes 79 






\^ 



\<}}P 



A\ 






V*(S 





UNITED STiTES GOVERNMENT 



TO I Director. IBI 





PATB! 1/31/49 



j^ 



m, fittikrgh 

PEnsoiim mi Lira .« 

lonrarded herevlth It tha f trwmel Statui^Uer of 
Si JOSEPE ;, CONH, vho lu» Just retunf^Vn 
Service at the Seat of GoTenuie&t. 





'Jmm 

'^ fed. 



*i«i«<iifi i-TwraMii III 




*«« -^Kft^ll 



*Min 



4 FEB40 



Um^ 






Sw 



CC-270 







RECORD OF PHUfCAL EXAMINATION OF OFFICERS ^PP SPECIAL AGENTS 
FEDERAL BUREAU^ OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



FAMILY HISTORY 



AG Egg YEARS, 10 MONTHS 
.^_,^__ , _5, WIDOWED: ^^^S'i^ NUMBER 

Mother y father sister and brother Jtiving and we'll. 



NAME CONDON. Joseph T. ^ _^__ 

NATIVITY(»t»te of birth)_J^y;__MARRIED, SINGLE, WIDOWED: ^^^g^Jg NUMBER OF CHILDREN 



HISTORY OF ILLNESS OR INJURY chicken 'pox. measles', tonsilectonv l<i2^. 
cough* occasional traces of blood when nose is blown. 



HEAD AND FACE 



normal 



EYES: PUPILS (size, ghupe, reaction to light and distance, etc.) nomaJ 
DISTANT VISION ,RT, 20/ f?Q corrected to 20 / 20 

LT. 20/ 5^ corrected to 20/ ^^ 

norvual 



COLOR PERCEPTION 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS none 



EARS: HEARING RT. WHISPERED VOICE, 
LT. WHISPERED VOICE 

DISEASE OR DEFECTS none 

NOSE normal 



^'' 

ZZ/15 



CONVERSATIONAL SPEECH, 
CONVERSATIONAL SPEECH 



yi5 

7l5 



{Disea9e or tnfttomSeal defect, obstruction, etc. State<diegree) 
SINUSES — mild degree of rhinitifs. not disabling. ' 

TONGUE, PALATE p PHARYNX, LARYNX. TONSILS tonsils SUrg. absent 



TEETH AND GUMS(disease or anatomical delect) 
MISSING TEET H 1,1^,1 J and ^2 



as charted 



NONVITAL TEETH 

PERIAPICAL DISEASE 

MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS' 



» 9 4 S # 7 • t 10 11 U 11 M IS t« 



n 



n 



n 



n 



TEETH REPLACED BY BRIDGES " 



DENTURES 
REMARKS^ 



n 



'"V V* 



n 



y ^ 1 1 i^iii 




Ji 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE CHEST AT EXPIRATION 

HEIGHT 68^ 
WEIGHT 132 



(signature 

nediurn lioht 






orDVataY'6rf'ieer)'T7- 

jO^ 



! * t* -fj#-) 



CHEST AT INSPIRATION 



3^ irtti m.mj 



CIRCUMFERENCE OF ABDOMEN. AT UMBILICU S >■, >..ei^ ..... ^t.^t-rtZ 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE none ' . "Jf '- "' " ""T 

SKIN. HAIR. AND GLANDS ~ nomCl /' \ 

^ normal T' \ — 



NECK (abnormalities, thyroid 



SPINE AND EXTREMITIES (bone 



gland, trachea, larynx) i/ 
es, joints, muscles, feet) I 








THORAX (size, shipe, movezxient^il) cage, mediastinum) no^ai 






RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. noTual - no evjdenoe 

of bronchial involvement. 

CARPI o*VASCULAR SYSTE M normal 

HEART (note aU ^igns og cardiac Involvement) normal 



PULSE: BEFORE EXERCISE___Z2_ BLOOD PRESSURE: SYSTOLIC 112 

AFTER EXERCIS E ^^ ^ DIASTOLIC JL 

THREE MINUTES AFTER ^ {^ 

CONDITION OF ARTERIES eiasvvc "~ CHARACTER OF PULS E reg 

CONDITION OF VEINS nortmi HEMORRHOIDS none' 

ABDOMEN AND PELVIS (condition of waU, scars, hernlae, abnormality of viscera) norual 

GENITO-URINARY SYSTEM n^rmnt? 

URINALYSIS: SP. GR, 7^/775 ALB, n ^ SUGAR D_MlCROSCOPICAL tt_ 

VENEREAL DISEASE none . 

NERVOUS SYSTEM.;. normal 

(organie or functional disorders) 

ROMBERG neg^ incoordination (gait, speech) none 

REFLEXESp SUPERFICIAL present D EEP(kn^e. ankU, ^l^bovy ) ?^f>rgiaZ TREMORS ^0^^ 
SEROLOGICAL TESTS ^Ag// NEQ. BLOOD TYPE ^J^" Htl FOO 

ABNORMAL PSYCHE (neurasthenia, psycbasthenia, depression, Instability, worries) 

none apparent 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 19h^ 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES . 



DATE OF LAST COURSE ^^ 19U5 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



V, 



SUMMARY OF DEFECTS Def. Vision, corrected, 



CAPABLE OF PERFORMING DUTIES INVOLVING Arduous ^PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS. AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL, USE OF FIREARMS ves (yes or no) 

(when no is jcivcn state cause) 



FINDINGS. RECOMMENDATIONS AND REMARKS (*9 oer bo»rds. when necessary) . 

- - . 1 . .. * ' 




iTo rfinnrmendationfi. 




. . .. «-'"■ " ..,'*■ 


*.. 


^ A. J, White 



Capt. MO USN Ret, 



DATE OF EXAMINATION January 2^, 19L 9 



^ xi^ Standard Form Kow $1 

fV^s, cmr*5ERvicE commission 



KSmXL 



/ 



REPORT OF ' "^ 
EFFICIENCY RATING 



Form approred. 



NISTRATIVE-tTNOrnCIAt 
OFFICUt: 

REGUtAR ( ) SPEaAL 

rROBATIOKAt < ) 



A» of Jfex.<*«a*,.194§*,,-^^, b*sed oa perfonnaaco dumg period from ABril„lj,_194S^ „M^„c1l31^JL94? 
[QSEEH-EJjcQBEQH-. ' St>eclal_ Agent. CAI-ll ^..^ 

(Njuoo« ot enoployee) <TitI« ot poffittl«)ow wn^ce^ and sra^te) 

Fed eral Bu reau of Investigation^. Pltts;burgh> __Pa» 



(Ori:axJzatt^Q^>»Za^«ate Vareau, ^tIsIouu secUcoou x^t^odt* ^Id itta^ott) 



OK UNES BELOW 
KARK EMPLOYEE 

V if adequate 

^ if weak 

+ If outstanding 



!• Study the instructions in the Rating OflSidars Guid^ C S. C Form 

,No.3S2$A. 
2. Underline the elements which are especially important \xk the position. 
3- Rate only on elements pertinent to the position. 

a. Do not rate on elements in ii(dio$ except for employees ixk admin- 
istrativep supervisory, or planning positions- 



Rate administrative, 
elements \xk italics. 



supervisory, and planning functions on 



CHECK OXEt 

Administrative, 
supervisory, or 
planning^..... 

AH others.,^^™^ 



n 



r (1) Maintexvance of equipment, tool*, instruments. 

t) Mechanical skilL 



• /2 



(3) Skill in the application of techniques and pro- 
cedures, 

'(4) Presentahility of work (appropriateness of ar- 

^ rangement and appearance of work). 

Jbi^'(?) Attention to broad phases of assignments- 

,j^i^) Attention to pertinent detail. 

,- ,,., (7) Accuracy of operations- 

-dt- (8) Accuracy of final results. 

„ii^(9) -Accuracy of Judgments or decisions. 

.-t^(10) Effectiveness in presenting ideas or facts. 

.jfc^ll) Industry. 

«.e^l2) Rate of progress on or completion of as^gn- 
ments. 

.i^ilZ) Amount of acceptable work produce^ <Ismark 
)roauction records? —. 



.„^. (21) Effec-tivtne^s in pltmning Wood progromsn 

^^ (2Z) Effectiveness in adapting the work frcgrom'to 

croader 0r related programs, 

— - (2S) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish- 

ing standards of performance Jor subordi- 
nates, 
(^xy Effectiveness in directing, reviewing, and checks 

tng the work of subordinates, 
{^fi) Effectiveness in instructing, training^ and 
developing subordiTiates in the work. 

.— M, (27) Effectiveness in promoting high worMng morale^ 
..„„ (2B) Effectiveness in determrdng space, personnel, 

and equipment needs, 
(^) Effectiveness in setting and obtaining adher- 

ence to time limits arid deadlines. 



Ou 



*/. 



<Yei or fto) 



«™) 



based on production reco 
(14) Ability to organize his work. 

J^(IB) Effectiveness in meeting and dealing with 
others. 

-±«(16) Cooperativeness. 

^JtH^n) Initiative. 

*li^l8) Resourcefulness. 

JtL,(l9) Dependability. 

^±:- (20) Physical fitness for the worfc 



(50) Ability to Tnake decisions, 

(51) Effectiveness in delegating 

authority to act. 



clearly defined 



m 



STATE ANY OTHER ELEMENTS COXSXDERED 

^ AT>illty to lead and dlr.^ct a ^oup of 
^( A) Ag^ta»ftn..xajia^„and„dang^rnnalAsslgpi^ 
3:ie]ats 

(K) Capab4144y-#o3*-ad44tional-y^epe«^l- 
tility 




underlined elements, and cheek xaarks 4r<bett^xaj all „ „ , ' OTwji 



■■ir»Kj. .K«» .«*•«)•.. 'JH «**.«• "i*"^ * ^^^ ' 



™— 'Excellent, 



Plus marks on all 
other elements ratecL.M.«*-»»«i.«iuun««««wii««»««i.«te«*-jr»»».Mi>.»****..^«»-.«»"i«— •—■ >-««- — ■ ^-^^-,., 

Check marks or better on all ^temeats rated, and plus mirks on at ^t /JDp Q^^^^fr 
jnderlined elements..--^--.^ ^„„_.«^l-.„«...„-*.5JL. "»V&y*:«R)*l»t 



half of the underlined 



Check marks or better on a majority of underUned elemeJijs,f^^f3\pv^]tej:^i:p i * r 

performbaQLQSu«»K^-^:^»»"*- ' *">jrOofl' 




?1 !■■■■■ i-L ^ . „ ,.-j 



performance overcompensated by outstanding „ .™.->«^«^ ., 

Check xnarks or better on a mtajority of underlined elements, and all*w^ ^ """ ' 

performance not overcoiapensated by outstanding performAnce«*«»— «..**«. Fair 
Minus nxark^^jw^ at h9,s^^hsSrxi the underlineji ^ements.».^«».^i.»«»...«.<^^«.« Unsatisfactory 







Reviewing 




<Date) 



Rating approved by eflSciency rating 

V. f. SOVeRNMENT FRINTINO «FPKI IQ'^-^M??-^ 



<Dat«) 



Report to employee 



CA4joct£v*ratJtot) 



C%.<--r 



u 



\i 



^*" 



i \ 



Pittsburg, Pennsylvania 
March 31, 1949^ 



-Re: JOSEPH P* COKDOK 
Special Agent 

Mr* COKDON presents a neat iPersona I.appearance> h as a good personalit y, 
and dresses appropriately fSThis daties. He has demonstrated initiative, 
resourcefulness, force, and aggressiveness. 

This A^ent is rated as a good dictator, and the following crltlclsns 
are set forth for his consideration: 

(1) ^his Agent should endeavor to develop and naintaln a steady 
now of dictation, avoiding spurts, 

(2) Although this Agent's sentence structure has iaproved, he 
should continue to renala conscious of the necessity of 
sound sentence st&xcture In order to achlere preciseness 
of e:q)resslon and clarity in iwanlng, 

\x» CONDON is a good autoi8o\)lle driver and is qualified In the use of 
all Storpau flreanas, He can te used on dangerous as signaents, under aiper- 
vision. He has operated on physical surveillances vlth success. ^ 

His reports, neaoranda, and letters cone in in good order and show though* 
and planning. His contacts with law enforcenent officials and tuslnessaen 
'are Relieved to he gjod. He is able to organize and Initiate his om 
Investigations and has accepted each responsibility designated to^lo. 
He follows through on each asslgnnent without additional checks. He 
appears to "be In good physical condition. He has testified in Moot Court, 
before a U. S. Conals8loner,.and In Federal Court, with -.g-atlsfactlon. 
He Is available for any asslgnnent, special or general, to which the Bureau 
night designate hl». 

This. Agent Is presently working on Internal Security natters but also 
handles Deserters and sooe Selective Service work. His voluae Is good. 
He shows good Interest In his work, and I think he Is a very loyal eaployee, 
He has not demonstrated any executive or adninlstratlve abilities. 

In coaparlson with other Agents In CAP-ll^e Is^^r^^as Oood.^ 




jet:mw 



// J. E. TH(SIKT0N 

(IX Special Agent In Charge 



he above. 
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Ttbruary 2h, I $k9 



PERSOML Aim CUTrFIBSimiML 





2fr^ Joseph F, Condon 

Federal Mreau of JnueoHgatton 

Piiiabargh$ Penneylvania 



Dear i/'r* Condon t 

The Bureau ia in reeeipit of -the report of the 
physical e^xmination afforded you at i^e ffnited Siaiea 
ifaval ffoapital, Se-HieodOf Maryland, on January 2j^9 19h$* 

ShiB report refleoiia -that you have defeotive 
vision of 20 /50 in loth syeaj corrected to SO/20* 

The Board of ^xeaining Phyeiciana of the United 
Statea Naval Mospital reporta that you are capable of pei 
/0ming atrcnuoua physical exertion and Jiave no physical 
defects that muld interfere with your partioipation in 
raids or other aork involving the practical use of /ire^ 
arvis^ 

ainoerely yours^ 



Mr. euiOTT 
Mr. Laa4 Trt; 



Jphn Mgar Hoover 
Mreoior 



■U ■ '"'-'*" - II 1 II -- 



Mr* Mol^, 



Mr» ?>^AnWw3I^ w 

Mi»? -^«K^CIII 



1I 2"D£!,l'IJtiriillt 






1.1 A I'fc^J^ 4 
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SPZCIAXi -. 

REPORT OF 
EFFICIENCY RATING 



# 









iSTRAHVE-UNOrnCIAl. ( ) 

ornctAU * 

R£GUtAB < } ^F£ClAL < X) 

rROBATiONAL ( ) 



JOS BPH JBANCIS CONDOH 

(Ka«M ^f «i3ax>loyee) 






'I' ■ '■■Mil' I ■■„ ill,, 



(Titif of )positI03B^» setvtce. «^ rteuXe) 

jjgj-eral Jureatt of Investigation, Pitt gburgh,Tfi^ 

<Org:ftaSzatloiv»lM!cate IbKoreatu dMJ&©« soctiJS, Sit/ieWi Satlw) 



•V->«M«iiiMa 



ON tJlCES BELOW 
MARK BlhfrtOYES 

— if weak 

+ ilouUtanding 



ss^a^s 



A'./.;>'if.*Aj g 



££3B3SS»3esS 



1. study the fnstnwtjoiw itt the Eating OfS^aFs .Guide, C- S- C- Foxm 

Now 3823A. 

2. Ujjd^rline the elements which are especially important in the position, 

3. Eate only on elements pertinent to the position. 

<t. Do not rate on elements in italie^ except for employees in admin- 
istrative^ ^pervisory, or planning positions- 

b. Rate administrative, supervisory, and planning functions on 
elements in italic^. 



CHECK ONE J 

Administrative, 
supervisory, or 
'planning-,...*,* 

.AU others^*.M«- 



D 

S 



(i) Maintenance of equipment, tools, instrtanents, 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 

cedures- 

;(4) Tresentability of work (appropriate^iess of aa> 



rangement aixd appearance of work). 
mU^ '(5) .Att^tlon to Jbroad phases of assignments. 
-^ (6)'' Attention to pertto^t detail. 
,■ — - (7) Accuracy of operations. 
wi^ (8) .Accuracy of final results- 
-^j!^ (^) .Accuracy of Judgments or <lecisions- 
-«ju^(10) "Effectiveness in presenting ideas or facts. 



«r ($i) ,Effectiv^^$^ inpldnninff broad programs, 

« (2^) Effectiveness in cdaptin^ the work program to 
oroader or related programs. 

.- (^) EffectiveTiess in devising procedures, 

.. (S4) BffectiveTiess in laying cut work and establish- 
ing standards of performance^ for subordi- 
nates. 



>J&(11) Industry. 

>,«i(£:^12) Bate of progress on or completion of assign- 
meats.* 

^.lL.(13)' -Amount of acceptable work produced. (Is mark 
hasedl onproduction records? ,.-*./*. CLiw^„«..) 

.ue;^ (14) .Ability to organize biii^ work. 

-.i3fc(15), Effectivexies$ in naeeting and dealing 
others. 

.^(1$) Cooperativeness. 

J±L (17) Initiative. 

-.-fe^rtlS) Resourcefulness. 

.»rf:.(19) Dependability. 

— ^ (20) Physical fitness for the work. 



i^S) Effectiveness in directing, reviewing , amd check- 
ing the work of subordinates, 

($C) Effectiveness in instructing^ training^ and 
developing subOrdiimtes in the work. 

(j?7) Effectiveness in promoting high working morale^ 

(B$) ' Effectiveness in determirdng space, personnel, 
end equipment needs. 

{t9) Effectiveness in setting and obtaining odher- 
ence^to time limits and deadlines, 

(50) Ability to maJce decisions, 

(51) -Effectiveness , in^ delegating dea/rly defined 
, o/iithontfW&lCiT:''^''^^ *^*'-.*-«-^i«**.fc-4da*ir::j^r::;:;^ 

^Xd MARI0 1950 imj^MA'^/- Sf 

STATE ANY OtBER E^EI^NTS.C^NSIDERED"^ *^* ^ ***" 

lead & directnal groups;- 



^Ability to. lead & difect-^*group 
Jc. (A) on,, jrai jis;,or.^daBj^erouri ag gi gnn» 



\ 



r.Ageiit» 



7ji:Trrrn^TNTrs"ffis3 



STANDARD 
P«vfotlMt« jpiLttst b« flxs^aS3^^ on tevers« eI4e of tMs f»rm 



Plus marks on all un<ierlined elements, and check marks or better on aU 

oxucr ei^nents ravect^p<)iiii...«tji.i,u>'i., ..<«»<..<{,.. ..i,,»^io,,T»^^w^t.<fcjtii^Bi»>»it*i.»w>ifcj.^ 
Check roarks or better on all elements Tated^ and plus mark* on at jieast 

half ol the underlined elemeQtsN««.««m..««».«.«>.M.««»»«^M.^«.««,«L..»»i^.i...«uAuMM».« 
Check marks or better on a majority of underlined elements, and aJJi weak 

performance overcompensated by outstanding perf ormancc^^-.***,*^.- 
Check Marks or better on a majority pf underlined elenients, and aU weak 

p^f^foxance not overconypez^ted h^ outstanding performance- 
of the underling ^gaiCents^«.>^>^,>^ 




[Excellent 
Vtxy Good ' 
Good 

Fair 

Unsatisfactory 






^^iaL, LersJfeo 



Reviewing 
ofiScial*., 




<TjtUe) «5R 






■ (Title) 




^ :D*te) 



■..*a««ia« 



(Date) 



RatiiJig approved by e^iency rating conwnittee ^..«.„-^.««„«,.* [Report to employee -^^.->^^-..,— *-. 

5 <Date) (Adjective ratlttg) 

f. 
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Pittsburgh, Pmnsylvania 
yel>ruary 6» 1950 



< 



Be: JOSSPH ISANCIS COHDOK 
SPECIAL jaws 

Shis Special Bfficiency is: subnitted in accordance with Bureau 
instructions of January 25, 1950; 

Mr* COHDOH presents a Tery neatpersonal appearance, _hajaua 
good per sonality, an d 'dresses, a pproprt at ejy for his duti jgs«_JeJbajBL 
deaonstlrstiadrigttIat35^\,jrjp^s^^^ force, and aggressiveness >. 

7his Agent is rated as a very good dictator* He is a carefal 
autoabhile driver, is qualifiedJ lnJU>a,jxae^lLaU.Jureau f^^^^ 
be used on dangerous ass ignments under^ su pervision* He has vQr> ceAjP>n 
phy si^aarsurveilT ay^^ success. IhigTl gent 's. reports , manorandat 

laidrigt te rsj?Qmft , i n ,1 nTxery.,:goaOraei ^ana e^y^ttioug^ 
and the r e port s.vhi ch^hCLjrepares, are (^ uite diffic\xlt, since they con- 
cern^t^Cofflmajl&t-p€^ in the i:'ltts- 

bMgh li^trict* One of his princip al^asstgn iflents is~na^p reparatton"Of« 
tbe^^ftaarterly Re port in c onueationly lthlhel^^ the ~ 

.U> S» A^ x^jandTaTiiKLUglUjie ha s missed the Bgreau deadl ine onJfeMjr partig^^ 
lar Quarterly Beport. th e delaya^inenrred-yei^JbeyQndlhifl^lieM^ 

Shis Agent hasjgut jLjijEulargeu.amount,jc ^voluntary overtime, and - 
hasjraMljt^ Lea ve; therefore, h is volume is con- ^ 

"^gjdered above^ ^gerage* KFr^CONMH-^^^^^rgood^coSia^^ 

[>^a^goA4^tooyXe.dge_of_grammc5FA^ 
orily» ) 3fe^a PPea r8_,to : be .jery.^jtt5cIOn\ e^^ asslgnmenysT 

In comparison vith other Agents in GS-ll, SA CONDON is rated 
as Very Good*. 





Jt B* THOBNTOH. 
Special igent in- Charge 



(n^^cto^^ 



read the above 
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♦ UNITED STATES GOVERNMENT 



TO : Director, ISI 
FtOM iMrnc, Boston 



DATE: Janoaif S?, 1951 







mm m n mm u/ii/so. 

igent Condon has advised he has not as yet received paynent for 
vork performed on Arulstlce Day, U/U/SO, and it is requested he be 
in this natter* ,iAi 
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vt\ Ren.Y. ruEASi RcriR to 

rtl^ENO. 



Pirector 

Federal Burenu of Investigation 
United States Departoent of Juetice 
Washington, P. C. 

Pear Sir: 

F6r inclusion in the fund to te paid to the widow or designated fcenef iciary of any Spe* 
cial Agent of the Federal Bureau of -Investigation, United States Pepartoent of Justice, who had 
contriUited to this fund prior -to July 31, 1949, and' who dies Iron any cause except self- 
destruction while eoiployed^as aSpecial Agent, I^aa forwarding herewith (ly CHECK.- wmrWSS) 
the su» of ten dollars (110.00), aade payable to the Chief Clerk of said Bureau, to*be included 
;in said fund. Faynent wiirt>e »ade for death by self-destruction after the Agent has T>een a 
^eoiDer of the fund for two years. \\ is ^understood and agreed that the sua tendered herewith 
i$ a voluntary, gratuitous contribution^ to said fund, which I vinderstahd is to be adtainistered 
in the following manner: 

The Pirector of the Bureau will appoint acoaBilttee which shall consider all oatters per- 
taining to the acquisltioni safe keeping and expending of said 2tnd| which coozidttee will reconmend 
appropriate action to the Pirector of the Bureau .in pertinent natters. The Chief Clerk of said 
Bureau shall receive all eontrlbations and account for eaaie to the Pirector. 

Upon the death of any Special Agent, the appointed coBmlttee will c<»:isider the case and 
sulilt a recoaaaendation to the Pirector as to Its conclusions. Appropriate instructions will > then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiarythe sua of 110,000. 

The following person is hereby deslgoated as ay beneficiary for F. B. X. Agents < Insur* 



anceFond: 



Belatiooshl p Mnthftr, 



Address 19^^ PatIt ArA. , Wav TrrV, W. Y. 
Dated July Ifi, 1949 



The following person is hereby designated as «yJ^eneflciary under the Chas. S. Ross Jtod 
providing llSOO-death benefit to beneflciary^ magents killed in line of duty. 

San eMrs> Margaret Condon ^^ J lddress 1^45 Park Av a.. Kav YorV^ N. Y. 



Selationship_ju[atliet 




ii^ 



Date d Jnlv 18, 1949 




Very truly yours 



^4lll'225349 




\? 



CvJLh^^ 



JOSEPH P* CONDON A^^ 



I ;n'ANOAm> form now 64 ^^^L ^^^^ 

Office l^emoYcmdum • united states government 



TO : Mr* Olavla 



FKOM : H» L. Edwards 



DATE: Petrxxary 38:, 1950 



D 



5UBJECT: JOSEPH PR4IICIS CONDOIT 
Special Agent 
Pittsburgh Office 



BE: UHirOPM PEOMOTIOH 




This employee entered on duty 1-20-47 as a Special Agent in Grade CAF-9, $4149*60 ^•^•• 
per annua. On 8-23-48 he was reallocated to Grade CAP-11, $6233 per annua, and ^ 
as the result of a hasic salary increase, effective 10-30-49, his present salary 
is $5400 per annum in Grade GS-11. He is<eligil)le for a promotion under provis 
of the Uniforta Promotion Act, effective 2-19-50, 




L 



On 10-18-48 SAG Wilcox rated him GOOD and said that since the submission of his 
efficiency rating, there had been a definite change in the quality of work submitted by 
him. His reports had not reflected thorough and exhaustive investigation in all casesi 
they had required more than average supervision because of a considerable number of errors 
of form. At his request, he was recently removed from Bremerton where he was Besident Agent 
to Spokane, Washington. Because of the number of error forms received by this Agent, he 
was recently advised tbat unless his work ix^roved, he would be returned to Seattle* He 
was rated from very good to excellent in dictation; it was noted, however, from the stand- 
point of supervision, his language was in many instances loose and required interpretation* 
He made a very good personal appearance, had the ability to meet the public and to mix and 
get along well with individxxals within and without t£e Bureau. If he would adjust himself 
to more vigorous following of his own assignments, to'^ikore thorough and detailed investiga- 
tion and to more careful preparation of reports and corres pondence , jthy e^wasjao..j:e^.8J&J3^ 
why he could not develop into an excellent Agent. ^__ V^ I /%»7 ill J I y^zA/ 5^ 

i 4 MAR 16 1350 "^ ' %l-V-/¥^¥/-3f 

By letter dated 13-2-48, CondonU attention was called to the ^agj^^^feM^,^;^^ 
not in the past reflected thorough and exhaustive investi^|tioq^^fUrJbber« that tsey^ had 
required more than average supervision* The language in hljs previou s reports had been 
criticized as being loose. He was told the Bureau was concernea*Vltin?^^HnEo^ 
failure to have a more satisfactory efficiency report submitted oxOhftty^^Sia^expected 
that he would exert his utmost to eliminate the deficiencies jg^Uoagd^aQ^ft^featS^ 
improvement would be reflected in any subsequent efficiencj/^epart^that-was-submlt^tedr"*^ 

On 2-4-49 SAC Thornton rated him GOOD and said in view of the 12-2-48 letter, the reports 
of this »ian had been -7^1^ carefully supervised in that office X' " with Mr. Condon's 
knowledge, and it was believed that he had tried hard and tried successfully to conduct 
thorough investigations. He had tightened up considerably on his language and it was 
now felt that his reports were well stated and his words were well chosen. He took con- 
structive criticism and suggestions readily and was showing continuous improvement; he 
had accepted each responsibility given him and appeared to be making good progress* 

On 3-31-49 SAC Thornton rated him GOOD (approved 5-6-49) and s aid ^ thai In ^connection with 
his dictation, he should endeavor to^develop and" maintain a steady flow of dictation, 
avoiding spurts; although his sentence structure had improved, he should continue to 
remain conscious of the necessity of sound sentence structure in orderHo^^achieve prccise- 
ness of expression and clarity in meaning. His contacts with law enforcement officials 
and businessmen were believed to be good; he was able to organize and initiate his own^ 

y:X4 



^1-^1^ 




I 



% 



% 



investigations and had accepted each responsltility designated to him. He followed through 
on each assignsaent without additional checks; he appeared to be in good physical condition; 
he was available for any assignxaent, special or general, to which the Bureau night designate 
hixa. Ee showed good interest in his work, and the SAO thought he was a very loyal eaployee. 
He had not demonstrated any executive or administrative abilities. 

In a special efficiency report on 2-6-50, SAC Thornton rated him VEET GOOD and said he 
presented a very neat personal appearance, had a good personality, and dressed appropriately 
for his duties. He had demonstrated initiative, resourcefulness, force and aggressiveness. 
He was rated as a very good dictator, was qualified in the use of all Bureau firearms, and 
could be used on dangerous assignments under supervision. He had worked on physical sur- 
veillances with sudcess; his reports, memoranda and fetters came^in very good oriier and 
showed thought and planning, and the reports which he prepared were quite difficult, since 
they concerned the Communist l^rty, in the tmited S^tes of Xmerica in the Pittsburgh District 
One of his principal assiganents was the preparation ofjkhe Quarterly Report in connection 
with^e Communist Party ^in the tr. S. A.; Bid; although heliad Msised^thrBuHau on 
this .particular Quarterly Report, the delays ICnOTrred^w his control. He. Jxad put 
in a large amount o'rvoTuhtaly'over^^^ and had rarely requested Compensatory Leave; 
therefore, his volume was considered above average. He had a good command of the English 
language, a good knowledge of grammar, and was progressing very satisfactorily. He appeared 
to be very much interested in his assignnexxtiBlf**""""" ""^^ " 

R5C0^M!}mAgI0N ; In view of this Agent's slow progress in Grade GS-11 and the letter to 
him In December, 1948, It Is recommended that he be passed over and be reconsidered in 
Kay, 1950, for a Uniform Promotion. 
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REPORT OF 




Badcet jSurean No. &^-{l0l2^ 



RAUVE-VNOrFXCUt < ) 

OFFICIAL: 

EFFICIENCY RATING '"•^,&U....'rt- ' ' 



A» o< „„.^.aXCh..?.lK..}.S^» based oa perfotmaac© duriag period from AEr.Uv„lKl94a. to ..lferclX.31,..ia5D 

JO^H ..PAKOIS fepON Spflcial-.Agfixvt.„„ §5=11^. 

(K«tM of ewployee) <TltU <xt pcwitJc^n* u^vvUe, mM irriMSe) 



!■■■ — 



ON UNES BELOW 
MAKK EMPLOYEE 

V it adequate 
- if wesA 

+ if outstanding 



1. Study the Instmctions in the Bating OflSciar* Guide, C, S. C. F.ona 

No. 3$23A. 
'2. Underline the elements which are especially important in the position. 
3, Rate only on elements pertinent to the position. , . . - 

e. I>o mt rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. , 
e>. Bate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE I 

Administrative, 
supervisory, or 
planning ..«..«« 

All ethers.*»..»M.. 






,,,■,..„ (1) Maintenance of equipment, tools, instruments. 

^ (2) Mechanical skill. 

^jfc- (3) Sldll in the application of techniques and pro- 
cedures. 

.«.«. '(4) Presentability of work (appropriateness of ax^ 

rangement and appearance of work), 
...^ (5) ^Attention to broad phases of assignments, 
^Ju (6) Attention to pertinent detail. 
*^, (7) .Accuracy of operations. 
«5L (8) Accuracy of final results, 
..jt:- (9) Accuracy of judgments or decislons- 
..jdk-(lO) Effectiveness in presenting id^s or facts. 



^^.'dfc.(U) Industry, 



(12) .Rate of progress on or completion of assign- 
ments. 






\ ..-aC:.(13) Amount of acceptable work produced. (Is mark 
A based on production recon 

^^ ^£.(14) Ability to organize his work. 
] ^ -at (15) JEffectiveness in meeting and dealing with 
\i ^ Others. 

*^ <i5s ^,W) C!ooperativeness- 

V,,^ (s^ «dt-(17) Initiative. 
^1 J ^.jfc- (18) Resourcefulness. 
: • ^ .A. (19) Dependability. 
i ^ *^ (20) Physical fitness for the work. 

^ \ 



.^^„. ($1) Effectiveness in planning broad programs, 

^-^ (1^^) Effectiveness in adapting the work program to 
Oroodcr or related programs* 

..^« (jW) Effectiveness in devising procedures, 

— «- Im Effectiveness in laying cut uoorh and establish' 

ing standards of performance for subordi' 

nates, 
— . (^S) Effectiveness in directing, revietoing, and check' 

%ng the work of subordinates, 
,^,,.,,^ ($$) Effectiveness in instructing, training, and 

developing suJbordinates in the work, 

. ,-^- {$7) Effectiveness in promoting high working moroXe. 
,««.« X^B) Effectiveness in determining space, personnel, 

and equipment needs, 
^^^ (^p) Effectiveness in setting and obtaining adher* 

enee to time limits and deadlinesn 
*«-.,« (SOX Ability to make decisions, 
^^,.^i$t)^EffecUvffftess in delegating clearly defined 
' <^wSr%tVtoWl^^ 



/& "^ SIATBANtJOTHEB BtEMENTSCOWSTDEREXr' 

> Ability to 3:ca^'&'"^ilrect..ft;;jgroup. of| 



Pcvtet 











STANOABD 
ia«st l>« expUtsied oa rtv«rs« Mt of tW« form 



Adjective 

us^wrKS^^w-mi underUn^sd e^ments, and check mArfcs'or .better on aU 
other dements Tated««-«»«-rf-wM-iA-»«---vw*«»««*»i»**»**»»*-i'*-'**«***«**»*"»"»*»***'*"'^*»** 

marks or better on all dements rated, and j^us tnarlcs on at least ^ ^ 
aU ol the underling eiements^.,*.*.-***-.^**^*-^..^-*..^-^-—**-*^*— .«-*:* * ^'7 ^< 
Ch^^k marks or better on a majority ci underling ^emeitits, and aU weak * 

performaixco overcompensated by o^t$tanding performafiee.«,.-*-M«««i.-« 
Check marks or better on a majority d underlined elements, and all weak 

peyf ormatuce aa^t over«»ttpensated by outstanding performanc^^«.-*.«U**** V air 
Minus xnar^s^ a),Ji^tJaaltsQhe jj^ndgytined eiexnents.,^>..„^-.-,in>.w.<..^.^ ^Unsatisfactory 







AsE^ai^t Dtrwtoi* 



^«j..«..«». .-. — -w^^^ar 



«.<^44i'^«>.4i4^^AJ '< 






^^ 



ac 



W^nT""^ 



Eating approved by. eJ0ScienCy rating <^i 

V* t. ftOVCiiwiiiHt PRtiiriN« orricK lO'—fiWTT^ 



(D»t«) 



Report to employee _™.....^J^,_^^y ^ ^ggQ ; 
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Pittsl)urgh, Pennsylvania 
March .31, 1950 



Ee: JOSEPH niaNOIS CONDON 
SP2CIAL AOBNS 



Mr. CONDON presents a neat personal appearajace, has a good 
personality, dresses appropriately for his duties, and possesses initiative, 
resourcefulness, force, and aggressiveness* 

Shis Agent is rated as a very good dictator. He is a careful auto- 
nohlle driver, is <iualifled in the use of all Bureau firearms, and can 
fimction on dangerous assignments. Mr. CONDON has heen assigned to both 
technical and physical surveillances and has handled each type of assignment 
very satisfactorily. 

His reports, memoranda, and letters require very little supervision, 
He has been assigned to Internal Security - C and Security Matter - cases, 
and is charged with the responsibility of the preparation of reports on 
District 5, Communist Party, U^S.A,, as well as the preparation of memoranda 
on Information received from highly confidential sources. 

Shis Agent has an excellent knowledge of grammar, has the ability 
to eacpress himself succinctly, and definitely, and has exhibited a very .keen 
Interest In the activities of the Communist Party. He has accumulated a 
fine knowledge of :the history and background of the Communist Party, and 
recently was particularly Impressive when he gave a talk on the .personalities 
active In the Communist Party In the Pittsburgh area at the Quarterly Con- 
ference of Agents. She talk was well-prepared, well-delivered, was Instruc- 
tive and handled with poise and maturity. The Special' Agent In Charge was 
very favorably Impressed. 

Mr. CONDON has put In, a large amount of voluntary overtime, and 
has produced an above average volume. of above average quality. In the 
opinion of the Special Agent In Charge, thlsman would make a good Bureau 
speaker and he will be encouraged to submit a manuscript In the near future. 
His contacts with law enforcement officials have been limited; as they have 
with business contacts; however, I feel that they are satisfactory. 

Mr* CONDON has the ability, to initiate and organize his work 



4^ 



- -^^i:* 



» 



• 



and investigations, and has accepted each responsibility delegated to hia 
with an excellent spirit and attitude. This Agent ie in good physical 
condition and can he assigned to investigations requiring long and arduous 
physical activity^ ,He has not testified in U, S* District Court at Pitts- 
burgh, and will have little opportunity to do so, so long as he remains on 
Ms present assignment. However, I have no reason to doubt that he would 
aaJce a rory effective witness. I believe this Agent possesses executive 
and administrative capacities, and in comparison with other Agents in OS-ll, 
he is rated as Excellent. 





J. E. TBDEHIOH 

Special Agent in Charge 



JET:IBY 
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Uh StaUi Btpaxtmtnt of dtxa^ 
)iadt;in0ton/i« ®« 




Director 

Federflil Bureau of Investigation 
United States Dej^irttDent of Justice 
Washington, D. C. 

Dear Sir: ^* 



;! 1^7? . 



, I 



For Inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of theTBI who has previously contributed to 'this fund and who dies froa any cause 
except sel Mestru ction while eoployed as a Special Agent, .1 aw forwarding herewith (by 
CHECK - JtefiH^Ktaifi) the suDj'Of JIO, .payable to the Chief ClerJc of the FBI, to be included 
in said fund, Payaent *ill be aade for death 'by self-destruction after the Agent has been 
a aejsber of the fund tor two years. It is understood and agreed that the su» tendered 
herewith *is a voluntary, gratuitous contribution to said fund which;! understand is to 
be adttlnlstered in^the following' aaanner. 

The Director 'of the FBI will appoint a coaw&ittee which shall consider all aatters 
pertaining to the acquisition, safe keeping and expending of said fund, which cosoaittee 
will recofflttend appropriate action to the Director in pertinent aatters. The Chief Clerk 
of the FBI shall receive all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a laeaber of said fund the appointed 'Coaasittee will 
consider the case and suboit a recooaendation to the Director as to its conclusions* Ap» 
propriate instructions will then be issued to the Chief Clerk, directing Ma to pay to 
the designated beneficiary the sua of $10,000. The following person is designated as ay 
beneficiary for FBI Agents' Insurance Fund: 

Vm MAACA^er Coxy^QA^ Belatlcnshlp /ioT//S/l Date V^^A^ 

Address /av^ ?^^J^ /)i^^ fi £0 VoA^. aJ^ V^ 

I The following person is designated as ay beneficiary under the Chas. S. Eoss 
Fund providing J1600 death benefit to beneficiary of agents killed in line of duty. 

Naae M^/JCArt^T^ (^ o/>^d^ Relationship MoT^^A Date i H/ ^^0 

Address /J^VS^ ?/1/ZI< ^j^e aJ^uj Jq/IK ^^I^Jt. 



(cS- — 

TO20J950 



Very truly yours 



Spec: 
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WIS POBTION TO BE EBTUESED TO COKTRIBTO 
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Mr# Joseph P# Condon 

Federal Bureau of Investigation 

U# S* Dopartsent of Justice 
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Oj^c^ Memorandum 
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• UNITED STATES GOVERNMENT 



SUBJECT ryy SA J0S2PH P. CONDON 



PATE: May 8, 1950 









U^ 



BcTjulet 5/2/50. 

SA CONIX)N Is available for any special or general assignnent 
for which the Bureau night require his services- 



JETrLBY 
67-6662-18 
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$TANDAft0 fOIlM SO 
UNITED STATU 
CIVIL f CKVICC .COMHtS$tpN 
OCTOeCR 1»4< 
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U. $. DEpARTMiNT OF JUSTICE 

ERAL BUREAU OF INVESTIG 

WASHINGTON 25, D. C. 



il^N 



rOHM A^f^ROVCO 

J^UOGCT BUREAU NO. '50-R0«4 



* ■ ' ■ ■ / . 

NOTIFld)iVTION OF PERSONNEL ACTION "'1'^^^:' %l 




1 






I, NAME CMI. « V{9$ * Hits. • riK9T« HIPDi-C INITtACTXA^) 



2. DATE lOW ftlRTH 



l-lS-Si 



9. JOURNAL OR ACTIC^N NO. 

r.B.i.V/bsTfe 



4. DATE 



5-26-S;> 



This is to notify you of tlut followinti action affecting your employment: 



9. NATURE OP.ACTIOH <VSC <tan»ak» TEpm)NOLQ«y) 



■?zsiiooxo si:? 3JR).:rA3i 



J^. JtrrECTlVE DATE 






7. CIVIL StKVtCC OK OTHER U.«AL AUTHOKITY 



FKOM 



TO 









riEUD 



0£»AJ«TMENTAL 



*. rOSITION TITLE 



f, SERVrCE, GRADE. 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



If. HEADOUARTERS 



U, HELD OR iDE^rt 






ntwo 

aiillN r iii w iiirw^ 



^EMRTMENTAt 



fS. VETERAN'S rftCfYRENCC 



HONC I n 



10 rotNT 



orsAf, Wirt W0OW 



WWII 



WWI OTHER 



14. ^SITION CLASStriCATlOH ACTION 



vtcf 



ItCAL. 



IS, SUBJECT TO C. S. 
RETIREMENT ACT 
<TE$-NO]r 



20. tEGAL RESIDENCE 



15. 
SEX 



IS. 
lUCE 



17. A^^ftOPRIATION S. tt €.• FBI 

JTTOW) 

TO* 



aasi:> 



yi« 



|>. DATE or OATH 

,(ACCCfSlON$ jONlY) 



KEMAftKS 



45* 






■U 



I'Tom. uaatj* tb9 ;\uti3. Ts^m. Bill, ?ul>lifi lav ?^0.1 as ^asndsa 6-»3.>-li5. 
£«all3cat3d fj?ea li^iSBLSv^ ia a? 13 t9 ig«tti« $5232 la CAF 11, arr. 

f J i i 



SKNATURt «lt OTKtK AUTHENTICATION 



8. FILE 



^ 



ifeT. 



«* 
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Oj^c^ lAemorandum • united states government 



TO 



= Mr* Glavin 



DATE 



FROM : H. U Ed-wards 



6 



SUBJECT: Joseph vFrancis Condon 
Special Agent 
Pittsburgh Office 



RE: UNIPCHM .PHOMOTION 




This enplQjree entered on duty l-20-l;7 as a Special Agent in Grade CAF-9, $laii9«6o ^c^l 



per annma* On 8-22-l;8 he was reallocated to Grade O^P-ll, $5232 per annua^ and as..thft , 

result of a basic salary increase, effective 10-30-U9, his present salary is $51;00 
per annun in GS-11* He is being considered for a Unif orn Promotion, it being noted he 
was first eligible for such pronotion effective 2-19-^ • 

On 10^18-U8 SAG T/ilcox rated hiia GOOD and said since the subnission of his last report 
^there had been a definite change in the quality of work subaitted by 'hint His r^orts 
had not reflected thorough and exhaustive investigation in all cases; they had required 
nore than average supervision because of a considerable nuz£)er of errors of fern* At his 
request, he was recently reaoved fron Breiaerton where he was Resident Agent to Spokane, 
Washington* Because of the number of error Xonns received by this Agent, he was recently 
advised that uiiless his work inproved, he would be returned to Seattle ♦ He was rated 
fron very good to excellent in dictation; it \Tas noted, however, froa the standpoint of 
supervision, his language was in nany instances loose and required interpretation* If he 
would adjust hiaself to nore vigorous -following of his own assigranonts, to isicre thorough 
and detailed investigation and to taore careful preparation of reports and correspondence,, 
there was no reason why he could not develop into an excellent Agent* 

By letter dated I2-2-I48 Condon's attention was called to the fact that his reports had not 
in the past reflected thorough. and exhaustive investigation;, further, that they had re- 
quired acre than average supervision* The language in his previous reports had been criti- 
cized as being loose* He was told the Bureau was concerned with regard to his failure to 
have a aore satisfactory efficiency report subaitted of|hi»^ ^d expected that he would .. 
exert his utnost to elininate the deficiencies aention^ and that a material inprovenent 
would be reflected in any subsequent efficiency report^hat was^Hsul^adtted* 






On 2-U-Ii9 SAC Thornton rated hia GOOD and said in view^ tfe n::^^Wl:^tX^TT^Ki*T€\ 
of this nan had been vexy carefully supervised in that office witnms khbihrlS'dJfe^^'gfd^xt 
was believed that he had tried hard and tried successfulLly tc cb^<ftteteihorough' ir^r^ti- - 
gations* He had ^tightened up considerably on his language aid pj^y^^ypw mt^ t^^^^^ 
reports were weH stated and his words were well chosen* He took corgtru|itivej crl^ticisn 
and suggestions readily and was showing continuous inprovener t; he ha9* aWiepted ^k&ci 
responsibility given hin and appeared to be naking good progress* fEiaEm i^.m It tlibiaii::! 



On 3-31-U9 SAC Thornton rated hin GOOD and said that in conns ctioniidth his dictation, he ^ 
should endeavor to develop and naintai n a stea dy flow of dictation, avoiding; spurts; al- 
though his sentence structure had inpri5veci,"Tre should continue to -reiaain conscious <f the 
necessity of sound sentence structure in order to achieve preciseness of expression and " 
clarity in neaning* His contacts were good, he was abl^ ^to ^rganS!2!e»dna-^itiate his own 
investigations and had accepted each responsibility designated to hin* He followed through 
on each assignnent without additional checks; ,he appeared to be in good physical conditljjn / 
he was available for Bny assignnent* He sb:xTed good interest in his work, ardwas loy^* / 



^ 



% 



On 2-6-50 SAC Thornton. rated hin VERY GOOD and said anong other things that on one 
assignrtent in the preparation of a Quarterly Report in connection tdth the ' Comunist 
Party in the U. S* A. that although he hadinissed the Bureau deadline on this parti- 
cular report, the delays incurred were beyond his controls He -vras progressing very 
satisfactorily*- 

In February^ 19^ he was considered foi.a Unifom Pronotion, hovrever, in view of 

the adrainistrative action taken against hin in October, ISh^j It was recoassended that 

he be passed over to be reconsidered at a later date*. 

On 3-31-50 SAC Thornton :rated.. him EXCELLENT and said he possessed initiative, resource- 
ftilness, force and aggressiveness. He was a very good dictator, qualified to function 
on dangerous assignments and in all Bureau Jfireanas. He had been assigned to physical 
and technical surveillances in. a satisfactory xsanner# His reports, nenoranda, and 
letters required very little supervision. He had put In a .large ajaount of voluntary 
overtime and had produced an above average volune of above average 'quality* In the 
opinion of the SAC he would nake a good Bureau speaker and would be encouraged to 
subrait a ctanuscript in the near future ♦ His contacts had been lixaited but were very 
satisfactory. He had the ability to initiate and organize his work and investigations 
and had accepted each responsibility with an excellent spirit and attitude. He was 
in good physical condition. He had nbt testified, but it was bdieved he would nake 
an effective witness. It was believed he possessed executive and administrative ca- 
pacities, and in conparison arith other Agents in GS-11, he was rated as Excellent. 

REOOiaEHDATiatl: It is recozrtended that he be afforded a $200 increase in salary under 
the provisions of the Unifom Pronotion Act to $5600 per annua in 



GS-n, effecUve 5-28-50^ 



JSS:x3jr 






<P. 
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STANOWrOMIN0ke4 



Office Memmdum • dnited states government 



TO « irr. Qlavin 
FROM I ^. i. Edwards 



mU'.Januqry 1$, '1^_ 

UM. 










SUBJECT: JOSEFS FMmS'COmN 
Special Ageni 
PiiUhurgh Office 

The personnel file of the above agent, )iho has l)een in 
Grade 11 over im years, has been reviewed and it is noted that (by 
letter dated i<?-5-48 ihe Bureau called his attention to the faci thaH^U^ 
reports had not in the .past reflected thorough and exhaustive investirgaiiron; 
further, that they had '^required more than average supervision. The language 
in his previous reports had been criticised as being loose and he was told 
the Bureau was concerned with regard to his failure to have amre^satiS' 
factory efficiency report submitted on him- reference mde to the lO-lMB 
report of GOOD, and p was advised a mterial inproveuent was necessary j 
Bis record otherwise was satisfactory* ,Sfis last efficiency /eport is heel- 
dent,^ and his overtime record for October is 1 hoUr/'^Sp^mnmsj/ }fovevib/sir 
43 minutes; and Becenber 1 hour 12 mnuies* 




It is recomended that h; 
tine, to be reconsidered] 

M:rlw 





iti '•■*=?: »•»*! 



le passed over for GS-12. realXocatiptJ at this 



r' 



Mvfif his 195lhnnjj^J^^^^ 
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Director 

Federal Bureau pf Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: • 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froo anycause 
except self-destruction while eoployed as a Special Agent, I aa forwarding herewith (by 
CHECK "¥mmmtmR) the sua of $10, payable to 'the Chief Cleric of the FBI, to be "included 
•in said fund. Payaent will be oade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adainistered -in the following aanner. 

IhOi Director of the FBI will appoint a coaaittee which shall consider all aatters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director in pertinent aatters. The- Chief Cleric 
of the FBI shall receive all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a aeaber of -said fund the appointed' coaaittee will 
consider the case and suboit a recoaaendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Cleric, directing hia to pay to 
the designated beneficiary the sua of $10,000. The following person is designated as ay 
beneficiary for FBI Agents' Insurance Fund: 



Naae Marfsret Condoa 



Relationship Matkar Date 8/l8/'>0 



Address la^*; Park At>, . Ifaw Tork. ¥« Y» 



The following person is designated as ay beneficiary under the Chas. S. Boss 
Fund providing 11500 death benefit to beneficiary of agents Icilled^pfline of duty. 



SAttft __ Margaret Candatt 



Belationship JkMz 




IZJt^ark Avei, TTtv York, N«„T«, 



ther -l^e ...8/18/60, 




Very truly yours. 



& .^%P *^ 
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Special 
JOSEPH 



. AgiJt 
J. CONDOH 



M 



# 



Mr* Joseph. ?♦ 'Condon; 

Federal Bureaa of- Investigation 

U». S. Departscnt of Justice 
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%ERAL BUREAU OF INVESTIGAltfl 
UNITED STATES DEPARTMENT OF JUSTICE 



FIMS5 



Name of Employee: 



REPORT OF PERFORMANCE RATING 



D y 

JOSEPH yRAKCIS CONDON /S'^ S 7^/ 




Where Assigned; 
Payroll Title: .-». 



fUtsturgh 



(Division) 
Spftotal ■ Agpint, 



(Section, Unit) 



Rating Period: from April 1,, .1950. 



to^ 



M ftr^>^ %y^ TQfii 



ADJECTIVE RATING." 



SArPISrAQTORY 



Outstanding, Satisfactory. Unsatisfactory 



Rated by: 
Reviewed by: 



Rating approved sbvrlii:!;^ 





,^J^4gH> Sp^jjat A^^i>t Ifarch ?1, 1951 



Title in Charge Date 

E. A. SOUPY, Special Agent in Mftrch,;51, 19S1 

ignature ' Title Charge Oate 

i^JjrnaUifT/ A . Title ' ^ Dale 



4 



^^^g^ 



^ 



TYPE OF REPORT 






(x) Offidal 
(x) Annual 



( ) Administrative * cT i 
( ) 60. day 
( ) Transfer 
( ) Separation from.service 
( ) Special 






sr -St 




i \ I .KARRATIVE;COMMENTS/ 

Nou^ Thv ni?AUtk>n5 ftjqwrcihat OUI^ANUING ratings be wj:^brted by « «*tcxncnt fe writm^ EVERY 

ASI»^Xrr Ana ib^ KK.\S<>NS W ix^s^krln;; t9<h worthy o( SPECIAL COMMENDATION/ 

UNSA11%SFACrOKV rAtinjpt nw« be„suj)port<xf by 4 sutwwnt m wrkmg sUtinj? (I) WHEREIN ihc perCorn?*nc^ if urtsatt>faict<>ry. <2) the £»cu <4 
th<(9a<3ay) l*RU>K WARNING , and (3) the tfforts made AFTER filE WARNING TO HELPth«cmv^o>w fxin^hHpt-rformince vp«oa 



/' ^^^ii/''^ r/ f 



i> > Ji*^ ^ 



:! i(^ fc. * - 1 



/ . 



I ,^ 



»"»*: 



ft t* 






B0.W3S 0Hli3W8 



Performance rating gijBI 
for investigative personnel 

(For ^use *« ♦t;tftci>flo<nt to Pedorttur^ R*tmg Fori^ Np, FD « 1§5) 



FD-185A 



Nan^ of Employct ». 



JQSSPgHg^CIS CONDQIT 



Title 



SpftfflAl Agent 



R*tm«Ptnoa; fr(>m4/jU5Q-. to5/5i/5i 



' RATING GUIDE AND CHECK-UST 

Only those items having pertinent fcc*rbg oo exnpk>ycc*» |<rforttxajnce Should be utedL AU employees in «Lme siUry gracle dbouU be compared 

Rate items as follows; 

Oym»fidJn^ (exceeding txcelkni *ft4 ideservlng ^?ecUl cotAmetv3*tion). 

Satisfactory (rangbg itc&i, good to <xce^C5it but not *uf35cierrt to rate <>ytstandi<ig). 

Unsatisfactory. 

^»Q-- Ko opportunity to appraise performance during rating period 
Guide io^f determining ^adjective rating: 

An iOutstanding' ratmg cannot t>e ivsttf ted unfe$s ^It trements f^ted trt 'plus'/^nd fn a<Wit(on, Of course, s\jpf>orthg comment* mg$t comply with t»^ fe^iutrements 
at 5et out J?etow, 

So f$f a* -'SatJslJactory' and 'Unsatt$f^ctOfy' ratii*«* are concerned, rt is tmposs^te to provide a mechanica* formula for computing the various *plu$', 'check', ar^ 'rntnu*' 
marks bec^ust such woutd presume ecual weight for a« et^nents rated, Good judgment must j>e exercised ^ Insure that the adjective rating is re*sonaoie tn the 
light of the elernents rated. AH minus marks nrtust t>e supported ty narrative Oeta»t, ^n4 of course, all 'UnsatisfaOtory' ratings must comply with the reQUtfements*s 
:$et out below. 





4mJuL (1) Personal appearance. 

(2) Personality and effectiveness d hh personal contacts. 

(3) Attitude i(including dependability. cooper*tiveness, loyalty, 
enthusiasm, amenability and willingness to e^juitably 
share work lo^), 

(i) Physical fitness (including health, energy, stamina), 

(5) Resourcefultiess ^xtd ingenuity. 

(6) Forcefulness and aggressavencss as r^^uired 

(7) JwJgment. including common sense* ^ilrty to arrive at proper 
conclusions; Ability lo define objectives. 

(8) Jni^tiative and jtKe taking d appropriate acti<;wj on own 
responsibility, 

(9) Banning ability and Us a^Iication to the wprk, 
(10) Accuracy ^nd attention to pertinent detail, 
(n) Industry, including energetic consistent «ppIica^on to duties. 
(12) Productivity, includmg amount of ♦ccepti^ work produced 

4nd rate of progress on or compl^ion of assignments. Afeo 
eon*ider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's Control 
.(13) Knowledge of duties* instructions, rules *.tiid rejawlitions* in- 
cluding readiness <^ comprehension tnd 'know how* of 
application, 

(14) Technical or mechinkal skUls. 

(15) Investigative ^bili^ and Results: 
j^,*^ (a)> Internal security cases 

•^Ju (b) Criminal or gener^il investigative cases 
-i^u) Fugitive cases 
■-^J(C (d) Applicant cases 
y. m^CL (c) Accounting cases 

.■ .rl.dS) fliysical Surveillance ability. 





(17) Firearms ability, 

(18) DevelopmerJtt of ir^mants and sources of information. 

(19) Ri>portmg ability; 

a) Investigative reports 

b) SvmxMxv reports 

^c) Memos* Jtfjers* Wires y y . 

(Copsider: ^i^concisepess; .iCcU ri tj: -iu orgs n i zat ion: 
..^thoroughne^^JC accurate ^..jilad^ nsi& perti- 
tiency of JeadsiuiCadmixxistrative detail.) 

(20) Performance *s a witness. 

(21) Executive ability: 
>Q„ (a> Leader^^ 
SL. <b) Abilit;^ to hAndk personnel 
jjou (c) FUnning 
^jOu (d) Making decisions 
JXt (e) Assignmens of work 
..jCi f fi Training subordinates 
.j^ (g) Devising procedures 
jS2L (h) Emotional stability 
<JC2. i i ) Promoting high morale 
j2-(i) Getting results 

(22) Ability on raids and dangerous assignments: 
jQ^ (a) As feader 

yf i^iS. (b) As participant 

*^ (23) Organizational interest such %% rftaking of suggestions for 
. improvement 

-....I*/:; . (24) Ability to work under pressure, 
.......i..^ (25) Miscellaneous. Specify aind rate; 



A. Specify general nature of assignment during most of rating period (such »s security, crimit^l, applicant squad, m *s re»dent Agent, supetvi«>r, instruc- 

^<^*^^'' ^.Security,. SqwA ,,. .,.' . 1 ; — ^ t . 



JB. .Specify employee's mnst noteworthy special talents (such t;i investigator, de^ man. research, instructor, speaker): ■■ JUl^^^yig^vOr , ^Hu 

research, ^ ^ ^ , , 

C. (1) Is employee available ht general ^issignment wherever needs c^ service i;^quire? IfiS (U answer "is r»t Ves'« explain in narrative comments) 
(2) Is employee available for special assignment wherever needs of service require? JfeStU answer is rwDt 'yes', explain in narrative ccwaaments.) 

D, Ha$ ^^ployee M any .abncffmal *ick leav^ recoird during t*tmg period? .Up «([f 5<n explain in narrative comments.) 



L 



ADJECTIVE RATING 



,,SASISFACK)gif. 



Outsunding. Satisfactory, Unsaitisfaaory 



A< 



i 



Plttsturgh, Pennsylvania 
March 31, 1951 



Ee: JOSIPH PRANOIS COHDON 
SPiXJIAL A03KT 



Mr, COIIDON dresses in & neat and conservative »anner# He has 
a very pleasant personality and possesses initiative, resourcefulness, force, 
and aggressiveness. 

Ee is rated as en excellent dictator. The reports, jae^oranda, 
end letters vhich he submits require very little supervision and are 
generally considered ahove average in quality. Mr. CONDON has heen assign- 
ed to Internal Security - axid Security Matter - cases almost exclusive- 
ly, .althou^ he has handled a small number of applicant cases and a few 
criminal assignments during the rating period. In connection with his 
assignment to Internal Security - C work it should he noted that Mr* CONDON 
is charged with the responsibility of preparing the (Joarterly Reports con- 
cerning the activities of District 5, Communist Party, USA. These reports 
require considerable organization, and CONDONES reports in this case reflect 
BXi ability to organize and logically prepare investigative reports* fDoring 
his assignment on Internal Security work he has accumulated an excellent 
loiowledge of the history and background of the Communist Party as an organi- 
zation, and he has a rather cosxplete knowledge of the activities of the 
Communist Party in Western Pennsylvania and its members and leading ftmction- 
aries^ 

Mr, CONDON is a willing and conscientious worker. (He produces an 
above average volume of work. I consider him to be one of the best quali- 
fied Agents on Internal Security matters presently assigned to this office^ 
Prom the manner in which he handles cases assigned to him, I definitely -feel 
that he has the ability to handle the more complicated investigative matters. 
(Ee has operated very satisfactorily on technical and physical surveillances^) 
He has had no opportunity to testify in Court during the period covered by 
this report, but I am confident that he would make a good witness since he 
has the ability to express himself Intelligently and clearly. Although he 
has had no opportunity to demonstrate administrative' or executive abilities, 
I feel that from the manner In which he handles his assignments he has 
latent j;>osslbllltle8 along these lines. 

I would have no hesitancy to assigning CONDON to dangerous assign- 



ments. Ee Is physically fit and available 
wherever the needs of the Service re 

his present grade, I feel that Mr. 
Satlsf;actory ratlngJ 





read the above 



X^£bd^ 



EAS:IBY 




r special or general assignment 
n comparison with other Agents In 
In the upper limits of the 



Special Agent In Charge 



A< 




iflplk §iat?s ^tpaxtmtnt of 2fu0t||P 
%ttitta\ Sureats of InutBttsatton 
]|tafil|ttt9ion,JB«C. 




Director 

Federal Bure'au of Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and vho dies froa.any cause 
except self-destruction while eoployed as a Special Agent, I ao forwarding herewith (by 
CHECK •'■'WMSSfMlSR) the sun of 110, .payable to the Chief Clerk of the FBI, to be included 
in said fund. Fayaent will be oade for death by self-destruction after the Agenthas been 
a tteaber of the fund for two years. It is understood and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adsinistered in the. following Banner. 

The Director of the FBI will appoint a conmittee which shall consider all satters 
pertaining. to the acquisition, safe keeping and expending of said fund, which coosittee 
will .recooaend appropriate action to the Director 'in pertinent siatters. The Chief Clerk 
of the FBI shall receive all contributions. and account for saae to the Director. Upon 
'the death of any Special Agent who is a seaber of said fund the appointed coaaittee will 
consider >the case and suboit a recoaaendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the.Qiief Clerk, directing hin to pay. to 
the designated beneficiary the sua of 110,000. The following person is designated as ay. 
beneficiary for FBI 'Agents' Insurance Fund: 



'Naae hii/<-C^ H'^X ( a^J>^P Relationship }hJji£LMii ^/f/^l. 
Address /^yy ?/i^/ PivC' ^ ^ u) X?^/^. ^i. 



The following person is designated as ay beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed i n line of du ty. 



Naae /^AACA/^^I" Lo/J^^'^ Relationship //o TH e'A Date ^/y^"/ 



Address /IjS ?/I^K /f/^ A^^O ^tHK /J 







Very truly yours. 



peciat Agent 
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Office Memorandum • united states government 



TO : 

FROM : 

SUBJECT^ 



Mr. Glavin 
H.. L. Edwards 



DATE: 4^12''51 



o 




JOSEPH FRANCIS CONDON 
Special Agent 
BittBhurgh Qffioe 

The above Agent has been in Grade 11 over two 
been reallocated i^o that grade on. 8^28^48 

His personnel file has been reviewed and ii; ubas noted on 10''18''48 r 

and 2'4'-49 and 3-31'-49 he was rated G00t>^ By letter dated JS-^-dd the 
Bureau called his attention to the fact that his reports had not in, the- 
past reflected thorough and exhaustive investigation; further^ ^hat 
they had required more than average supervision. The language in his 
previous reports had been criticised as being loose and he was ^old the 
Bureau was concerned with regard to his failure to have a more satis-' 
factory efficiency report submitted on him. He was advised a material 
improvement was necessary. 

On -&-6-50 he was rated 'VERY GOOD and his SAC said 'he was progressing 
very satisfactorily. 

On S-Sl-SO SAC Thornton rated him EXCELLENT and said he was rated as 
a very good dictator. He had been assigned to both technical and 
physical surveillances and had handled each type of assignment very 
satisfactorily. He had an excellent knowledge of grammar^ had the 
ability to express himself succinctly^ and definitely^ and had exhibit-- 
ed a very keen interest in the activities of the Communist Party. He 
had the ability to initiate and organise his work and investigations j 
and had accepted each responsibility deX<egat^.Jto^lm.J^iih.Mn^j2.^ 
spirit and attitude. ^ 

His overtime for Q^^^iP^f^^^f^^^^' ^^^ l^oun 
minutes and J)ece'^o!^P^U^y^dr^'TS minuteb. 

He was first considered for GS--1S reallocctti^o^k^in^^-'^UUftfy^^^ 

everj he was passed over to be reconsidered upon 8?^W9>^^^S5?^ 19o^ 

annual efficiency report. P£r£^^ ^j^ ^ mESIillT;:! 



^^Min^tesy. November-^3 



On 3-31-51 SAC Soucy rated him SATISFACTORY and said he was an excel- 
lent dictator. During his assignment on Internal ^Security work he had 
accumulated an excellent knowledge of the history and background of 
the Communist Party as an organisation^ and he had'a rather complete 



knowledge of the activities of the Communist Party in 
Pennsylvania and Us ^Members and leading functionaries^ 
ah above average volume of work. He was considered to 
best qualified Agents on Internal Security matters pre 
to the Pittsburgh Off ice. He had ^operated very satisf 
technical and physical surveillances . In comparison wi 
in his present grade^ it was felt^ he was in ^he upper 
Satisfactory rating. ^ 
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RECOMMENDA TION: It is recormended that he be reallocated to 08-12, 
$6400 per annitn* 
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STANDARD rOBM 50 

OCT0&CR)M» 

PROMULGATED »Y 

0. Sw CIVK. SCftVlCC COMMlSSfON 

CHATTER R1, rCDEKAl. fCKSONNCL MANUAL 



# 



■V^ 



# 






i; NAME (Mlt'*MIS»-^ft$.*CNC GIYEN NAMt MtUt($>. AND $WRNAME> 



NOTIFICATION. OF PERSONNEL. ACTION y^i;^*';^^^^ .^no^Mr 



2. DATE Of BIRTH 



5.\K>URNAl. OR ACTION Na 



r/iis 15 to notiiy you o/ fAe following Action siffeciing your employ m^'n t: 



4.' DATE; 



' 5. NATURE or ACTION (OSe STANDARD TERMINQCOGY) 



«.EfJF)ECTIVEDATE 



FROM 



7. aVIUSERVICE OR OTHER UGAL AUTHORITY 



TO 









riEU) 



EH 



DEPARTMENTAL 



«.|>0$ITION TITLE 



*;$CRVtCe, SERIES. 
GRADE. .$>.LARY 



jol organizational 

c OESICNATIONS 



n. HEADOUARTER$ 



RriElDORDJBPrt 






JUL 



neuD 



EH 



DEPARTMENTAL 



f). VETE3Wr$ W?EreRENCE 



NQNt 



WWII 



% 



OTKER 



5-rr, 



id^PWNT 



Or$A». CTKCR 



K. PORTION CL»^S$inCATtOM ACTION 



I^w Vict lA. i£AU 



It 






IS. 
$EX 



RACd 



17^ APPROTRIATION 
rROM: 



TO: 



1$. SUBJECT TO C S, 
RETIREMENT ACT 
<YCS-^NO) 



»,DATE OF AFWINT- 
MENT AFf I DAVITS 
CACC»$K>N$CNLY) 



20. UGAL RESIDENCE 
QOAIMED □jPROVS) 

J5TATE: 



2Li«MARKS:Thls action is, subject to all apjpllcabi^laws^ rules, and regulatlcns and may be 
subject to investigation. and approval by the United States Civil, Service Commission. 



The action may be corrected or canceled if not in accordance with all-requirements. 



<b 



V^ 



i^^ 








'jflft M^ Wtt IS&S^ iMNi iMHi ViiinTtait <*Mi^-^ 



ENTRANCE EmCTENCY RATING: 




/^ 



22. SIGNATURE OR OTHER AUTHENTiCATION ^^ / ttVj^^ 



IM 



\^ 



»tf t. ««veitNMBNT pRiHriifa orritc td'HM^tO?-} 



/ 



T 



M^ 



# 



JOSEPH F« CONDON 



J 



SPECIAL AGENT 



ENTERED ON DUTY: January 20, 19^7 

salary: $5,600. os-11 

'OFFICE OF PREFERENCE: San Francisco 
EXAMINATION: Set No. 1 93 «5 J 



SAC SOUCY: ' 

This employee- Is on the internal security squad and handles 
the most involved type of Investigations in this category. 
'He is thoroughly conscientious, better than average in 
intelligence and adroitness, handles a large volume of 
worX with apparent limited effort and apparent ease, all 
of which requires but limited supervision and correction. 
His Judgment is good, his knowledge of the conditions in 
this field are much better than average, a nd it is be- 
lieved that he is thoroughly qualified to continue to 
perform in this ty]je of Bureau assignment. Excellent. 

INSPECTOR CONNELLEYt 

I concur with the comments of the SAC. This Agent has 
testified before a Grand Jury and u. S, Commissioner before 
coBjlng to the Pittsburgh office . He has been rated as 
excellent In dictation, , ^ 

During the Inspection, this Agent was criticized for 
unnecessarily delaying Investigation In PGH file 100-10180, 
entitled "TED ROWLAND, IS-C", assigned August 8, 1950, In 
that not much of any background had been developed on the 
subject who was acting as chauffexir for STEVE NELSON. 
However, Agent CONDON explains this was delayed awaiting 
inquiry at New York and that efforts are now being made to 
develop more information concerning this subject due to 
Information received from a live Informant, This case Is 



Inspection 
Pittsburgh Office 
Inspector CQNNELLEY 
Apptl-5r-1951 

April 10, 1951 
(J, J. DEARY) 



r 



k' 




proceeding towards recommending subject for the Security Index* 

Agent CONDON was charged with delayed reporting in PGH file 
61-119, assigned November 20, 1950, entitled. "CROATIAN FRATERNAL 
UNION OP AMERICA, aka, Croatian Fraternal Union, IS-C, as to 
which he explains this was due to the volume of work handled by 
this Agent and a report has been made. 

The inspection revealed that Agent CONDON handles the CP, USA, 
District #5 case on a day to day basis and prepares the quarterly 
summary on CP activities* He handles a large volume of work in 
an industrious and enthusiastic manner . It is recommended that 
no administrative action be taken in this matter. 
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liMp««t4MP 4-ii^iiiii.i^AMt A 4«|A tiM iM« «i»«0*tt i^ mi» •«*« Hay 
ft#U¥« «fr#t«a it^UlfilMi 4f l^f nail *««ig«i«4 «« iMk 4'i«)^^fc./j| !•« ^wg^^^'^* 

tik* I'Uii t^fl*«%i %mt mi»i*%% m^nmm •«%itii in tim \immmitfli' 

4tft(& %m% n* «i»i4i%«« la 4i»«riliiftt&«« ttMi N«ri(«r« AiMfc *^iiy 

fnniivft lar««itiifiMi Iik» Ib«««i ««y«l(^^ inMui«rttljat %Im •i^J«««» 
Ift ^U^ or §^J««%«« 4i#SMirftAft fc«uvitl«« AHA 4it aMo«iiiU«Mft mtH 

^«^.v>-4 i,MA^0H§ ftlii« il»«« SAfMOA »• lMMAi»i«|jr lw«li#lt U9» t« <l«i|.«* 

i»itti « ttmt tm •9ii«i4#ria« i^i4«i I'm- i»««»riCf iftdAs* 

vuo.,^^ imykHi m^tml% %^%it ^m^h.mti^'^m ftr til* iMWiMiiirgily 
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TO XOO-XOIBO 

U ^SBPB 7. Cmmt te Tom 2, I95D. tb* Hitflkwi^ Off Im Atr«et«d 

« l«iWr t# tlMi Jdf Toxic Off io* »drl«la< ««v Tovle 
of til* i«A4«eiif Mtlvliiiit in vottom IPo&ntylvftaiit osd ro^uottiai^ Mqr 
iaformiloa i« iko fUoi of tlilo offloo roi««Hi« tho iiAioel. tWt ••■o 
«M •■•i«iod io w ttf tor Moolyl of X^v Toric Mp«rt 4itoA jMfati B* 1950* 
vhleli Ytrlflod Hkt Mkiooi*! foflitt oddroot l» »o«r toA vM »ot forth 
eortota iaferwtlaa r«i«r«iiMC Mt CP o^tiYltio* in tko JItm fork, ».!♦, 
9Mft* It it »eto4 tfc*t thti Kw T»rJc jroport tot ©«t loodo for tho W¥ 
Toxic Offioo to ootttMt tlM i»SZt of \U XowTork Offioo •ai. to «tto«i^ 
to «ooort*ia tlM >ftcl(«roiiBd i«forwtioa Y«|fiixdi»f tho Mb jo«t vhiok 
voulA %o r«|ttirod i« ttio iproporoiloa of « rtpori V tlw ?ittoVxa>«)i 
Offioo. Zn Tiov of tho foot tMt tko Mbjoot oom to TittoVarish, !>»«« 
froa low Tork dwiiNl tho oorly jmH 6f 195»» *hot l^o rotvTMd to >•¥ 
Tork ia tho •prla* of 19i0» odooquoatly rotwnlm to »itirtwr|* ia 
tho oony ounor of 1950* oad tho foot that tho Mbjoot^o i^Mtrostt otiU 
rooido in Sov Tork, ir,T»« it mo not dooatd odilsohlo to ottoa^t to eoa- 
dMt •af ho«kf tmnd invootl#itioB roiordiac tho ailhjoot ia tho nttihitreh 
«roa pwdiac jvoooipt of « o«iboH«Kat ropert tnm Vow Torkt i^iiftli «e«dd 
ooYor tho Xondo tot oat ia tho Vow Toxk report roforrod to tihoTo* 

fb$ ooaf idoatial iafonaatt of tho ntttVnrch 
Offioo ^ro ooataotod rtcordiae tho fhjbjoot ia Vovoahor, 1950* ia an 
offort to aoeortaia fltibjoot** oaplo]rmat« if aay* ia ntttkorgh, hia 
Pittthttxch rooiioaoo and any iNMktrowid or doooriptivo data wvaiUhlo 
to tho infonawtt of tho Mttoharch 0»ioo* tho ooafidoatial iafenaoitt 
of tho Pittthas^ Offioo «oro vaahlo to fanUih aajr iaforaation rocord-' 
ing tho 9«ih4oet't o^^lOTaoat ^r rotidonoo ia Pitttbari^i oad only oao 
iaforwat vat in « ^titioa to ftuntith any dotoriptlvo data rocardUw 
tho Sabjoot* 

Oa ^BoeoBJbor 18» 19J$0« aad oa iaattarr 12* 1951* 
tho Vow Tork Offioo mn roqaottod >r routine tlip to oxptdito th« taV- 
id«<(ioa of M additional ro9ort oa tho Suhioot* Thit roj^rt vtt r«^ 
eottod la tho l>ittthai^ Offioo oa Ntreh 25* 1951f 

tt it iiot#d thai ^iii«U0rtly all iim Udotm^ 
iUt, T0tltii»§ tbt ««ibJlMt vhlch Mc liMtt me«it«4 In ^ JHttt¥tiv(h 
Qfflet it from other ibM ltT« imforiiMto mA« in mVL toiUnMii It of 
M Y017 frc^MoUYy Mitart* 



•^ 



-^<. 



f. 



• ■ ■ * 



M 100-^0180 

it wii« ^Alt iluil im Yi«v •£ th« iMk of mv UMiifjrlac A*^ Mie#»l»c 
itkit 1»«Q»jMt,tiMit iW ]r««l Tork Off !•• w« 3L««iMll/ ta « ^•H*r p«»iiiM 
:(• «b«ftl« tlM Mtttwrr >Mkir«ttiA iaf^nMilwi ««tM«niiM 3«iib4*ot l« «i»- 
•kU ikti vf ilM U miiMtl « 9r«P^ ir«P<«t U iU* •m* Mid W ewi&tMl 
my ltci«*t iiM«ttliftH««. Zt It MiM tiAt «li« 9«ibjMt w« In »ttt». 
%«*gk Awiiif «h« •wfly u«rt rf 1950^ Uijwwiflljr, «• •••Ut »li*rt«t #5. 
e^, la II* *«tliriit»t iK mkn^H •C Ut« %\»Vm of ilM «WA «f l«r lAtiok 
k* M%«»«4 to SM t«rk. M« tlMii U ^% Mt wlU tk* Murlf 9*r« of ^ 
«k« muMwr* 195^, «k*t b* r«t«t«»4 U Mlitkwck •iij^ttdtr to Mto^Iitk 
l>«raMi*»t ntlAwiM k*r«. 

tk« 3t#w To^E Off !«• Ui iU lf«9Mrt teM HlMk 
a3> 195*. TMolToA i» tilt Titttkwfk OffS«* w Mfttob t5i 195<>. kft« «!•• 
k«fB «Mkl« t« dblaU MffUiMt Umtif/iiit diito t# oMklo tkU offiM 
to f voyorly idoatlfy tko NUoot In * roport, «&4 to vrico *» Moqwio 
obook of -^XU ToooHo vklek «ickt oontola kookf^vnd iaforaotioM oo»- 
oovatoc ki«* 

A TOtiMtt is %oiBe otikttittod to tko Jloy T«rk 
Olfieo toifootiac « okook of tko SoloitiTo S^rvio* rooortt in oa ottoapt 
to torify tko Sok^oetU kirtk ia lov toiit. «ad ki« oaplonMat tkwuck 
>o»oiklo ooat*ott la IaooI H$% Vkolooalo oai Yorokeaoo Vorkoro ttetoa* 

Vitkia tko foot two vooko tklt offloo kM ok« 
totaoi a liooROo aaiANir f»oa oao of oar livo iafonMuitf, koliovod to 
ko that of tko Sibjoott and a jro^voot «iU ko ooat to tko foMto/lToai* 
jSoportamt of Soroaao, )lotor Tohiolo ai«itt>«iiott. ^rriikttff, 3^«« 
ia tlio laModioto f tttvro to oktoia vhotoiror Idoattf ytiw iiifovpatloa io 
airaiUiklo Io tko** mooM*. Altkoi^k m idottti<^rii« 4ot« i« ovftil- 
oklo, a orodit obook viii iCko ko oado ia oa of fort to 90**ikly oktoia 
toao kaokgrotmd iafof»*tioa ooaoomiof tbt* iodiridtiali* 

It ii «l*o aotod that iko )fov Tork Off too 
*rrenooa*ly oorrlod tkl* rosovt mdor tko ohorootor, •DfnHWM. $W«IJt - 
0»* rotbor tbfm HSCtmin mfTM - Ii,* tko obomotor tndor vklok it 1* 
ooffiod in tki* offioo, •\s^% it io aot tbo Intoatioii of ^ki* effioo 
to rtooBMood Uo Svtojoot at tkit tiao tvt iaolaoioa oa tbo koy f ic«r* 
litt. It ii alto aottd lOliUBS ao Xooc^r livoo vitb SISfX tmm* 
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It li rtf9Mtf«Xlr «d>iilU«d ttei dwrlac ih$ ytti^ 
tltU ««M >■• 1n»*di »Mlf««d to M X }saT« «tM ^et* i>««p<min>l« for tlw 
pv«9«««tl«s •f tw 4iw>»i«Pl3r y*9«rlft la ih* •«•« •«ptl«>i«A "COKHWltSt 

i»jiiwT, USA, ijuwiioy f 51 isT^aMAX. sanmm, - o," nai tim iir *• «•/ 

MMNWl l9vn Ut im wttlw. *irl»t lAlCJi ili» tl* «»•• »*lL«ll»f to tk« 
OvMtiim TnUrMl Vteiva me TMMi«»«d «• m la v)il«k a« report k«a 
^mh ntoBlit*^ V tkii «ffi«« altw* Ai«tt«i 1* X9^» and 1« oowMOttM 
viih i^Uk « font ^1 te4 «lr«*ir %••» 3rM«lT«A %f Mm niiufkttvich O^lec 
i^*«tM««i«c tlu wdMUtim 9i « rt]»«rt« 31m &Mir*«««A a*!!^!^^ Itt fiiftrioi 
#5, a^« at a M«vdi of tlio i»r«aoat itAlHon trial of Of loOors of Siatriei 
iSt Um aaooatity of irotiovuic »«i oxcaalilac oii^t voXwMt of iho filo 
•aytloaoA oOBOAtUII IWOmM, tOrXOVt IWSmSKh smmirt « Ttf." to ilMi • 
Myort Jiif^t %o ivjbalttoi H t^it oato* tka ^ecaoloaal liandllas of dood- 
Xiao afyXleaat oAtaa. aad oUmt oooot ro%ulria< imoAUto a%t«atioa Imvo 
aXl ooatrt%&iaA to tho doXlBq,«iat aiatiMi of tkla yartleoXMr oaoo* 

It li jrot|W8tf«XXx ttdiBittadt howoTar* that tlia 
aiibtti«alo9 of o To^ort la thla eaio V *l»i« offloo »t tiM ptoaaat tiao 
vottXA >o of Uttlo T*Xtto 4»o to tI»o ooa^tto look of Idoatifyiat 4oU 
proaoatly ofailabXa. It It Toooial««4« of oottrao; ttet eoapX^to Idoatl- 
fjrlac laforaatloa it aot noooaoa»r for tko tvftmiailw of a ro^ort la a 
oaao of tUa aataro, ^at la tkla jwrtletfUr laataaao, >ollt title offloo 
aaei tbo Saw Tortt Offloo tevo Vm ^tnakXo to Aato to obtain tuff loloat 
laforwtloa oaaoaralac thlt iadltl(l«aX«8itaat>oolecroiaul toiproporXy 
lAoatlfy kirn for pfO|>avotloa of a Voowltr Ui»x oard^ 

JiSAO 9. ^» 4QM3at fhlt oaaa Jtaa^ooa aadar «r fV9«rTi*io» «!«"• 

JaawMry* X95X< Trior to that tlao It waa wp$r* 
Tltod V i^)MO X« J« l«VSiBS» %dM> la aa loa€«r aaai^aod to t^la offloo* 

It it folt that la yiw of tho fOot that tha *v^ 
Jaot «aa fonatrXy « porataoat raaldoat of Xav Tork* it vat loftiaaX to 
aadoavor to oooaro Idoatlfjrloc laforaatloa eoaooralac hla thtoach tha 
fov Torie Offloo, yartio\dlarl/ la yIov of tho foot that laforaatl^Mi la 
tho TMtfOtaioa of thlt off ieo ooaooralof tho 9«ibjoot i«oa fra^atatarr 
la natara aad iproTidod ^ othar thaa llvo iafomaaata • 

dtttloii %9LCikgtqwA Md ld#ifilli>i»f inforvlU^ ^m^^tniiUK \hU Siibjiol 
t« th«t m T«]>orl ^iv^rlr IdMtliylac %h4 M)J»#t wgr l»# luStoltUd to 
i3m Bw«*u Hi ib$ Mrll«ik p««tl)>l# dati» loiA n jN>eot>id»tioa imd* 
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nftA p i ii An»» i n ttoiuiiAtymlilft ir»littif of imrk* SA CQUmif It « ot^MltrntioMf 
ImtA vt»rld»i i«plo)r«* M^ ^"^ t^ltiiif mA «ifttar« »f kit otlur uMlcMnU 
jNiqmiyiM iHril^ir litt#ntlM )MtT« Boi |^rttlit#A hlji te A«f«U eoavl^ltlf 

tf ilM luMity mttlcMMi of aXl imwbwu of ih# j|$AO #t^ io^^aiio^iioA V 
ihNi whoriHi^ of 4ti4kltf 1#A ip*VMim«l t« ikU of flM »tiiUft>U for «ftliiM^ 
Mttt W foewlijr typo oopoi^ 



sAd x« A« 8Qt;er» 



VhiM otto idll jroooivo oontlismms »ii«tttlon in m 
offort te tM^lf \A%h tlMi lattanioUoiift imiA o^tonri- 
iiofti df Umi ZmtpooloiPi 
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moixux niiimmL warn m maiMk 
unwuxi aMMixz; • d 



MiiMM t» Sk WmPl imHi ««M«iva»i %o 






jrvoy^ 4» 1^9 Mil jppiji^i^Mt «• ML fOBtm f . ^OBflV InMdMr a6» 1950. ^tilpiSarim 

Xo t9j^9tf% JmuI BMM JMSMI.VVMI Wi ]P9«« 

■■ J* . - , , \ r 



GmmSmTy^iUk KW l» »• «i» «wl ••Wirt «i»t<iM>i« ^ W^ ^t%mj»9 mm ^ 

2»;;tAj^u tScritf ♦iii.t^;«i»i*r -tui" *•-•• j>«rtiMr tt^t^^jr m^^^** 

tint riroii IiMUfttHdii mA aiitiiff«lit«U«a 3«rrlM4 A« il«i %iM ^W ««•# 




Mior^i 2&^ 1991 
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1»M 4lt«MM4 With AiWfi »♦ *. msm, l\ «•• #«Ui* mt U«t «»♦ i« irttw «* 

•*«l«Mi. «• •»•%*•» •««♦ to •^♦♦tr yMittm «• yrtyMr* « r«9M« tw Wl»«i»« 
tkti •«•• lto«* • fvrvftiit AlAliia* 

M J?)fflK»B J. coittoii !%• 4«i#» *M r«Mil«i«d to M •» «iiv<i**r ao, 

mi* A •vrrwt •«•««• >«t«f9 ••lag •« l««v«* 

Xi It tlt^td tlMti #M 4f itit <■»> Utti^MiiA to 

Fi*»«yiw«i*. »«t*ii «• i?wit* iiMt tkt Mtt M «iMi canrutt tMttSiii«4 u •;, 

«f i«i4<|«tH*rt 1^ Mtl»1#t #5 »«K >«^ *!••?* •• ^ t^w^^* •* ftWt •wAw»Jt4 

iir 4Mi« «««»«. ** mrnkwrn. «i» »ut« tr tWtt i»tMt>«wurf rtwa*«4 ij » J»tt 
«f MM «f tkt ««▼••••• «tt«l»lM4 tvtr cr MtiTliitt, Mtmtt #5» ^ tkit «#iio« 
fMt» *• tiHit Mttmt, 4t»Miit«A ttw iiautit ♦r «*wia «•♦ I *•• *«^l«i AM U 
wt f«lt th** ytttttouMi ♦*♦!!• flW wtt tt »• uttiU ti^tAiit %lm «iA«iitt«» «f 
« M9tH ♦• »*• »•»•««♦ krl«««i« It !»*• * fwrrtKt «MAi%if». 

ftlMt tkt yt«tf tfBMtit tt tliit ««•« to M 1 
]»▼• »ot %••» rtU tt 4t1i»tt JhUl tlW t^ tilt l«t|»ttltlMI •/ thlt iwiwt >«t»tMt 

•f tkt fMt ii»t tka <i«*yt«»l9r iptptrt «» tut ^P, TWA* l)lttrltt*5t *•• ^ 
4tewiT 20, 1951, •«* «lt» *iiH«i tkli >trit4 tl» ttdtttta t»l*l «f «»• OJ 
Uttdtrt tf tUtttttt « %«iMi. %«fattk ««»t» Uort«t«4 tht ^Vmm tf MttvKkl 
«Mt t« at tvt )M«4li«t« ^&t ^ftim *ltt v«t#«MNited • ttitfldtnti*! ttirtmtt 
ta tiM ^S»ti9*t (^ l«»4«rt la Ptttrtat #5 ta& »t « rtatAt, tMt tat «ltt ttaA-* 
«4 tt tatrtKia w$ irtl«at tf writ* X huf* ^«aa Aataliag at aaah tiM at yattl- 
Ut tt tbt i»rt^i»Uoa af tbt rtpt^t t« iU Crtr ^Itk, It It aoitA. aatalltd 
tkt Mviiw of a^t nalaatt tt XU fUt. aad a Mj»t»t tot %tta ttaatarikt* aa4 
tt prattatly ^tlac i»laatcn»»N« far «kalttlo» tt rttah tbt »tirta« aat Xatar 
tbaa April 2, Wjl* «»a tattrt ra^alrat ataaUtiabla «r«aattattta aat aaXy 
)« vttv tf tha layta of Um %t tbt inraviaaa rwptrt. >&« tlit ata^litttac i^lUitt 
tf tlM erti s>«fty^l»t tbt -farltat a«r<>«i»attaat vhltb V4 ¥taa daaicaattA t«b- 
irtrtifa br tba Mlamar ©taaral, aai tbt Aitjmiat at t laaalt af tl»tt ata- 
niatt ^lab attat balvata tba cm anl tba «y Itaa ftralfa laa(at«t aav^paH«a 
^IttbtA lJiiHtttbar<b. ^. 

kUA I* »* aOBHSCMi tbtt aatt bat btta andtr ay ttti^inrltlon tiata 

ttmrntft 1951« IMar tt ^bat tia* it «aa 
^aiitr tbt t«p*yTitita af A3A0 ll« ^* VOVKM, i#bt tt at laagty «tti«at4 tt tbit 



«2- S:i^ 








tt)9ir)i^ «f ^«»lifi«4 9«M««Mil ««»iUkU f«r »»f <g i — ♦ t« «»••• «f thlt i»«tttf«4 

JtUi ^«ui ifMii wsmt 99A ^^mth «vt 

•«ifl«lra« 9M>Maii«l «wll»%l« iw M«i«MiMi^ u ••MTily «»«Urt* 

tiMti • r«p«r« «»• M«l«4 I* M% MM Md «A csmm htm \mm Umi^mg »t mt^ 
\Xm •• y^ttt^l* !• tU |»nqMNitl«»* It It »eH« tli*l • tv^h U ?»«tM4lr 

^»liif jit>w» i>op fa»* fw •^NAftUn t# %\m JNrMK Ml l^Wr IteM AfrU «♦ 1951« 
It it f^kni«4«4 ^tei «*Ur lutt %«M tMMloMi i« ibt AulMiUti^K »f A M9«rt 
la tklt •••• •»* trtrr t|!f»rt iitll *• »»4t t» twrtut «tallfy i«ll»t^«Mi«0 

SAB »• A* SOTIOTt Dm 4tUr t« tk* t«*«ittt«« «« « rtyttt 1» 

UkU •»§• it artcrtiM ««* «vtty «f fttt vlU 
.1»t nMt to yr«Tt«t A rtiwvtMt «f tlaUtf 4tltiif«tiitlt«» 
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April 16, .19;i 
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■ -' -a / 







J). 4? Hp. Conioja? 



I ew in-'. ad flr-aac-tl to advice yon '.haU y'-u hate 
l-eeu recca.feaif.a Tor t-ratotJ. n frow Mi-i vosltiots of Sp^qlfiX 
A, 4ftt, -;';6 ^3 p-r annu-i in Gr-ao xja 11, to the tosltloa of 

April 1^, 19;i« 

jfop ,-oup lirfornatlcn thl» r;yon.-.\-i.->n ta teir^rary 
in ftcGord'-nce vlth Public Iak #8^3, ap:rove4 Set-tfotitep C7f 




Director 
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tO#. K60111 
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MAILED 20 



cot SAC, nttaburgh (PEUSOi^:;! 'TTiNt!'''!!) 
JV/vlJi 

(37-Jiav:^i 
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• UNITED STArtS GOVERNMENT 

DATE; 7/11/61 

PEssom m coHnicituL 



Oj^c^ Umomkm 



TO . : Director, 151 
KOM : Si0, Fittitvrsh 

rr 

BjECT: josgpH y. oomoH 
SBRJiinssr" 



fhen is transaitted herevlth senorandu froi th» d'hote A^ent 
dated July 11, 1951, vhioh is self-ezplaBatorjr, 

SA mm is assigned to the Security Sqoad in thii office and at 
the present tiie is engaged in tery isportant work in connection vith 
the BeteoB Frogran, I consider his serrlces for soie tine in the 
future rather iiportant 1)ecause of his experience in handling OF cases* 




mm 

jXnclosure 











yI) " 



Searched ...... w 

Mumbored ,. 

rilw ...^.T^. »■«■.•*•••• 
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Office Mmorandum 



• UNITED STATES GOVERNMENT 



TO : SAC ^ATE: July U, 1951 

FROM : .SA JOSEPH,}?. COHDOK 
SUBJECT: yoEBIGN ASSIGKMEKT 



It l8 frequested that the Bureau he advised that the writer is 
interested in ohtainin^ ^ assigniaent as legal attache in one 
of the U* S« Massies vhere the Bureau oaintaine these positions* 

The vriter is thirty-one years old, single, ovns his ovn aut>* 
Bobile and can type approximtely 50 vords.per ainute* Ee has 
also bad tvo years of high school and three years of college French 
and one year of college Spanish* 

The vriter has been an agent four and one*>half years during which 
tisehe-has been^assigned to the Butte, Seattle and Pittsburgh 
Offices* During the two and one-half years he has been assigned 
to the Pittsburgh Office vtiter has been perforaing Internal Security 
work* 

Vhile the vriter voidd viUingly accept an assignment in any of the 
BureauU foreign liaison offices, in the event a preference is pei^ 
aitted in an assignaent of this nature, the vriter vould prefer 
an assignaent in either Paris or:Rio de Janiero* 



JIG 



> 




Copy ^ itii 
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TO » Plr«etoJ»j TBI 

7R0H t SAC^ |>ltt8l>ur|^ 

SUBJSCIt AHmrAL BPFICIENCr BBPORSS 



VKTBt 3/30/51 

PERSONAL AND COHFIDENTIAI, 



Ributel 3^1/51 and 3/22/^1 a^eQuesting aut>mliilon of Anntial 
EfJClelency Reports cono^rnJns 8A < a\jrosgPIL_FRffl CIS CONDOia JOSEPH JAMBS 
0»NEILL, EDWARD HERMAN mCHHOLZ, to ROJ^flmrrcriiB-^tw ttian 

Sh« :pequeatea reportB are attadied hereto* 



EAStLBY 
Bacloaures if 



'f^^i^lS?® 



/^ 



r 



NAME 



.RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAI*. BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

JOSSHI T> CO NDON AGB_2JLYEARS,_1_M0NTHS 



CC-270 
(l*l-50) 



NATIVITY(tt»te o! birthit N.Y. MARRIED, SINGLE, WIDOWED :Sln£?le NUMBER OF CHILDREN_ 
FAMILY HIStORY ^ — — 



Mk 



HISTORY OF ILLNESS OR INJURY 



Neg 



HEAD AND FACE 



Normal 



EYES: PUPILS (site, «h»pe,, re»ction to light and distance, etc.) 

R- l.od^T^^Jb^^^W^ ^^' ^^^^^ ' corrected to 20/ZO J-1 J-l 

L: -l!50 5 zloO 90 LT,20/70 corrected to 20/^^ 



J-1 J-1 



COLOR PERCEPTION 



Ishihara Koriaal 



(state edition^! StiUing's pUtes or Lamps used) 



DISEASE OR I ANATOMICAL DEFECTS, 

EARS: HEARING RT. WHISPERED VOICE_ll_/l$' CONVERSATIONAL SPEECKLJJ /l5' 

LT. WHISPERED VOICE 15 I W CONVERSATIONAL SPEECH_J,5 f^^ 

DISEASE OR DEFECTS Vnr^ .____^ ! — — — 

NOSE Normal 



SINUSES. 



(Disease or anatomical defect, obstruction, etc. State degree) 

Norrqal ' 



TONGUE, PALATE, PHARYNX, LARYNX. TONSILS T &: A a ge 5 No seonellae 



TEETH AND GUMS(disease or anatomical defect) 

MISSING TEET H l,l6.17>32 

NONVITAL TEETH None 



X (i P 4 » ♦ I • t 10 n II II K) 3? 2? 



None 



PERIAPICAL DISEASE None 
MARKED MALOCCLUSIO N 
PYORRHEA ALVEOLARIS tiOHS 

TEETH REPLACED BY BRIDGES ^O^ 



DENTURES 
REMARKS^. 



:^ 



GENERAL BUILD AND APPEARANC E Healthy 

TEMPERATURE Q8.6 CHEST AT EXPIRATION^ 

HEIGHT 68^ CHEST AT INSPIRATION 

WEIGHT 




gnatui 
. P , M , RT? KATTn n,AT=T DH 



12Z 






CIRCUMFERENCE OF ABDOMEN JAT.UMBjtLlfCUS 2Q' 

RECENT GAIN OR .LOSS, AMOUNT AND CAUSE Statlonary'i 1 I.:. " . ' r<^ /) '" . i 

SKIN. HAIR, AND GLANDS Normal ? ^^Tfi}c£,-„ ■ / ^^Z ' ' 



NECK («bnorm»lJtles, thyryid gUnd, trachea, larvnxl Normal j^l *€«»>' " ^ 'Y I 

gPTMP AMn P.YTBP.MTTTF.S ^b^n^,. i»int,. mu...U>. t>^t^ Norflial ^ff F l^; V\,^\\\ O W^YmhirfP 



k^ 



:S-Ray #728 USA Disp Pgh pa 5 Apr 51 Negative j/^£^3^t^ 



r 



THORAX ($U*i shape, movement, rib t&geg mediastinum'^ Normal 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Nora£^l 



CARDio- VASCULAR SYSTEM Normal 

HEART (note tW signs of c$.tdixc involvement) Norxral 



»" ■ 1 ' ^ 



PULSE- BEFORE EXERCISE 80 BLOOD PRESSURE: SYST0LlC..li8 

AFTER EXERCISE 120 ,DIAST0LICJ22 

THREE MINUTES AFTE R 88 ' > RCptn 

CONDITION OF ARTKRTES Normal CHARACTjEtfL^ f^V 

CONDITION OF VEIN S Normal HEMORRlftJlI)^ '^^ WAe 

ABDOMEN AND PELVIS (condition of wuH, sc*)r», herni*e, ^bnormAlity^ift' vysceAft^in HI 

Normal ' > 

. , rrr^, ^^ . 



Uop^el U>S,D£PT.OF UlSllce 



GENITO-URINARY SYSTEM^ 

URINALYSIS: SP. GR. J*^"^ ALB. Kqp SUGAR W^g? MICROSCOPICAL Nepr 
VENEREAL DISEASE Neg ^ 

NERVOUS SYSTE M Normal - - _«-__^_«_ 

(organic or functional disorders) 
ROMBERG Neg , ^INCOORDINATION (gait, sneech^ Normal 



REFLEXES, SUPERFICIAL Normal DEEP(j;nee, ankle, el bow l Normal . _ TREMOR S Neg 

SEROLOGICAL TESTS Nog BLOOD TYPE B 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 1Q45 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 3 



DATE OF LAST COURSE^ 19/^-5 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS JKonG 



CAPABLE OF I^ERFORMING DUTIES INVOLVING Vigorous PHYSICAL EXERTION 

is THIS .INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OP FIREARM S Ye 3 (yes or no) 

(when no is given state cause) ^ ^ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessarx)___ 

. . NonQ - 



DATE OF, EXAMINATIO N 5 Apr 51 
EMPLOYEE'S INITIALS ^^_^^ 








C) 



au/ 19, 19^1 



:ir« Josoph T''» London 

P-odoral Bureau of Invest l?;at Ion 

Pitts bu5v:1i, i'onnsylvanla 



D6ar 1!x>, Q'-mdnn; 

YoxxT Epoolal A::ent in Char/30 .haa .forvraraod for 
attention your .moaorandu.n .of J\ay 11, 1«?01, statlni ^o'-u* 
doolro to T>o aasisnod as lec^al attaohe in ono of our 
forel'^ offi^oa, 

■JThia 13 to advlso yn-i t.^iat yo tr -^rofarena.j has 
.Tjcon rorjordea wict '.fill be bamo In nlnd tor possible futaro 
a LTisldo Jetton. 



In3ei*©ly yo irs. 



Jalan L'd.^ai' .'Ij^ovor 
.IDiro^tar 



5^ 



y '. 



CC-PittsT-ursh (P.) 



Ho»«» 'WSH:3mk 



vf 




JUL 15 193t 



■'—iife^^ 




*ao#^ 



/H:-.'^^ 



•N, 



Rolsetl 



SERIAL CHARG,- OUT 



Document Clai$mcatlon:D'i.'nelM» [P/^nd«ntiil D s«cr«! DTopSwei 

'*= l^"" ., ° ;'"•« □ «-HM D Memo Q R,p,« 

□ Faesimil* U TtUtyp* Q Miie D EC □ cJ7, 



Document Typi 



SCI TYPE: *r(q«lrc« iptclal handUag 

g SI* g TK* D OAMMA* Q COSMIC(NATO) 

a HCS* a SSRP* a bye* a Oiher 

FCSOI Number 
DtttofMail 



wm;j^ 



Originating Ofllce or tgency /-^ Ji 



Thii Mriil hu been removed and placed in: 
D Special FiU Room. FBIHQ 

0^ jML 



D FBIHQ. Room 



CiMt. omcaorOrifhi 



Field Omce-Room « Coiwainer # or Oiher Locttion Whera Maieriil la Stored 



Mn ^ Container # or O 

^ CiMNe. 

OP^fidific 




(»p«cir» 



Serial Na. 

w 



Employea 



To 



TS^Z 



Detcrlp(la« Of Serial 



mmllMEjijz. 



RCCHAAGE 



From 



Dale Charged 



- =^^ 



Ott(i 



Initials or 
Clerk 



SERIAL CHARGE-OUT 






:#;IRAL BUREAU OF INVESTIGATi;#; 
-^u,;ii.i;3STATES DEPARTMENT OF m 



FD-185 



REPORT OF PERFORMANCE RATING 



Name of Employee: JOSEPH yRAlTCIS. COMDOK 



i 



Where Assigned: Plttsturfijl 

(Division) 

Payroll Title: Specia l Agent > GS-12 



(Section, Unit) 



Rating Period; from April ly \Q^V 



^ to Sftptftml>fir ?n, 1951 




1 4 NOV 19 1951 



NARRATIVE COMMENTS 

' Note: Thv* rei^litiort* require th*t OUTSTANDING r»tmg$ be ^sroportcd by ^ sutcmcnt in writing? settinj? {orth IN . DETAIL theper£orm4nce IN EVERY 
ASI»KCrr anct tW REASONS fof o>n$idcrir»f? rad^ worthy of SPECIAL COMMENDATION, 

UNSATISFACTORY ratings most be supported by 4 ^Utemeftt lA wrkirtj? sutli^ (l) WHEREIN ihe perforn^Ance H unsatisfactory, (2) ihc i*(X% ci 

:a 4irva(3)ih<^fonfYtt*5eAFTER TOE WAR^ONG TO HEU>thecmp^:e^^^ 



iK- m^y) l^RIOR WARNING, 
.satisfactory Wvc! 



^ i 



vf 



W.;. 



'^r ! 



^ I'' ', -* ^ 



\ ' ,\ * 



p . 



w f U- ii 



(.^^ 



I / 






I 



*1 .•^^ 



I J 1 



M 



! i i K,/ ^ J 



I .i ' M». '^ 






'A) 



^IH^FORMANCE RATING GOIIM 
FOR INVESTIGATIVE PERSONNEL 

(Tqx use *» ♦ttKhtt^at %o Performtttcc Rating Form Na ' F0 * 1S$ ) 



FD-ISSA 



Name or Employee JOSEPH F RAKCIS CONDON 



Tkk. specUX.Aggntf, 



R*tm«PerW: froml/l/51. to,. 9/20/5X 



RATING GUIDE AND CHECK-UST 

Note: Only those items havL&iJ pertinetxt bearing On employee^ performance ^x«aH be rated AU en^oyees in sa,me salary gracle ^v>M be ccwnparedL 
J Rate item* a* follows: 

"T -i Outstanding (exceeding excellent an4 deserving ^>ecial commendation). 
■ I ^ Satisfactory (ranging from good to excellent biA not sufficient to rate outstanding), 
I iT, II, Unsatislactory. 

^■Q ,m. No Opportunity to appraise performance during nting period. 
Guide for determining adjective rating: 

An *Out$tandtng* rat»ng cannot te ^tfied unless *ll elements f»te<3 *re 'ptu$\ ♦nd in *d4ft?on, of couf$e. supporttng comment! rmM comply wK:h the reQulremenU 
*$ set out t>etow. 

So far as "Satisfactory' an^J 'Unsatisfactory rattngs ♦re concerne<il, tt *$ imposs^We to provkJe a mect«n»cal formula for computing the various 'plus', *cbeck', «M *mtnus' 
marks because such wouW presume eouat wetgnt for all elements fated. Good judgment must te exercised to insure that the adjective rattng is r easonal^le in the 
light of the element* rated. All mmvs mark* must t»e si.«)porte<J ty narrative detail, ^rvi of course, all 'Unsatisfactory' ratings must con^y with the reauirements ai 
set out l^etow. 



(1) Personal aj^>earance. 

(2) Personality and effectiveness <4 his personal contacts. 

(3) Attitude (Including dependaUli^r, cooperativenes$» Joyal^, 
entKusiasmp amenability and willingness to equitaWy 
share Avork load). 



vf(l9) Rjp<jfeig ability: 



.n.M ,^J^) firearms ability- 
..— AC(18) 



Developnsent <^ injbmaants tM sources oC inibrmation. 



yJA Physicajl fitness (including healthy energy, staowna). 

i iO <S) Resourcefulness and ingenuity. 
T (6) Forcefubess tt^ aggressiveness 9s required. 




(7) Judgment, iaduding common sense, ability to arrive at proper 
conclusjctfw; ability to define objectives. 

(8) Initiative and the taking of apprc^pffiate action on own 
re^onsftiiKty. 

Planning ability and its ajp^ilicatkm to the work< 
(10) Accuracy -and attention to pertinent detidl 
(U) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate oi pogress on or cotnpletion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyot^ employee's control. 

(13) Knowledge of duties* instructions* rules and rep?jitations» m* 

eluding readiness of comprehension *tid 'kxno^tfiOv/ of 
^< ap^ication. 
SiJjJ^TcdinJcai or mechanical skills. 

i^(l5) Inv^igative ability $.tsd results: 
-jc(a) Internal security cases 
...■^gjtfeX Criminal or general investigative cases 
JKifc) Fugitive cases 
-^(d) Applicant case* 



ya) Investigative reports 
-J^Tfe) Summary r^orts 
•«jrtc) Mernb^ Jettw^ wires ^ 

((>>nnden^iiWidsen«s;.-,^*^rrt5-*-.organiratvon: 
/ .-*i?tnoroughness;-5itf^*ccuracy:,ufeSt3^^ uid pertt- 
y^ nency of Ieads;.-Jtrf3mirustr*tive detail) 

..NJ, \ .m(^) Perform^^nce 9S a witness. 

■ ■■■K^fil) ]^^tive alxliw: 

.j^^) Leadership 
--^-JC^M Ab^ity to handle personnei 
«-jrtc) Planning 
^^Jlui^ Making decisions 
-.ilsrtc) Assignmer* of work 
^Xi({) Traimng subordinates 
r^jQt?) Devising procedures 

.-JEth) Emotional staUlity * 

mS!k U> Piromoting high mor jJle 
^/ -^.^t)) Getting results 

■ 1*^1 (22) Ability on raids and dangerous ♦ssignments: 

. -J^pfAs leader 
y^ ^^*^h) As participant 
III! (23) Organizational interest; such *s m»king of suggestion* % 

improvement Sisployee'e 

I T ... (24) Ability to work under pressure; Tt*4 *-< •! « 
. (25> Miscellaneous. Specify ^M rate: ^^^^ ^^® 



(e) Accounting cases 

(16) Physical surveillance *bil>ty. 



A, 3pecijfy general nature d assignment during most of rating period (such as security, criminal, a^licant squad, or as resident Agent, supervisor, tnstruc* ' 
tot.ttc.): Secnirit7 Sqtiad , ^ _—-..... 

R Specify ett3$»byee s most noteworthy special jtalents (such as investigator, <fe$k man, rese^irch, Instructor, speaker): iTivegtigiqfiQy^^Reseftych 

and desk work 

C (1) U «M^yee 4v»ilable for general assignment wherever tteed^ <A service require? •S.^If answer » not *ye*'* explain in narrative commerits*) 
(2) Is employee available for special assignment wherever needs c^ service require? ^-Tepf answer is no4 V^'» explain in narrative ccwments.) 

D. iias employee h*d *ny abnormal ^ck leave record during mting period? Jlfi. (If so, explain in narrative comments.) 



\ 



ADJECTIVE RATING 



SATISrAOrOHT 



Outsunding. Sati^actory, Unsatisfactory 



F 



% # 




i 



Pittsburgh, Pennsylvania 
September 20, 1951 

Be: JOSiaPH PBAHCIS COSDOS 
SPECIAL jjssm 

This Special Report of Perforsxance Bating is submitted in view of the transfer 
of the SAC. 

SA CQNIX)H continues to be assigned to the Internal Security Scjuad and the 
remarks set forth in the Annual fieport of Performance Bating submitted concem-> 
ing him under date of March 3I, 1951* are still generally applicable. He is 
rated as an excellent dictator and definitely has the ability to handle the 
more complicated investigative matters in the interzial security field. His 
production is above average and his work reqtuires very little supervision, 

SA CO]inX)N appears to be in good physical condition and capable of performing 
arduous physical exertion. I vould have no hesitancy in assigning him to 
dangerous assignments involving the use of firearms. He is available for 
general and special assignment vberever his services may be required. 

SA COKIX)N^s had considerable physical siurveillance experience and it Is noted 
in this connecj^ion that he vas assigned to the surveillance of ABKOLD SAKOEL 
JOHNSOU, Communist Party functionary \mder indictment in Kev York for violation 
of the Smith Act« JOHNSON vas taken into custody in Pittsbtu*^ on June 20, 
1951» SA CONDON was also assigned to the physical surveillance of BENJAMIN 
LOWELL CABBASHEBS, Communist Party functionary at Plttsburgji considered for 
prosecution under the Smith, Act of 19^0, and vorked on this stirveillance from 
August 14, 1951* until the subject vas taken into custody on August 17, 1951» 
On both of these stxrveillancesljae handled himself in a commendable aianner. 
SA CONDON also prepared the prosecutive summary report on BENJAMIN LOVELL 
CABEATHEBS and handled this assignment in an entirely satisfactory manner, ^ 

By letter dated June 1^, 1951* the Bureau approved the use of SA CONDON for 
supervisory duty on veekends and holidays and also as a general relief super- 
visor. In this regard he has been, given some opportunity to handle supervisory 
duties on the ASAC desk in the absence of theJSAC and regularly approved 
alternate and has handled these assignments in a satisfactory manner. 

Effective April 15 t 1951 » SA CONDON vas promoted from Grade GS-ll to Grade GS-12. 
I consider him to be one of the most valxxable and best experienced men on 
Internal security matters presently assigned to this office. 4 He handles his 
assignments in an. entirely satisfactory mannery^and he is entitled to a satis* 
factory rating. 

in Charge 
I h^e res^d the abOTe 
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SACpiUebUTjh 



10/3/51 



RB:j03EPH F« COHDOH 

SPECIAL AGENT 
General In-Service Courseg/iflL 



Xo^/22/J^ 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Gov.ernment and attained the follow- 
ing grades: 

Notebook YO 

Examination 97]^ 

Double Action Course 90 

>Practical Pistol Course 83 

Shotgun (Skeet) 17 

.30 Eifl« 79 

Machine Gun 94 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly yours, 




(jy^Vxfi r:.^^! 



,j/v 



^ 



•<?ftn(i y 



cc: SA J<>8#i^ 7. Condon 
Flttabur^ 



^John Edgar Hoover/' 
Director 
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Office Mei^^mdum* unit 




Mr. ToIson.il. 
Mr. L«dd...... 



Mr. Cleetr 

ES GOVEii^MEJSr.T 



Mr. Nichols . 




TO : Director, KB I 

intention: Mr* A 
: SACJplttBburgh 

BJECT: ASETQLD SAKQBL JOHSSOH 
ISfSSB^L SSCURITI « C 




Mr. rtonra 

DATE: June 2i ,^!rll55i- 

Blr. Hnrbo ..„..;. 

Pl^BSCasAL ACT COOTlJ^mtPIAfc -.:■ 

■ ' ■' I Mv. Bei.-::^ out ,.■.■-.- ...- 

AIE miL SPECIAL JX IMSi^iia...... 



Mr. Mohr ,. 
Tele. Room 
Mr. N'bubo,. 



j^^Gondy. 



Bttferenoe is made to telephone conversation l>etveen ASAC N. H« JOHNSON 
Mr» BBLitOHT of the B^eau on June 19 and my conversatioh with Mr» BELM pOT-'fehe 
sane date, concerning the nnknovn whereel)outa of the subject between 9t Op P.M. , 
June 18, and 6:00 P.M», Jtme 19. Au •k^^^'^' 

New York teletype to this office dated Jxme l4, 1951, advised the Fittshurgh 
Office that JOHNSON vae one of the 21 Communist leaders against whom it vas 
eSpected the Grand Jury would return an indictment on or ahout Jxine 20, 1951# 
Pittsturgh was instructed! in this teletype to remain aware of the subject's 
whereabouts. The teletype states that a surveillance was not requested unless 
Pittsburgh felt it )ias necessary to assure the subJectVsidiereabouts being kn 
througjh June 20, The teletype specifically states tbat if a sprveillance was 
employed, caution must be exercised so as not to alert the stibject.^^ C^^' 

The Pittsburgh Office was aware of the presence of APNOLD JOHNSON in t he, cit y 
through information provided by confidential liiljiiiiiiriiil ii liJiI , UuM^jj|||j^f^^ ^i, ^ ' 

were not able to provide the exact whereabouts at all fffiSsrw; JC^SONor his / 
future plans for remaining in the city. ^[J27 W^^ "^^^ 

Shortly after the re ceipt of referenced New Tork teletype in^rmat ion was pro- 





vided 
Clevelan 



byf 
and; 



on June lif that JOHNSON contemplated leaving Pittsburgh for 

Ohio, for a visit. Indications were that he would leave for Cleveland 
"the following jSunday, June 17, In order to assure that both this office and the , 
Cleveland Off ice would be aware of his idiereabouts, the Pittsburgh Office insti- 
tuted a physical^^ surveillance at 6:00 A,M, » June l6. It actually developed that 
JOHNSON did not'make this -contemplated trip to Cleveland but the surveillance 
was continued to^instpre that if he did make such a trip^ proper coverage would 
be afforded to him by this; office and his whereabouts would be known on June' 20. 
In view of the origiheil instructions contained in New Tork^teletvpe-^o^JuneHb^ 
to the effect that' if ja surveillance wai^ employed, cautilonlmust if^^rW^ti. 
so as not to alert th^ subject, the survfil;i€fg!^Sgent:s wreT^^^ 
a loose surveillance idiich would change into a closer suWe^iYlance as t£^ 
date approached. When the surveillance was instituted il wa^: soon' asce^tn 
that JOHNSON was residing at the home of BBBN NATLIS, a iocal>f»ember of Jthe _ %. . .. 
Commtmist Party in this area, and on thei morningB of Jui4 17 and Juna^l^ 
picked up at this residence without difficulty. Immediately afteP" the^TBur^eiiHS) 
lance began the surveilling agents noted that JOHNSON was eitr^BmWy4aar^§iliaEce^ 
consciotis and it is felt that the Bureau will agree that^art'^thir^pdll^triS^tirr^*"'"^ 
plan of operation a loose surveillance was necessary to prevent JOHNSON from 
making the surveillance and possibly alerting Communist Party functionariee^in - 
New Tork City. t^fi^^ 



J&B:BKS 
67-2^^6 






8 



% 



On June 18 the final edition of ^^ yittBl)iireh Preec carried a page one news 
item with JOHNSOTtspictwe concerning JOHNSOT reportedly taking over the post 
of Chairman, Die trie t 5, Coimunist Party, ae a replacement for STBVH HELSON, 
^o is incapacitated to act in this position as a restdt of an automobile 
accident in Philadelphia, Pa. The fact that JOHNSON* s photograph vas spread 
all over the front page is believed to have made him even more alert to possible 
surveillance activities. On this date the snrve ill iag agents had observed 
JOHNSON'S activities emd were en^ged in snrveilling him at apprpxiraately 9:00 P.M., 
lAen he took a streetcar from the ICast Liberty section into Downtown Pittsbtargh; 
He got off this streetcar at the corner of Fifth and Smithfield, which is the 
center of the shopping district of the City of Pittsburgh. The two largest 
department stores, Kauf«Binn»s and Oimbel«s, are located in this immediate area, 
as well as numerous small shops. Monday ni^t is the shopping night in Pitts- 
burgh and all stores are open until 9:00 P.M. Consequently there was a large 
crowd on the streets at that /time. 

Is indicated above, JOHNSON got off the streetcar and stood on the corner of 
Fifth and Smithfield looking over the crowd standing aroijnd him. At this time 
there were two agents in the vicinity in cars and two agents on foot. Agents 
WILLIAM C, KEaJDHIOES and LLOYD H. NELSON were standing on the same street comer 
with JOHNSON but when he began to closely scrutinize the crowd around him, they 
tried to melt back into it in order not to alert him of the surveillance. The 
street li^t changed and it api^ that JOHNSON was going across the street 
and Agent NELSON stepped otit to cross the street. JOHNSON changed his mind, 
but NELSON had to keep on going to prevent JOHNSON from becoming suspicious; 
fhis left Agent HEBDRICES on the street comer alone with the subject. The 
subject stood on Idie corner for about five minutes more studying the crowd about 
him and then, as the light changed, he crossed the street. Agent HBNDHICKS 
advises that there was a large crowd crossing the street with him since it ^^s 
approximately 9:05 P.M. at the time and the department stores and other shops 
were emptying at that point. HENDHICKS was able to cross the street with him 
mixed in the crowd and was able to keep si^t of him as he walked part way down 
Smithfield Street, but lost sigjit of him in the crowd about the middle of the 
block and did not see him thereafter. HENDRICKS ran down the street, forcing 
his way through the crowd to the street corner, looked both ways, but was unable 
to observe the' subject in the vicinity. * 

It was thought 1^ the surveilling agents that JOHNSON might possibly go to the 
Fort Pitt Hotel, yihich is in the near vicinity, and one agent immediately went 
there to place it under sttrveillance. The other agents cruised the downtown 
area in the cars for approximately ah hour and a half to two hours and then all 
four agents Joined and went to the home of KHBN MATLIS, where the subject had 
been staying^ with the hope that they might pick him np as he came home. They 
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stayed on the Burrclllanee at M^TLISi home Tuitll approiinfttely 2:30 A.M., at 
which tl«e all the ll^tfl were out in the houee and It was apparent that all 
occuDantB were aeleep. The sxirTelllance ws accordingly discontinued at that 
^o?T iJ belne felt hy the .urveilllng agente that possibly JOHNSOK had heen^ 
able to get to the house before them and could be picked up there in the aorning. 

AeentB came on duty at 6:00 A.M. at mss MATLISi home and kept it under sur- 
veillance until approxinfttely Hoon and JOHHSOIT did not make an appearance. 
It was still not felt that it would be too difficult to pick ^im^^ in the city 
since the places he usoally visited were, known and accordingly additional agents 
lore placed on the surreillance and «^11 Pl*cas where JOHiraOHtjwknowJo 
freluent were immediately placed under surreillance. Mr. BEIMOOT of the,,Bureau 
was Informed that JOHHSOH's whereabouts w*re temporarily unknown. 

The spotting of the cars at all places frequented by ^TOHHSOH paid of f at :^ 
A.nft P M June 19. when JOHNSOh: was observed by one of the agents entering the ■ 
Ciirk iuiidi^ PUtsbur^. where the offices of HIMM SCHUSSIHaCE a local 
attorney and security index subject, are located. The Hew Tork Off ice and _ ^ 
Mr. BELMOHT of the Bureau were immediately advised by telephone that this office 
again had the subject under surveillance. -^^^^ ^^^^^ ^^^^^^.^^^^ 

At thl« point all surveilling agentB were Instructed that a very close our-^ ' 
reillance must be maintained on the subject until 7:30 A.M. on June 20, 1951* 
when he was to be apprehended. JOHHSQH was under constant surveilUnce from 
that time until 7:30 A.M. on June 20, when he was picked up and brought to the 
Pittsburgli Off ice amd shortly thereafter t^^ Tork were tof oiwed 

that he.'was in custody.' ■■':;;'••': r-\.:v-v-'i''':''!V'''''''^ "■'''■■r^- 

Inasmuch as the surveilling agents had been Instructed to conduct a loose sur- 
veillance on the subject and due to the crowd of people on the downtown streets 
of Pittsburgh at the time the surveillance was lost, and further since no 
adverse publicity whatsoever arose out of this case, and the subject was actually 
Picked up at the appointed time, It is not felt that any administrative action 
should be taken against Agents HEHDMOKS and HISLSOH, particularly in.vlaw of 
the fact that these two agents performed in a highly commendable manner, working 
extremely long hours in connection with the balance of the surveillance leading 
to the' subject's, ■apprehension;';::;,,;:;/ ; ; 

It was necessary to use a number of agents In connection with the close sur- 
veillance maintained on JOHHSOH from the time he was located at 6:00 P.M. on 
June 19, and the agents assigned were most anxious to work, worked straight 
through without taking time off during the night, and handled their aBsignments 
in a hi^ly satisfactory manner. I wotild also like to point out that 
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ASAC H. R» JOMSON remained on dut/ at the office directing the radio operator 
and the dispatching of cars and the aBSigmiient of men throuehout the night of 
June 19 and the entire morning and day of June 20, 

It is my recommendation that letters of commendation he forvarded to the follow- 
ing employees of this office for their higjily satisfactory performance in 
maintaining the surveillance of JOHNS OH, which resulted in his picfcup at the 
designated time: 



Apprehending Agents 




'■■r 



S, JOHN S. 
cGALLDM, BOBEK a. 

/Survi^illing: Agents 

\cOH3)OK; JOSEPH f. 
XCOTTER, BICHABB B, 
W HDSSKlirM. 

XhENDEICKS, WILLIAM 0. 
"iMABSZALEK, JOSEPH E. 
^KARflir, EICHAED J. 

Xmetebjacs:, howaed s. 
Xhelson. lloid h« 
xi^ge, john m. 

V PLQEN, BEX H. 
Y>^CHHOLZ , EDWAED H, 
ijdkUmOlSi, CHXSTEB A.. 
X^ICK, BOBEBT H. 



Badio Operations and Control of 
Surveillance from Headquarters Office 

^^^^^^^^^ "^^ J. EDWABD 

^WILKINSON, fHQHAS T. 

Consolidated Plant 

%OLIS. BAT J, , SB (Worked from 3:00 P.M., 6-19-51, 

to 3:45 A.M. , 6-20^1 ~ Begu- 
lar shift 3:00 P. M, to 11:00 P.M.) 

Supervisor 

yj0HNS0N» HATHATTTETi E/» ASAC 
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Office Memorandum • united states government 

March l\., 19^2 



TO : Mr^ Rosen 
FROM • D* V* Shannon 



DATE; 



SUBJECTi 



SPECIALIZED TRAINING FOR 
FIELD CRIMINAL SUPERVISORS 



y 




The first Criminal Conference was held on February ____ 

18 and 19* 1952^ The group in.attendance actively participated """^ 

in the discussions which arose and expressed the opinion that ^Z^^!zil 
they had obtained, some worthwhile ideas v The following were inA*i». "<><«-. 
attendance: ^ """ 



NAME 

Bock, William K* (ASAO) « 
Boswell, H* Charles (ASAC) 

^oyle, Edward Li^ (ASAC) 

Cj^ondon, Joseph E» 

Dunlap, James C* , 
Gearty, Thomas J^ (ASAC) 
Gillespie, Howard L» 
Going, James W* 
Ootschall, Gerald E» (ASAC) 
Griffee, Prank P* 
Hargett, Edward ^E* (ASAC) 
Harrison, Richard A» 
Jones, John R» '(ASAC) 
Kelley, Clarence M» 
McParlin, M. ^Wilson (SAC) 
Moore, Roy K» (ASAC) 
O'Donnell, Edward D*, Jr» 
Parks, Sheldon W* 
Paul, John R» 
Plaxico, Henry E. (ASAC) 
Schlenker, Alvin C» (SAC) ' 
Segura, H» Weston (ASAC) 
Shanklin, James G* (ASAC) 
Shapiro, David A* 
van Pelt, Harry G. (ASAC) 
Williams, Douglas J» (ASAC) 
, Williams, William H» (ASAC) 
Taiburtt, Orville R* - 
Phillips, M. C. 
Gilliland, A» G. 
>lurphy, J» J» 
Shannon, Don V. 
Price, F* L* 



OFFICE 

Buffalo 

Dallas 

Richmond 

Boston 

Pittsburgh 

Baltimore 

Cincinnati 

New York 

Philadelphia 

New Orleans 

St* Louis 

.New York 

Los Angeles 

San Diego 

Kansas City 

Little Rock 

Milwaukee 

Newark 

San Francisco 

Chicago 

Butte 

Savannah 

Louisville 

Mobile 

Cleveland 

Knox V ill e 

Oklahoma ' City _,,.,^ 

Portland jnitjaLS on ORIGIN 

Trg* & Insp» Div; 

Detroit 

Invest* Div* , 

Invest* Div* 

Invest* Div* 

Invest* Div* 



ALPHABETICAL 

NOTRSCOlelf^ 

106 MAR.lS'igpg 



A 

3 



DVSrjh oy/ 

' riAT! 'TO?. 



^^ 



\ 



•• •• 



Copies of this laemorandura.are being fur*nished to the 
Administrative Division so that a record may be made in the 
personnel files of the above individuals that they received 
this specialized training. 
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FD-185 



fRAL BUREAU OF INVESTIGAl # 
.ti^u STATES DEPARTMENT OF Jl 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



JOSEPH P. CONDON 



Where Assigned: Pittsburgh 

(Division) 



Payroll Title: 



Special Agent 



(Section, Unit) 



Rating Period: from il^l^^l 



to 



3-31-$2 



ADJECTIVE RATING 



Rated by: 



Reviewed by: 
Rating approved 



SATISFACTORY 



Outstanding, Satirfactory, Unsatisfactory 




Employee's 

Initials 




SignatureJames T. Moon[ . 

^(AAJlU-Psp e clal Agent, In Ch a rge 3-31-g2 
SigMturel'^l HaJLirora ^^ Date 




^ ASSISTANT DIRECTOR 



Title 



APR 71951 

Date 



..V 



TYPE OF REPORT ^'>^ 



(x) Official 
( x) Annual 



■s- * -5 -.5 :XM M 



*.<__,„ 






92 /^^^O tnr;^ 



( ) Adminisrati^ 
( ) eO.aay 

( ) Transfer ^ ^ ,^^ .^ |o,s,, 
( ) Sepiratipn from service 
( ) SpekV. 



i-r 



^RFORMANCE RATING GUIfl^ 
FOR INVESTIGATIVE PERSONNEC 

(For ^jse *$ ♦tuch«*w^ to P^rfornMincc R*u»g Fwm Na * FD - ISS) 



FDUSSA ' 



N*m« of Empk>yc« 



JOSEPH P. CONDON 



title 



Special Agent 



.R*tiftg Pcrioa; frr>m U-^'l-'^lf^ 3-31-S2 



Note: 



RATING GUIDE AND CHECK-UST 

Only those items htvicg pertinent bearing on emjployee** perform*nce should be mted. All emjf^oyee* in sa«w saUry grade $hou!d be compared- 
Rate itexna a» follows: ^ 

Outstanding (exceeding exccUent and deserving special conynendation). 
Satisfactory (ranging from good to excellent but not *»x65cient to rate outstanding^ 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An ^Outstanding* rating cannot U justify unless all elements rated are *plus'* and m addition, of course, supporting comments must comply with the requirements 
as set out tetow, 

$0 far as "Sattstactw' ^'^ 'Unsattsfactory* ratings tt% concerned, it is impossible to provide a mechanical fornuita «0f computing the various ^pkis", '^necK', tx^ 'minus* 
marks because such would presume equal weight for a>t elements rated. Good iudgnwit must be exercised to insure that vie adjective ratfng >s reasonable in the 
light of the elements rated. All minus n»arks must be supported by narrative <^tati, %t\^ c^ course, all 'Unsatisfactory' ratings must comply with the requirements ^i 
set out below. 







-^ (5) 

3EI (7) 



^ 



(8) 

(9) 

(10) 

(tl) 
(12) 



~i^(13) 

,,y:. (15) 



vX 



(16) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including depet^UIi^y, cooperativencss^ loyally, 

enthusiasm, amenability and willingness to e<iuitably 

share work \f^^. 
Physical fitness (including health^ energy, stamina)^ 
Resourcefulness and ingenuity, 
Forcefulness aiw5 aggressiveness %^ required. 
Judgment, including common sense, ability to *rrive at proper 

conclusiosss; ability jto dej&ne obi^vcs. 
Initiative and the taking oif appropriate action on own 

re^>on^biIity. 
Planning ability and its application to the worlt;. 
Accuracy -and attention to pertinent detail 
Industry, ixicluding energetic consistent apfiicatiort to duties. 
Pifoductivity, including amount of acceptable work produced 
. and rate ci progress on wcom^etion of as^gnments. Also 

consider adherence to deadlines linless failure to meet is 

attxibut^le to causes beyon4 employee's control. 
Knowledge of duties^ instructions, jules and rejculations. in- 

cWing readiness of cofi&prehension and .'kriow bow' of 

application.' 
Tedioica! or mechan^ skills. 

Inycstigative aUI^ and results 

iil (a) Internal ^ecunty cases 

.^^) Criminal or genial investigative cases 

-—-. (c) Fugitive cases 

2^ (d) Appliant cases 

jCL. (e) Accounting cases 

Physical surveillance ability. 




(17) Firearms aUIity. 

(18) Development of informants and sources of inlormatioR. 

(19) Reporting aUIity: 
„-i^(a) Investigative reports 
^J^Tib) Summary reports 
.j<^c) Memos* letters, ^^^ 

(Consider — conciseness; _ clarity; — organization; 
,_ thoroughness; —-accuracy: —^adequacy and pcrti* 
nency of leads;— .administrative detail) 

(20) Performance ^ a witness. 

(21) ^ecutive ability: 
J^ (a> I-eadership 

*^ 'b ) Ability to handle personn^ 

c) Planning 

d) Making decisions 
(e) Assignment of work 

UZ. (f ) Traimng subordinates 
Devising procedures 
Ettvrtional subiUty 
Prcwnoting high morale 
Getting results 

on raids and dangerous Wgnments: 
As leader 
As participant 

(23) OrganiizationiJl interest, sudb as »^^fe%f^^^51?^5ggt^ ^ 

(24) Ability to vrork tmdet pressure. INHXALS 

(25) Miscdlaneous. Specify and rate: 





^ 



\, Specify general nature <^ assignment during most of rating wriod (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
torpCtc.): '* ^ " 



iment ounng most o* ratmg pej 

Security Squad 



R Specify employee^ most noteworthy special talents (such ^ investigator, desk ^va^ti, research, instructor, ^aker): Inve S tl gator » 

, research and desk work 



C. (1) Is em^yee available for general assignment wherever needs of service re<^ui^eLX^-^If answer is not *y«s\ explain in narrative commencts.) 
(2) Is eni^p^oyee available k^ special assignment wherever needs of service re<iuire?i®S(i| answer is not *yes*r explain in lUrrative ccflsojments.) 

D. Ha$ employee had any abnormal sick leave record during rating period? Jlfi (If «>. expkln in narrative comnjec^s.) 



ADJECTIVE RATIKG ^. 



SkTlSlFACTORY 



Outstai^ing, Satisfactory, Unsatisfactory 



% 



Pittsburgh^ Pennsylvania 
March 31 > 1^2 



Re: JOSEPH :p* CONDON 
SPECIAL AGENT 



, During the rating period of this report, SA CONDON 
(has been assigned to the Security Squad where he has been 
responsible for the preparation of quarterly reports concerning 
the activities of District ^, Coiniaunist Party, USA, and 
prosecutive suimaary ..reports regarding BENJAMIN LOWELL CAREATHERS, 
Smith Act subject, in addition to handling various other 
Internal security and, occasional Espionage cases • SA CONDON 
has demonstrated the ability to organize his work and to 
logically report the results thereof* He is a thorougih in- 
vestigator and produces an above average volume of work which ' 
requires the very minimum of supervision* This Agent definitely 
has the ability to handle the more complicated* Investigative 
matters* 

SA CONDON ^has operated , most satisfactorily on both 
physical and technical surveillances and his contacts with 
local businessmen and law ^enforcement officers are very good* 
This Agent is rated as an excellent dictator. .He appears to 
be in good physical condition and his services -could be utilized 
on matters requiring arduous exertion. 

SA CONDON has been approved ^by the Bureau for super- 
visory duty as a general relief supervisor and *has handled said 
assignment in a satisfactory .manner in the absence of the 
regularly approved supervisor. 

This Agent is one of .the most experienced and valuable 
men presently assigned to security matters in this office* He 
is entitled to a Satisfactory rating* 




FRED HALLPORD / 
Special Agent /in Charge 
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I, Kd^ar Hoovet 
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CC-327 
(10-29-51) 



CHANGE IN MARITAL STATUS 

DIVISION or 

EMPLOYEE'S NAM E CONION . JOSEPH F> FIELD OFFIC E Pittsburgh 

( PRINT) East First Middle 

MAIDEN NAME 



DATE OF MARRIAG E January 2^, 1952 
NAME OF SPOUSE 



PLACE OF MARRIAG E Pittsburgh. Pa, 



BIRTH DAT Ej [ 

Last (Maiden) FTrsF — Middle H 



J.EGAL RESIDENCE OF SPOUS E Pittsburgh, Pa. 
EMPLOYMENT OP SPOUSE None . . 



onth day year 

' be 
:b7c 



Company 



City and State 



FAMILY OF SPOUSE: 
Fathe r_J 



Legal Residence Pittsburgh, Pa, 

City and State 



Present 
Address 



City and State 



Mother 



Legal Residence 



1 Maiden Name; 



Legal Residenc e Pittsburgh, Pa> 

City .and State 

Brothers: Address 



Present 
Address 



City and State 



Sisters: 



Address r 




< 



Pennsylvania 



be 

.b7C 



) ^ ^s^ 

11 FEB 7 1952<^ 
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DirectoPi FBI 
SAGi Plttaburgh 



Decembop 3i 1951 
PERSONAL AND CONHl^NTIAL 



STBiraiPHBir 



bb 
b7C 
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by| 



iMLtransnlttlng herewith & letter directed to the Bureau 



__^^^ herein the Bureau will note that ehe is euhnitting 
her resignation to be effeetive as of the olose of business on 
December 21» l^Jli due to her impending marriage to Bpeoial .Agent 
JOSEPH IBANOIS CONDONJ , 



^Jr-il,'!'J^^ 



Xi ' accepted, 



It is reoommended that the resignation of 



be 
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-w^^- 



ml 8u«att of Jttiiwtt0attot\^^ 
]itiat|ttt9ton»9*C 




DiMCtor 

Federal Bure'iiu of Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to ^ paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froo any cause 
except 8elf*de8truction while enployed as a Special Agent, I an forwarding herewith (by 
CHECK '.WSlOlXXSSi the sun of 110, payable to the Chief Clerk of the FBI, to be included 
in said fund. Faynent will be nade for death by self-destruction after the Agent has been 
ajneober of the fund for two years. It is understood and agreed -that the sun tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adninistered in the following sanner. 

The Director of the FBI will appoint a connittee which shall consider all natters 
pertaining to the acquisition, safe keeping and expending of said fund, which cousittee 
will reconnend appropriate action to the Director in pertinent natters. The Chief Clerk 
of the FBI shall receive all contributions and account for sane to the Director. Upon 
the death of any Special Agent who is a aenber of said fund the appointed coooittee will 
consider the case and subnit a recoosendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing hin to pay to 
the designated beneficiary the sun of $10,000. The following person is designated as oy 
beneficiary for FBI .Agents' Insurance Fund: 



jjaae | | Relationship Wife Date 3/31/^2 

Address 133 N> Dlthr idce St. Pittsburgh. 13. Pa. ■. 

The following person is designated as ny beneficiary under the Chas.S. Boss 
Fund providing 11500 death benefit to beneficiary of agents killed in line of duty. 



Kane 



Relationship Wife Date 



y^if^z 



Address 133 N. Dithridge St,« Pittsburgh. 13 > Fa. 
J I i r\ ^^^ truly^yours,^^ 
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SwcUl Agent , 

Joseph F, Condon 
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Office Memoranda 



I 



TO ! 

FROM 1 
SUBJECT! 



Mr. Belaont 



V. P. 




UNITED STATES GOVERNMENT 



DATE: May 26, 1952 



RSPIACBMBNT CN RESBABCH DESK 
COBBSLATIOIf-LIAISOll IJNII 



Special Agent Paul Burke has resigned effective 
June 2, 1952* Bxirke has been assigned to the Research Desk 
and Is a specialist on Communist matters* It will be neceir* 
sary that he be replaced %rlth a Supervisor who has some 
faelUty for, 
research* 



Interest In, and ;background knowledge for 



c^r. 
♦ ^Coi 




Special Agent Joseph F* ^Condon, who entered on dut; 
with the Bureau on January 20, 19*4-7, has been assigned to the 
Pittsburgh Office since November IH-, 19^8*^ He has the responsi- 
bility In the Pittsburgh Office of preparing Quarterly Reports 
on activities of the Communist Party* He has also prepared 
prosecutive reports- regarding Smith Act subjects* He has a^ 
reputation for being .a student of C<MmDunlsm and for being In- 
tenisely Interested in the subject* He Is a graduate of St. Joseph's 
Seminary In New York and actually studied for the priesthood* 
He also attended Gec^ge Washington T}hlverslty In Washington, D* C* 
He was described In his efficiency report of March 31, 1952, 
as one of the' most esqserlenced and valuable men presently 
assigned to security matters In the Pittsburgh office* 

i t 

It Is noted that Condon was ^criticized In his efficiency 
report of October 18. 19^8. by SAC J* B* Wilcox of the Seattle 
Office and It :was said, '*His language In many Instances Is loose 
and requires Interpretation* ** Specific comments since that 
date, however, reflect that he is a good writer, that his 
reports and memoranda are in* good order, and show thought and 
planning* As noted .above, he presently prepares Quarterly Reports 
in the Pittsburgh Office and in connection the rewith it is stated 
he does an excellent job* 




ACTICW t In view of Condon's experlenceawith.the 

i Communist Party,.. his interest in C<»miunlsm,^and his .rf^putisitidn 
as a student of Communism, it is suggested he :be' transferred - 
to this lAilt as a replacement on the Research Desk for Special 
Agent Burke* 
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m^num »» imam 

JSttlUkM. iKmtX 

JMR 1. lOMiatt 

mmm> jjomk HfrnmrnwimM 

i 
i ^ 

!:*A ?*^?f *!*• *^**'» "SNt^ M^tltwt t# lilt M%mw •immX. 



ISh*ltty«Hft «IU mU llMk itr. tiMMi tait jiwwiii Hm wmH »f 
«h« ift«««i|iMi»t Mft ^MMv MO #« A* Mi« ma A9UI9 »« JU imttm Ut 



IM urn hmn te ai ti» M > # i «• Jk|rt& 1. 









1/: 



-5^ 



^^ *,,,^ 



I 



% % 






Mm !>•«« OfflM 9«IUiag 

nii«iMitffii, »«Mtrx>Mii» 

JMur Kir* »»Ul^i«t 

iiiv !••« %iM, At Iha •iftiriMlIf t« «• m it urn Imm, X iimiI 

M yv« iBMw, ii It »ot vHkm IT »Mtt««« lo e^Mlc t$f 
•r %f Um JifMrlMil Ml •iviftte ■•IHf** XMMVtt^ jt lm*« 9f xt 

imH fi»A It*! Ml tmt mm* 

. . « . ' ^^^ ^ ^^"^ yMrMlf, jr*MMr Sl« liW mU MtitttKl 

IMA ^VlMMI ilir tlM Mar ^Mttft tiMt 9MI iMt* IMM «• iMJlf «• ftlT- 

iHWhm iritilf «• n»MI«n[|li ia a^MMtHMi iriLlii ite 3l«lt»« awt. 
X inraU jOm UIm «• •«»«« tliai U ^^ tftalMi tJw VMk •# «Htia 
MMl« «tiiiMi, «»IIM« iivn** llOfigr. miateU m« fMtt It •«!- 
»lMilM« Bm iwrtttiftlitRf thtmaTtt vwrt Ttir llwrwH^ tta- 

«itUi Mi« ttfttioir i»ai>ft»trtMi. x« f Ml, tiMT ««ft m 

v«U-inptrl«4 Ikiil Dit ymWlMM •i yrtt«il«ltta Mid yi—i vttt 
^sr «mlly tlJvUntd. 

WIUildalMl 9«rtMHa jr««MPli it ytwrttU «ii4 DM M*- 
Wt« tf yvwr tmM mU vim %Ml withtt i^v ytwr MmttiMA tut- 

tttt* I Mi 

Ttiy iMljr yi«vt» 

40Stt»ll X* iQ4»OI 



iv«iiitiii Jiif««i, jf. y, 

llttUilClMl $, D. 0, 
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:UNITED 




GOVERNMENT 



■..■-•"■■.TO^.:?.i '■ Dire(;tor,.FBI,- 
Um'::/; ■■■'SAC, FUtsbur^jb, 



.i':Vi):'':. 



DATE; ■ 



■ tett:K.,(i«* 



9 



,,. ■ 1 



%'y:-'i':^.t'.C'^'^'')i''' ,„VV.^,>^:'. <''0 



■•>^-«;t?K;;i:i:$|i 



;';,^;;i>iii,.^;i- 



,?^W' 






./'"M-^^^^.i.^■^.|^k 



^:;;:,I''l)erieye iVwill'y^^ap^ Bureau' to direct;, a ■ 



r!-:^:'"' 









■:■'■■■ ;;.. "^■/■■■- : 



i!'S:;;**^-l 
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■.;.?^ 






Udd , , ^ ,^ 
Homo ^,^ 

now 



^7 v^ 
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B*7 29# 1952 







7iifi6y<iX juroaa ^f l»if#»tlu*felon 

•^®*^ m', -condom )\ ,. ; 

Yxjur headquarters' ire being changed, puhlic business permitting, 

fro. jitte'^JrsH, J«a»ri»«l». .tttuv."^^^?' 

arfivaV there on or after this date- yoa »h&ttld r«pOrt t"^ th« Chief Cltrk'fl 

Off laOi ^00* ^^T# tf# tHk X>epi*t«»at of Jaatl«o rulldlng for asatgn* 

J»6nt* This change i« made for official reasons ^nd not primarily .for 
your .conyenien.c6 or 'tenefit,' or at your request* You will be allowed your 
t^eoessary eicpenses of transportation and a per diem in lieu of "subsistence 
of $9-00 in oonne'otioji theri^with, such .expenses to -include the transporta- 
tion of i^our i&mediate family as ^rovlSed lor in Public Law 600 'of August 2, ~' ^ 
-1946, and .Executive Order 9805, .approved November 25, 1946^ .as amended* 

You are authorf4:e^ ^to use .a privately owned automobile in con- 
nection; with your trans/er and you will be reimbursed at the rate of seven 
cents per mile not to^exceed the cost of coimon carrier by the most direct 
route> plus incidental expanses in connection therewith, of all persons 
officially traveling in th^t vehicle. Should your dependents travel "by 
privately owned auiomobtlo separate and apart from y6u, mileage at seven 
cents ,per mile is authorisjed tmder the same coMitions as above., 

The' transportation of your household goods and personal effects 
will be -pai^jd' In ac^ordancfe with -regulations contained in ^Public law 600 
of August %, :1946,iand Es^^'outive Order 3805, approved .November 25, 1946, 

. cwl^^&i ivl''-h^ki%9 tP«i»fer and advls© th« Bureau 5>y U%tw 

Mr# B«ai!K>Mt ThiiusAftfnJv la to h& assigned to the correlation- 
^* ^f \ltW^Wmi as a repladeawit for SA Paul Burks, 

,, *i ^ai($^d« , Very truly yours, ,„«.««« 

Miss Skinner; Thisi^gont is to >e assigned J^. i?? O;";^^.^"?^- ^ , 
/ Ualaoa Unit of/\thatoiedfex?0t5P'^'e«n«® mvlsion. 



Kra* Waokoimian 

Mr; H. li. Edw 

,8s TJsilton 



Mi 





« \> I John EJdgar ,Hoov,ef ' , ^ ', 

\J Director 
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Office JMiemoranduM • united states govb 




TO J Director, IBl 



DATE: 



L\kp^ : 



SAC, Pittsburg 



^> 



U-^ 



6/3/62 



SUBJECT; 

0^ 




SA JOSSPH P. CONDON -^''^^^ 

VOLUNIABY OVEHTIME 

IDE SSB MONTH OP IIAEOH. 1952 

According to the voluntazy overtime report submitted by 
this office for all Agents for the joaonth of March, 1952, captioned 
Agent perforaed voluntary overtime In the amount of less than one 
hour. Per instructions received from the Bureau yhile .1 was at 
the Seat of Government on May .15; 1952, this matter has been dis- 
cussed vith this Agent» 

SA CONDON performed 45 minutes of voluntary overtime per vorkf- 
Ing day during March, 1952. This, matter has been discussed with 
SA CONDON, and he has pointed out the fact that he was confined to 
his home for a period of one week diirlng the month of March with 
a severe attack of the grippe. This Illness aggravated a pre- 
existing nasal condition and Influenced his decision to undergo 
a nasal operation during April, 1952, which has greatly alleviated 
this condition. Daring the month of March, his father-in-law, who 
resided In Pittsburgh, was serlou?^ly 111 with cancer from which he 
died during May, 1952, and SA CONDON felt It his personal obliga- 
tion during this period to afford his wife the opportunity of 
visiting her father as often as possible. 

Since the two problems enumerated are no longer prevalent, he 
feels that he should, and advises that he will, endeavor to equi- 
tably share the voluntary overtime performed In this office In the 
future. 

The necessity of equitably sharing the voluntary overtime has 
been emphasized to this Agent. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply^ Please R^er to 
File No, 



WASaiNGTON 25, D- C. 



/^ 



V 



TO: CHIEF CLERK 



Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to ney? 
offices of assignment should be expedited. 







cwW^ H 



.Name 



From 



To 



m 

OFFICE OF THE ASS0J>1^TE DIRECTOB 

. ALPHA^JCAL 



Transfer Orders Prepared 






it^m^x 



-^K 



K'OT BEOOF^ .L. 
20 J!'' ^^ 1^1'> 




jpjiX^A^^^ 



A-'- 



***ifc 



"^wxnC^,,,.^ 



H BUREAU OF INVESriGATl, 
_JrES DEPARTMENT OF JUSc 



REPORT OF PERFORMANCE RATING 



FP-185 




Name of Bnployce: 



' 



Where Assigned: 
Payroll Title: _ 



Pittsburgh 



(Division) 
Special Agent 



SecTJtrltT Section 



(Section, Unit) 



GS-12 



Rating Period: from Apy^l 1^ 1QR5? 



to 



June 23, 1952 



ADJECTIVE RATING 



SATISrAgTORY 



Out^anding, Satisfactory, Unsatisfactory 



&npIoyee*s 
Ii>i1 





■gupgrrteor. 



PredU^llford Title 

ASSISTANT DIRECTOR 



6/g>3/5^ 



ey T^tle Date 
Sper1ar-^»Pt ia Obargs P/gg/SZ 



Title 



Date 
JUW2 7 1952 



Date 



( ) Official 
( ) Annual 



TYPE OF REPORT J^"^ 
(x ) Adm 



»'X.'*a.?^ 



6 JUL 7 1952 



( ) 6p-dav vt** 

(x) T^an^er 

( ) &paratioi\ fr<vo service , , * ^ r 9 




•^\U OF I.NSSSTIGATIOH 



P^ 



NARRATIVE COMMENTS.; '^^ ^ I . 

NoU^; 'IV Vcitulukms tcqwir^' thai OUTSTANDING r>ting$ be supportcci by a st*t«iwiM in writing; setiltw? )Eorth IN DETAIL th« perfortnance IN EVERY 
Ai^PKCr m\ ihc REASONS for consUkrini? wb warihy of SPECIAL COMMENDATION. 

UNSATISKACTORY fjttlftgs ftmst be supported by a «tAt«m«nt in writing statiAj? (I) WHEREIN the perform*nce b unsAtisfa^lory, (2) the fad* u\ 
\W (90 day) PRIOR WARNING, ^t^ ^^^'^R^^ ^W^^^^* WARNING TO HELP the <Mftployee brin^ hi? perfornmnce yp to a 



REC'O, 



3 fsl 



■ 'J 



i . t 



•* 1 O^* 



.) 



>♦ * 



% 



ERFORMANCE RATING G^ 
OR INVESTIGATIVE PERSONNEL 

(For u« «s ttuchmcnt jtQ Performance K»ting Form Na FD* 185 J 



FD.185A 



N*n5c d Empbycc 



JOSEPH fi CQUPQW 



THfe special Ageat 



Rating PerW: UotfxA/l/52. to.6/23/S2, 



RATING GUIDE AND CHECKLIST 

Not« Only those items h*viti^ pertinent bcatnng on exttj^ee*s perforftMUKc »houId be rated All emplbyees in same salary ^ade $bouM be compared 

, Rate item* «$ follow*: 
-. .■■ !/^ -. Outstanding (exceeding excrflent and deserving ^tedal commendation). 
/ , Satisfactory (rangbg from good to excddent but ftol suificient to rate outstanding), 

■ 11.*" II Unsatisfactory, 

,.. Q.:. No .opportunity to aj^raise perfonaance during rvit)^ period 

Glide for determining atdjecdvc rating: 

An ^Outstanding* rating cannot be )ustift*d vnJ*$$ alt tl«ment$ rated are ^plM$\ and in addition, of course. *tq:*<«1tng conrwrteMs mvst comedy with the reoutrement* 

as set out tetow. 

$0 far** *S3tt$factory' 

mark* because such i 

light of the element* 

,*et out t>etow. 



> |y/ (1) Personal appearance. 

■ , ^/ Person»Iity and e^cctivenes* oi hh personal contact*, 
.. r , (3) Attitude (including dependability, co<^ratIveness> loyalw, 

enthusiasm, amenability and willingness to e^juitably 
y^ share work load), 
.»..>0^(4) Physical fitness (including health, energy, stamina). 
■ jf,y(S) Resourcefulness ttn^ ingenuity, 
,«JJC. (6) Forcefulness and aggressiveness as re<5uired 
..rtl,. (7) Judgment, including common sense, abilxty to nrrive 4t proper 

conclusions; ^h^&y to de£ne objective*. 
• .--^,, (8) Initiative tfnd the ttkiftg of appropriate *«ion on own 
responsi^lity. 
($) PUnning aiUIity *nd iu application to the work 
(10) Accuracy ^nd attention to pertinent detail 
,(U) Industry, including etserge^ consistent application to dxitfe*. 
(12) Productivity, including amwnt of acceptable work produced 
lind rate of progress on or comj^etion of assignments Also 
con^der adherence to deadlines unless failure to meet is 
y attributable to cause* beyond ew^loyee** control, 
^ K J}*^ Knowledge <A duties> instructions, rule* %n^ rej^lations. in* 
eluding readine** of comprehen*ion and 'knowtJoV of 
y application, 

, f^(U) Tedinical Or mechanical skill*. 

(15) Imj^sligative ability and results: 
Jtl» M Internal security case* 

)) Criminal or general investigative case* 
(c) Furtive cases 
fd) Applicant cases 
y :,.<2. (c) Accwwxting case* 

.. , y/?.,. (16) Physical *urveillance ability. 





(17) Firearms ability. 

(18) DevelopmcJit <i informant* »nd source* <4 inf(?rmatk>n, 

(19) Rjp^rting ability: 
-J^J^) Investigative report* 

)Summa: 
^,i^(c) Memos, lettejsw wire* 



aZh> 



a^Cj^) Summaiy report* 



.lettei 



.-^(20) P 



(C<5>lder-.J!^oc«52jeKtss;.*!S-<lari^^^^ 
•^dirthorwghnes«,-!i.accuracyti;i. adequacy and perti- 
nency of leads; •JE-administrative detail) 
nee a* a witness, 
■e aUlii 




-/ 
X 



ive atftUt)^ 
jLeader^ip 

bilit^ to handle personr^el 
Planning 
JMaking decision* 
«^ (e) Assignment of work 

'4rM} '^^^^^'^S subordinate* 
^ ^g) Devising procedure* 
\\ Emotional stability 
i ) Promoting hi^ morale 
(j) Getting result* 

(22) Ability on raid* and dangerov* assignments: 



-Ai^9 leader 
-*itb)A* 



partKipant 

(23) Organizational interest, such a* making df suggestion* iot 

improvement EMPLOTES*S 

(24) Ability to work utider pressure. I^IM ACS 

(25) Miscellaneous. Specify and rate: 




A. Specify general n«ure of assignment during most of rating period (such a* security, criminal, applicant ^t:i*d, or a* tesidem Agent. *upervis(.>r, ins^ruc^ 
tof,^')' Security Bqy^d, ] 

B. Specify employee** most noteworthy special ulents (such a* investigator, desk man, research, instructor, speaker). *UY . 9 8 yl gS . vOr» ,, „r9 S OafQ ^ 

_^^^^^ and desk vork> 

C, (1) I* em^ployec available i<yf general assigi^nent wherever need* of service re<luire? IflS(If answer i* riot Ves', explain'ln narrative comment*.) 
(2) I* employee available for h^«J assignment wherever need* <^ service re<juire? JCftfltlf answer i* not "yes', explain in narrative comments.) 

D, Ha* em^byee had atiy ^normal »ck Ibave rword during rating periodrMa^ {U »«. explain in nafr^ui^•e comments.) 



ADJECTIVE RATING :. 



SATZSrACSOET 



Outstanding, Satisfactory, t'nsatisfactory 



F ' " ^""^ '■ ^ 






Pitts^urghy PennsylTania 
June 20. 1953 



Eer JOSEPH 7. GONDOtf 
SPEGIAZ- AOENT 



This Special Perfonsance Bating is submitted in connection with 
the transfer of SJl OOKDON to the Seat of Government. 

SA CCHIX)N has continued to be assigned to the Security Squad of 
this office and the comments set forth in his Annual Performance Bating 
under date of March 31, 1953, are still applicable* He has continued 
to handle the more complicated investigatire matters in the security 
field in a most capable fashion. His production remains above average 
and his work requires a minimum of supervision* 

This Agent is rated as an excellent dictator^ He appears to 
be in good physical condition and capable of performing arduous and 
dangerous assignments* 

SA GONDON is an intelligent, conscientious, and thorough workman* 
He is entitled to a satisfactory rating* 



L. 





7BS0 E&LLro] 

Special Agent ih Charge 



/vv».^<rv. 
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fEDM BMU Q? MSIIGilllOlI 




CC-5a 



i/H/j'' 



I certify M I liave' received tbe foUoving Gcvenaent property, for official use: 




>;^M';tM;;i' 



Supervisors Uanual |306 



A I PHARFT 



^R?COBD£0 



NOT 



V 

It 






im 



k lUUMW 



■i? 



JSS^If^fi^ 



Ihe[(|)vimiBent»propert7 vhich^ou hereb7 adnovledge' 
is cto?ed'to you and you are responsible for taking 
of iM'retumiiig It.viien its use has been 





»'raiEI0RfflIIE01I.II,0RHIIlTIUIE 

If / 

f — ■ 
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S«porv3soS7 Traltdnf? Cnurse 

Jm should Instraot tl,© following Hpedal Anenta to attend 
tt-© cn©-day Ouwvisora TrainlJi^ Course on r.:ursd&y* July 31, 19^2% 
In Hoon ?n3*> of the Justice Tulldlng, fton 9 A, K# to 6 K Itl 

f oaf Ira attendance* 

/JTosonli JV CoaSou' 
Jcln Af Jae^tson 



CC - Kr# Sizoo 

Jlr, ClGf^g (Hiss Dvmaway) 
WSntdpc 



T?3,»<m_ 









L. 



mls'l952 






--?7 



^;ik^;'-*' 
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3-22 






^ i 



iuxio lY, 1952 



/A^ 



U. S* Treasury Check JHo 



Payable to 
AmomA 



im^oo 






C,552,273 



TransDiitted herewith is the above^captioned check representing an 
advance of funds \Aich Is to be used for th^ transportation of household 
goods and personal effects in connection witai an official transfer from 

-to ■ I 

ite enclosed chec^^^oSSPbe 'deilvired to the above-naiaed enmloyee 

Registered 

Return Receipt Requested 

JSJ:d.b 



'$L 



I 



\ 



i 



^v.. 






/■/'/ 






ALPHABETICAL 



I ' f-f 



>\ u* 



'f 



, ^' Jl 
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UNITED SI 'I-^vjOVERNMENT 



TO iMR.GUVIN 
FROM ! H» l*J! 

SUBJECT: JOSEPH F.^toDON 
SA 
DOMESTIC INmilGENCB DIVISIOH 



DATE: 6/2V52 



^, 



The above-captioned Special Agent called the Housing Unit ^„ 
and inquired as to the possibility of having a letter written over mi, 
the Director's signature and directed to the Fairfax Village Apartaenta_ 



1m 

U M A 
Cll tt // 

Mol r 



in his behalf ♦ He -advised that he recently transferred itm the Pittsburgh 
Division and has already contacted the Fairfax Village office in 
connection vith his desire to secure a two-bedrooa apartaent there. 
He stated that his wife, is, expecting a child the early part of .next 
year and he feels a two-bedrooa apartaent .would be more suitable, 
Mr» Condonrwas advised that such a letter would be prepared and 
directed to Fairfax Village. 








» *'i i i(('« t • t " if Ji t i 



,^ / 0, 8 out 1 



^^v:i 






ANCkAF9)PORUNO.e4 



Office Memrandum 



TO s Director, FBI 



J SAO, Pitts^rgh 




SUBJECT; 





STATES GOVERNMENT 



\ DATE! 7/2/52 



RSGISIEBED M AIL 
PEESQHALAND CONFIMTIAl 




J0S2FH 7. CON!X)N 
SPECIAL AGKHI 



of 



'^f 



^persoimel filef, ii 



Iransinltted^^ith are the entlj^pereo^l fiiJ, field 
fireaxtts card^and dv^licate property record for the 
ahove-naned -Spwi^Agent who hasten transferred to the 

seat of <^^^«^'^^X^f0i\k^,,,t^:^ yn 

Darii^\the current year SA CONSOH has had the follovimg 
Technl^M Training: 



hsM^ 




.\ ''5> 






lES 
1L7 
IPO 



IVE 

10 

IVT 



^,^ 



J*- 
•» I 






^a 



^i 



i^' 3^»iMi«iT^NlMiH«aiWH4 



6)' 



'\$mkSL 



IHjIBY 

Enclosures 3 
67-6662 




U' 



i) ) 



I 



*M 



i!'/d 



!^iiiit^tn4fi*ari 



'J 



JUi. II m 



i":f?'i Effiuu cf ,;i'/Esmix'i 



'Sr ^ifi 



^waae 




STANDARD rORMNO^ (4 



b 




Office MsmOfMilM • united states, government 



TO I 

'FROM J 
:SUBJECT: 



.6 



m onm cim 

mEPSL POBOH 

spEcm mm ^ 
m Bmuu: 1/20/47 

GS-IS - 17040 



The above'Gapiioned enployee reporUd U the 
MesiiG Inielligenoe Division on June 23, 1952, and has been 
assigned to supervisory duties in the Gorrelation-liaison Unit 
of the Correlation Section, 

A report relative to his progress will be submitted 
at the expiration of 60 days. 




24, 1952 



■c to... :-■ ■ 

Clavi a v 
Mlchol i 
HQsa a . ./" 
Trac y - 

Moti r ... , . . . 

CandT 



cc-ifr, Ladd 
Mr, V* P. JTeay 
Ur, Oregg 
Comunioations Section 

.Movement Section 
Mr, Seyfarth 



JiECORDED.44 







t \ 



mmm/nnm^ 



m m t\ wm^ ^ 



67- m&f/^ ^ Tf 



{i.fuih:rvrt ,W » 

11 JUL 



A il r it « I \ 
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NAM E CONDON ♦ Joseph 'P» 



/ 



RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU' OF INVESTIGATION. U, S. DEPARTMENT OF JUSTICE 



CC-270 
(I'-l-^O) 



.AOE3gLY3SARS,_li_MONTHS 



iNATIVITY(st*te of bIrth V N.Y. M ARRIED. SINGLE, WIDOWED:Marrled NUMBER OF CHILDREN Ji_ 
FAMILY HISTOR Y Both parents living and well ^ -- - ^_ 



HISTORY OF ILLNESS OR INJUR Y U>C>D# 



HEAD AND FACE. 



IL 



EYES: PUPILS (size^ shape, reaction to light and distance, etc.) JtL—^ : 

DISTANT VISION :RT. 20/ ),0 , corrected to- 20/ 20 - Wears glasses 

N#C»D. LT, 20/ . $0 - . corrected to . 20/.2O 

COLOR PERCEPTIO N Normal AOC 19kO 



DISEASE OR ANATOMICAL DEFECTS 

N 



'(st«t« edition of Stillfng's pUtes or Luaps used) 



. BARS: .REARING RT. WHISPERED VOICE, 
' ^ '' • r; ^-1 LT'/^TIISPfiREb VOICE. 



yi6 
yi6 



CONVERSATIONAL SPEECH. 
CONVERSATIONAL SPEECH 






DISEASE OR DEFECTS. 
NOSE ^ 



N 



SINUSES 



N 



(Disease or *Diitomi««l delect, obstruction, etc. State degree) 



I 

^ 
V 



TONGUE p PALATE, PHARYNX, LARYNX, TONSILS^ 

TEETH AND GUMS(dlsea$e or, anatomical defect): 

MISSING TEETH ^^1. 16^17. ^2 

NONVITAL TEETH , 
X PERIAPICAL DISEASB__ 
nJ marked MALOCCLUSION 
^^PYORRHEA ALVEOLARIS 
X^EETH REPLACED. BY BRIDGES 



H 




DENTURES^ 
REMARKS__ 




GENERAL BUILD AND. APPEARANCE Qood 



IT U la 20 t\ 22 » 24 2$ 2« 2T 2« 29 20 IS U 

S» M* Batchelder Lt> D^C# U^S>N» 



TEMPERATURE . . 
HEIGHT 69 
WEIGHT 150 



CHEST AT EXPIRATI 
CHEST AT:INSPIRATi:0N 



(signature of Dental OH leer) 



CIRCUMFERENCE OF JABfiOMEN-ATUMBILICU Sr^ /^^ I 
RECENT GAIN OR LOSS, AMOUNT AND CAUSlJ ' No vV- " "' ^ 



N 



WlVM)m'&U^^\ 



SKIN. HAIR, AND GLANDS__^ 

NECK («bnorm*litie», thyr>id gltnd* tr«ehe»; ,Uryax).__j____HJLIf_JS^Hiljii^Li!M 



X7T 



:tre. 






STr^ 



TT 



8PINE AND;"EXTREMI.TIg§^ (bones, io^nis, -muscle*, feet). 



'Sf-*, Tfff ■?. 



lEMI-TIEi 



:j. 



I 






^THORAX (sizt^ shape, movement, rSb cage, inedia$tiaum)^_N. 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC._N - "^^ 

Chest Xray Nes> #8380-52 

CARDIO -VASCULAR SYSTEM M — 



HEART (note all ,$ign$ of ear4Uc involvement) N 

\ M.n.n. 

PULSE; BEFORE EXERCISE 72 ^ BLOOD PRESSURE: SYST0LlC__lil6. 

AFTER EXERCIS E t)2 DIAST0LIC_J^ 

THREE MINUTES, AFTER f^ 

CONDITION OF ARTERIES ^ CHARACTER OF PULSE Regular 



CONDITION OF VEINS^ : H HEMpRRHOlDS__J[o 



ABDOMEN AND PELVIS (condition of wall, icar», herniae^ abijormaUty o| ,vi$cera).; N 



GENITO-URINARY SYSTEM JSL 



URINALYSIS: SP. GR. - 1>02$ ALB, N SUGAR N MICROSCOPICAL N 

VENEREAL DISEASE No 



NERVOUS SYSTEM N 



(organic or functional disorders) 
ROMBERG Neg. .INCOORDINATION (gait, speech) No 



REFLEXES, SUPERFiCUL^j^^JI DEEP(knee, ankle, ^IbowV N TREMORS No 

SEROLOGICAL TESTS Kahn Neg, BLOOD TYPE "B" RH P03> 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) No 



n 



SMALLPOX VACCINATION: DATE OP LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF C^OURSES^ 



DATE Of LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE^ 

Slight Scollosls-concave to Rt» _—._«-. 

SUMMARY OF DEFECTS Defective vision^ Low t^lood Presstxre ; 

»i i mm iii w iiMMi ■■ m ill " i i — ■^wiii w i ■ ■iiiii wi i w ■ w^w^ iwwiin —■«■■■ ■wi^.ipw i>i.i—^i % ■A^miii m ii M i f i ii i ii iii ii ii m iiiii .i.iiwiim i ■m ■ ■ i i m ii m i iii ™ i m .i iiii » ii n ■■ ■■ 

1 

CAPABLE OP PERFORMING DUTIES INVOLVING ardUQUS PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS^ Y&S (yes or no) 

(when no is given state ciuse) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 






P. B. Eveland 
DATE or BIAillNATIOI f July 7. 19^ 2 

EMPLOYEE'S INITIALS 




July 28, 1952 



UVm Joseph F 
Federal Bureau 
Waohington, J). 



.Vof 



PERSONAL ADD CONFIDFIfTIAL 



ondon 

of Investigation 



dear Itr^ Condon: 

The Bureau ie in receipt of the report of the 
physical examination afforded you at the United States 
}iavjal Hospital, Bethesda, Varyland, on July 7, 1953^ 

This report reflects that you have defective 
vision of 80/40 in the right eye and 20/50 in the left 
eye, corrected to 20/20 in both eyes. 

It is jalso noted "that you have loio blood 
pressure, the reading at the tine of the exar^ination 
being 206/66} however, the examining physician did not 
consider this to be disqualifying^ 

The Board of Examining Physicians reports 
that you are capable of strenuous physical exertion and 
have no physical defects that would interfere with your 
participation in raids or other work involving the 
practical use of firedrvts. 

Sincerely yours. 






>M» 

IffAM _ 

r tJaaOr . 



JUL 28 1952 

COMM.Qt 



— . cc'Mr* Belmont (P 4b C) 



JYBtJlKfj^ ^ 



89JUL30« 



I I 



John Edgar Hoover 
Director 



.* 



V 




tm/ 





• • 


^- 


1 

. \ 

COPY 

! 




m, SUV-in ■' JwXy 22, 1952 , ' : 


1 


■A. R. BTStKON^ 


; 


STJPIiRViSORY .TT?A:Il'I.lt3G CQtJRSK 


i 


:rn ficc-ordence with memor.andttm of July 10, 19^3, 
Xfoni -the 'Mii^tctor tih.e follownirjg special kfent's bav@ "been . • 
^dviise'd to attend the one-day Supervisors Training Course 
on Thursdny^ July 31-, 1952, in ^.oon 5-254 of the Justice ' 
Building tvorti 9 j4. ^i, -to h ,?. ">1. 


r.. 

i 


■John jl. Jacicsan 



Iihis menornndum :confirms the a-ctendance of the 
.above vAcents, as requeei'|5d« 

•GC-l^r. CXegc ' ' . , 

KovenrenJ; Section 



tic 



COPY 



S9^<)UL2?1952 



,b^ 



•J 




UNITED STATES DEPARTMENT 0F| . 
FEDERAL BUREAU OF INVESTIGATION 



>122 



VASRINGTONli.D.C. 



Director 

Feder&l Bureau of Investigation 
United States Departnent of Justice 
Vashingtoni D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special^. 
Agent, of the FBI who has previously contributed to this fund and vho f " {jj* Jjy J!^« «g^ 
self-destruction while employed as a Special Agent. aa fj^J^f^ '^f, Jj^J^J, Jj ^^/ -JK^ 
ORDER) the sua of $10, payable to the Assistant Director, Adoinistrative Division, FBI, to be '«^^ 
included L Said fSnd Payaent will be aade for death by self-destruction after the Agent'Aas \ 
K ieSer of the fund fTr a continuous period of two years. It » J^^^^.^J^J^J^^^^^^^^ 
that the sutttendered herewith is a voluntary, gratuitous ^^JJ^'^JJjJ ?? *Vf JJ/^^^ 
understand is to be administered In the following aanner. The liability of the fund shall not ,, 
lSe"any circumstances exceed the awunt of monies In the fund at the time any liability shall 

occur 

The Director of the IBI wlU appoint a coBttlttee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director In pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who :ls a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to Its conclusions. 
Appropriate Instructions will then be Issued to'the Assistant Erector of theAdmlnlstratlve 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person Is designated as ay beneficiary for .FBI Agents' Insurance Fund: 

ft«*UHftnaM p \>Ji(-i Date J>g <: i,^'^Sl 



H 



Nam< 



Addres s ti.),M R >?o*l l^U . AL(:^ A^^kt^ -VA — 

The following person Is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. 



■b6 
:b7C 



NAME 



Address 



-WlV /?>>0A^ ?L, AL£xAfiJ>(Lif<. Va 



ftftUtiflnshi p u I f g Date t)e g -^^ ^ '^^^ 



^^^>'* 






^&DEC8Jf2 



mi 




Very truly yours, Q J^ ^ 




^^^ 



^■^■^■^ 



MW 



lh^v^viMm]v^Ui^mJ^ 1^ ^ If^ J^ JJJpJ^ Dl 



\km 



I 



ii kifipl^'i ftdM M codil MCfi*!^ KCOiKit Mit)i«^ wli«ii appro^S«UJ 



tt'llUt 



u 






oviitNMiNT MINTING orncii I9e2i»m»e 




PAY ROa CHANGE DATA 



6. GnJi mJ Hl«y 

as ig tTolP 



*«» 



aASEPAY 



ovtm 



GROSS PAY 



WT. 



TiOL- 



$ON0 



f.lXA 



)««««•«■«» ^MlfHlMlll 



NET PAY 



MlMil* 






mttmtmm/^m 



MM 



6. New, 



mmKitit^ mmmmmm 



mmMtm 



9.Piytliii 



tOt (l«niftrlu: 



ll,Appi^i«tio(i(t) 



llPrtpinJ^ 



y 






5 



mmmmmimmmtmmmmim 



\i,M\i 



iptiw^iet 



ttp-krtiM 



U. Cff«ctiv« 



Piy tJjgrtiMot U Otl>MtUp-ifttmt« 









17, N«w wW 

tatt 




I 



Mji>iajjirt»iUi^;i;ai»^ii.)iiiiitiriiwwi'i i .XiiC';niri''>;.' 



IMaMMMMiiiM«M**a>HiMWMniMMHn*f 
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52 



(CM(«ppli(«^l4bcxlii(is««fm(LV0P) '^'' 



lAUIlOPiUtvi«td«(wiltlA9p(riol 



SB 



m 



STANDARD FORMjiaia^M 
fonimKriM^Conp.GM>«U.$. 
N«v,d,l990^G«A«iilfi»aul«tloMNo.l02 



V 



miKiii HIM !UP-™»ii£i copy :^ 



-\i\ 




«MM 



MMi^HlHIMMMa 



V / 



1 



BUT'OT GOTOHEt PilOPm ^ 

L Bran OF imsriGATioN IP 

H) SMESDEPJiRmT 0? JUSTICE 




CC-5a 



fS'^^ 



I certify M I have received- the following Governaent property for official use: 

Mm 



Few Comlsslon Card with case j? JJJL 



tonnD 



Old Comlsslon'Card with easel jsa 



i ! 




Vkil 

The Goveniest property vhich you hereby acknowledge 
is ckrged to you and you are responsible for taking 
care of it and returning it liien its use has been 
coipleted. DO IIOI HM (SlttlE ON JI OR.WIUIE 
HINASIWAl 
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7. Condon 
Speclaligent 



f 



ini 



Ml BUREAU OF INVESnGATIM^ 

snci 



FD-ISS 



UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 







Name of &nployec; 



Joseph F. Condon 




Where As^gned: Donestlc Intelligence Correlation- Liaison 

(Division) (Section, Unit) 

Payroll Title: Special Agent, GS-12, $7ChO 



Rating Period: from 6/23/52 



to 8/25/52 



ADJECTIVE RATING 



Satisfactory 



Out^anding, Satisfactory, Unsatisfactory 



&nployee*$ 
Initials^ 




Rated by: 



Reviewed by; 



Rating ai^roved by: 




^yji^I^^^X^^^^ Inspector 

/O S;^ure^;j - ^/f^ Title 



M25/5Z 



Date 




Assistant Director 8/26/52 

Title Date 

o 



nn^:;r:.^. sep 81952 

Title Date 






( ) Official 
( ) Annual 



TYPE OF REPORT 

(X ) Administrative 

(:d 60. day ^ f% 

( j Transfer 

( J Sqparatic^niroin service >-. 



=<* ^ 



( \ Special 



>^ 



8 2 SEP 1219521 




' '?A/- 



NARRATIVE COMMENTS 



N(>t<i 




tbeperf^>rm^ri*flN SVEKY 



^.factory, (2) the fact* <•! 
ihv- (90 aay) \^\0K WARNING. and"(3> il>e tf^ort* ma^c AFTER TtiE VVAkMNO TO HEtP^tti eniploy^ btlttg his performance 4ip to ^ 



1/^* 






i 



•• 



U 



^^mD 



RMANCE RATING GUI 




F».185A 



FOR INVESTIGATIVE PERSONNEL 

(Fo; gse »* ttticKcciczit to Pcrfc^xnancc R*img Form No, ' FD- 165) 



N*«ic c4 Emp^yee JOSe Ph F> CondOH 



t:.u Special Agent 



Rating Period: £rom6/23/5a g/2?/5^ 



RAtING GUIDE AND CHECKXXST 

Note; Only those items lunng pertyieirt bewing on ecaployee** jperforosAftce should be rttei AU employees in $ajoae wUry grade should be compared 

, R*te xterfts *» ^lows: 

y Out$tWidxng (exceeding excdlent Jind deserving ^>ecUl commendation), 
■■ . ^ Satisfactory (ranging from good to excdlfei« but not $ui96ciettt to rate outstanding), 

*" I. Unsatisfactory. 
^« . Q - - No opportunity to ay^^aise performance d^xxng rating peHod. 
Guide for detennining a^Jecdve rating: 

M 'Outstanding' rating cannot be justrfied unJe$$ all elements r at«d *f e *pius*, and Jn a<Wttion, of cowser P^pporthnz comments mt^ comedy with th* requirements 
as set out below, 

$0 far H "Sattstactory' zrui *Un$attsfactory* ratings trt concefne<3, it is impossfl>le to provide a med^anfcat formuU for computing the various 'p!us\ 'check', and 'minus* 
marks because such would presume ectual weight for aft elements rated. Good iudgme>^ must be exercised to insure that the adjective fat»ng *s reasonable in the 
light of the elements mt^i. AJi minus m^ks must be VjpporM by narrative detail, trt4 of course, a« 'Unsatisfactory' ratmgs must conr^^y with the reouirements tt 
set out below. 





.u , ZjZ » (1) Personal ^^p^pearance. 

(2) Personality ^nd effectiveness of Us personal contacts. 

(3) Attitude (including depend^ility, cocperativeness» loyalty, 

enthusiasm^ amenability and willingness to e<;uitably 
share work load), 
- I.I ■ '/^ (4) Physical fitness (including heakh. energy, stamina^ 

(5) Resourcefulness ^and ingenuity, 

(6) Forceftjilness and aggressiveness as re^^ired 

(7) Jvdgment, including common sense, ability to arrive ^ proper 
ccfftclusions; ability to defew objectivesv 

(8>injti^tiyt and the tajking of af^c$>nate action on own 
Orp^>nsihiIity. 

K/(^)^nning abiliy and iu application to the work. 

K(Jff(^/^^T9Cy and attentkw to pertinent detail 

<on) tfud^^iiry, including energetic consistent ap^icatkw to duties. 

■■ ,..1^(12) Pirexfoctivity. including amount of acceptaHe work produced 
'ind rate of progress oti or compJetacax of assignments^ Also 
consider adherence to deadlines uxiless failure to meet is 
attrilnutable to causes beyond employee's control 
.(13) Knowledge of duties, instructions, rules and rejzulations* in- 
cluding readiness of comprehension and 'knowjtww' of 
application. 
C/ (14) TechnicaJi or mechanical skills. 

(15) Investigative abality tt4 results; 
Ui- (a> Internal security cases 
*i-£- (b) Crisnin*! or gwicra] investigative cases 
-Jz- (c) Fugitive cases 
— fi- (d) A^^icant dtses 
mJl: (c) Accounting cases 
■ fi^ .(I6) physical surveillance ability. , 



elopment <i informants and sources of informatwv 




tive reports 
reports 

^) Memos, letters* wires 

(Owisiden -*«i. conciseness; .u-,cUrity;_ organization; 

....thoroughness; ..^ accursc^^ ..^^ axk^^uacy and perf> 
nency of leads;— admini^ative detail) 

(20) Performance *s « witness. 

(21) Executive 4biBty: 
^ (a^ Leadership 
-^ (b) AHfity to handle personn^ 
-Jri7c) Planmng 
^^(d) Making deci»ons 
^Sl it) Assignment of work 
-JS ^f) Training subordinates 
•JCI (g) Devi»ng procedures 
^(hj Emotional stability 
Jr ( i ) Promoting high morde 
»JL ( j) Getting results 

on raids and dangerous assignments: 

As leader 

As panxipant 
^nizadonaS interest, sudi ts making of suggestions for 
improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify amd rate: * 




A, Specify general nature c^ assignment during most of rating period (such ^ security, criminal applicant squad, or 9s r^s^dttiit Agent. syg?ervisor, instruct 

**^-*'^)" A ssi gned -to ResQarch - Unlt ^ of - Corr e latlon - Ll als onS o o tl on * 



E. Specify employee's most noteworthy special ulents (such as investigator, desk tnan, researdi. instnxtor, ^>eaker): - 

Research^ . 

C. (I) is em^yee available for general assign;cnent wherever needs of service require? YS5[If answer is not ^esV explain in narrative comments.) 
(2) Is employee availaUe ht ^>ecial assignment wherever xk^ o^ service require? l££L9f answer is not 'y^'. explain in narrative comments.) 

D, Has ^S(ipk>yee had any abnc^mal ^ck leave record .during rating period^ JS^ (U so, explain in narrative comments.) 



ADJECTIVE RATING 



Satisfactory 



(Xnstandingp Satisfactory, Unsatisfactory 



,f 



•^ 




August 25, 1952 



60 DAY 
PROGRESS REPORT 

4 

RE: JOSEPH F. CONDON 
SPECIAL AGENT 
GS-12, $7<^0 
E(» BUREAU 1/20 A7 

Special Agent Condon reported for assignment to the 
Correlation-Liaison Section of the Domestic Intelligence 
Division on Jime 23. 1952, and was designated to handle 
supervisory duties in the Central Research Unit. These 
duties require Mr, Dondon to conduct research concerning 
the nature of Communism, its tactics, objectives, and 
specific methods of operation. In addition, the Malt 
conducts research on activities and policies of Communist 
front groups, ' 

Mr, Condon has indicated he has an excellent background 
for the performance of research and has already indicated that 
he is enthusiastic and interested in this type of assignment. 
Special Agent Condon is hard working and imusually industrious. 
He has demonstrated the ability to organize his work and is a 
thorough research man. He should continue to progress as a 
Supervisor at the Seat of Government in view of his performance 
to date. ) 

Special Agent Condon is an alert, intelligent Agent 
and presents a- neat personal appearance. He has a quiet 
personality, but makes friends easily. Based upon his performance 
of duties during the first 60 days of his assignment to this 
Section, he Is entitled to the rating of Satisfactory. 



V. P 
Initialed: 




. KJ^J^?^ 



V, 



« 



i 



^ 



SUPERVISORS' SCHOOL 

7/J1/52 







Jdoj^don, Joseph F. 
lalness. Earl AT* 

'ackson, John A. 

mans, Leon H. 

toddard, Paul\ H^ 

Thau, Robt. B. 



Dom. Intell. Dtu. 
Gen^ Inves. Div. 
Dom. Jntell*. Dlv. 
Tr. & Insp^ Blv^ 
Tr. & 'Insp. Div. 

Dom. Intel! . Div. 



^^ 



All in complete at tendance zhd 



r 



J 



"^SWlGl 



\^l 




/'/f. 



/ 



STANDAi>torORMN0we4 ^i 



Office l^emorandum • united states government 



TO 



Director, :FBI 



/J^ 



FROM .• ^^ V. P. Keay 



SUBJECT : .TncAp>. V. nonrlnn. (Employee ) 

PERSONNEL STATUS CHANGE 
Liaison Section 
nonfist 1 r Tnt.fil T 1 gpnrbPivision) 

Seat of Government 

■ADDRESS AND i=HONE CHANGE: 



Present phone: 



Present address; 



mRITAL. STATUS: 



Married to 
On 



Remarks 



BIRTHS: 



Girl named 
Born' on 



To employee and _ 



Remarks 



A<«4.^('^ 



'^^^^ 



&\^ 



«5fEBl31953lQ 





DATE: February 5, 1953 \ 



(City) 



at 



.-Boy :n8med 



be 



at Columbia Hospital, Wash. < DDC. ^-^^z 

/I 



This Is their first child. 




TOi MR. D. M. LADD 
PROM: MR. A. H. BELMONT 
SUBJECT: PERSONNEL ADVANCEMENT 



February 19, 1953 



Re: Joseph P. Cpn^oh' -, 
Special Agent " 

GS-12,. $72lfO 
EOD Bureau I/20A7 

has a deflnlte^facilit? ?^^^f2f^ J° *^^ Research Unit. He 

developed on flonJ-^an J hi Jjf/''^ ''^^^^^' «^ <^o«ld be 

such as ASAC. Hif ^riSlLa? fLf?L^" adninistratlve post 

He is not readrflr"^at"fg?^tntls^ i- for^esearch 



■SP 



,0?^ 



f^ 



J>^ 



g9 APR 14 1953 



' j ^ . ' ^wR ^ jfir 



^2z4^Z4L^.:cJX 



Mum b<i r « d ,*r«*«****,c#J5> ^w^^ 

lis APR 6 1953 

FEDERAL BUREAU Of mUMMm 




r 



mru'iTj 11, 1)S3 



to 









'Jn}^ '(!mfii:in .and j^u n:j htinrty 
aiUnjr rt'!^l4^ion3 nn -HKc birth ^f 
Ifour ^onj 'Hcha^l^ 

Jay r Ji$h /or your 
liiilc boy an ahindanats 0/ all 

the go id things your h^aria 

Sinaer^ly^ 

V'^: Itr. ,Belni:>nt IHO) 

CCi Tersonn^l Officer 

CCt Mr. Kenper 

67-UlkOMl-62 
CV:cu>hf\ 






r 



tvT' ^ 

MAILED 19 







t *7 



•^ ^ 



.:y' 






*T^ 



^ \ 




.1} i 



j^t^TVlloM Form 8S 

^nttAf Of TWB 3X!WXt 
A-24 






i 



PORT OF MEDICAL EXAMINAT 



^^^ 



J^ 



^ 



CONDON, Joseph Francis 



Z-dtAOC ANO COKiPONENT Oft POStTlON 



X lOENTJFlCATjQN NO. 



4. HOM£ AO&SiESS Q^i^Viber, titreet <>rfiFJ>B <^V cr Unon^Xwtt end ^taU) 



5b rUftPOSC O? CXAMINATIOtI 

Annual 



(w CATC Of CXAMffCATION 

3/23/53 



JMale 



White 



IZ. DATE or 0»TH 

3/a6/20 



%, TOTM. YK5. OOVT, 5E*VJCC 

MaUTAHY I cmuAN 



IMUCC'OffeffiTH • \ 

New York, N. ^Y. 



t9, C«yAftTMENT, AQO^OTi <« ^XVJGE 



lU OSWANiZATKW .UNIT 



H. ^AMR |taAT10^l$K?^ A^© ADW^ESS «F|«Xr"OF WN 



15;. tXAMININQ f ACftjnr or IXAMINCI^ ANO AOCiS£S$ 

NNMC 



l^ OTKSft INrOKMATtON 



17. HATma ort speoalty 



TlMt IN TKa CAJ'ACfTYt TOTAL 



lASTStX MONTHS 



CUNICAL*EVALUATIOf( 



ffdJr£S.r^De»cni>* erwjr Aboorm^ity in <iptaiL i£nt^ p^rtin^nt item number b^U>t9 ««<:^ 
*tytfftfj«in item 7S »n^ 09« ft<f<iitlof*Al sh^^fB ft n»e»s<»*fr.) - . 



^ cop^f**^f*t^pot 



■if <»fn7^ ^ . 



NORMAL 



iS- 

5C 



.JL 









,.t>,f r^ ».I..>^J 



X 



JL^ 







■SOTTi^ 



'ITTR 



A£fnOR- 



X 






i i^e.Ot«le«onjy 



(&hecJc 9AQh it0xn in Aps>eopK»»t9 cod" 



\U H£AarA«.N£CK. AN© SCAL> 



tKNOSS 



20l$IWSC^ 



n* WOVTH ANO TWtOAT 



2X tiRUMSf <P;pr/of42JMi) 






25* OPHTHALMOSCOPIC 

ii»i» — m il w i^iiiioi*— I— —»■ 



Z(w K»U$ <J^f wtZ jfy «>t4 r<a£Cian) 



27,.OCUM MOTWTY iiXSlSra^' 



29. tUN(^ ANO Cl«SY (/ncHv^ ^reMf i) 



29. ttCAXT (nrietf p fiz«. ri^nip «<M£«^) 



30l VASOtUR $Y$TCM <V«ribo«lffe9. etc^ 



}t A£iDOMtN ANO VtSCtM (/fl^v^ &«rftia) 



32. ANVS AND WCTUM J};SSL*5'SyKS^ 



n. |:NDOC«a^ SYSTCM 



M. C-4J $Y$TtM 

)S.VPrt»|XTftEMITS5ih2S*''*^'^ 



5^ ftrr 



>y. wot txTfee^giTgs gS^Sl<M^/^.*^e^ 



3«*' $rtN£, OTMlEiR MUSCUL6$«UTAL 



5*. IDENTmTNO 500Y MAWCS^ SCARS, TATTOOS 



40;$KlN.urMrHAT(c$ 

II !!■ mil— itaM— iw.n»*i 



.41. ^^£3;yiOlJ0CtC <ff(i«»%{»briwf» iMte viuCiP if«iii 7f) 



.42. rSYCHlATMCC5*«o<rr«*»»«»»*f»«ia»**Wi«) 



( ^ '^ 4?.faviC OvAfegW. Ol^CCTAL 



XCoA</ott^ /n /te^n 7^ 



*\644, CENTAL (Ka«« ^ppropriaU tjfrnlbclt tboc^ 9f t^chw numX>er <^ upper end tovtr tcftA^ regpecdefXy) 



K 



^/-AVwMtof «^« te€th ; ISJ^^^'^Rej^^ed tv 4crJwu 



inclii4c «^«f i7ic?tff 



1 { 
2 3 4 5 



7 * ' 

^ ■[ r I • • •' 1 •'"• — '^"^ 



X 



!J ^ ^1 30 2* 25 27 26 25 I 24 23 



T0 !< U 13 „U 15 ^^If^*- 



l On * ■■ ».■'] xau i .. 



^^ 



21 20 TJ ,v^|^ t7 



UtCMTOlY rmD»i6i*^" 



RCMAftKS AND ADC4TI0NAL CENTAL PETtCTS AND 
DISCASeS 

Type III 
Class I 






45. JyR!NALY$lS; t^. €«. i ♦ 021 
I^AmrMIN 1$UCAR 



^MIOSOSCOPIC 




49.^LOC«>TYlP£AKDlai 

fACTC«i 



"B" Rh / 



4«. CHfiJT X-«AY ieUc% UU^ film %imhtu resuSO 

Neg» 



47. ^sboLOQY <^p«ijfifWwfi*ffiMWffKa)' '""^"^ 



$^OTK{A TESTS 






■nfc— ^ Pii 4 o>g ,^ n i. LiM K>iii.« fr ift iii>i.i»..» ^Y^ -i*w f^ '* " i> 

I P5r£ft.U BUREAU CF IN', 




J0*423a»*S 



5-9 






MUSOXCMCNU AND OTHCft f INDmCS 



A.-'l^rl i^^^ 



5X COtOR *!A» 

Gray 



57^ WjOOD f^S&^ {Arm (U heuH h^n 

sr$. '120 



,S(TriN<j 



piA$> 62 






»£NT 



IMA$. 



55. 



DISTANT Vi$IOf^ 



.W ill .^M mn ati M ^i ^y n ' n i> i» i|iw.<» i w>iw>^iw nw N w «iwii — wii*i i «> Mii p >i 



on 20/ t^O C&RftTQZfl^ 20 






■Hl»M«MMMMPiH«W 



54. COtC« tYC$ 

Blue 



55. evax". 

jSLCNDEft MSC4UM HEAVY 0»eS€ 

. Q g; a a 



58. rutse (^n «< i<!«r( ;«pe/) 



N 



siTjr^Nc 



8k 



€0, 



■ HH i ■i Km ii«i iii n i*i»iii« n iiit<>i w » 



tY 






«*< K.- J l*«Wi»i I 



tY 



CX 



» WIN. AftC^ ' i^lt£<^'M«teNT 



11, 



ArrE;^ staxdinq 

}MJM. 



W£A* VISION 






ty 



COStft/To 



»Y 



ItR 



L*i. 



«felSM OIV. 



^»M CONV, 



PC 



fD 



1 



♦5. ACCOMMODATION 



l^t^HT 



N .im N 



<«.rtaoc^vtsKw 



N 



?ft. 






jLcnrvw 15; /lisv As. 



ei, CgtOi^ Vt$ION (^Tat ueed end r»vU) 

1l^kO AOC Normal 



t7j mwt VIRION iTett uHi An4 fcore) 



65. «nH pcitccrrioN 

(Teat idtftf <fitf Kcr0 



VNCOIWCCTCO 

ii p ^ ^H ^W H l > U I r ■»!> i » I f ■li U il 



COKfiCCTCO 



6S»f£0UN$ 



€», lNTlWOCUURT«>iS«>N 



V 



71, 



felCHT 



un* 



?00 

^ii»ii ■ii'i j i ; N» 



'A;««OMn» 

f ! * ■ I MP i n . iPi»i 



MO 



iOOO 



9000. \ SOOO 



■ ... ^^ 



7^ NOrtS iOmd^ncd) ANO Sft^M^tCANT 0« WTtfcVAt >iaTO*Y 



m. 



4000 



9000 
St99 ^ 



iasi^»wi*i ii|i " wiiii«i -. 



72. *SYC*«>LOC{CAL AM? I^YCWOMOTOft iTeati te«4 $n4 #cwO 



Operation to correct 
deviated septtm, April, .1952 



XUi« ^mtio^ci aheett cflMiB. paper ^vtceteCTf) 



74, SUMMARY Of j&Ef ECT$ AND WA^NOSCS (Z*^ dkitfUMCi VlU iUm ««TO^cr«) 



l >Wli>,nm i »rlM*<|iilM»^i.» l P*W H »iii 



»PI— H» U M i ^n MM^ ^J I* 



59. Defective vision corrected to 20/20, KCD. 



75. RECOMMWOATJONS-^-nATHS^SfEOAjLIST JPtAMJBWTIONS WttCATBO {Spec^v) 



77* tXAMWEC (C*«cft) ^^" 

S^^ouAUf^Dfoj^ Strenuous exertion and use of firearjns. 

owOT 



71. If ^T CUAUnca gSTtHS0VAUrYW<5X«FtC1^$ »Y IT£M NVMtCft 



7«. 



fHYSiCAif^oraJC^ 



> ti L ^ t S 

i**ii»i» i ^i » »' * m m » t wiiii li j i ^r awi f - nm iip j 1 1 a m i 






fHY$lCAl. CATEGORY 



A ♦ C 

»w*iii m iip<ii : ii>ii|» n ^i«> i i«iii»» - n wiiii n iwi 



7^ TYrXO Oft |»RJNTEO NAMCOF tWYaOAM 



«0. TYPED Oa PMNTEO NAMt Of PHYSICIAN 



tl/TVP£0 C« PHWTCD NAMf Of CCnT»T OR PHYSlClAM iln4k«U whkH) 



SfCNATUI^ 



s^, T* Miller 



^iRtNAnmt 



««NATV«: 



,_ „.,. . -j-,_..,^-_, ,■„_.,— .....- .^.^.., . ^ ^. ^^ ir-ji.-j r-uT-.r 



s/w* N. Gallagher 



42.^TYPED OR PMNTCO NAM! Of tCV«WlN« OFTJCt* OR APPROV?>MS AyTK(»3TY 



tl^NATWte 



% 



V. V. ««veiiNMKNT rR|l|TlN« OPFKC U'*'e23S8-| 



NUMUR OF AT. 
TAOJCDSHOTJ 



^ 



'^ERAL BUREAU OF INVE^Il ^ 
UNITED STATES DEPARTMENT OP jumick 



FD.18S 



REPORT OF PERFORMANCE RATING 





Name of Employee: Joseph F. Condon 




Where As$igned: Dopestlc Intelligence Liaison 

(Division) (Section, Unit) 

Payroll Title: Special Agent, GS-12, $72^0 



Rating Period: from ^'^'^"^ 



10 



3/31/53 



ADJECTIVE pATTvr.. Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



^ 



Rated by: 



Reviewed by; 





Employee*s 
Initials 




f 



spector 



3/31/53 



Ud. 



J Mj Title Date 

^^^^^ Assistant Director Vl/53 



Rating apjpf^^^f'^'llj^^ 



Signature 



Title 



Date 




--> Assistant inre<5t6T. ADD 1 A 4/^r.^ 



Title 



Date 



TYPE OF REPORT ^_4 



V Ai-36 1sc»«i ''S'^C ■ fi«^>=i. i«4 



(x) Official 



! ^''^^ .-/' V 



, y { ) Admrni^rativ^ 
( ) W'aa> 
( ) Transfer 



lo5\ 



( ) Separatipn^frofn ^rvicc 
( ) Special ' ' 







.-'•4^ 



NARRATIVE COMMENTS 



NuU'i The rei;ut.^tk>iw teqo ii-it jth*i OUTSTAINDINO f »tlAg* be ^t^portcd b>^ ^Wcment In wrkmg setting ^th IN DETAIL the iperfof marKe IN EVERY 
ASI>EC:r ana tW REASONS lof ccmUa<An$? wh worthy erf SPECIAL XX^MMENDATJON. 

UNSATISKACTOKY fating* fmwt be supported W a $£*tf meni in wrking «tifti«i^ (1) WHEREIN the perforff^nce k unsAti$£»ctc/ry, (2) the (iwrt? of 
th^ (90 ^y) PRIOR WARNING, ^r^ (3) the effort* rrta^e AFTER TllE VVARNlNG TO HELP the .et^j^oyce brln^f his performance «P t<^ 4 



"^ti$fact<>r,v l^vel 



-h;i 



■-fs^ . 






'*■ 1 , 



-^'^ - ^-. ; ^s 5 



M ^ -. 



% 



•^li 



TeRFORMANCE :RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

{Tot vse »» attatctoent to pCTfomuttcc R*ting Form N<x FD-185) 



n>-185A 



Kimc ^ En^foyee JOSeph Ft CQn<aQn 



Trtle- 



Special Agent 



RatbgPencK^ .f.^W/1/^2 to.,l/3l/53 



RATING GtHDE AND CHECK-UST 



Notes 
+ 



Only those iftems havitig pertlcitnt be>rbg or^ «ttpk>yec'» pcrformaftce ^booW be rtted AW employee* in $atoe «aUry gr»<3e should he cctfttparcd. 

Rate ^tem? «* f<;4k)W5: 

Owtsutiding <exccediog excdtoit wwJ deservbg ^)co4 <»i»meftd*tion), 

SajisCactOry (t^xs^^ from good to excdPiettt but not «ufi5aeat to rate outsUund^). 

tJfnsatb£»c«ory* ' ^ * 

No opportunity to *j^*ise perfonstiLrK» dunr^ r*t«« peri^ . ' 

Ouide for dctermiftbg Adjective radn^ 

An 'Outstanding* f »ting cannot t>« justified mieu zl\ etementi rated «re 'pJu$\ «nd in «dd*tion, of course, $upportfng comments must con^ly with the requirements 
»$ set out on the reverse of form fD-185. ^ , ...-.., . .^^.,. *-^ »-^l^.„i 

$0 far ^ Settsfetctory and 'Unsatisfactory* ratings are concerned. '« *$ imp^sibte to provide ♦ rry^nicat torrm^a for cotr^tngth* van^ FliS,^^ ^i^^iJT^ 
Sark$ tecause such wouW presume equal wetght for aft elements rated. Good Judgment must te *;erS5?l.*L2!lf »* SS?J^*$tSS2^?i^^ Si^J?S?B^*iJ 
light of the element* rated. All minus marks must U supported by narrative detail, and of course, all 'Unsattsfactory' ratings trmX comply wttR the requtrements as 




set ot« on the reverse of form f D-l$5. 




..^fZ^ (1) Persoj«J appearance. 

<2) PerwwMi]^ and cffectivcxiess cl hb personal contacts, 

(3) Attitude (mduding dependaUli^, co<^?erativenes^ JoytJw, 
eatJwsiasm, amenahnity »n4 willingness to equitably 
^bare work load). 

(4) Phvsicil fencss (including health, energy, sUtmiia). 

(5) Resourcefulness Juad ingenuity. 

*T*^ <6) Forcefubess and aggressiveness *s required, 
--3t'(7) J^gmentpindlttding common sens^ajiBfty to arnve at proper 

conclusions; abiUty to define cbjoctives. 
^ (8) laitiittive and the Uldn« of a)ppropriate actk>n o^ 

responsibility. 
^.j^ZL (9) Planning al»lity*nd its aj^jcation to the work. 
j^-*fc.(10) Accuracy «nd attenjtion to pertinent d^ail 
^rf^ft^) Industry, indk^f^ng energe^ consistent af^icaBon to duties. 
^-f-^0^) Piroductivity/includiAg ^amount ol acceptaWe work produced 

and rate ol pcgress on or compl<6c«i of assignments. Al«> 

consider adherence to deadUnes unless failure to meet Is 

^ittributable to causes beyond employee's coittrol. 
^.Jbl(13) Knowledge of duties, Enstructlcms, rules *nd regulations, b- 

eluding readiness of comprehension and .'knowhow' of 

^aj^qf^tion. 
(14) Te<£njcal or medytcacaj skills. 

, (15) Investigative aUIity and results: 
.. (a> Internal security <^ses 

- (b) Criminal or gi^rntr^^ invesdgaiive cases 
.«..« (c) Fugitive cases 
.,-,..• (d> A^ilicant cases 
«-— . <€> Accounting «ases 
—£2.(16) Physical surveillance ability. 




(17) Hrearms ability. 

(18) Development ci injEormants and sources c^ information. 

<19) Reporting aHKty: 

JS, (a) Investigative reports 
JS (b) Summary reports 
-t (c) Memos, letters, wires 

(Conwden -—.conciseness^.*-, clarity,-.— org^iniratioir, 
,,.•». thoTtxighness;.*..* accuracy; «.i«.adeq»ttcy and perii^ 
nency of leads;— administrative xietail) 
(^) Performance ms a witness. 
21) Executive ability: 
_ (a) Leader^ip 
'i^_ (b) Ability to handle petsonncJ 
„^^ (c) Planning 
- (d) Making dect^ons 
»i^ (e) Assignment of wcwrk 
f ) Training subordinates 
Devising procedures , 
EmoSonalstabiHty 
Promoting high moraJe 
Getting resulu 

(22) AWUty on xiii>^ and dangerous as^gmnents: 
..^ (a) As leader 

AspartJapant 

(23) Organiz«ionaji interest, such *s making of suggestions for 
_ iiB$>rovement 

,>H^7r (24) Al»l^ to work undwr pressure, 
fei*. (25) MisceHaneous, Spedfy and rate: 

^ Dictation ahilitY 




tf>^ 'Automohile driiHnz ahility_ 



Spcdiy generil nature of as^gnment duriAg most of rating period (such as security, v*u**^ 

tcJf^.): Assigned to research work in Researc 

and 



^^^^ ^''f'^gfaTlS^n^^^g^^fe' 



instnic* 



in early part of rating period to Pittsburgh Field Office. 

R Specify emf^oye«*s«w>stttoteworthy special ta3bats(sudbas^j^ - 



C. (1) Is employee *vailable for ge^ieral assignment wherever rs&^ of service^ requircy.§S^ (If answer "is not V^V explain in narrative comments.) 
(2) Is employee available ifyt special assignment wherever x^^t^t^ of service requirePj^fiLS (If answer is not 'yes', explain in narrative commerrts.) 

D. Has em^ployce had *ny abnorcftal sick leave record during rating period? ...09 (If so, explain in narrative comments.) 

Satisfactory 



ADJECTIVE RATING 



Outstanding,' Sati^actory, Unsatisfactory 



# 



March 31, 1953 
AMHUAL PERFORMANCE RATING 



RE: JOSEPH P. CONDON 
' SPECIAL AGENT 
GS-12, $72kO 
EOD BUREAU l'/20A7 

Mr, Condon is assigned to the Research Unit of the 
Liaison Section. This Unit does detailed research" ill the 
Bureau's files and elsewhere, analyzes material obtained, 
and produces monographs not only for use in connection with 
the Bureau's work but also for distribution to the highest 
officials in the United States Government. The work requires 
a capacity for detail work, a facility for writing and analysis, 
and a sound background in subversive activities.^ 

Prior to June 22, 1952, Mr. Condon was assigned to the 
Pittsburgh Office, where his services were rated -^as Satisfactory. 

Mi*. Condon has already demonstrated his capacity for doing 
research work, and he is particularly interested in this type 
of assignment. He writes well and is hard working.' He has an 
excellent background in all phases of Communism and has 
applied his knowledge successfully in the production of memoranda 
assigned to him. He is an alert, intelligent Agent and presents 
a neat personal appearance. Rating: Satisfactory. 

v: ?. Keay 
Initialed: 




in, 



' ^^CTANOAIOPOKMNOWM 



Office jM^muri^f^Jlum • united Sl^^i^^tioVERNMENT 



TO 



FROM t 



SUBJECT; 




A. S. BE. 



7. 



DATE: July 3y 1953 



SVPEB7IS0B JOSEPH T. CONDON 
Research Unit, Liaison Section 



Supervisor Condon has been assigned to the Research 
Unit at the Seat of Government since June 22, 2952, and is, 
therefore, eligible for consideration for promotion to GS^13. 
He fulfills the qualifications for this promotion^ He is 
qualified to handle extremely complicated r e sear ch^atters, his 
physical condition is excellent, he is above average in his 
assignment, is interested and ambitious to progress and is 
potential material for advancement, particularly, in the work he 
is presently doing. His work has been entirely satisfactory in 
all aspects during his period' of supervisory assignment. 

Attached is a special efficiency report on him. 
RECOUIJENDATION : \ 

It is recommended that this memorandum b e referred 
to the Administrative Division for consideration to the 
promotion of Joseph F. Condon from GS''12 to 03-^13. 



B«tmo«c« 

Xoset »«. 

Tracy ■ 

Tele. Itooffl , 
Mit«C*o4y< 



Attachment 

VPKzlae 

CO - Mr. G^regg 

Administrative Division 



j.^oM^ 



id 



•BT5nnTRT)ED-.0:i 




'^i^^^'"'^' 



£15 



^'^^jJ- b^ - 






12 JUL 6 1953 

FEDERAL BUREAU OF INVESTHJATIOS 




i 



#Iederal bureau of INYESmft 

UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD.ISS 



Name of Employee: 



Joseph F. Condon 




Where Assigned: Domestic Intelligence 

(Division) 
Payroll Title: ST)eclal Agent. GS-12. $72^0 



Liaison 



(Section, Unit) 



Rating 



Period: fr^m ^/l/53 



to 



7/2/53 



ADJECTIVE RATING :_Satis£££toix 



Employee's 
Inkials 



Out^anding, Satisfactory, Unsatisfactory 





Rated by: 



Reviewed by: 



Rating approved b 



i^^ 



JC^^t^^ 




Title Date 

Assistant Director 7/3/53 



fWtr«f»«rwitffev,rtrfftfH 



-Date 




TYPE OF REPORT 

i 

( ) Offidal (X) Admini 

\ ) Annual 



^-d/Uoil/'U. 



( ) 60.^y 



»»»■.■■— aw 



KSliSis 



( ) Traiffer 12 JUu 6 1953 

( ) SepaiatWlnli^^JCF INVHflGiTIOfl 

(X) special 



F 






^l%f ^ -^WL 17 1S53 

NARRATIVE COMMENTS 

Nou-; 'Hv rt'ituUioft* reqwtc Out OUTSTANDING ratings be «ut)^rt«l by « $ut^ttien« m vvTitifj^ setting forth IN DETAIL the performance IN EVERV 
Ai^llhrr aixl tl«? REASONS £^ canskienA^ wh worthy of SFEaAt COMMENDATION. 

I fNSATlS FACTORY ratrng* mvt$t b?,*q^9ort«d by n statement in writing statlftg (1) WHEREIN the perfcxrn^ance k ymwiti$favt«y, (2) the fect$ of 
ih< (90 4ay) l>RK)K WARNING, and (3) the effort* mA^e AFTER THE WARNING TO HEJUP the emi>byce brift^ his f^erformance up to a 
^satisfiwioTN level. 
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FD-185A 
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^PERFORMANCE -RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For CSC *$ «rtt«cb»ent *o Pcrformincc lUting Form New FD-X$5) 



,K*mc<^Erf^k>y«. 



Jospph.F. rionr^on 



Trt^ .Special, Agi^nt, 



R*t«.g Period; itom.M/1/52^ 7/?/f?3 



RATING GUIDE AND CHECKUST 

.Note: Only those ktm$ Kivirig pertinent beating on empSoyce** pw$>rm»nce should be mted. All employees ia same salary grade ^jouW be compared. 

, Rate items as follows: 
..-,T,.n_ Oyt^tiding (exceeding excdUent and deserving ^p>ecial commendation). 
J >/ SatisjEtctCMry (ranging from good to exc^lent but not sufficient to rate outstanding). 
:-,„',"" I . XJtmti^Eactory. 

--ii-. No c^;$K>rtuiuty to *i^»ise perfon»ajfxe d^ 
Guide for determining adjective x*tin^ 

An *Out«^n<jiftg* rating cannot jbe justrfiecl trrfess all elements rated are 'pIusV *rid h addition, of .coirse. stfl:^>orttng comments must comply with tf\^ reauirements 
as set out on the reverse of form fJ>l 85. ... . .^ ^ . , ^. .^„i,. **>i*--.u,w 

$0 far ^ Saftsfactory' *nd 'Unsatisfactory ratings are concerned, tt is imp^iWe to provide * n-y^nicaf forrmfj for c<>^.'fgf*J22!2 !^ ^^k^^JT^ 
marks because, such would presume eoual weigT»t for all tlenw^ rated. Good ludgn^ must t>e ♦5^c»s^.«tJI2i!:* tSL*^.t^^^ JL^S^.2^h il 
light of the elements rated. Ail mfnus marks must te supported by narrative detad, 9r«i of course. aH •Unsatisfactory ratmgs must comply with the reauirements as 
set out on the reverse oif form f 0-185. 



^,1 ,.i... (1) Personal appearance. 

m^Jrlm (2) Personality and ejEfectiveness of bis personal contacts. 
•„*-4^ (3) Attitude (induding d«fndabi%. cooperativeness, loyaJh^^ 
enthusiasm, amenability and willingness to equitably 
^re work load). 
_ /^ (4) Fhv^l i^tness (inctwtng beakhp energy, sUmina). 

^^ (5) Resourcefulness a.nd ingenuity. 
_ ^r\, (6) Forcefubcss amd aggressiveness as requirei 
r_rT" (7) Judgment, including common sense* ^lity to arrive at proper 

tcwtcluw^ns; abUity to de^ otoectives. 
„.„...^.,^ (8) Iniiiadve and t^ Uking <4 aj^cpriate ac^on on ovm 

re^>on»biUty. 
^ f^ ^ (9) Panning ability and its applicatk>n 

l^a (10) Accuracy -and attenticwj to pertinent ^^UjL 

-i-* (u) Industry, including energetic con«stent app^tion to duties. 
^rft ^s (12) fWuctivity/including amount of acceptable work produced 
^ and rate <4 progress on or comj^etaon oK aswgnments. Also 

consider adherence to deadlines unless laiJure to meet Xl 
attributable to causes beyond employee's control 
.(13) Knowledge of du^es. instrudaons, rules and r^?ulirfi>ns, in- 
cluding readiness of comprehension and Scnowhow' of 
application, 
:^ (14) Te<inicaJI or tncchanical skiUs. 

^ (15) Investigative abiliy amd results: 
.— — (») Internal security cases 
.n--- (b) Criminal or general Xavesdgativc cases 
.:— * (ci Fugitive cases 
._ (d) A]^icant cases 
..-•.*, (c) Accoux^ting cases 

^T n(?^) Phy«cal surveillance aHlily. 



^ 



O 



(17) Firearm* ability. 

(18) Development ^ informant* a,nd sources of information. 

{l$) Reporting aUUty: 

J^ M Investigative reports 
J^ ft>) Syxtxacaif reports 
^•^(c) Memos, letters^ wires 

(Considen— .conciseness *— clarity;— .orgtniistio^ 
m.^ thoroughness; «,^. accuracy; «»* ade(;^uacy and perti- 
nettcy c^ leads;— —administrative detail) 
(^^Performance as a witness. 
21) Executive ability: 
...^ (a) Leadership 
-*i. fti) AbO«y CO handle personnel 
,-.--i(cJ Planning 
_^« id) Making decisions 
..^.^ (c) Assignment of work 
.•*« (f) Training sd)6rdinatcs 
g) Devising procedures , 

Emotional stability 
I J Promoting high morale 
J ) Getting results 




(22) Ability on raids v:^^ dangerous assignmeflrfs: 

/ > (a) As leader 

)y/^ ,*— * (b) As participant 

,T „,. (23) Organizational interest; sudi as making of suggestions for 
(n^JTOvement 

(24) Ability to work under pressure. 

(25) ^Csce^aneous. Spedfy and rate: 
\< Dictation abilitY . 



Automobile driving abilitY 



mstrwc* 



^ a^.« ^*' Ifgyj^^r't^^feself cITw^'S' lerSgstar^r'fnfr^f *^m"so^§1c^bn': 



B. S^^oofy employee*s most noteworthy, special ulents (such as investigator, desk tnan, research, instructor, ^)eaker): 



C (1) Is employee avaiW?le for general assignment wherever Pttd$ oi service require^(££ (II answer is not *yts% explain in narrative comments.) 
(2) Is employee availal;^ for special assignment wherever needs <^ service re<juire? j:a£(lf answer is not "yesV expUin in narrative comments.) 

D, Has employee had any ^jnorm*! «ck leave record during rating penod?S2^ (If so, explain in narrative comments.) 



ADJECTIVE RATING 



■gatlsfagtorv 



Gutsunding, Satisfactory, Unsati^actory 
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,July, 3, 1953 



SPECIAL PERFOBMANCB RATING 

RE: JOSEPH J. CONDON 
SPECIAL AGENT 
OS' 12, $7240 
EOD BUREAU 1/20/47 

Mr. Condon has been aeaigned to the Research 
Unit, Liaison Section, since June 22, 1952. This Unit 
does detailed research, analyses material obtained, 
.produces special s tudies and Monographs not only for 
use within the Bureau but for distribution to the top 
officials in the U. S. Government. The work requires 
a capacity for detail work, a facility for research, 
analysis and writing, as well as a sound background 
knowledge of subversive activities in general. 

Mr. Condonj has shown superior ability in 
conducting thorough, exhaustive and accurate research. 
In addition to this, he has considerable talent relative 
to the organisation of large volumes of work and is 
able to present his material and ideas clearly and 
consistently. Some of his writings have been singled 
out for commendation by ^outside agencies. He also is 
a very good lecturer on the subject of Communism and 
not only has handled New Agent ^s and In-Service lectures 
satisfactorily, but has also handled some difficult 
lectures outside the Bureau in an efficient manner. 
Mr. Condon has demonstrated repeatedly his conscientious- 
ness and willingness to work hard and long when necessary 
to complete his assignments. Further, he has an original 
turn of mind and frequently makes suggestions for improve- 
ment'*and varied approaches to difficult projects. 
Rating: Satisfactory. 




7. Jr. ^Keay 



Initialed: 
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^Office Memorandum • 

subject: JOSEPH FRANCIS CONDON 
Special Agent » 

Domes-tic Intelligence Division 

BS: REALLOCATION 



UNITED STATES GOVERNMENT 




DATE: 



7-10-53 




9^^S 




Cftftdy* 



SA Condon entered on duty 1-20-47 as an Agent and has been in Grade GS-12 
since 4-15-Sl, His service as an Agent has been uninterrupted and he is be- 
ing considered for GS-13 reallocation inasKuch as he has been serving in a 
supervisory capacity in the Donestic Intelligence Division since 6-22-52. 

'^By letter dated 12-2-48 he ms CENSURED as the result of the efficiency 
report subnitted on his progress as of 10-18-46, Specifically, connents had 
been noted that his reports had not reflected thorough and exhaustive in- 
vestigation in all cases, and they had required more than average supervision 
because of a considerable number of errors in forn. In addition, it xoas 
stated that his language in vtany instances roas loose and required interpreta- 
tion. 

On 3-31-50 he was rated EXCELLENT* His daily average overtime for October, 
1950 vxis 1 hour 58 minutes, for November joas 43 minutes, and for December 
txis 1 hour 12 minutes* 

On 3-31-51 and 3-31-52 he was rated SATISFACTORY^ and the accompanying com- ' 
ments indicated that he was an above average Agent* 

His daily average overtime for March, 1952 was 45 minutes, and for August 
loas 1 hour 32 minutes. In connection with his low March, 1952 overtime, the 
SAC advised that, Condon pointed out the fact that he was confined to his 
home for a period of one week during March with a severe attack of the grippe* 
This illness aggravated a pre-existing nasal condition and influenced his 
decision to undergo a nasal operation during April, 1952, which had greatly 
alleviated this condition* Also during March, his father-in-law, who resided 
in Pittsburgh, loas seriously ill with cancer from which he died during May, 
1952 and Agent Condon felt it his personal obligation during that period to 



afford his wife the opportunity of visiting her" father as often as'^'pssAble. 

ms enumerated were no longer prevalent, he yfel^tmi^ he 



Since the two problems ..y^. ^.^^^^^.,^, .,^ y>P^^ w«*„ »«; 

should, and advised that he would, endeavor to equi tably shar e the voluntary 
overtime performed in the office in the futur&^^-^-WTT^ «. .^ ,''" ■■■ ' ' 

On e-22-5a^he was transferred to the Domestic Intel. . i^nceeiivisfdiniqnd^Jas 
assigned to supervisory duties in the Correlation-L aison Unii^oT%he '" 
Correlation Section* ... T.^^^rr;^ _.^^_t!r...='..^.. 

Belviont submitted ht$ name 4n connection wi^h pfirsofxnel^qdvanhe 

he_ naa a deifiniie a t 




On S-IS-^SS Mr. 

nent and added he vxls assigned to the Research 'Unit 



fEtfiju. ^itna tf mumi 
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/acili-ty for that type of wor'k, wao a student of Covmunism and was very nuch 
interested in it^ He wrote well and he wao available for assignment wherever 
his services were needed^ He could be developed on a long-range basis for 
an adninistrative post such as ASAC. His principal facility, however, was 
for research. He was not ready for assignment as an ASA C. 

On 5-52-53 Mr. Keay rated him SATISFACTORT and the accompanying comments 
indicated thai he was an above average Agent. His daily average overtime^ 
for April, 1953 was 2 hours 19 minutes. ' 

On 7-5-55 Mr. Keay rated him SATISFACTORY and commented he had shown superior 
ability in conducting thorough, exhaustive and accurate research. In addi- 
tion to this,, he had considerable talent relative to the organisation of 
large volumes of work and was able to present his vtaterial and ideas clearly 
and consistently. Some of his writings had been singled out for commendation 
by outside agencies^ He alsd was a very good lecturer on the subject of 
Communism and not only had handled Hew Agent ^s and InService lectures 
satisfactorily, but had also handled some difficult lectures outside the 
Bureau in an efficient manner^ 'He had demonstrated repeatedly his conscien- 
tiousness and willingness to work 'hard and long when necessary to complete 
his assignments. Further, he had an original turn of mind and frequently 
made suggestions for improvement and varied approaches to difficult projects. 

By separate communication dated TS-SS Mr. .Keay advised he xoas qualified to 
handle extvmely complicated research matters^ his physical condition was 
excellent, and he was above average in his assignment. He was interested 
and ambitious to progress and was potential material for advancement, parti- 
cularly, in the work he ipas presently doing. His work had been entirely 
satisfactory in all aspects during his period of supervisory assignment. Mr. 
Keay recommended that he be considered for Grade CrS-13 reallocation. 

A review of his file reflects ^at he presently meets all the requirements 
for Grade GS-IS reallocation and that he has been serving in a supervisory 
capacity in the Domestic Intelligence Division since ,6S2''S2. 

RECOMMENDA TIOH : Although the Ijstter of censure directed to this Agent on 
12^2'46 has been noted, in view of the lapse of time since that action, his 
otherwise satisfactory record, and the very favorable comments in the special 
performance report dated 7'-2''53 reflecting he has made above^average progress 
since being assigned at the Seat of Government, it is recommended that he be 
reallocated to Grade GS-^IS, $8360 per annum at this time., 
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VWly 16, 1953 



P 
3Sr« .Joseph l'« CModon 

Jedwa iSaroaa of InvoetigaUon 



T6lao« 



XearlSr« Condont 

I SB» indodd pleased to a .visa you thut ycu sro ioi»s jcoe^ot 4 
from the ixMitiorj ©f ^peclsl i.gent, ^7240 par «rjiWB 1« Crstta CS*12, to 
?? ^!^5^^^°" ^^ SpoeiJil AB«Jt» ^360 per mmm U Qrad» US 13* off^otlw 
July 19, 1953» 

It/t yyur ini'orc^a U^n, tlilg ircnotioo is tcanfiorary in Ji^ecord-inca 
^4th 1»ttbai« law # 843, approwd S«pt«iber 57, 1950» 

^inceraay ^vura, 

:J,. JEdgar Jfoover 



John ^etr Jtoovar 
l^lrdotor 



(X:t Jlr* :BeIncnt (Pdrsonal Attention) 

CCt riss Usilton 
CC^ Uovment Section 
jW/jfw 67-41^041 



CUvift — -i^ 






Traty z^.^- 
Ce»ity ^^ - - ^j 
Molrf „- 



WllB».ij?/b V/»». 

1 7*^1^ ^'''' 
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V, S. NAVAL INTELLIGENCE SCHOOL 

Naval Hecoivlng Station 
Washington Z$, D. ^. 



June $, 1953 



Mr* J. Edgay Hoover 

Director 

Federal Bureau of Investigation 

Department of justice 

V/ashington, i^.* C, 

;Dear Kr. Hoover: 

It was with regret that we at the Haval Intelligence 
School learned of ^V. *^. C. bulllvan'a -illness which prevented 
him from speaking to fhp, current student officer group .at this 
School. However, we w«r.e exceedingly pleased to :have, as his 
replacement, %> J. P. -Condon who spoke on the subject ^'Communist 
Party, U*S.A." 

Mr« .Condon's lecture was most .interesting, pertinent, 
well-presentedV 3oth the student and staff of.ficers have "been 
very complimentary in their comments on the effectiveness of hia 
discussion. 

On behalf of the staff and students of the iJohool, I want 
to express to you our sincere appreciation ^or your generous 
-assistance in making available Hr.. ^ondon. it is always a plensure 
•to have as guest speakers for our .course moh capable individuals 
as you have tso kindly scheduled for ua. 

i>lncerely -youra, 
/s/ F.A.G. Kelly 



P. A., G. 
Acting 



KBLLY 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

VA$RINCTONSS,D.C. 



Director 

Federal Bureau of Investigation 
United States Departasent of Justice 
Washington, D. C. 

Dear Sir: i 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies froai any cause except 
self-destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY 
ORDER) the sua of $10, payable to the Assistajit Director, Adisainistrative Division, .FBI, to be 
included in said fund. Payment will be aade for death by self-destruction after the Agent has 
been a icieaber of the fund for a continuous ..period of two years. It is understood and agreed 
that the sua tendered herewith is a voluntary, gratuitous contribution to. said fund which I 
understand is to be adainistered in the following aanner. The liability of the fund shall not 
under any circuastances exceed the aaount of aonies in the fund at the tiae any liability shall 
occur. 

The Director of the FBI will appoint a coaaittee which shall consider all aatters per- 
taining to the acquisition, safe keeping and expending^of said fund, which comittee will recoa- 
aend appropriate action to the Director in pertinent .aatters. The Assistant Director of -the 
Adainistrative Division of the FBI shall receive all contributions and account ^f or saae to the 
Director. Upon the death of any Special Agent. who is a aeaber of said fund the appointed coar 
aittee will consider the case and subait a 'recoaaendation to ^ the Director as to its conclusions. 
Appropriate instructions will then be Issued ^to the i Assistant Director of the .Adainistrative 
Division, directing hia to pay to the designated^ beneficiary the sua of $10,000. ^The following 
person is designated as ay beneficiary for KBI Agents' Insurance 'Fucii: 



Kaae 



Relationshi p U)*ff - Dat e u/hh^ 
Addres s JCiy Kifio^ ?i. /J Lf>^/\^3>^iA\ \J a ^ ^ . 

The following person Is designated as 'ay ^beneficiary under the Chas. S. RossJltod 
providing $1500 death benefit to beneficiary of agents killed in line of duty. ^ 



bo 
b7C 



NAME 



Relationshi p U > ft' 



Dale 



Addres s //. >.V ^i/>o^ HU, A LPxAf^^RiA Vfi, 



4 DECI 11 



m ^. 



K) 




Very truly yours) ^'1 



Ji ^"^ 



STANTDARO rORW 50 
RKVi APHa Uil 

\f.t. Civik s£rvk;i; Comxissioii 



W^' 3. DEPARTMENT OF JUSTICE ^||^ 

fEDERAL BUREAU OF INVESTIGATION 



BUDCIT «VXE*i/ NO. i 



WASHINGTON 25, D. C. 



Prepay®* ^7* ./i^f( 
NOTIFICATION OF PERSONNEL ACTION Filed bji / / v 



r,?' 



1. NAME (llt..«i^lllt5fVVRi.-*ntST4i^llI>&W« iNmAt^kAfT) 



MR. JOSEPH P.OONDON 



J ' "ATjt4. X%r . i »»«l ^i ''i ^t' iw wj" i u> ww i >»ii<« w »i* I- M t jn 



», PATE 0*^ BSXTH 

3-16-20 



F.B.I. 

^^^ 1227 7-16- 53 



r^,!j „ff ^« notify yu #/ (A# f^IUncinl *ctitn Mfectini yur empl*jmtnti 



9, NATU3te Of ACTION iUSI STAM&AKd YEaMi:N^LQ«Y) 

_.PROMOTION>... 



«. IlTtCTlYC PATC 



7. CIVa «SVtCt 0» OTHTC^ aaAl AUTHOXItY 



^gphftdulft A Part 6.108 (E) 



r^ohA 



TO 



Special Agent 



as 12 

$7240 per annum 



JJ& 



ntxs> 



i^tfAttntHiku 



«. ^$ITlON'TiTW 



^AURY. CRA&S 



lO. OftfiANIZATlONAi. 
Pt$I«NATtON$ 



U. HfADQWARTI^RS 



It. *ltU? Oft 1>%1HX 



same 



OS 13 

$8360 per annum 



J- 



nitp 



tJCfA^TMSNTAL 



!3. V^fTrtAN** ^RKfSRCNCf 



\pn(E: WWII ^TSER 



ti^T. 



t$.>6lNT 



dtSAI 0rK£R 



U. rO$lT!;0N CLA^^JTICATSCN ACTK?N 



itEW 



VI^C 



I. A, 



KEAl, 



X_^ 



19. SysJXCT TO c. s. 
RETraiweNT ACT 
CYJ$-NO) 



E* Vance Scurlock reslg* 
bb 6-12-5a 

fOINl 



15. 
SfX 



Jt 



IS. 
RAC£ 



19. 
19. 



t^ APPROPRIATION 9. * f., 7 91 
>ROir) 
TO: 



!f. OAtC OJr APPOINT. 
WENT AW^AViTS 
tACC^SSIOAtf jOKiY) 



A^^ROYIl? 



same. 



^ 



OlM i miWIi ''" ■ " . " W^ Ml- 'iB ^ »'' l% ^' %^\> »il ■■ll>lli IWt> l » 



PIRCCTOR, r, J5. 1. 



:s:ea. 



ti>. u«Ak, at$toE«C)i 

O CUAI^rO □ PROVES) 
$TATti 



im ur u«r . -"' ai;-: ' '-j :. c -•^A'> >* 'tan P 







fe^ ^ y^-m^^ 

it(MAiiK$: «*^iy/yA 

The provisions of the Universal Military Training and .Service Ad of 1951 have oeen complied with. 

The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the Supplement. 

a! Appropriation Act, 1952— Public Law #253, approved 11-1-51. 

This promotion Is temporary In accordance with Public Law #8434(,;;approved 
9-27-50* ^sji*"; 



•.•....I :f.'. HI 

23 ^'^'^-" 



f 



^ 



^ 



^ <j 



$I6NATWC 0* «THn AdTHtNTICATION 



■^r 



1. PERSONNEL FILE ' 
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J)Ef AHTMENT OF STATE 
Washlnigton 



-and are 



Hay 21, 1953 

Hy dear Mr, Hoover j ^^ 

This Is to exph^ss our gratitude for the appearance 
of Spec ial /tgent Josepii Condon of your Bureau before a 
conference of State Department Special >igent in Charge 
on Friday of last week. 

The talk which .Hr. Condon gave constituted a vBluable 
part of ourprogram. He .dealt with his .subject ih a most 
interesting' manner, yet did not detract from Its instructive 
qualities. All of those who participated were highly 
impressed by ^v, Condon's .knowledge of his subject aw 
grateful to him for this appearance. 

-This is another example of the fine oooper»tive spirit 
of you and the men of your iHtr^au for which the Department 
of ^tate continues to be indebted to you . 

Sincerely yours, 

/s/ John *i. Ford 

John w.. Ford 
Director 
Officer of Security 

The Honorable 

J, -Edgar Hoover, 

Director, Federal Bureau of Investigation 
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,14116 Arkansas Avenue, NiW* 
Washington D* C. 

June 23, 1953 

J» Edgar Hoover, Director 

Federal Bureau of Investigation 

Washington 2$, D. C. = : 

Dear Mr. Hoover: 

on behalf of the XJnite Coxtsrdander and the officers 
of Hobillsjation Detpo^hment Ho. 20, General i>taff, U. S. Army 
1 wish to th4?k you Xor your kiT^dtisess In furnishing Special -^^j^m 
Agent J. P. London as a speaker before the ;unit last evening* 

iV# Condon's talk on "The Domestic and International . 
Ramifications of the Comoiunist Party" was most illuminating and 
instructive. His lucid presentation and his forceful grasp of 
the- intericacies of this problem were outstanding and reflect ^ 
great credit on theT>r6fessional standards of the FBI. 

For the Unit Commander t ^ , ' , \ 

Sincerely^ ' * 

.s. .^icliard Hirsch 

JRichai*d Hirsch 

' ; . , . Lt. cpi. jMi-usAB ; 




^fm;2im3 
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"HEADQUABTERS 



*9 



P/l 



COUNTER INTEtLIGENCE COBPS CEN-IER 
port Holabit^a^ Baltimore 19, Maryland 
Office of the Chief ^ . 



20 Hovomber 1953 



Honorable J« Edgar Hoover 

Director.' 

Pederal ^xireau of Investigation 

Washington 25> D* ^* 









Dear ^r. Hoover: 

Altapu£h we expressed, our thanks' personally 
to }^v^^ J. P.^^Condon on 18 November 1953 ^for his 
outstanding lecture on "Communist Activities in the 
United Stated"., I want to ^take this opportunit to express 
my sincere appreciation to you for having inade a^^ailable 
to us this effective speaker* 

*t ■ . 

Mr* Condon's lecture was extremely stimulating, 
highly ^professional^ and prov.ed to be of great Interest to 
-the members of the Officers » Advanced Course and those 
staff officers attending* .Mr* Condon's^ presentation, the 
:first to be given this officer class, has most assuredly, 
set a high standard :for succeeding guest lectures* 

I have enclosed a "Certificate of Appreciation" 
to r ^r* Condon as en indication of the sincere appreciation 
expressed by the officers of the Advanced Class and the 
offlrers .of the Counter Intelligence Corps Center* 

Sincerely, 
* ^ ' /s/ Boniface Campbell 

-- ^ t . ^ ' ' BOIPACE CAMEBELL 

Major General, USA. 
Chief, CIC 



Incl* 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD.185 




Name of Employee: JOfifiph F. Hnndfin 



.1 



Where As^gned: 



Domestic Intelllp.en c e Liaison 

(Division) 



(Section, Unit) 



Payroll Tide: Spftr1,?7 ftgfirrtj 05-13^ ■?83f.O 



Rating Period: from 



^/l/53 



to 



3/51/5V 



ADJECTIVE RATING 



Satisfactory 



Outstanding, Sati^actory, Unsati^actory 



Title 




Emjjloyee's 
Ini " 




.V 3i/^ 



Date 



ssistant Director W5^ 



Title , Date 

!r;™.!}^«««- Apas 1854 



tUvfiA tur*** 



Title 



Date 



4 AP 



S M 



Official 
'<?» Annual 



TYPE OF REPORT F g^ P/'Ji^^WH^^ 

Ad 



( ) 
( ) 
( ) 
( ) 



r-^~V «•»>«• 



( •) .Admim^trative 
60-day 
Transfer 
Separatior?frl)m^'n^ce 6 y 1B54 




-'?</ 



NARRA-nVE COMMENTS 

Note The reguUtiofts require th*t OUTSTANDING ratiA^ be «^ftpc«tecl by « sutcifteAt tn writing setting forth IN DETAIL the perton*fK« IN EVERY 
ASPECT 41^ the REASONS for c^iderlng each worthy <^SFEaAL COMMENDATION. 

UNSAHSFACTORY rttiti^ mwc bc>«pport<^ by * ^utemem in writiftg statiftg a) WHEREIN the performapce i$ uns4ti^»ctotY, (2) the factt ol 
the (90 <J4iy) PRIOR WARNING. *nd <3) the tfiort» m*de AFTER TllE WARNING TO HELP ^ employee briftg hi* perfornunce uf> «o * 
^ti«£>aory level ' 



! ' ' 



^ f 



\ 



i 



F&-185A ">] 



^^PERFORMANCE RATING GUIOP 
FOR INVESTIGATIVE PERSONNEL 

(Fof use *» «tUicWwat to Perf<>rm*ncc lUdog Form Now FD-1S5) 



Njime<:^Etti^byct. 



Joseph F. Condon 



-n.u Special Agent 



RttingPenod from 5/1 /53to3/3T /5^ 



RATING GUIDE AND OIECK-LIST 

Only those itcnw h*vi0g pertbetrt bewiftg on empJoyce'* perforawtfice shouW be rated. AU employees in $«ne «Otary grade should be compared. 

Rate Item* «$ folbws: 

Oirtsundiing {exceeding excellent ^xA deserving ^>ecUi commendation), * 

Satisfactory (ranging from good to excellent but not sufficient to rate outsunding). 

Unsatisfactory. 

No oj^^ortunity to appraise performance during radng perioA 
Qv^ kft determining adjective rating: 

An X)utst3trKling' rating cannot te justtfrecl unJess ♦» elements rated are *plus*, and in a<W*iO(i, of cotrse, ^upportarrg commer** must comply with the f equtf^rients 
as set out on the reverse of *^m FD-X85. . , . » v ^. -^ * ^ « 

So far as SattsfactCtf/ and 'Uniatts^actory' ratings v(% concerned, tt is »nM?^'t[e to provide » mechanical formu^ for corrjj^jng^^ f^-$^h^%I^J^ 

marks t»ecause such wouM presume eciual weight for *ll elements t^f^- Good judgme'^ must t»e «5«;c»sed.to «m*re that the »<J^SiIi?i2f Si^JJ^S^^iJ 
light of the etementt rated. Ail mtnus marks must fee supported ^ narrative detail, and of course, e« 'Unsatisfactory* ratmgs nu»st corr^ly with the reQutrements a$ 
$et out on the reverse of form FO- J85. 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal cofittacts. 

(3) Attkude (including dependability, cw^adveness^ loyalty, 
enthusiasm, a.menability and willingness to e<itiitably 
^re work load), 

(4) Physical €tness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefuhess *nd i^pressiveness as re<;ruired- 

(7) Judgment, inclwiing common vt^tis^ aWxty to arrive at proper 
conclusions; ability to ifi&x^i^ objectives. 

^.^jt. (8) Initiative t-ti^ the uking of aipprc^priate action on ovm 

^ re^jonsibil^. 

.^ff ;^-^ (9) Plan«ting abiUty *nd its ♦pfik^taon to the work. 

_*^(10) Accuracy -and attention jto pertinent detail 
^Tl,(ll) Industry, including energetic con^stent aw^k^ation to duti<^ 
-jfL (12) Piroductivity, including imount of acceptable 'work produced 
and rate c< progress on or complei^km '<A assignments. Afeo 
consider adherence to deadlines xmless failure to meet is 
a^ributable to causes beyond en!^>loyee's control' 
4< (1.^) Knowledge <A duties, instructions, rules %rs^ rejwlatbtis, u> 
cluding readiness of comprehension and teowhow' of 
appIicaticH^ 
^ (14) Technjca] or mechai^acaJ sld^s. 

lJSl^ (15) Invesii^ve aibiHty *nd results: 
^,,,^^ (aHnternal sewity cases 
.*— « lb) Criminal or general invesdgative cases 
»««,«« ( c) Fugitive cases 
*•.,— (d) A;$!Jicant cases 
•^-, (c) Accounting cases 

(16) PhysKal survenknce *MIity. 



_^ (17) Firearms ability, 

^- (IS) Dev^k^?ment of informants und sources of informaUojw 

_ <19) Reporting ubiEty: 

«.2(a) Investigative reports 
.X; fb) Summanr reports 
^f^ (c) Memos, lett^ wires 

(Consider—conciseness; «-. cUrity, — . organiration; 
>«^thoru«ughness;----.ad:uracjr,-.-^ade<;tuacy *nd pertU 
^ nency of leads -^—administrative <ktail) 
j£L^^p^r6ilorm*nce as « witness. 

:i:^21) Executive ^iS^tf, 

Leadership 

Ability to handle personr^ 

PUnmng 

Making dedwons 

„^,^ (e) Asagwoent of work 
.— ,- ( f ) Training subordinates 
,«^ (g) Devi»j^g procedures 
-_ ih) Emotional stabiBty 
^J« (i 1 Prctfnoting hijJi morale 
_( j ) Getting results 

(22) Ability on ra5ds ♦nd dangerous asagnments: 
'L-(aS As leader 
..--^ (b) As participant 

(23) Organizational interest such as making of suggestions for 
^ * Improvement. 

Cj(24]r Ability to work vsi^ pressure. 
i;^(25) Mi»«ilaneous. Specify and rate: 
^^;:y^ Dictation ability 



L)Execttti 
(d) 



O 




.^ 



. Automobile driving ahility 



^ V^^^ ^r^ig^tore^cf ^^^ a^ gfnta^^'llt^cT'Bnl'fi'- f^: 



^nt s(iu*d, or t^ resident Agettf, supervisor, instruc' 



R Specify empi:>ye€*s most ttoteworthyj^xxi^ talents (such »sinv^ 



C (1) Is empk>yee available for general asagnnwnS wherever needs <^ servke- require? Ji3 §f aj!»*^ is not *yes', explain in narrative comments.) 
(2) Is en:^yee available lor s^ecW asMgnment wherever needs of service require? 2iS§(If answer is not *res\ exj^in in narrative comments.) 

D. Has employee had *ny »bnon)e«d sick leave record during rating penod?,«il9(lf so, expkin ^n narrative comments.) 

ADJECTIVE RAttKG ^ Satisfactory 



Outstanding, Satisfactory, Unsati^actory 



--71 
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March 31, 195^ 



ANNUAL PERFORMANCE RATING 



RE: JOSEPH F. CONDON 
SPECIAL AGENT 
GS-13, $8360 
EOD BUREAU 1/20A7 



Mr. Condon is a Supervisor in the Central Research 
Iftiit of the Liaison Section* This Unit produces monographs 
which are distributed not only throughout the Bureau, but 
also the highest officials in the Ut S. Government receive 
them. The work requires facility for involved research 
and ability in analysis and writing. It also requires a 
sound background knowledge relating to the Bureau's work 
and subversive activities in general. 

Mr. Condon is definitely a superior research Agent. 
He has considerable ability in the organization of a large 
volimie of background material and the reducing of it to an 
organized presentation. He xjrites well and is an excellent 
lecturer. He has made a number of appearances outside the 
Bureau before various governmental groups discussing the 
subject of Communism. Uhiformly these groups have been 
highly commendatory. I. would characterize Condon as an astute 
and conscientious Special Agent with a flair for research. 
His ability is such that he should progress in the Bureau, 
particularly along the lines of research. Rating: Satisfactory. 



..tTkc 



V./P; Keay 



Initialed 



■■^ 






JOSEPH fmAKcrs CO^lDpN 






'i U t .' 



ap.-^,o-?a Bh 
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St&ndara Form 8$ 
(Key. Ang. Wsa) 

EcwAtir or TW BrtNSiT 




^ 



t*C 



f ORT OF MEDICAL EXAMINATIO)^ 



\^^ 




inUST HAMt-fKST NAMt— MKWI NAMI 

London, Joseph Francis 



4, HOMt ADC4^es$ iNwmJber^ sBred or KFD, cUv or jEOM«p ime inCStote) 

l62tiRlpon PI > Alexandria . __Va ♦. 



Z. Cl^dlE AND tOMPQMENT OR ««iTKW 

SA 



5. nnWJSfi Of tXAMlNATKW 



iimm^ 



X SDENUFKATION Wt 



$. DATt OF tXAMWATKW 

3r26-5U-. 



7. SEX 



H 



White 



K TOTAL YRS. GOVT, SERVKt 
MIUTAHY I CIVUiAN 



32. CkAU or VKtH 



>X flACC Of »«TH 



, 3ra>6~20 J -New „-Y Qrk;W> „Y, 



ift. OE^ARTMENT, AotNcy. OH jotvice 



lU OftGANOATION UNIT 



14. NAMt #taATION$MI^ AND ADDRESS OF NEXT Of WN 



' J5. CXAMtNINO f ACWTY OR tXAMINER, AND ADDRESS 

< N KMC-JBethesda 



Ift, OTHER INFORMATION 



17. RATING OR $«CIALTY 



CLINICAL EVALUATION 



^lORMAl. 




AfcNORr 



(C^#cJt e««A iiem ia ^ppfopu^tp col- 
ui^n: enter *'_N:)S.** if ru>t eraTxjateif} 1 



tl. HEAD. fACI, NECK. AND SCALF 



i».Nose 



20i, SINUSES 



21. MOUTM ANO THROAT 



22, lARS^OENCRAi .^^ wU^ U^»nm 70 mmdm 



ZX DRUMS jrerfofHtio n) 



25. OFWtHALMOSCOf'lC 



2$. FUFlLS iEqvaliti c«<f rcoctiofl) 



27. OCUUR MOTWTY ttT^SlSrS* *^' 



21 UJNGS AND CweST il7i£lu^ tfrta&ta) 



2$. *fi£AftT (rfcr*rf,#iir<,tiffiArtp *Ott«rf#) 



30^ VASOHAt^ SYSTEM iVarkoaitka, euJ^ 

1^ 1 P H I* li K Mi mw * >l H >1i r >lB W I l U ill— ■>! ! 



:jt, ABDOMEN AND VCCERA iTnclvU keT%k) 



52. ANt;S AND RECTUM E^Sl^V^^SSS' 



53. CNDOCRINC SYSTEM 



54. OH? SYSTEM 

55. VFPER EXTfcEMITtES if!^'*' '•**^ *^ 



55.rErf 



TIME W TM» CAPACITY? TOTAL . UST SIX MONTHS 



crnvtm^nt* ^ontfrtve in item 79 ar^j «?« a<f<fitk>naf 9he0t9 if rtec«n^«ry > 



Chronic discharge (NCD) 



57. lOWER CXTfeEMITKS gi:^/:^,/,^,.^ 



58v S«Nt OTHER MU5SCWjO$KEUTAL 



5»- Jfc>ENT»YllMC 60DY MARKS. SCARS. TATTOOS 



40uSWN.LyMFHATKS 



41. NCUROLOOIC <^<t«^ti&r<wii> twto »n<faf iUm 7t) 



42. FSYCHtATRtC ^S^m^ •»»' p^rMM^ty tf0»vati9«> 



^ F*m*Je9 0/iJy 
' 44. CENTAL <-PZ(w:< tfW>fopria«< t^-mboU ft&ow *r M(W »»m6«)' of!U^p:per ^nd lov>ir teeth, respectiDely) 



4X«XVIC 



! iChecKhotodoiu) 
Q VAGINAL O RECTAL 



XContiAv9 in it^m 7T^ 



^j0 



AU^i 0^jR<a(or*62« e«e£A 



j-^Mmiiig teethe 



<£Xf)^JFtce<I trid<ie, bracket* la 



Zl 



30 29 2d 27 2$ 25 



to 



12 13 



24 



23 22 



14 ^5_ i5 J: 



fSMARKS AND ADDITIONAL J«>ITAL DEFECTS AND 
DISEASES 



Type III 
Class 1 






UtOUTCItY fINDINCS 



45. URINALYSIS: SF; GR. 1 ^ 008 



ALSUMIN 



SUCAR 

. Neg 



4«.EKG 



MICROSCOFW 



Jies. 



4».a.00D TYPE AND RM 

FACTOR 



lYHAYirj 




g^arcHbd 



4^. CHEST X-RAY (ftece^'Arf*, jWwi »ttm6«r, reroJSO 



H^Ra.tive^,., 



50. OTHER TESTS 



u%^1t^ f^^l2^.«?1?i^-a«?^yi'. 



Kahn^ Negative ^^^ 
01 MAf V 1SS4 r 



Kiaii l^^iEA^ tf ?.n£^lJ^. 




^9'-<238V} 



^^ 



r 



% 



FD-230 



CERTIFICATE 



^ Kwsie (Please type or print) Office or Division 



d 



i. Are you now or have you ever been a nenber of, contributed to, 
affiliated or associated with, any organisation Hated on the 
attachment to this certificated 



Answer "res'* or "No" 



2* If your answer is "Tes" state the name of the organisation, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership, 

name A ddress From To Office Held 



CERTIFICATION 

I hereby certify that the above inforvtation is correct and complete to 
the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false stateraent or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including SectJ^on 
1001, Title 18, U, S, Code, 




ilttachwfent 




% 



mrch SS, 1954 



ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE '^ ' 

UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450 » 

i 

Abraham Lincoln Brigade 

Abraham Xinco In Sohoolj Chicago j Illinois , 

-Action Committee to Free Spain Now ^ ' ^ 

r Alabama People ^s Educational Association (See Communist 
4 Political Association) ' ' ' , ^ 

American Association for Reconstruction in Yugoslavia, inc. 
* American Branch of the Federation of Greek Maritime Unions 

American Christian Nationalist Party , 

American Committee for Furopean Workers^ Relief (See Socialist . 

American Committee for Protep'pion of Foreign -Born Workers Party) 

'American Committee for the Settlement of Jews in Birobidjan, lnd% 

American Committee for Spanish Freedom ., , ^ ,. 

American Committee to Survey Labor Conditions 'in tSurope ^ 

-American Committee for Yugoslav Relief, Inc. 

American Council for a Democratic Greece, formerly 'known as 
the Greek American Councilj Greek American Committee 
for National Unity . \ 

American Council on Soviet Relations ' ^ 

American Croatian Congress , 

American Jewish Labor Council ' ^ • ., 

American League Against 'ffar and Fascism -' ' 

American League for Peace and Democracy ' , 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Literatures DraugiJaJ ' 

American National Labor Party. ' '' 

American National Socialist League , ' 

American National Socialist Party * * " 

American Nationalist Party- 
American Patriots, Jnc# ^ 

American Peace Crusade ' 

American Peace Mobilisation ' " 

American Poles for Peace 

American Polish League 

American Polish Labor Council 

American Rescue Ship Mission (a project of the United 
American Spanish Aid Committee) ' ' 

American^Russian Fraternal Society 

American Russian Instibutej New York, also [known as the 
American Russian Institute for Cultural Relations wtth 
the Soviet Union , ' 

American Russian Institute, Philadelphia 

American Russian Institute of l^n Francisco^ 

American Russian Institute of Southern California, Zos Angeles 



i 



V 



Kai) 



American Slav Congress 

American Women /or Peace, , ^ 

American Youih Congress \ ' , ' 

American Touth for Democracy, ^ - , 

Armenian Progressive League of America 

Associated JClans of America 

Association of Georgia Klans 

Association of German Nationals (Reichsdeutsche Vereinigung) 

Association of Lithuanian Workers 

(also known as. Lte.tuviu Darbininku Susivienijimds) 
Ausland^Organisation der HSDAP^ Overseas Branch of Nasi Party 
Baltimore Forum 
Black Dragon Society. 

Boston School for Marxist Studies^. Boston^, Massachusetts 
Bulgarian, American People's League of the United States, of 
America «, ' 

Bridges^Bobertson^Schmidt Defense^ Qommittee 
California hfiergency Defense Committee 
California Labor School, Inc^,^ 381 Divisadero Street,. 
San^ Francisco, California 
Carpathc-Russian People's Society 

Central Council of American^ Women of Croatian Descent, 
Also known as Central Council of American Croatian Women,: 
National Council of Croatian Women 
Central Japanese Association (Beikoku Chuo Nipponjin 
Central Japanese Association of Southern California 
Central Organisation of the German-^American National 
Alliance (Deutsche-^Amerikanische Einheits front) 
Cervantes Fraternal Society 
China Welfare Appeal, Tnc^ 
Chopin Cultural Center 
Citisens Committee to Free Earl Browder 
Citizens Committee for Harry Bridges 
Citizens Committee of the Upper West Side (New York 
Citizens Emergency Defense Conference 
Citizens Protective League 

Civil Rights Congress and^ its affiliated organizations^ 
including: 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 
Committee to Aid the Fighting South 

for Constitutional and Political Freedom 

to Defend Marie Richardson 

for the Defense^ of the Pittsburgh Six 

for a Democratic Far Eastern Policy 

for Nationalist Action 

for the Negro in the Arts 

for Peace and Brotherhood Festival in Philadelphia 

for the Protection of the Bill of Rights 

to Uphold the Bill of Rights^ 

- 2 - 
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City) 



Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 



IfKid Touih Friendehip and' CultUn, 



Committee for wWld Touth Friehdehip and' CultiJn I Exchange ^ 
Commonwealth College ^ Mena, .Arkansas ^ _ 

Communist Party, U. S. A\, its subdivisions, subsidiaries 

and affiliates 9 
Communist Political Association, its subdivisions,, subsidiaries 

and affiliates, including: 

Alabama People 's Educational Association 
Florida Press and Educational League 
Oklahoma League for Political Education 
y People 's Educational and Press Association of Texas 
^\ Virginia League for People's Education 

Congress of American Revolutionary Writers 
% Congress of American Women 

Connecticut Committee to Aid Victims of tJ}e Smith Act 

Connecticut State Youth Conference 

Council on African Affairs 

Council of Creek Americans 

Council for Jobs, Relief and Housing 

Council for Pan-rAm^rican Democracy 

Croatian Benevolent Fraternity ^ 

Dai Mppon Sutoku Kai' (Military 'Virtue Society of Japan 

or Military Art Society of Japan) 
Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 
Dennis Defense Cowxittee * , 

Detroit Youth Assembly 
Emergency Conference to Save Spanish Refugees (founding 

body of the North American Spanish Aid Committee) ' ^ 

Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 
Federation of Italian War V^tergns in the V. S» A^, Inc. 

(Associasione Nazionale Combattenti Xtaliani,' 
Federazione degli Stati Uniti dUmerica) ^ 

Finnish-^American i&itual Aid Society , ' , - ' 

Florida Press and Educational League (See Communist : ^ 

Political Association) 
Frederick Douglass Educational Center , , , , 

Freedom Stage, Inc. /' ; ' ; 

Friends of the New Germany (Freunde des Neuen Deutschl'ands) 
Friends of the Soviet Union 
Garibaldi American Fraternal Society ^ 

George Washington Carver School^ New York City ^ 
German-^American Bund (Amerikadeutscher Volksbund) 
Germans-American Republican [League 
German-- American Vocational League (Deutsche^-Amerikanische 

Merufsgemeinschaft) \ ^ ^ . 

Harlem Trade Union Coundil 
Hawaii Civil Liberties Committee 
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Heimuska Kai, alWf knoion aa Nokubei Heieki Gimvlmct Kai, 

Zaihel Nihonjin, Seiyaku Gimuaha Kat^ and Zaibei Heimuaka 

Kai (Japaneae reaiding in America UilHary ConacripHa 

Aaaociation) 
Hellenics-American Brotherhood 
ffinode Kai (imperial Japaneae Reaerviata) 
Hinomaru Kai (Biaing Sun Flag Society ~ a group of Japaneae 

War ^Veterana) 
Sokubei Zaigo Shoke dan (North American Beaerve Officera 

Aaaociation) 
Hollywood Writera Mobilisation for Defenae 
Hungarians-American Council /or Democracy 
Hungarian Brotherhood 
Independent Socialiat League 
Induatrial Wbrkera of the World 
International Labor Defenae 
International Workera Order, ita aubdiviaiona, aubaidiariea 

and affiliatea 

Japaneae Aaaociation of America 

Japaneae Overaeaa Central Society (Kaigai Dobo Chuo Kai) 
Japaneae Overaeaa Convention, Tokyo, Japan,. 1940 
Japaneae Protective Aaaociation (Recruiting Organisation) 
Jefferaon School of Social Science, New York City 
Jewiah Culture Society 
Jewiah People ^a Committee 
Jewiah People '5 Fraternal Order 
Jikyoku linkai (The Committee for the Criaia) 
Joint Anti-^Faaciat Refugee Committee 
Joint Council of Progreaaive Italian^Americana,, Inc. 
Joaeph Weydemeyer School of Social Sc fence, St. Louia, 

ifiaaouri 
Kibei Seinen Kai (Aaaociation of V. S. Citisena of Japaneae 

Anceatry who have returned to America after atudying in Japan) 
Knighta of the White Camellia 
Ku Klux Klan 
Kyffhaeuaer,. alao known aa Kyffhaeuaer League (Kyffhaeuaer 

Bund), Kyffhaeuaer Fellowahip (Kyffhaeuaer Kameradachaft) 
Kyffhaeuaer War Relief (Kyffhaeuaer Kriegahilfawerk) 
Labor Council for Negro Righta 
Labor. Reaearch Aaaociation, Jnc# 
Labor Youth League 
League of American Writera 
Lictor Society (Italian Black Shirta) 
Macedonians-American People ^a League 
Mario Morgantini Circle 

Maritime. Labor Committee to Defend Al Lannon 
Maaaachuaetta Minute Women for Peace 
Maurice Braverman Defenae Committee 
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Michigan CiviWKighis Federation 

Michigan School of Social Science ^ 

Narika Teikoku Gunyudan (imperial Mi lit ary Friends Group 

or Southern California War Veterans)^ 
National Association of Mexican Americans (also known as 

Asociacion Nacional Mexico-AmenicanaJ ^ 

National Blue Star Mothers of America (not to be confused with 

the Blue Star Mothers of America organised in February 1948) 
National Committee for the Defense of Political Prisoners ^^ 
^ National Committee for Freedom of the Press , r ^* ,, 
r. National Committee to Win the Peace ^ ' - 

i National Conference on American Policy fn China and the 
^? Far East (a conference called by the Committee for a 

Democratic Far Eastern Policy) 
National Council of Americans of Croatian Descent 
National Council of American^Soviet Friendship 
National Federation for Constitutional Liberties 
National Labor Conference for Peace 

National Negro Congress ^ . ^ 

National Negro Labor Council -^ . , . * 

Nationalist Action League ' . = - 

Nationalist Party of Puerto Hico / , 

Nature Jri ends of America (since 1935) _ , 

Negro Labor Victory pommittee, " / 

New Committee for Publications 
Nichibei Kogyo Kaisha (The Great Fujii Theatre) 
North American /Committee to Aid Spanish Democracy . 
North American Spanish Aid Committee , 

North Philadelphia Forum 

Northwest Japanese Association ^ ^. 

Ohio School of Social Sciences . . '^ 

Oklahoma Committee to Defend Political JPrisoners 
Oklahoma League for Political , Education (See Communist^ 

Political Association) . ' ,1 

Original Southern Klans, Incorporated 
Pacific Northwest Labor School^ Seattle^ l£tashington 
Palo Alto JPeace Club * 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center . ^ ■ , , 

Peace Movement of ^Ethiopia 
People^s Drama, Inc. , . = 

People's Educational Association (incorporated under name 

Los Angeles Educational Association, Inc^), also known as 
People 's Educational Center^ People's University, 

People 's School 
People's Educational and Press Association of Texas 
People's Institute of Applied P.eligion 
People's Radio Foundation, Inc^ 
Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 
Political Prisoners' I7elfare Committee 
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Polonia Society o, 

Progressive Germans-Americans^ also known as Progressive 

Germans-Americans oj^ Chicago 
Proletarian Party of America 

Protestant War Veterans of the United^ States^ Inc^, 
Provisional Committee of Citisens for Peace, Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United) 
Quad City Committee for Peace 
Revolutionary Workers League 

Romanians-American^ Fraternal Society \ , ^ . s 

Russian American Society, Inc.^ ' I' 

Sakura Kai (Patriotic Society, or Cherry Association — ^' ' 

composed of veterans of Russo-Japanese War')^ ^ 

Samuel Adams School, Boston, Massachusetts- 
Santa Barbara Peace^ Forum' 
Schappes Defense Committee 
Schneiderman-sDarcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School, Seattle, Washington^ 
Serbian-American Fraternal Society 
Setbiah Vidovdan Council ' 

Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian- American National Council 
Socialist Workers Party, including American Committee 

for European Workers ' Relief 
Socialist Touth League 

Sokoku Kai (Fatherland Society) ^ ' 

Souihern^ Nejgro touth Congress \ *= 

Suiko Sha (Reserve Officers Association, Los Angeles) 
Tom Paine. School of Social Science, Philadelphia, Pennsylvania 
Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council \ 

Ukrainian-American Fraternal Union 
Union of American Croatians 
Union of New York Veterans 

United American Spanish Aid Committee ^ . 

United Committee of Jewish Societies and' Landsmanschaft 

Federations, also known as Coordination Committee of 

Jewish Landsmanschaften and Fraternal Organisations^ 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organization 
United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 



Jt Discrimination of Civil Jiights 



Veterans Against Discrimination of Civil Jiights Congress 
of New York (See Civil' Rights Congress) ^ 
Virginia League for People's Education' (See Communist ' 
Political Association) 
Voice of Freedom Committee 

Walt Whitman School of Social Science^ Memrk, New Jersey 
Washington Bookshop Association 
Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 
^ Washington Commonwealth Federation 

\ Washington Pension Union 

. Wisconsin Conference on Social Legislation 

/ Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 
Yiddisher ^ultur Farband 
Young Communist League 
Yugoslav'-American Cooperative Home, Inc. 
, Yugoslav Seamen's Club, Ihcm 
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F^OM: 
STIBJKCT: 



•^ jMONT 
v. prkEAY 
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March 31, 195^ 



6 

RE: JOSEPH F» CONDON 
SPECIAL AGENT 
GS-13» $8360 
EOD BUREAU 1/20A7 



Mr* Condon is assigned to the Central Research 
Ifait* He has a definite facility for this type of vork* 
is a student of Communism, and is very much interested in 
it» He writes veil. Mr* Condon makes an excellent personal 
appearance and impresses favorably. He is available for 
assignment wherever his services are nee^ded* He could be 
develop ed on a long-ran ge basis for an adminisTrativepost 
such as ASAC* His prfi^lpal facility^ however^ is ror 
research* " 
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• Vfrt '.^ tt'^acl quarters '\ -^ m\ 

^OMBlTr'.D p;iN^\^Cl^ THAIifl^ -1J?<*H:a_ 



22 A-p-ril.a^^l+ 



14r. J^iin "^».,Hoov^"r;, i'ir.Q-c tor ' . .,. ., 

.Dearer* "Boov^v: ■ - \ . . 

'-l:ectut^-e<4 6y Y^^ -.t/ ^*'Coii^on^ a m&^bar'of the XnterMl -Security 
Division sfcBff of your B^n^au. 

'* ' ''^re^hvul^ like to^ tate' tnl^ Opportunity fco .expr^s'is 'Our ' 
tha^l^5 "^n<3 Bpprecli:''ti'on for^ Sh^ Bur^e ;u's co^ja nation; in ^arranging 
for >'r. ConfloD*a appaarancej .and tke !e;x:c«llBnti thorough and jautho- 
rltntiv^ manner In whlcb lir*^ Con3on pres'e.nted his 5u^j6o-t» 



V^ry fcruly youi^^^ 

/^/ Stephen J, Grlllo 
"Lt. Colonel, 'ttjSAB 
l^xecutlve pfficer 
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: "Mr. A. H* Belmont 



PAT^: May .19, 0.9$h 



mon i Wr. V. p^ jKeay 



SnBJ19(73?: IN-SERVICE THAXNtNG 

H© woJtto dated ^-ll-51j, ceptiojied as-atjcve, 
which designated SA .J. P. Condon to .attend in-service 
In my place beginning May Zk^, 19^14 • 

By -letter dated April 26, 'V^$kt the Bureau 
advised General Lemudl C, Shepherd, Jr., Commandant, 
1JSMC, that either SA W|LLIAM C. STJLUVAN or SA Condon 
would deliver an address on Communism to Shepherd and 
his staff on the morning of Hay 27,, 195^. 

Since^ in all probability, SA Sullivan will 
not have returjied to the Bureau by Hay 27, it is jsu'ggested 
that a 50i>y of this Ta.emorandum be furniished the Training 
.Inspection" Ed vision since Condon will have to leave 
Quantioo during the xsourso of his in-service and return 
t.o Washington do deliver this talk. 



J5C - Tralnijig Inspection ,Di vision 
JPC :'bdh 
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^n«X6^ Z954 



Captain F* jr«^* L0oni$ 

Dir^oto^ 

tmii^d states mvaljnt§lXigence sohpol 

Jfaval Beceiving Station 

Washington SS$ P^ (7* 

pear Captain ZooniSf ^^ • 

Tour letter dated June 11, 19S4$ has 
been received^ 

It was mry kinti of you to iortte me ' 
oonoerning the services of Special Agent Joseph !*♦ 
Condon, and j know he will appreciate your generous 
comments^ I was happy to learn that hib talks 
hefore your students "were so well received, and you 
my bt sure that it is always a pleasure to be able 
to cdoperate xHth you^ 



Sincerely yours, 



^s^C • 







o - personnel rUe of Joseph r* Oondon, with copy 0/ incoming, 
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WiAnMuiMAz ^- S-^AYAL INTHIIGENCE SCHO 

KOOirbd , NAVAl EBCEJVIMG STATION 

S«r S56*84 WASfflNOTCtfJ :25. U. C. 
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11JUN1954 



1tr« J« ^dens* Hbervr 

Ttdtml ^r*Att of laTtitigntloii 
J)»f*riaftnt of Joitloo 
Vftshi&stott^ !>• C* 

On boluilf Of ibho tUff mi atadmti of tho U*8« Vntal XnioXUetwo Sohool« 
X vottU Xiko to oxproti mis' mpprooUtira of tht tonrlooi of W» Jt f, Condon 
of tho V»dex>*l Bwoau of InvottlSAtlon «• * g«iott lootHtOf in oonatoiion with 
our oourto in t;ounioi'iatolligOnoo« 

VTt Condon roooatly doUvorod looiurot to our vtu^nto on tho OoMmnitt 
Forty in tho Unitod Statoi and on CoMBunitt Ikotioo* Bit JOflwlodgo aoid 
foniliiurity with thioo vuhjooti to^othor with hio omollontt jMinaor of doXiMvy 
hM oontrlY)tttod groatly to A hottor undorotMidittg on tht ipitrt of tho offiooi* 
otndonta *t thit lohool of this yty inportont i^hloiu 

Your oooporotion in noldne moathori of your orfoniMtion ATalUhlo to 
Mtitt in oar oouroo of inatruetion it tinooxwly jtppiwoiatod. 

Hoopootfully^ 
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KR» BEIMDNT 

DIRECTOR, FBI 

JOSEPH J'* CONDON 
1N^ER7JCB TRAJMING 
5/24 - 6/u/5h 



June a^ 1954 



The above-*naMd Special Agent attended the aboYe General In* 
Service Training Gouree at the Seat of Goremment and attained the foUoif- 
Ittg grades I 



Notebook 

Exandnation 

^ouble Action Couarse 

Practical Fletol Course 

Shotgun (Skeet) 

Machine Gun 



% 

90 

86 

10/25 

90 



The fireanoa grades with the exceptlm of the Shotgun Course 
have been entered on his field fireams training record* 



SA Joseph P« Gondii 

DcMstic Intelligence Division 
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4i::^JISADQtIAiffERS 
AmSC "IHTEELIGENCE CENTER 
Office of the Consai^ing General 
Port Holabird, Baltinore 19^ Haiyland 




23 lloverber 19$h 



HonoraTsle J. Edgar Hoover 

Director 

.Federal .B\ireau of Investigation 

Washington 2$^ D. C. 



Dear 'Mr. Hoovers 



1 wish to exprg^ ray sincere appreciation to you for again naking 
available Mr. "^Joseph Condon of the Dpioestic Intelligence Division, 
Federal Bureau of Investigation, who spoke to t ho Officers .Advanced 
Class,. Counter Intelligence Corps School, on Novenber X6j 1$5U. 

Ifir. Condon *js professional cospetence and effective delivery 
resulted in- a highly stinulating and exceptionally informtivc lecture. 
His well planned discussion concerning the activities of subversive 
elenents in this country, and the counter neasures enployed by the 
Federal Bureau of Investigation, should prove to be of .inestimable 
value to the personnel who rwrero privileged to "hear hira. 

^\ I wish to convey the appreciation of the officers of the Advanced 

'n Class and the Anay intelligence Center, and to <jxpress lay personal 
A) thaknks for ^this significant contribution to the successful training 

of our future tJounter Intelligence Corps coroanders and staff officers. 

^ ;ifs/Boniface Carqpboll 

K BONIFACE CAMPBELL 

Major General, USA 
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Captain J* Z^nit Z9miii , ' 

Mirseior 

iV ^» MQVaZ Xn'i&2ti3(ino0 SohooZ 

Vavat nCQCiiviny S^^ion 

7aahin3'ion 33s J?« C?, 

J>Qar Captain looniai 

J hav0 ra6QiV9d i/our Uitar ^f Sap-^onbor 3$^ 
Zt>34jf aonocrning tho raaen^ appaaranoa of 4'^caiaZ A^an^ 
Jneph :\ Cmdan bo/cra -ihB uavaZ Jn^3ZZi<;&nGS Coh^oZ* 

7ou voi*0 S33* 'ihonsh'^fuJ -in uri'ie n& in thia 
Tsmt^t and t woo pZ^aaed tf Zcarn '^hUt Zlr* Candiin '3 
faZIt t3aa a^ noZZ raooirndf 79ii rioy 5ff aur9 'i'hu'^ he ;t?ea 
pZad ^0 hat^a thia opp^HuniiV to apaals ti> your «//loar 
siud^nt^ and *^riaii tnr in ^h0 i'JJ ars ha^^nu ^^ ^^ of ' . 
soruioe ^jhrnau^r p^aatbZei^ 

3ino9rQZy v^urtif 



co^mzHary Liaison Mak^ ifith oopy^of inooning^ 
^ *'per3onnoZ fiZo of SA Joaoph F^ G^ndonj with copy of inooning. 

in^^U*^r,ii^1S^Zt ^^'*^'»?/^^ Z^0^7s aaaignad JJoneatio 
intaZZigencQ Hiviaionj GS-Z30 
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SPECIAL AGENT OOKDON, Joseph F> 
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Office IS/Lemorandtm • united states government 

TO . iiT/^^f/^ii ^ DATE: December 16 j 1954 



FROM » 



sxjbject: JOSEPH F. CONDON (Employee) 

PERSONNEL STATUS" CHANGE ^iT^^ 

Domestic Intel liaenoi di'vision) 

ADDRESS AND PHONE CHANGE: 




Present phone: ____^ ^ (City) 

Present address: __^ ^ 



MARITAL > STATUS: 

Married to 

On at 

Re33Qarks: 



BIRTHS; 

Girl named C'Jgre Ann Boy named _. 



Born on JgcgJ?tber 4, 1Q54 at Columbia Hospital 
To employee and Elisabeth Condon 
This is their second child. 
Remarks : ^ t- nnQ nv U-^^^ 



^tCORDtO- 



^IzMH 6fJ/.-^3, 






Home Address is: 1624 Bipon Place, 55»/ 

\Aiea:andrio, Virginia ^a.- 

""rfr"" t- -^h;' 13 D£U iiu 1^54 " 

J - Ifr. Belmont l^ M = '• ^ ^^^ ^^ .u^^u^irXI 

jL^\^ect* Tickler 
^£^Cy Sullivan 






^:f^<^. 



Stanoart Totra 88 

^^<'Kev. Aug. nm 

*^ P»OJCVtOATK5 JIT 
Bxri^A.9 or XXK 0rD<£ZT 
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\ _^-rORT OF MEDICAL EXAMINATIO 



\y 



CONDON, JOSEPH F. 



t ilJftADC AND COMPONeNT <«< PO^iTJON 

SA 



5. tOENTJf tCATJON Na 



162U Ripon Pl» Alexandria 



iW ii » .iii«Hiil»ii i m li lilMH> W i l <IWI f» »l l li*<liWi !» Wl«*il*ilW r iii M 

5^ IV«POSC OF «XAMINAT»N 

ANNUAL 



«. J>ATt,0? tXAMJNATION 

3-23-55 



7- 5£X 

Male 



«.|tACC 

White 



% TOTAL YftS. ^VT, ^CftVKa 
WftJTARY I CIVWAN 



to. I?C^AXTMENT, AtOMCY, OK $«;*VlCt 



lUORGANOATION UNIT 



12. DATt OF WftTH 

3-16-20 



IX HACC of ftU(TH 

New Jork 



U. NAME, F!aAT»ON$HS^ AND AOORCKJ OF NEXT OF KW 



15. tXAMIN{NG f ACWTY OR f XAMJNOt ANO APORES? 

Bethesda 



U, OTHtl^ INfOKMATION 



17. ftATINfi OR SPECtAtTV 



TIMC W THIS CAPACITY? TOTAL 



lASTSIX MONTHS 



CLINICAL EYALUATiaN 



NOftMAt 
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•^^'■■""■■*' h 
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W W infill 



2«. fWU ^^QwUUif $^i re«rtio«) 

li i >i^»i n Bii« wn ( r i> a iii»iW^ H X<* > n fciii ^ ^ il i ■■■■■■ jut 

Z7, ocoAiit NfoTiuTY :^^:^r:gL;r:f^ 



_ y m rtjl ♦r>^<'f '* /y ^ g/* if not ^wsfustedy 



t$. >t£Aa FACC NECK. ANp 5CALt 



l».N0S£ 






it, MOyTH ANO TKftOAt 

M inHii M iKMW r iwii.a ^ iiiliiiwit—iili »-» «w j i^ » ii»»i M iii ii *"'i'''i''' * 

^2* tAR$^*>OCKtRAL ^^^^ ^^^ ,fo^ y,> .^ ft) 



23w OftVM$ (Plpr/ocaIi(wi) 

24. «vt$-o£Nc*ALirriras:'::^i 



25. OTHTKAtMOSCOMC 



2>. UKWSS ANO CWC5T ilndnde t>rt9»t8) 



-1 II 1 r "I ' - - f - • 






It, AeoOMCN AN9 VISCtM ilticlvi* A<rftia) 



^ ANUS ANO wctum j^':i%£2S;' 



53. CNO0C«N£.$Y5TtM 



54. 0-U SYSTEM 



55. vrpen txTftCMiTtej i^^'j 



i.i>iM*i'ktfZha* 



'36wf«T 



,57. towu cxTfcCMrrKS 'i^^j:i:^^.r^>u^> 



5a. $JWCOTHCH MySCUjOSKCUTAL 

. I.WiW »m lIH |i»i|ilir>^— >>MWWI— »W*>«^l»*— <wwww 



5*, (PtNTIfYlNa ^C«>Y MAAKS^SCAftS, TATT005 

■ i f I I ■ ■ - ■■ ■ | - - - — 



40wSKiri.tYMfHATICS 



41* NEVKOLOOIC AjE^tuihbrium tett» undtf item 7M> 



42. fSYOfOATKlC il^p^eify *ii« vorwMf^v de»uUUn>* 



45. i^VJC n VA^NAL O ftCCTAL 






Post nasal drip 

Post wall of pharynx shows 



As before 




iCofiiinu^ in item 7J) 



44, CENTAL (Kccc cppr(^priaU ticmM» tlK»>e <ft betom number cf upper cTttf lower Ueth, respectUieiii} 

CQ Oj^Beator^bUUeCh X ^Mvii'ng UetX i4 y g^y ^FixeS bridge^ brMketa fr> 

l^i^^restor^bti teeth XXX^itepliicei bv ^ta^re* •*— iaid%ie tbviJM'nC* 
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45. <M1NAIY$($: ^.CK 1 • Olll 



I ALBUMIN 



SUGAR 



Ne^> Neg* Nepc* . 



48.CKa 

Nornal* 



MlCJ»SCOfW 



4$. CHEST X-fty{rCK^«» doU^Jfam tm.mbeft result) 

, <^p;&tlve V3218.. 



45.«LCX:«>TY?£ANOItH 
FACTOR 



^ 



UeOUTOltVnNDIN^ 



i.1 



m. 



RCMA WCS A^^O AODtTIONAL OENTAt OEFECTS AND 

oistAses 



Calculus 

t I Type I II 



wm^j.=-^ 



^s^tct^ 



Jil*-" T^SrC-T 



50. OTHt* TESTS ' 



^L4(S^ 



4:^SEftOU)Gy-(5':p«cV'» ***^ «*^ *«^ wrott) 



■ L^^Pfi«6 «n Sgg 
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MCJUORCMCNTS AND OTKCft rmOfNCS 



51. HdCMT 



5«9|" 



$2. WCtOHT 



SVCOtOftHAtt 



SLCOuOkvetS 



SLCNCCA ' MCDTUM MtAVY <^$€ 

a a □ n 



5«. T£M^ 
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57* «jOO0 PRESSURC iArm ftf keUTt kvel^ 



S^ f\ASt iArm «< keirt Uvet) 



M^'^$^ 



SITTINC — * 



^Yi 110 



tMi 70 



BENT 



$Y1 



t4Al 



STAN£»IN« 



*Y$. 



i> Ifc Wl iW* 



WA$.^ 



tjtxcfttsr 



'55 



2 MIN. AFTER 



«ECUM»£NT 



AfTtH STANDING 
IM|N. 



DISTANT VI$JON 
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TtCPftACTION 



>h<;mT2o/^ oyftKropf 2^ 
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NtAj(Vl$K>N 



Umo/ ^ CO^TO20/'2O 

U. >«Tt«C(PMORU 



«Y 5 CX 



^ftmujT 
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iY 



COWtTO 



»Y 
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Kn, 



JLK 



ffttSMCKV. 



^ftl$MCONV, 



PC 



>0 



(X ACCOMMOOATION 




M. COtOR VtStON iTtst itsed €tU reiviO 


65. ttnH Ki^cerriON 


jtTNCOftACCTEO 


fti«<T art 


N 


COW^ECTCP » 


6«. f t€U> OF VISION 


«7, Ni^HT VK»H <rwt »«rf ««i fcor*) 


eiAcouNS 


^%. kNTfUOCUUUt TCNSfON 


70. *t£AIMNfi 


71. AWIOMnt* 


72; PSYCHOtOWCAL ANO fSYCHOMOTOft (r«** w«( «iM( ««or<) 


urrwv l5/i$sv ^5 a» 
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73w NOTES (CSwtfinwrf) ANO SI^tf-ICANT 0« INTtftVAU «I$TOI^Y 



< l^« tiikhrmt alueti efpl^ht paper if nM<s9cry) 



74. SUMMAJ^Y OF OCFCCTS AND 0IA6N0SCS (Z^W tfM^«o«» W«k ten Kvm&erO 



75. i«COMM£NDATlONS-fVRTH£« SfECIAUST tXAMINATIONSlNOlCATtO tSpecfff) 



76. 



PHYSICAL r«OFtu 



7-rir 



77* tXAMINEf XChick) 



JSNOT 



ouALflracofo* 



strenuous phys» exertion & use of firearns* PHYSKALCAtecc^Y 



71. IF NOTOUAMTtCd. VSr OlSOVAUFYtNC t>Cf£CT$ SY ITCM muun 



I nm i w iiipiM n i>p 






79; TYPED Oft PftlNTtO NAME OF tHYSlClAN 



sk^natum; 

/S/ y, p. Aspen 



8ft. TYPED Oft fftlNTED NAME OF fKYSlCUN 



SlCNATUftT 



ih TYPED Oft PRWTCO NAME OF jC€NT»T Oft IHYSlClAN (/atficfttt wKkh) 



Sf4NATW« 

/s/ A> T. -Smith 



«2. TYPED Oft PftlNTED NAME OF #E£VlEWIN<S OFFtCEft Oft APPftOVlNCi AyTHORlTY 

^ V ■ ' ^ 



SI^MATWCS 



,Ve*NMENT fRINriN« OTFlCe 1 1953--0^4341l W* W2&»- » 
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NUMfeEftOFAT. 
TACHEO SHEETS 
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ATTACHMENT TO STANDAH) FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AMD GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the i attached examination; report form na«d 
not be completed: 

2 67 

3 68 

11 69 

14- 71 (unless other 
17 examination Indl- 

62 cates desirable) 

65 72 

Item 48, the electrocardiogram, Is not reqxilred unless the 
examinee Is over 35 years of age or unless other examination Indicates 
such Is desirable. 

If the examinee Is an applicant, the Chest X ray and blood 
type and Rh factor (I terns. 46 and 49) are not necessary unless the 
facilities Xor affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS dR 
BMOPLOYEESt 

The medical examiner should answer the following question: 

Examinee :>^ qualified for strenuous physical 
(Is' or iS3!S^ — 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical exaxalner Is requested to 'answer the :followlng: 

Does examinee have* any defects restricting or prohibiting his 
participation In defensive tactics and dangerous assignments which might 
entail the practical use of firearms^ 

, ^^.^ . 

If answer is "yes" please specify, 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59 « 61. 6^ AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED lU-BSZAIL, 




( Signatju^'of^M|dJsa;t'Exai3»iner5 
""^ ^Date) 
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Office Memorandum • united states government 



TO 



noM 



SUBJBCT: 



M* A, H. M 
Ua. -f. J, BAU. 




i^0^r 




gondition of work 
avterhal security section 
Domestic intelligence division 



',T«l«o>... I., ly. 

DATBireft. 28, X9SS K'trr: 

f iotcrrow^ ^ jm. 

Tel«« Ropto .M»«i^ 



/ 



."-4i 



On Monday, February 21, 19S5j the following^named 
Superi^isora were assigned to the Internal fSeourity Section 
from other sections in the Domestic Intelligence JDivision 
on a temporary basis: 




Espionage Section: 



R. J ,} Jensen 
A. R.' J ones 
W. T.'Whaley 

H. H. Wallace 



^^ 



Liaison Section: 



A. BJjipp 
ii. WJKuhrts 






'U 



Central Research Sec: \ R^ S. Garners 

\ J. F ^Condon 



«w 



** \^ These same eight Supervisors will rema,in in the--> 
»^^ Internal Security Section during the work week beginning February 

V 28, 19^S. <: 

s , 

I 1 wanted you to know that the afore "mentioned Agent 

[Supervisors have performed willingly and enthusiastically any 
assigttTfients they were given during the pest week. Their presence 
idihh^ Internal Security Section has been of great assistance in 
helping turn out a tremendous volume of work. I was 
particularly impressed with the enthusiasm these men exhibited. 



FJB:mn 

(6) cc - Mr. Belmont 

Mr. Baumgardner 

Mr. Branigan 

Mr. Roach 

Mr. Sullivan (W.C.) 
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?^^< Copy 62 
DATE : November • 22>. , 195^ 



ESTABLISHMENT OP CENTRAL RESEARCH SEOTION 
DOMESTIC.'^JNTBLLiaENCE DIVISIONi^. 
.ADMINISTRATIVE 






? n "j '^t 






TO ,, , 

FROM' ^ 
SUBJECT: 

'"*' ' ' 'with'refereAce*~^b''the Director's mem6randuih.^to.;rae cdated 
November 19, 1954, this is to advise that arrangemeh€s>>have ►been^ 

Sed Sut wheliby the Central Research ^"i^^<>^^^^il4^ijeelbe?lf 
will be transformed to Section status as of 9:00- a«m., November. 2i, 
195«*. -Due, to the administrative setup in the Liaison Section at 
bresent.4VHs-possible'^o'make this changeover without transferring 
personnel' from one/Unit to another within the Liaison faction, with 
the exception. of two Clerk^TSTRists presently assigned to the typing 
pool of the Uaison- Section. " - 'i - V t^'. . > - 

FUNCTIONS ; , : / , ', ';, ., :, .'. 

It is proposed that the functions ^of ''the'^'formervCentral 
Research Unit- will* remain the same and will be carried over into the 
'hew. Section. They , will continue to produce , the .same type of work with 
the' same personnei"'as* 'in »t'he' past. i ■ v ■ ' '• ' ^ ' 

PERSONNEL: 



l-i . 



^ , ' At the' 'present time there are V17 persons-.assignednto ;the 
r central Research Unit. To this number will be 'addey^two -clerk-typists 
^ who woric primarily^on -Central Research material but-are- assigned, to 
in the liaison Section; -Therefore, a total of 19 persons^will be separated 
^' from the Liaison Section and will .make up the new Central Research 
. Section. The personnel are;dn<aicatedi;as. follows : 

« „a»«« " ^'T'lfcle^' '■'■ Grade- Comment 



Name 



: Garner,, .Russell" ■ S « 



♦^ Sullivan, William C. 
*^ Smith, Richard W.' 

Youtz, .Edwin :s: ' ' ^' 

'B 

pi 







Whalen, Lorraine L. 

Taylor, H. Laessle 

Ford, Carmen M. 

RRR/^CS :mls 

1- Mr, Boardman 

1- Mr. Mohr 

1- Mr. W. C. Sullivan 



inspector . ^ , 
Special Agent * 

'-Special', Agent , 

:i3pecial Agent • 

'Special 'Agent ' 

Specbl Agent 

Intelligence 

Analyst 

Intelligence 

Analyst"— 

Intelligence 

Analyst 



15.r 

as" 

■■'13'- 

13 

11 

9 
9 
9 



Section Chief 
Proposed Number 
One Man 



1- Mr. Belmont 

1- Mr. Roach 

1- yellow file copy 



1- Mrs. Schwab 



-,v\ 
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L L 



^ ^^ 
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"XiAto^^^ 



M<?lif 



Holto0»aA..«*rt^^ 



bo 
:b7C 



yv 



n 



>^. 



(• 




i?^c^fl5er 22# i054 



^ 



Mr« iTos9ph T» Condon 



j)<rar Mr* Oondi>m 

I ~1 iwid jf jdwn* -*(» «^ii»«ikI 

^« Mrs* Condon and you »y Bin0€r0 

tgiih m ahundanee of pood Uaalih^ 
Happin^tfi, «md ptotpori^ty* 

cat Mr* Seiwinii (Personal ^Jki^^-i^) 

67^24^1-63 pV^ ^j^^lJ^^ 
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Office Memora^u: 



TO I 



ntoM I 



tUBJBCT: 



MR. A. H. BJSi 



V. C. Sun 





• UNITED STATES GOVERNMENT 



DATBi April 6, 19SS ;^"1 

Mohr 



JOSEPH FRANCIS CONDON 
Special Agent - Supervisor 
Central Research Section 
Domestic Intelligence Division 
ADMINISTRATIVE 







Mr* Condon has expressed to vie from time to time his 
desire to advance administratively in the Bureau. It is quite 
obvious that Mr. Condon does have the intelligence necessary 
for administrative advancement, leading to the position of 
Assistant Special Agent in Charge. Me has also expressed to 
me his interest concerning attendance at the Inspector's Aide 
and Administrative schools* 






In view of Mr* Condon's pronounced interest in 
administrative advancement, it is believed that the .Bureau 
may wiBh to give consideration to selecting him far attendance 
at the schools mentioned above* 

It is believed that you would want Mr* Condon's interest 
in such matters called to your attention* , 

RECOMMENDATION : 

It is recommended ^hat this memorandum be referred to 
the Administrative Division for whatever consideration is 
deemed necessary* 

trT/ ^^ii^; — -z — I 



VCS:njhA , , 

(S) "^- ,, 

1 - Mr* Belmont 
1 -- W. C* Sullivan 

18 APR 15 1^ 
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rr .NVESTIGATION 
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Mareh B8g 19SS 



Captain 7^ Xtnt t,*0utM 

Mr§isi»r 

VtS* MaiKtl Xnta2Xig$nC9 Sch0oX 

ifaval B404ivi»^ SiaiUn 

Wa9hington £5, JS* Ci 

JD«ar Captain L§emiai 

7*»r 2«ii«r dat§4 Uar^k SB, 1959, 1ia9 heen 
r0catv§d, and I appreeiata ih€ oourt^ty tehieh prompttd 
you to joritMt. 

X »a« pl§a$§d to Joarn of t%o ooruiee rendered 
by Special Agenio Jeeeph T* Condon and Leon A* Jrancioeo 
in their appearance before the ifaval Intelligenee Schooli 
Jt ie gratifying to know that their perforsuince eoniribuiid 
materially to the effectiveneae of your eourae* 

I have adbieed Mr* Condon and Mr* Traneiaco 
of your letter and you aay be certain that ise are alwaya 
glad t» cooperate on mattera of mutual intereat* » 

Sincerely youra. 



cc "^ Military Liaiaon Deak, ufth copi/o/ inooming 
s/^o - Peraonnel file of SA Joseph JT* Condon, loHh copy of inoonivg 
cc " Feraonnel file of SA Leon A* FranctsGo^toith copy of incovtirg 

m'TEt Joseph J". Condon ISOS l/BO/47 SAj, aaaigned Domeatic . ^ 
Intel! iyence Diviiion^ OS-13* Leon A, Tranoisoo EOD S/3/41 $A, 
aaaigned Training and Xnapeoti on I>iviai on, CtS''14* Banl( and 
title per prior correspondence* Bufiles contain no derogatory 
information concerning correapondent* 

SEH:age:h»o 
(7) 
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aSRwAL SCHOOL (NAVAL INTEUJSB^CE) 

U&KAVAL lacaVKG STATOK 

Ser 324-55 



22 MAR 1955 ' 



Hr. J. 'Edgar Hoorer 
Director , 

Federal Bureau of Sivesti^at-ion 
Jtepartaent of Justice 
Washington 25, D.C 

Dear Mr, Koorert 

On 15 March 1955, Mr. J. F. COHDOK and Kr. U A. IBAIICISOO of 
the Federal Bureau of Investigati<m delivered lectures to the officer 
students of the Naval IntelLigence School. As, has been the. cas9 In 
the past, their lectures were very Interesting, extrcaely well pre- 
sented, and contributed raaterlaUy to the effectiveness of our course 
of instruction. 

On behalf of the faculty and students I would like to express 
the appreciation of the Naval Intelligence School to Mr, Co» J<»» ^ 
Kr. Francisco for their services as guest lecturers and to the Federal 
Bureau of Investigation for Its cooperation in naking thca available. 




Captain, U.S. TTav/ 
Director 
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MAr^k M^ X9S$ 



hu fip^iU 4$f»#« «rta«|^ r» ^#iMi«« ««<| £«i>»i J, rriiH9Ue9 

Jtt !• ^ra«</y<iig t# Imtw AU^ ih§tr p*r/^rm»9$ pt^iritfyiUd 
w»t0riMiltt #0 ih9 4//«etlv«ii«#« V yMr #•»!*«#• 

t hmtt0 «A9%»H -arm C9Wip» omt «4r« /ranched 



ai4t«ril|^ y«i»r«j 







"V 



f 



• F9r*«iin€l filf 9/ SA Jotaph f* Ctndonj, miih dopy o/ incnipg 

• I*$r9Mn0l Jtl« 9/ SA l»00n A* Itan9t9ee^iaiih copy -of inninirg 

IfOTSi Jot^ph T^ fftndon tQti l/BO/47 SA, a98ign9d !>6ii$9ii9, 
Xn^9llig9n99 SiivUi9ii§ SS»X3* £f •» i« /ranct«o« MOIi S/3/4X L'As 
a9»ign9tt Tfuining 9ni In9p99'ti9n JH9t*i9ns GS'»24* Mikff and 
HiX9 p$r prior 9orr$Mpon49n99$ Mu/H9a 9oniain ti« ivroyaioru 
in/ormaiiiea 90ao§rning corrtapondMnt* 

M^ffsagtihrno 



5MA^3D195S 
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■U.s;NAVAL school (naval INIEaiGENCE) 

^ U, B NAVAL KECHVING STATION 

WASHINGTON 2S, C. In reply refer to 

?llr3/l 
Ser 324-55 

.1 

\ 

\ 22 W^ ^965 

'I \ 
/ \ llr. J# P4sar Hoover 

'• Director 

Federal Bureau oi Investigation 

Departmnt o£ Jtistica 

;/ashing^ton 25^ 3#C# 

.Dev^r JSr* ItooverJ 

On 15 llirch 1955, llr. J* i^ CClom and llr* !• A^ HilllCISCO of 
the 7ed0ral Bureau of Invostisation delivered lactiiros to the officer 
sttjdents of iho Havol IntolH^once School. M lias boea tho cose la 
the past^ their lectures tmro very in^<?rest3xi^^ extremely ¥eH pre- 
sented^ and contribiited BatortaU^^ to i^lm ef foctiveneea of our ceurce 
of instruction* 

On behalf of tho faculty and 3tiid«rit« I vould 3dke to escpresa 
the appreciation of tho :!crral InteUiseaee Sdxool to l^Tm O)ndon and 
I^* /rmtcisoo for their services as j^ieat lect^^irera find to the federal 
Bureau of Investigation for its cooperation in taaJdng ih/m available. 

lioet slncereVj 



jp. .lCS!i3?,10C:!I3 
Captein> U.S. }ta.vy 
Director 
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FD.185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMM OF JUSTICE 



REPORT OF PERFORMANCE RATING 



H 



J^ 







Name of Employee: 



JOSEPH FRANCIS CONDOV 



Where Assigned: Donefitie In -k^lJi^^nt^^ Central R^,<fffarCh fraction 

(Kviaon) (Section, Unit) 



PayroUTide Special Agent - Supervisor 

Rating Period: from ^P^" h ^954 to /arch 31, 1955 



ADJECTIVE RATING:. 



Satisfactory 



Emi>loyee's 
Initial^ 



Outstanding, Satisfactory/Unsatisfactory 




V).M.^'.^v>/>yjii.^^ ^g&^ 




on Chief 



3/gj/gg 



Title 



Date 



Assistant Director 3/31/55 ^ 



Date 



ijiafawe"^^^ Title 

^^'^^~ — Assistant Director MY 3 IQ.q.q 

rule Date 



'=T 



^^y?z^/£4 



Signature 



TYPE OF REPORT 



18 MAY 51955, 



(X) Official 
(X). .Annual 



1 1 i 
u 



^'J' Y /' ^ n V /'^p 



( ') AdmiAistratixem bored ...■„^S5^H? 

( ) 60. day " _....,.,...,. =.,- 

( ) TUsfer 2 APR 19 1955 

( ) 4p?P3iSi>t"ase5mi ..-vtSTtGATlON 
( ) Specirf- 




A 



FD.I85 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(Ft>f «sc »1 ^tt«chittcnt to )P<nrbrttUrK« ]R»ting Form No» FD-185) 



NapK «^ Ert^byct, 



JOSEPH FRANCIS CONDON 



. Supervisor 
n,u Special Agent - 

Rtting Period: *"■'- 4 /l /54^ 3/31/55 



■MattSfefiMMMUMMM 



RAT!NG GUIDE AND CHECK U5T 



^ 



Only those items' h«vmg pcrtincftt bearing on etftpk>yee*» ]f>erform4ftce »liwxukl be xaited All employees in same saUry grade shouVi be compared. 
Rate Herns as |olk>w$: 



Note: 

». *. »Iy * T Outstanding (exceeding excellent *nd deserving special o^mmendatiott). 

V. ■ Satisfactory (ranging jf rpm good to excellent by^ not syScient to rate outsunding), 

T I, Utwatisfactory. 

».m. O ^.. , No <^:^rtunity to ^p^raise pcrCormar^ce during ratbg perW. 
GukJe kft determining adjective rating; 

An Ovt^ndmg' rating cannot be iustrfted anfe$* all element* r^M are *plu$', ^nd m »<Wttion, <rf course, ■^i.q^portfng comment* muit con^ly with the reaytremer^ 
«i $et <^t on the reverw of tor m f 0-185, 

So far"n •$att$factory' an^I 'Un$attsf8Ctofy' ratfngs afe concerned, M H impos$tt>te to provitie a mechanical lornuita ^ comfKrtirrgthe vartoy* 'plu*'. *check*, and *mtnu$* 
mark* fcecatjse 4uch wouW prestime eoual weight ^ all eten^ent* rated. Oood judgn-tent mu$t t>e exercised to fn$ufe that the adjective r attng ** reasonatile tn the 
' light *of the eiemer^ rated. All minui m^Vs must b* -w-^^wxted by narrative t^etaii, 9n<^ 0t ^o^i^, aii 'Un$atE$factory' ratings most cCfmpJy w^h the re<wtrement$ a$ 
set out on the reverse of lorm fp- X85. 




-:5f^ (3) 
•Jin (9) 



(13) 



(16) 



Persona! appearance. 

Personality and effectiveness <^ his personal contacts. 

AttitiK^e (including d^>endabilicy. eoopera^iveness» toyaljy, 

enthusiasm, amenability iand willingness to e^uita$Iy 

share work load). 
Physical fitness (including health, energy, sumina). 
Reso^rce^Iness and ingenuity. 
ForceiPulness and ag^essivenes* ♦$ required 
Judgment, inclwiing common sense* ability to arrive *t prc^>ef 

conclu»ons; ability to define objectives. 
Initiative An^ the 5;aiitig <A appropriate actbn on own 

Ye^>ot^biliry. 
Planning a,bili^ ♦nd it! *ppljcAti<Mi to the work. 
Accuracy -and attention to pertittent detail. 
Industry, including energetic consi^ent application to d^^ies. 
Productivity, ittcluding amount c4 acceptable work ^oduced 

4M rate c4 process on or completbn of assignments. Also 

consider adherence to deadlines unless failure to meet is 

Attributa^ to causes beyond employee's coj^ol, 
Knowledge <^ duties^ in$tructi<ms» rules ^t^ reg^jUtions. in- , 

eluding readiness <^ comprehension ttid 'know how* ol 

a:ppIication. 
Technical or mechanical .skills. 

Investigative ability and results: 
[a) Internal security cases 

b) Criminal or gei^ral investigative cases 

c) Fugitive cases 

d) Af^lKant case$ 
,c) Accounting cases 

Physical surveillance ability.* 



M^\7\ 



(17) Firearms ^ility, 

(18) JDevelo^mer^ ci informants and ^sources <^ inforisoat'on. 

(19) Reporting aibiiity: (Not applicable 

ZzkV^^T.^ *o research ; 

-**-« (c) Memos* teers, wires 

(Consider; — — conciseness; -.i— cla rity;,^^ organiraty>n; 
^ . thoroughness; «,— accuracy; -^-^'adequacy aind perti^ 
■ner^y o^ le»ds;*^,-.^ministrative d^ail) 
Performance ^ a witness. 
(21) Executive ability: 
^^J^ Leadership 
, i/fih) Ability to handle pejrsonnel 
^(CJ Planning 

. ing decisions 
ignment o£ work :. 
Truimng subordinates 
">eyising Mocedures 
Stwticmal stabality 
-^jXj,^ Promoting high morale 
Getting results 

r.. <?„.. (22) Ability on r$ids and dangerous assignments: 
*,«. (a) As feader 
^m^ (b) As participant 
<.n,:fel (23) <^ganizatbnal ir^erest, such as making <4 suggestions for 
'Improve 

Ability t^/<^k ^x>^ pressure, 
(25) Misc^a^Snecww. Specify and rate: 
Pktattpn ability 

Automc^ile driving abJl^ 



A. Specify general nature ci assignment during tdost ol rating period (such as security, criminal, applicant s<^jta4 or »s resident Agent, s^j^rvisor, instrvc* 

tctf.ttc): Supervisor f ^Central Researcf^Sectionf ^Domestic ^ Intelligence 

Division 



E Specify ejt^kyee's most noteworthy ^>ecial tatos (such ^ investigator, desk man, research, instructor, speaker): j i 

' Research -" Desk Man 

C (1) U emffcyee avaiUbte for genial assignment wherever needs ol senw rc<5uire? tS5(If ttisw^ is not *yes', explain b narrative cwnments.) 
(2) Is employee available for, fecial asagnmet:* wherever need* ol service require? i£^If answer i« not *yt$\ explain in narrative cwnments.) 

D. H4ts empbyee had any abnormal s*dc kave record during rating period? .ilL£- (U «o, expbin in narrative c<»)cgment$.) 



ADJECTIVE RATING t. 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



-<J,V 




March 31, 1955 
ANNUAL PERFORMANCE RATING 

RE: JOSEPH FRANCIS CONDON 

Mr* Condon is a Supervisor in the Central Research 
Section^ having been engaged in this type of work since he loas 
assigned to the Seat of Government on June 2B, 1952. During 
this rating period he (l) has not received any minus ratings; 
(2) has not had any occasion to testify in court} (3) has not 
been subject to any disciplinary action; (4) has not participated 
in the Bureau^s Incentive Awards Program; and (s) has not taken 
part in the Bureau* s informant program except for two weeks 
spent on loan to the Internal Security Section. 

Mr* Condon is a Supervisor of superior intelligence 
with an academic turn of mind* He has an avid interest in 
reading which is highly conducive to developing an extensive 
background for his research work* 

Mr* Condon has the capabilities fbr doing excellent 
research work* He can handle difficult and complicated subject 
matter* Mr* Condon is presently engaged in writing scholarly 
monographs in the field of Communism which are disseminated to 
all Bureau officials^ field offices and also to the highest 
officials of the United States Government* In conjunction with 
this work^ Mr* Condon is developing into a very good lecturer^ 
giving lectures to new agents^ In-^Service agents and to some 
outside governmental groups* When he has lectured outside the 
Bureau^ officials of those groups have submitted favorable 
comments* 

Mr* Condon intends to make a career of Bureau service 
andj therefore, is definitely interested in administrative 
advancement* The fact that he possesses talent for research 
work does not cause him to limit himself to this field* Mr* Condon 
follows closely the administrative matters of the Bureau and 
those of his own Section where he regularly advances observa^ 
tionsj ideas and suggestions for the good of the service* He 



s^ 



Si? 



I 

i 




i$ interested also in personnel and has demonstrated ability 
for directing the work of subordinates in his room* 

Mr* Condon meets people well* He is neat in dress 
at all times and conducts himself with confidence* He is 
available for assignment anywhere the Bureau may need him* 
Rating: Satisfactory. 
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I certlfy'that I have 'received tliefoUovlsg.GoTensiient' property forofficlal'ueei 

-fetoaed" 



Inspectors' foiial l2i 



Ibe Ooreran&t'propertjr vhldijou'lierebj. lotaovledge 
li^duffged to TOtt aad.jrou are responelblefor taking 
oaro'^orit'a&d retisniag it^vhe&iti use has been 
ooBpleted,. 1)0 linM^ORMlIII'ORMM^^ 
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F. Condon, Si 




WH^IP 



^m 




s-) 



Ut^ S0l»oni 



ApriX B&, 296S 



2itr*otor, TBI 

Joatph T, cnndon 
Special Agtnt 

Insp9oior*9 Aide Ttatning 

The abov«''nam«d Speoial Ageriit should report te Soon 
SS4d. Department of ^eiioe Mtlding at 4t30 p^U^, on May 4, 
1955, for attendanoe at ^n Inspector 'e Aide Clas$ for a period 
of tmo days* 



J 



5 Based^n memo dated 4/28/55 to Ur^ Mohr from Me L. Edwards 
,, re Xns^ctor^B Aide Training^ JBA^hlm 
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CO ^Ur. Farbo (Sent direoi) 
Attention} Ur^ Oaarty 
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itr^ Newman 



Parsons _,,^.^.c 

'TeU. Room ,«»*^ 
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«TANDiMO rOKM NOb 94 



1 ' I ■^^^ ) 

Office MepwrlMcium • united staix^o-x^oVernment 



TO t 



FROM t 



SUBJECT: 



MR* A. -ff. BE. 



W* C. Bull 




JOSEPH FRANCIS CONDON 
Special Agent - Supervisor 
Central Research Section 
Domestic Intelligence Division 
PERSONNEL ADVANCEMENT 



ToboA 



DATB: March 31j 1955 g?;lr 



Hay^Oi ,m I 

Parsotts M 

KOSCH m u mm 



Sicoo. 
Tele* Room 



^ ^-^^i*. 



Jtfr* Condon i$ o Supervisor in the Central Research 
Section* He has expressed an intention to make a career out of 
the Bureau and is, therefore, very interested in administrative 
advancement* 

Mr* Condon surely does have the intelligence necessary 
for administrative advancement, leading to the position of 
Assistant Special Agent in Charge* He follows administrative 
matters of the Bureau and his own Section closely and regularly 
makes observations and suggestions for the good of the service* 
He likes to handle personnel* Mr* Condon is capable of good 
judgment, is adaptable and has the ability to make contacts among 
dissimilar types of people* He makes a good appearance and is 
available for any assignment the Bureau may wish to give him* 
Should the Bureau consider seriously Mr* Condon's administrative 
advancement interests but believe he is lacking experience, 
consideration could be given to assigning this r^n to another 
Section and Desk where he would have far better opportunities 
to gather administrative experiences in investigative matters 
than he has now doing research work* 



t 



WCS:nJh /{ 

(3) 

1 - Ur» Belnont 

2 - y. C. Sullivan 

2 6 MAY 10 1955 
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sitAU Of ^i»'«!!l!SL— -/ 



2-32 (l2-50-5») 



& 



Ifr. Belmont 



5/U/SS 



DIEECXOR, FBI 



f\ 



y 

JOSEPH F* CONDON 
SPECIAL AGENT 



The above-captioned employee has been trained as 
an Inspector's Aide and is now qualified to assist Inspectors 
on regular inspections. 
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STANe>MO rORM NO, «4 



Office Jylk,. . ^ndum • united sxAixio governmj^nt 



TO I 



MR. A. H. BELMONT^IP*^ 



PROM I ^^ ^_ Q SuUivanI 



subject: sA JOSEPH F. TfONTX^N ^Employee) 

PERSONNEL STATUS CHANGE 



DATE: October 14, 1955 



Domestic Intelligence (Division) 



ILLNESS: 




Nature of illness: Accident ( ), Operation ( ), Injury ( ), 

Disease ( ) . Bronchial infection n?^^ 

Extent of and description Has been on sick leave since Tuesday, 

October 11, 1955. Expects to return to 
D^t® work on Monday, October 17, 1955. 



Confined at: Hospital ( ), Residence (Xl 



Rexaarks: 



DEATHS: 



"Father, JMother 

Wife 

Son, Daughter 

Date of death 



Remarks : 

KWSrmjh /rT^ 

IT- Mr., Belmont 
1-S3min 



isir^lye Division 



1 - Section tickler *' • 






at 




\y 



'10 



3 






(^ 



J 



I 



''^^4f^ " 




Septetaher 2, .1955 



Personal and Confidential 





llTm Jpaeph T. Condon 

Tederal Bureau of Xnueaiigaiion 

laahingion^ J)» Cm 



pear Mr^ Condon: 

JT i^ont you to knoiy that I a« laost 
appreciative of your valuable eervicae in 
the preparation of tmo uonographe relating 
to certain phases of the Bureau^ e work in 
internal security juattersm 

It is apparent from the uanner in 
which the subject matter of these monographs 
was presented that you es:ercised excellent 
judgtxent and a splendid approach to the 
problems of the field. Tou are certainly 
to be connendedm 






*!fU. 



il\^ 



Sincerely yours ^ 
CCs Mr. Belmont (Personal Attention) 



r-jipfifc '» •^*^^4Ki-,nj^,(r stK, ^i-^iertt;-* •»3<" » ' -i~r»-"n'' *J' *3T3| W 



NK^^i*.-. ,2too monographs were ^^Securityi /SurveillqncesJ! Qnd.^ 

in the United Stam'^ ^oddpQ 
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..Based on memo Sullivan to Belnont 



'^Menace of Communism 






en 



en 






HoUpmaa 
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Refdrenoe Is made to SAG L#ttar dat;ed 






CB2J1HAL RB3EAR0H SSCTIOH 



Augdtfir9, 1955* taransMittlng th» laat seetiona of 
the doouments deftling with "Saourltx STirT«lllanoea". 

Suf flolant tlMa has now elapssd to hars 
assimilated tho contents of the 16 seotlons dealing 
with -security sxirTeillanoes to enable the Chicago 
Office to fUmish its rievs regarding the ralue to 
the field of these doouaients* 

The Special Agents in the Chicago Office » 
particularly those who are primarily engaged^ in 
surveillance work, hare found the presentation con- 
tained in this work performed by the Central Resesrch 
Section to be of definite yalue in our day to day 
coverage of security subjects* It reflects an intelligent 
approach to field problems i^ereby the Bxxreau is furnishing 
the various field offices with a compilation of the 
successful experiences^ procedures and investigative 
approaches of "the various field divisions. It is 
believed that these docviments are e xtremel y prfto^teal 
and are of a very definite value in jOJU^ ^^7l2}M^^^i^ ^ ) 



ACi» ...«—"•——' 



Another reseJUKdt)^eJect 
to the field by theJ^^fifilVtal Researc 
Communism in the UaS.Tods(y,* is found to 
in that it presents an accurate up t 
the overall menace of Connunlsm toda: 
reading in this office when agents 
to secxsrity work and in a few 

fully acquainted with the overall problems of the Bureau 
in the security field and the manner in which Ccxnmunlsm 
operates* It is one of the best documents made available 
by the Bureau to indoctrinate new agents from a practical 
viewpoint as to the menace of Communism* 

ii^«D'ift8ViA%^£&^^ ^^^ Central Research Section 
will continue to ^wxiTsh this type of practical xoaterial 
to the field and I feel that* the individuals responsible 
for the intelligent and practical appMf a^ian ^iD ti^hii ex- 
perience :^^12 ^^5 ^M^if?^^ later ^ondensaxidn 
Into^these documents snould be commended* 

REOiSTfiRED MAIL 



cenViy aiatributed 

seftw&f/na^^ of 

be very Braeticsl-- 
date ^(8fi:»a.2]rt955 

rif sssigned-*-^"^"^ 
short hours they can become 



material, 4-^ 



^M W 
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ijjpce Memorandum . united states government 

ro ' MR. A. H. BELMON^r ©atb: August 26, 1955 

W. C. Svkj^ 



FROM 



SUBJECT: 



MEMORANDUM FROM CHICAGO FIELD DIVISION 
COMMENTING ON CENTRAL RESEARCH SECTION 
MONOGRAPHS 
ADMINISTRATIVE 




TcW.I 
Holl«<M« 



Enclosed you will find a memorandum from the Chicago Field ^ -^ 
;X>ivlsktti commenting upon the value of the Central Research Section 
•ponographs to its field operations. 

■ ^ ^^ It will be noted that two monographs in particular are singled out 
fdt comment. These are Security Surveillances and Menace of Communism 
irt^hejlJnited States Today " It is to be further noted that the Chicago Field 
Divi^on expresses the conviction that the persons responsible for this 
work should be commended. 

The Supervisors who are responsible for doing this commendable 
work on the two monographs mentioned are: 

(1) 'Richard W. Smith ^ (4) ' Edwin S^^outz ^ 

(2) -Russell S./toarner-/ ^ (5) Stanley H.T^ehrer^ 

(3) I Joseph FN^ondon^ / ' ^ 

RECOMMENDATION: 

^ 

^ ^t is recommended that the Supervisors listed above be given letters 
otcoiBtoepdation in accordance with the suggestion set forth by the Chicago 
;fFfeldDlVisl^^, . ^ / . 

1 -'Mr. Belmont ^>7 

1 - Section ticklej;..„.j ^x^. ..^^i .mm 






Enclosure 



^^30 10 ''MH.?? 



J 



9 - 



^: J .;. J^iir, 
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Copy 46 



Mr, Mohr 



4-22-55 



,H. L. ^Edwards 



INSPECTOR'S AIDE TRAINING 




^■A^j^s^^fe^ 



3y memorandum 3-10-55 from Mr. Edwards to Mr. Mohr, it 
was recommended and approved that an Inspector «s Aide class be selected 
from a Security In-Service Training Class during April, 1955. This 
Inspector's Aide class will be held from 4:30 p.m., 5-4-55, to 1};30 p.m.., 
5-6-55, and will consist of qualified agents selected -from the In-Service 
Class Commencing '4-25-55 and a number of recommended Seat of Government 
supervisors . 

The personnel files of all Special Agents scheduled for the 
above-mentioned In-Service Training Class have been ^«vi!^J^/5?.;^5^^.„ 
following agents appear well qualified to receive Inspector's Aide Train- 
ing. Acfording to their respective SACs, these agents are interested 
^in administrative advancement and are recommended, for this training* 



^ Name 
'5 

'^Marven H. Kaberle 
^Charles T. Haynes 
X James S, Peelman 
^^ Clark P. Brown 
^.Melville H. Shannon 

John L. Shelbume 
. , Harold N. Bassett 
/ Wason G. Campbell 
^V Gerald P. Lonergan 
T James A. Mills 
" Michael J. -Fox 
\-\ Harry L. McFarlane 
; Bill Williams 
■Richard -P. Homan 
Joseph -P. McCann 
Joseph J. Palguta 
Charles D. Shores 



Office 

Baltimore 
Chicago 
Cleveland 
Detroit 
Detroit 
Detroit 
Los Angeles 
Los Angeles 
Los Angeles 
'Los Angeles 
Minneapolis 
Newark 
Newark. 
New York 
New York 
New York 
New York 



Name 

Blaze -J. Tomasoni 
Victor Turyn 
Thornton M. Wood 
Michael .B. Davy 
Charles Silverthom 
Dean M. Howen 
J. Edward Madvay 
Richard J. McMullen 



Office 

Hew York 
.New York 
New York 
Philadelphia 
Philadelphia 
^Pittsburgh 
Pittsburgh 
San .Francisco 



Bumey Threadgill, Jr. San Francisco 



.Robert E. Mason 
Charles D. Brennar • 
'Harold E. Campbell, 
John T. Conway 
J. .Lewis Kelly 
Robert E. Lenihan 
Richard M. Woolf 



Seattle 
Washington ^Pield 
Jr. Washington -Field 
Washington .Field 
Washington Field 
Washington Field 
Washington Field 



PERMANENT BRIEFS OF THE PERSONNEL FILES OP THE AGENTS 
LISTED ABOVE ARE ATTACHED. 

(33) 



Attachments 
JBA:klm 

(4) 

cc: Mr. -Harboo ^- 
.Movement Unit^jJ^/ 



-9^ 




Copy 46 

SAs Kaberle, Brown, Shannon, Shelbume^ Fox, McFarlanei 
Wiiaiams, and Homan are in Grade GS-11* Each has been recoimr.ended by 
hiB SAC as being far above average, interested In and capable of 
administrative advancement and completely available* A thorough review 
of their personnel ;files fails to disclose any reason why they would not 
be ^vell qualified to receive this training* 

SA -Thornton M* VIood entered on duty 3-3-''*7 and is presently 
in grade GS-12* He was censured 4-6-^55 for approving an inadequate 
report In his capacity as .Assistant Supervisor of the Internal Security 
Section of the New York Ofjfice. It has also been .recommended that he 
be censured for incorporating erroneous information into a report 
prepared by another agent of the New York Office* He has been commended 
on 7 occasions since September, 1952, and has not been the subject of any 
other disciplinary action,* AlthougTi he has been the subject of recent 
disciplinary action, it is felt that he should. receive Inspector's 
Aide Training in view of his full-time supervisory status and his 
otherwise satisfactory services* 

In addition to the above, the following Seat of 
Government supervisors have been recommended by their respective 
divisions to receive Inspector's Aide Training at this time; 



Everett J* Ingram 
Joseph P. Condon 
Milton T. Cummings, Jr. 
Iferio ■ Gregorio 
William 'D* Griffith 
Prank A* Stanton 
.Robert G* Bmond 
Edward L. Jennings, Jr* 
Thomas W* Cur ran 



Administrative Division 
"Domestic Intelligence ^Division 
Investigative Division 
Investigative Division 
Investigative Division 
Investigative .Division 
Records and Communications Div* 
Records and Communications Div* 
Training .and Inspection Division 



RECOMIffiNDATION ; 

That the above-mentioned agent's (33 ^fleld agents and 9 
SOG supervisorsO be approved to receive Inspector's Aide Training 
in the class being held from h:t30 p*m*, 5-4-55^ to 4:30 p*m., 5-0-55* 



I agree 
JPM 

er/ERC 

-25 
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OK 

■Tolson 

Pers 



'^T, 



^b 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OP INVESTIGATION 



■FD-253 (11-22.5;) 



In Reply, FhstBi^tr 10 ■ 
mNo. 

Director 

Federal 'Bureau of luTestigatlon 
United States Departneht of Justice 
'Vashingtoa, D. C. 

Dear Sir: ' 

For inclusion 'ia the fund tobe'pald.totbe designated beneficiary of any Special Agent of 
the FBIwho'has previously contributed to^this'fuad and vho dies froa any cause. except self-destruction 
while enployed as a.Special Agent, 'I.anforvardingherevithdy CHECK -MOEI OBQSR) the su» of |10, pay- 
able ^to' the Assistant Director, AdAlnistrative Division, FBI, to be included in said.fund. Paynent viU 
be aade for death ^self-destruction after -the -Agent has been a aenber of the ftuaJfor-a continuous period' 
of twyears. Hit understood a»l,'8greed that'the m tendered herewith is-a voliatary,.- gratuitous -contrl- 
■butionito said.funl which .!■ understand is -to be adninistered in the 'following nanser. 

.The Director of the FBI will appoint .a comlttee vhlch.shall consider all'aatters pertaining. to 
'the,acquisition,. safe keeping and .expending of said fund, which coaaittee will recomaend appropriate action 
to the-Dlrector in pertinent aatters. Ihe Assistant Director of the Adilnistjfative' Division of the-FBI 
shallrecelve all contributions = and account 'for saae=to theDlrector. Cpon the death of any Special Agent 
whods a aeaber.of saidftiad the "appointed cemaittee will consider the case .end sutoit a-recoaaendation to , 
'the Director as to its- conclusions, ippfopriate instructions -will then be issued to the Asslst«it^Director 
of 'theAdalnlstrative Division, directing hla'to pay to the designated beneficiary the sua of $10,000. the 
liability -of the .fund, shall not under-any circuastances exceed the aaouaVof^aonies inlthe fund at thetlae 
any llabllitT shall occur" the following pers on Is designated as.ay beneflciaiy for 'FBI Agents' 'Insurance Fund: 



■ R elationship 



U)iP£ 



Date 



i/4/^-^- 



■bb 

the following person .is designated as ay beneficlaryuaderthe Chas. S. Ross Fusdjprovldlng $1500 ^7^ 
death benefit to beneficiary of 'agents killed In the line-of duty. 



Address. 



hi>i /^/'PoA. ?L 



Relationahl p Uj t^^f 




!««J8 



t956 



liy truly yours. 




J^ 




^— - — 



